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The  Challenge  of  Leadership 


NCNA  Leaders  meet  to  plan  1991-93  Biennium 


A  record  crowd  of  newly  elected  and 
appointed  NCNA  members  met  December 
6.  1991  at  the  Sheraton  Imperial  in  the 
Research  Triangle  Park  to  begin  to  formu- 
late association  activities  for  the  next  two 
years.  Guided  by  the  three  priorities 
adopted  by  the  1991  House  of  Delegates, 
these  nursing  leaders  focused  their  atten- 
tion on  membership  recruitment  and  reten- 
tion strategies,  the  need  to  become  a  more 
proactive  and  visible  spokesperson  for  con- 
sumers, and  activities  related  to  educa- 
tional preparation  for  two  levels  of  entry 
into  practice. 

The  participants  were  asked  to  look  at 
these  three  priorities  in  terms  of  their  cabi- 
net or  committee  role  within  the  associa- 
tion. Many  of  the  recruitment  strategies 
focused  on  NCNA's  relationship  with 


schools  of  nursing  and,  more  especially, 
the  North  Carolina  Association  of  Nursing 
Students  (NCANS).  For  example,  the 
Cabinet  on  Education  suggested  giving 
nursing  students  a  discount  coupon  which 
could  be  used  at  NCNA  continuing  educa- 
tion workshops  and  seminars.  The  Cabinet 
on  Marketing  would  like  to  investigate  the 
possibility  of  giving  a  one  year  complimen- 
tary membership  in  NCNA  to  all  new  nurs- 
ing school  graduates. 

Although  the  Cabinet  on  Government 
and  Health  Policy  is  seen  as  the  primary 
coordinator  of  the  priority  "to  be  a  proac- 
tive and  visible  spokesperson  for  consum- 
ers and  nursing  in  establishing  health 
policy.  .  .,"  many  other  cabinets  suggested 
roles  which  they  could  play  in  this  en- 
deavor. The  Convention  Proaram  Commit- 


tee through  the  Cabinet  on  Marketing 
looked  at  how  to  incorporate  this  priority 
into  the  1992  and  1993  convention  themes. 
The  Cabinet  on  Professional  and  Economic 
Development  will  develop  a  position  paper 
on  HIV  testing  and  a  strategy  to  address 
issues  of  workplace  safety  as  directed  by 
the  1991  House  of  Delegates.  They  also 
suggested  that  NCNA  members  should  be 
encouraged  to  write  letters  to  newspaper 
editors  concerning  safety  issues. 

The  Cabinet  on  Education  and  Re- 
source Development  provided  the  most  in- 
put into  the  third  priority  of  pursuing 
"NCNA's  goal  to  achieve  two  levels  of 
entry  into  nursing  practice  in  order  to 
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Calendar  of  Events 

January  1  Office  closed  to  observe  New  Year's  Day 

January  3  Convention  Program  Committee,  10:00-3:00 

January  7  Maternal-Child  Health  Council  Executive  Committee,  10:00-12:00 

January  9  Peer  Assistance  Program  Committee,  10:00-2:00 

January  9  Community  Health  Council  Executive  Committee,  2:00-4:00 

January  10  Cabinet  on  Practice,  9:30-1:00 

January  10  Cabinet  on  Marketing,  10:00-2:00 

January  10  Peer  Assistance  Program  Committee,  10:00-2:00 

January  10  Council  on  Nursing  Management,  1:00-3:00 

January  17  Cabinet  on  Professional  and  Economic  Development,  9:30-1:00 

January  17  Cabinet  on  Education  and  Resource  Development,  10:00-2:00 

January  17  Council  of  Psychiatric-Mental  Health  Nurses  in  Advanced  Practice, 

2:00-4:00 

January  27  Psychiatric-Mental  Health  Council  Executive  Committee,  10:00-12:00 

January  27  Joint  meeting  of  the  Cabinet  on  Government  and  Health  Policy, 

Nurse  PAC,  Legislative  Committee,  12:00-4:30 

January  27  Continuing  Education  Provider  Unit,  1 :00-4:00 

January  24  NCNA  Board  of  Directors,  9:30 

January  30  Cabinet  on  Constituent  Associations,  9:00- 1 :00 

January  30  Cabinet  on  Research,  10:00-2:00 

January  30  Council  on  Continuing  Education  and  Staff  Development,  1 :00-4:00 

January  31  Council  of  Clinical  Nurse  Specialists.  10:00-3:00,  Gastonia 

February  4  Council  on  Gerontological  Nursing  Executive  Committee,  10:00-2:30 

February  6  Council  on  Nursing  Shortage,  10:00 

February  6  Council  of  Primary  Care  Nurse  Practitioners  Executive  Committee. 

1:30-4:30 

February  7  Continuing  Education  Approver  Unit,  10:00-1:00 

February  7  Cabinet  on  Marketing,  10:00-2:00 

February  8  NC  Federation  of  Nursing  Organizations,  9:30-12:30 

February  10  Nurse  PAC,  10:00-2:00 

February  1 1  Council  on  Medical-Surgical  Nursing  Executive  Committee,  1:30-4:30 

February  14  Cabinet  on  Professional  and  Economic  Development,  9:30-1:00 

February  14  Convention  Program  Committee,  10:00-3:00 

February  17  Constituent  Forum,  10:00-4:00 

February  17  Committee  on  Bylaws,  1:00-4:00 

February  20  Council  on  Nursing  Diagnosis  Executive  Committee,  10:00-2:00 

February  21  NCNA  Board  of  Directors,  9:30 

February  24  Cabinet  on  Government  and  Health  Policy,  10:00-2:00 

February  24  Continuing  Education  Provider  Unit,  1 :00-4:00 
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President's  Message 


They  may  be  faceless,  but  we  know  them  and  we  hear  their  cry 


As  we  progress  through  the  holiday 
season,  we  become  unaware  of  the  strang- 
ers we  pass  on  our  way  to  work  or  to  the 
mall.  As  the  thrill  of  the  holidays  fade,  and 
the  reminders  surface  again,  we  see  "it"  in 
their  faces,  especially  in  their  eyes.  We  hear 
"it"  in  their  voices  whether  it  be  words, 
moans,  sighs,  or  cries.  We  still  hear  "it" 
everyday  of  our  existence.  "It"  is  the  needs 
of  which  they  cannot  speak.  Nursing  has 
said  that  we  are  and  want  to  be  a  spokes- 
person for  consumers.  But  do  we  really 
want  to  be  their  voice?  It  is  very  easy  to 
write  a  position  paper  or  write  a  resolution 
on  being  an  advocate  for  the  consumer. 
However,  the  real  test  comes  from  how 
they  (the  faceless/the  consumer)  see  us  and 
our  actions. 

Do  we  pass  the  corner  where  the  lonely 
man  sleeps  on  the  bus  stop  bench  covered 
with  newspapers  to  stay  warm,  or  the 
young  girl  not  much  older  than  my  daugh- 
ter stands  waiting  for  her  trick, and  turn 
away  and  continue  on  our  protected  and 
safe  way?  Have  we  called  or  visited  our 
78-year  old  aunt  who  lives  alone  to  let  her 
know  that  we  remember  her  and  have  not 
forgotten  her?  Have  we  visited  that  older, 
retired  and  faithful  member  of  our  nursing 
association  who  is  now  in  a  long  term  care 
facility  to  let  her  know  that  she  is  remem- 
bered and  we  want  her  to  to  continue  feel- 
ing a  part  of  our  profession?  Have  we  gone 
to  the  soup  kitchen  and  helped  serve  the 
homeless?  Have  we  taken  personal  items  to 
the  long  term  psychiatric  facilities  lately? 
Even  though  it  is  not  Christmas?  Have  we, 
as  a  nursing  organization,  offered  ourselves 
to  the  Special  Olympics  to  be  huggers  at  the 
end  of  the  finish  lines  for  those  who  do  not 
finish  first?  Have  we,  as  a  group,  offered  to 
sponsor  a  New  Years  Party  for  Hospice 
patients,  in  June?  Have  we  looked  at  one  of 
our  peers  and  seen  the  signs  of  substance 
abuse  and  forgotten  that  we  are  a  part  of  a 
peer  assistance  proram? 

When  I  was  a  teenager,  my  mother  al- 
ways said  that  "actions  speak  louder  than 
words."  I  did  not  believe  her  then,  but  as  an 
adult — I  Believe.  Saying  is  not  enough.  We 
must  put  our  words  into  action.  If  consum- 
ers are  to  believe  us,  they  must  see  us  as 
their  advocates.  Being  there  when  you  do 
not  have  to  be,  touching  with  hands,  hearts 
and  words,  and  most  of  all,  going  out  of  our 
way  to  show  we  care.  Caring  is  the  key  to 
whether  they  (consumers)  will  believe  that 
we  are  their  advocate. 

I  don't  see  nursing  and  nurses  replacing 
the  voice  of  the  consumer.  However,  there 


are  so  many  who  cannot  voice  their  needs. 
They  are  the  faceless  in  society  who  cannot 
voice  their  needs.  They  are  the  faceless  in 
society  who  cannot  advocate  for  them- 
selves. That  is  where  we  can  make  a  differ- 
ence. We  hear  their  cry  every  day  of  our 
lives  as  nurses.  How  can  we  not  be  a 
spokesperson  for  them? 

The  oath  for  the  Special  Olympics  has 
a  lesson  for  us.  It  says:  "Let  me  win,  but  if 
I  cannot  win,  let  me  be  brave  in  the  at- 
tempt." Being  a  winner  means,  to  me,  being 
worthy.  That  also  means  the  attempt  is 
worthy.  So  let  us  attempt  (advocate  with 
action),  and  if  we  do  not  win  (being  the 
spokesperson),  let  us  be  brave  in  that  at- 
tempt. We  must  give  faces  to  the  faceless. 
They  must  get  to  know  us  and  see  our 
actions.  And  we  must  voice  their  cry. 
Then,  we  can  say  nurses  are  spokespersons 
for  consumers,  and  only  then.  We  have  a 
job  to  do.  Will  you  join  me? 


Sheila  Cromer 


Staff  Transitions 


Brenda  Kulp,  RN.  became  the  part- 
time  consultant  for  the  Peer  Assistance 
Program  (PAP)  on  October  14,  1991. 
Brenda's  primary  responsibility  is  to  seek 
additional  funding  for  PAP  activities.  She 
has  many  years  of  experience  writing  pro- 
gram proposals  and  obtaining  funding  for 
their  support.  She  has  already  begun  to 
make  contacts  with  hospitals  across  the 
state  as  well  as  compiling  information  on 
the  availability  of  grants  for  a  program 
such  as  PAP. 

Brenda  is  a  graduate  of  Davis  Hospital 
School  of  Nursing  in  Statesville,  NC.  She 
has  credits  toward  her  BSN  from  both 
Wake  Forest  University  and  UNC- 
Greensboro  School  of  Nursing.  Brenda 
has  worked  as  a  staff  nurse  both  in  a  hos- 
pital and  physician's  office  setting.  She 
was  employed  by  the  Davie  County  Health 
Department  as  a  Home  Health  Coordina- 
tor, Discharge  Planner  Coordinator  and 
Nursing  Director.  She  also  worked  in  the 
Oncology  Research  Center  at  Bowman 
Gray  School  of  Nursing  as  both  a  Field 
Data  Coordinator  and  a  Quality  Control 
Coordinator. 


Luanne  Pfeiff,  MSN,  RN,  Assistant 
Executive  Director,  resigned  her  position 
on  November  29,  1991  and  has  returned  to 
clinical  practice.  She  will  be  working  at 
the  new  Western  Wake  Hospital  in  the 
Cardiac  Care  Unit.  Luanne  was  staffing 
the  Cabinets  on  Professional  and  Eco- 
nomic Development  and  Constituent  As- 
sociations. 

Dianne  Youngs,  Secretary/Recep- 
tionist, resigned  her  position  also  at  the 
end  of  November.  She  has  taken  a  job  with 
the  Engineering  Division  of  the  North 
Carolina  Department  of  Corrections. 

We  will  certainly  miss  both  Luanne 
and  Dianne  and  wish  them  well  in  their 
new  positions. 

Special  Note:  Hazel  Moore,  Execu- 
tive Director,  has  begun  to  conduct  in- 
terviews for  the  position  of  Assistant 
Executive  Director.  It  is  a  25  hour  per 
week  position.  Applicant  must  have  a 
Bachelor's  Degree  in  Nursing  and  a 
Master's  Degree.  If  you  or  someone  you 
know  is  interested  in  this  position, 
please  send  vita  and  cover  letter  to  Hazel 
Moore,  NCNA,  P.  O.  Box  12025, 
Raleigh,  NC  27605. 
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Actions  of  the  Board 


At  a  meeting  on  November  16,  the 
NCNA  Board  of  Directors  took  the  follow- 
ing actions: 

•  Unanimously  adopted  Board  Norms. 

•  Appointed  a  committee  to  bring  to  the 
January  meeting  of  the  Board  a  process 
to  develop  a  strategic  plan. 

•  Appointed  Board  Coordinators  to 
monitor  each  priority,  resolution  and 
main  motion  approved  by  the  1991 
NCNA  House  of  Delegates. 

•  Established  meeting  dates  for  1992. 

•  Adopted  a  policy  on  attendance  of 
Board  of  Directors  members  at  Board 
meetings. 


•  Approved  a  recommendation  presented 
by  the  Council  of  Psychiatric-Mental 
Health  Nurses  in  Advanced  Practice  to 
work  with  Blue  Cross  Blue  Shield  and 
the  Teachers  and  State  Employees 
Comprehensive  Health  Plan  on  their 
behalf  to  achieve  recognition  of  the 
autonomous  practice  of  Clinical  Spe- 
cialists in  Psychiatric  Mental  Health 
Nursing  and  attempt  to  facilitate  direct 
reimbursement. 

•  Selected  Personal  Board  Members  for 
constituent  associations. 

•  Received  a  report  on  the  most  recent 
meeting  of  the  North  Carolina  Federa- 
tion of  Nursing  Organizations. 

•  Discussed  plans  for  the  December  6 
Leadership  Orientation. 


For  more  information,  contact  any 
member  of  the  Board  of  Directors.  Board 
meetings  are  open  to  all  NCNA  members 
and  your  attendance  is  welcome.  Future 
meetings  are  scheduled  for  December  1 1 , 
1991  and  January  24, 1992  at  NCNA  head- 
quarters in  Raleigh. 


The  NCNA  Board  of  Directors 
regretfully  accepted  the  resignation 
of  Debbie  Craver,  Chair  of  the 
Cabinet  on  Marketing,  on  Decem- 
ber 6,  1991.  The  Board  is  in  the 
process  of  selecting  a  new  cabinet 
chair. 


Call  for  Resolutions/Resolutions  Procedure 


The  Committee  on  Resolutions  functions  throughout  the 
biennium  in  receiving  and  studying  proposed  resolutions  sub- 
mitted to  the  Committee. 

A  resolution  is  a  main  motion  put  before  the  policy-mak- 
ing body  on  a  subject  of  great  importance,  expressed  in  formal 
wording.  A  resolution  adopted  by  the  House  of  Delegates  of 
the  North  Carolina  Nurses  Association  establishes  or  makes 
known  the  position  of  the  Association  on  matters  of  state 
and/or  national  scope  and  significance  affecting  nurses,  nurs- 
ing, and  the  health  needs  of  the  public. 

Substantive  resolutions  are  those  which  deal  with  basic 
principles  and  policies  of  the  Association  or  with  issues  of 
national  concern  to  nurses  as  practitioners  and  citizens.  These 
resolutions  are  thoughtfully  and  carefully  developed  in  ad- 
vance of  a  convention  for  presentation  to  the  House  of  Dele- 
gates. These  may  include  recommendations  for  legislation  or 
for  joint  or  separate  action  with  other  organizations  on  matters 
of  mutual  interest. 

Deadline-Substantive  resolutions  must  be  submitted  to 
the  Committee  on  Resolutions  by  May  1,  preceding  the  fall 
convention. 

Emergency  resolutions  are  those  whose  significance 
could  not  have  been  apparent  by  the  deadline  date  and  which, 
because  of  timeliness,  require  immediate  action. 

Deadline— Emergency  resolutions  must  be  submitted  no 
later  than  5:00  pm  on  Wednesday,  October  28,  1992  at  the 
convention. 


Initiation  of  Resolutions— Resolutions  may  be  submitted 
to  the  Committee  on  Resolutions  by  individual  members,  the 
NCNA  Board  of  Directors,  constituent  associations,  any 
structural  unit  of  the  Association,  or  may  be  initiated  by  the 
Committee  on  Resolutions. 

Disposition-The  Committee  on  Resolutions  will  review 
resolutions  for  content,  relevance,  appropriateness,  timeli- 
ness, and  scope.  The  Committee  may  edit,  rewrite,  or  combine 
resolutions. 

The  Committee  will  report  to  the  Board  of  Directors  in 
advance  of  the  convention  a  recommendation  for  approval  or 
disapproval  of  each  resolution  received  by  the  deadline  date. 
The  Committee  may  recommend  referral  of  a  resolution  to  an 
appropriate  committee  or  other  structural  units  of  the  Asso- 
ciation. 

All  resolutions  received  by  the  Committee  shall  be  put 
before  the  House  of  Delegates  for  vote. 

Originators  of  resolutions  will  be  advised  whether  their 
particular  resolution  has  been  approved,  disapproved,  or  sub- 
stantially changed.  Reasons  for  not  approving  resolutions  will 
be  stated. 

Copies  of  substantive  resolutions  approved  for  presenta- 
tion to  the  House  of  Delegates  will  be  distributed  in  advance 
of  the  convention  to  constituent  associations  and  to  delegates. 

Guidelines  for  writing  resolutions  and  identifying  cost 
factors  are  available  from  the  Resolutions  Committee  at 
NCNA  Headquarters. 
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1992  Spring  Symposium 


Cynthia  Freund  Keynote  for  Spring  Symposium 


Cynthia  Freund,  PhD,  RN,  Acting 
Dean  of  the  School  of  Nursing  at  the  Uni- 
versity of  North  Carolina  at  Chapel  Hill 
will  be  the  keynote  speaker  for  the  1992 
Primary  Care  Nurse  Practitioner  Spring 
Symposium.  Dr.  Freund's  topic  will  be 
"Third  Party  Payors  and  Access  to  Health 
Care"  which  will  focus  on  trends  in  federal 
and  state  health  policy  and  on  actions  by 
private  insurance  companies  toward  reim- 
bursement for  NPs  and  PAs. 

This  year  the  planning  committee  has 
arranged  the  schedule  so  that  continuing 
education  sessions  on  Thursday  will  focus 
on  pediatric,  obstetric,  and  gynecology  is- 
sues, while  Friday  and  Saturday  will  focus 
on  the  adult  client.  Other  highlights  of  the 
1992  Spring  Symposium  include: 


Two  preconference  workshops  on 
Wednesday,  April  29  to  be  held  at  Kai- 
ser Permanente,  Chapel  Hill  on  Ar- 
rhythmias and  Radiology; 

An  optional  trip  to  the  Dinner  Theater 
at  the  Governor's  Inn; 

Opportunity  to  learn  about  new  drugs 
and  other  products  by  interacting  with 
exhibitors; 

A  session  by  Polly  Johnson,  NC  Board 
of  Nursing  Practice  Consultant  on  the 
roles  and  responsibilities  of  the  Board 
of  Nursing,  Joint  Subcommittee,  and 
the  Board  of  Medical  Examiners. 


To  register,  complete  the  form  on  this 
page  and  return  it  to  NCNA.  If  you  have 
other  questions  or  would  like  a  copy  of  the 
complete  brochure,  call  Joy  Reed  at  NCNA 
Headquarters.  Please  note  the  deadline 
for  requesting  tickets  to  the  Dinner 
Theater  is  March  15,  1992. 

To  make  reservations  at  the  Omni 
Europa,  Chapel  Hill,  you  must  call  by 
April  8,  1992  and  identify  yourself  as 
attending  the  NCNA  workshop  in  order 
to  qualify  for  the  special  room  rate  of 
$60.00  per  night  (single  or  double).  Call 
(919)  968-4900  or  1-800-THE-OMNI  to 
make  reservations.  A  credit  card  number  is 
needed  to  guarantee  your  room  although 
you  need  not  pay  by  credit  card  when  you 
check  out. 


1992  PRIMARY  CARE  NURSE  PRACTITIONERS  SPRING  SYMPOSIUM 

REGISTRATION  FORM 


Name: 


Address: 


City 


State 


ZIP 


FEES: 

Entire  Conference:  (includes  reception,  2  continental  breakfasts,  and  four  meals)  Please  circle  the  appropriate  rate. 

NCNA  Member  $130.00*  Non-Member  $180.00*  NP  or  PA  Student/Retired  $80.00* 

*  After  March  15,  1992,  add  $15  late  fee 


Daily  Rates:  Please  circle  the  appropriate  day  and  rate 

Wednesday  Thursday 

(includes  reception)  (includes  continental 

breakfastd  lunch) 


NCNA  Member  $25.00  $60.00 

Non-Member  $35.00  $75.00 

Student/Retired  $10.00  $40.00 

Friday  Kenote  Banquet  only 
Refund  of  80%  of  registration  fee  is  available  until  April  15. 

Check  here  if  you  are  vegetarian  or  prefer  vegetarian  entrees 

*NOTE:  The  hotel  will  not  guarantee  vegetarian  meals  to  anyone  who  does  not  indicate  this  choice  on  pre-registration  information. 


Friday 

(includes  continental  breakfast, 

lunch  &  dinner) 

$75.00 

$90.00 

$50.00 

$30.00 


Saturday 

(includes  breakfast) 

$25.00 
$35.00 
$10.00 


Additional  Optional  Activities: 


Arrhythmias  Workshop.  Wednesday.  April  29,  9:00  am  -  1 :00  pm 

4.8  contact  hours  of  CE  credit 

$40.00*  Limited  to  the  first  30  who  preregister 


Radiology  Workshop.  Wednesday,  April  29,  2:00  pm  -  4:00  pm 

2.4  contact  hours  of  CE  credit 

$20.00*  Limited  to  the  first  30  who  preregister 


If  you  register  for  both  optional  workshops,  the  fee  is  $50.00  for  both 

Box  Lunch  between  two  above  sessions,  1:00  pm  -  2:00  pm 

$5.00 


Governors  Inn  Dinner  Theater,  Thursday.  April  30,  7:30  pm 
(includes  play  and  bountiful  buffet  dinner) 
$25.00  per  ticket    tickets  desired 

Babysitting:  $5.00  per  hour  per  child  during  the  2  events  listed  below 
Note*  This  is  to  be  paid  directly  to  sitter. 

Dinner  Theater      Age(s)  of  child/children 

Keynote  Age(s)  of  child/children 


RETURN  REGISTRATION  FORM,  WITH  PAYMENT,  TO: 

NCNA 

P.  O.  BOX  12025 

RALEIGH,  NC  27605-2025 

(Make  Checks  payable  to  NCNA) 


January-February  1992 


Tar  Heel  Nurse 


State  News 


Nursing  Management  Sponsors  Workshop 


Once  again  the  Council  on  Nursing  Management  has  sponsored 
a  successful  workshop  targeted  to  the  needs  of  middle  managers. 
"You  can't  change  the  way  the  wind  blows  ...but  you  CAN 
change  the  direction  of  your  sails"  focused  on  the  impact  of 
dysfunctionality  on  the  manager's  role,  management  style,  and  on 
the  overall  health  care  institution.  Participants  were  guided  through 
a  number  of  exercises  to  help  them  identify  their  own  "problem 
areas"  and  to  develop  skills  and  strategies  for  addressing  these. 
Sixty-eight  percent  of  the  participants  were  non-members,  so  the 
Council  members  present  also  emphasized  the  importance  and 
benefits  of  NCNA  and  Council  membership. 


Betsey  Snow  interacts  with  participants  at  workshop  sponsored 
by  Council  on  Nursing  Management 


UNIVERSITY  OF  NORTH  CAROLINA 

GRADUATE  PROGRAMS  IN  PUBLIC  HEALTH  AND 
OCCUPATIONAL  HEALTH  NURSING 

We  prepare  qualified  nurses  for  leadership  and  management 
positions  in  public  health  and  occupational  health  nursing. 

Strong  academic  and  field  practice  program 

Interdisciplinary  program  of  study 

MPH  or  MS  degree  (NLN  accredited) 

Full  or  part-time  study 

Traineeship/stipend  available 

Contact:  Registrar,  Curriculum  in  Public 

Health  Nursing 
University  of  North  Carolina 
School  of  Public  Health,  CB  7400 
Chapel  Hill,  NC  27599  (919-966-1069) 
For  OHN  Program  information 
contact  directly: 
Bonnie  Rogers,  DrPH,  COHN,  FAAN 


BECOME  AN 
AIR  FORCE  NURSE. 

The  Air  Force  has  a  special  place  for  you.  As  an 
Air  Force  nurse  officer  you  can  put  your  skills 
to  work  and  enjoy: 

•  30  days  vacation  with  pay  per  year 

•  complete  medical  and  dental  care 

•  opportunities  to  advance 

Discover  the  benefits  of  a  career  in  today's  Air 
Force.  Bachelor's  degree  required.  Serve  your 
country  while  you  advance  your  career. 

USAF    HEALTH  PROFESSIONS 

COLLECT 

919-850-9549 
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January-February  1992 


Nurse  of  the  Year 


North  Carolina  Nurses  Association 
announces  the 

1992  Nurse  of  the  Year  Competition 

in  the  following  specialty  practice  categories: 

Clinical  Nurse  Specialist 

Community  Health  Nursing 

Gerontological  Nursing 

Maternal-Child  Health  Nursing 

Medical-Surgical  Nursing 

Nurse  Practitioners 

Nursing  Diagnosis 

Nursing  Management 

Psychiatric-Mental  Health  Nursing 

Psychiatric-Mental  Health  in  Advanced  Practice 

Nurse  Educator  of  the  Year  * 

Nurse  Researcher  of  the  Year  * 

•  Competition  in  these  categories  is  designed  to  recognize  nurses  in  North  Carolina  who  demonstrate  excellence  in  their  nursing  practice. 

•  Each  recipient  will  receive  a  plaque  and  a  check  for  SI 00. 

•  Candidate  must  be  working  in  one  of  these  specialty  areas,  be  a  member  of  NCN A,  and  have  actively  participated  at  the  constituent  association  or  state  level  one 
year  prior  to  nomination. 

•  Each  Council  or  Cabinet  participating  in  the  Nurse  of  the  Year  Award  Program  will  designate  a  selection  committee.  The  awards  will  be  given  at  the  discretion 
of  the  selection  committee  only  if  nominee  meets  established  criteria  for  excellence. 

•  Nomination  forms  are  available  at  NCNA.  PO  Box  12025,  Raleigh,  NC  27605-2025. 

In  addition,  NCNA  will  co-sponsor  the  following  awards: 

MCH/March  of  Dimes  Nurse  of  the  Year 
Harriet  Flint  Oncology  Nurse  Award 

•  All  awards  will  be  presented  at  the  1992  NCNA  Convention,  October  28-31,  Raleigh,  North  Carolina. 

Deadline  for  entry  is  August  1,  1992  except 
*Nurse  Educator  of  the  Year  and  Nurse  Researcher  of  the  Year-deadlines  are  May  30,  1992 
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Cabinet  and  Committee  Appointments 


Committee  on  Bylaws 


Cabinet  on  Education  and  Resource  Development 


Chair:  Gwen  Waddell.  32  Clover  Drive,  Chapel  Hill  27514 
Martha  Barham.  Route  3,  Box  377,  Trinity  27370 
Mike  Boggs,  Route  3,  Box  363.  Thomasville  27360 
Alice  Chenoweth,  Route  1,  Box  530,  Granite  Falls  28630 
Karol  Harshaw,  2920  Chapel  Hill  Road  #102-C,  Durham  27707 
Katheryn  Jenifer.  5273  Butternut  Drive,  Fayetteville  28304 
Jane  Ray,  7820-F  Featherstone  Drive,  Raleigh  27615 


Finance  Committee 

Chair:  Geraldine  Roberts.  601  Oak  Avenue,  Valdese  28690 
Jo  Franklin,  6200  Old  Mocksville  Road.  Salisbury  28144 
Janice  Leggett,  409  South  Jarvis  Street,  Greenville  27858-2427 
Sandra  Randleman,  965  Dawnlea  Drive,  Lewisville  27023 
Rachel  Stevens.  1 19  North  Street.  Chapel  Hill  27514 
Virginia  Sullivan,  2820  Idlewood  Circle,  Charlotte  28209 
Linda  Wright,  103  Brown  Avenue,  Morganton  28655 


Nominating  Committee 

Chair:  Gale  Brown  Adcock.  4305  Sunbelt  Drive,  Raleigh  27613 
Wanda  Boyette,  Route  6,  Box  552,  Clinton  28328 
Debbie  Craver,  Route  8,  Box  350,  Lexington  27292-9202 
Jo  Franklin,  6200  Old  Mocksville  Road,  Salisbury  28144 
Eunice  Paul.  6644  Bunker  Hill  Circle,  Charlotte  28210 


Chair:  Cynthia  Luke.  317  Nottingham  Lane.  Wilmington  28409 

Nancy  Hood,  3432  Fortis  Lane,  Matthews  28105 

Loletta  Faulkenberry,  3414  Longview  Drive,  Burlington  27215 

Harriet  Buss,  3505  Merrifield  Road,  Rocky  Mount  27804 

Mary  Chambers,  1 12  Halsmer  Court,  Apex  27502 

Gail  Crowe,  Route  2.  Box  21 1  N,  Yadkinville  27055 

Bettie  Glenn,  4826  Highlake  Drive,  Charlotte  28215 

Mitzi  Holton  Harrill,  4415  Carriage  Drive,  Charlotte  28205 

Barbara  Lynds,  1121  Shelley  Road,  Raleigh  27609 

Linda  Mitchell,  9  Kings  Mount  Court,  Durham  27713 

Pet  Pruden,  2007  Hermitage  Road,  Wilson  27893 

Johanne  Quinn,  825  Van  Thomas  Drive,  Raleigh  27615 

Kathy  Weeks,  PO  Box  882.  Coats  27521 


Continuing  Education  Approver  Unit 

Chair:  Harriet  Buss,  3505  Merrifield  Road,  Rocky  Mount  27804 

Marilyn  Agney,  5215  Memory  Lane,  Durham  27712 

Rosye  Bragg,  5413  Stanley  Road,  Durham  27704 

Betty  Donley,  206  Cedarwood  Trail,  High  Point  27265 

Allie  Gooding,  24  South  Oak  Forest  Drive,  Asheville  28803-3336 

Annie  Hayes.  Route  5,  Box  396,  Whiteville  28472 

Kay  Herr,  1203  Lakewood  Drive,  Greensboro  27410 

Beve  Karasick.  629  Doe  Run  Drive,  Kernersville  27284 

Sandra  Logue,  4714  Green  Glen  Drive.  Durham  27705 

Linda  Moore.  6150  Highway  49  East,  Mount  Pleasant  28124 

Sally  Todd,  520  Valley  Road,  Fayetteville  28305 


Resolutions  Committee 

Chair:  Terry  Lucas,  306  Burlage  Circle.  Chapel  Hill  27514 
Betty  Jo  Ellender,  2  Worthdale  Court.  Winston-Salem  27103 
Katherine  Moore,  46  Rogerson  Drive,  Chapel  Hill  27514 
Karen  Surratt,  1849  Meadowood  Lane,  Charlotte  2821 1 
Faye  Warren,  Route  1,  Box  A-7.  Newton  Grove  28366 


Cabinet  on  Constituent  Associations 

Chair:  Ruth  Bailey,  Route  1,  Box  55,  Selma  27576 

Constituent  Forum  Representative:  Don  Ribelin,  1740  Crescent  Road. 

Salisbury  28144 

Mary  Baldwin,  606  Red  Carriage  Avenue,  Durham  27704 

Naomi  East,  Route  13,  Box  118,  Hickory  28601 

Bette  Ferree.  3708  Northshore  Drive,  High  Point  27265 

Leslie  Hicks,  5639  Chapel  Hill  Road  #309,  Durham  27707 

Lynn  Parker,  2052  Walden  Way  .Clayton  27520 

Sandra  Raynor.  Route  2,  Box  251,  Roseboro  28382 

Brenda  Summers,  4228-E  Knob  Oak  Lane,  Charlotte  2821 1 

Judy  Upchurch,  100  Derby  Drive,  Rocky  Mount  27804 

Donna  White,  1330  West  Main  Street,  Clayton  27520 


Constituent  Forum  Officers 

Chair:  Sherry  Glover,  Route  3,  Box  435.  Washington  27889 
Vice-Chair:  Karen  Willis,  2242  Jefferson  Avenue,  Gastonia  28056 
Secretary:  Thea  Martin,  3590  Fayetteville  Road,  Lumberton  28358 
Representative  to  the  Cabinet  on  Constituent  Associations:  Don  Ribelin. 
1740  Crescent  Road,  Salisbury  28144 


Continuing  Education  Provider  Unit 


7713 


Chair:   Linda  Mitchell,  9  Kings  Mount  Court.  Durham 
Helen  Faller.  29  Partridge  Road,  Wilmington  28412 
Nadine  Potts,  180  Newport  Drive,  Salisbury  28144 
Jenny  Sandoval,  2298  Kery  Drive,  Greensboro  27408 
Dennis  Sherrod,  Route  1,  Box  262  B,  Sims  27880 
Michelle  Watkins,  107  Colchester  Court,  Chapel  Hill  27514 


Cabinet  on  Government  and  Health  Policy 

Chair:  Amanda  Greene.  440  Northside  Drive.  Chapel  Hill  27516 

Janet  Baradell,  PO  Box  3421,  Chapel  Hill  27515 

Eddie  Beard,  35 1  Homestead  Drive,  Hickory  28602 

Linda  Brown.  214  North  Boundary  Street.  Chapel  Hill  27514 

Deborah  Farmer,  5520-A  Kaplan  Drive,  Raleigh  27606 

Catherine  Gutmann,  24-H  Stratford  Hills  Apts.,  Chapel  Hill  27514 

Angie  Hemingway.  PO  Box  3623,  Chapel  Hill  27515-3623 

Carolyn  Holloway,  403  Avenue  D.  New  Bern  28560 

Ruth  Miller,  4315  Pin  Oak  Drive,  Durham  27707 

Terry  Rose,  6609  English  Ivy  Lane,  Raleigh  27615 

Saundra  Shay.  Wake  AHEC.  PO  Box  14465.  Raleigh  27620-4465 

Nancy  Stephenson,  Route  1.  Box  452-A,  Beaufort  28516 

Betty  Trought,  19  Bay  wood  Drive.  Winterville  28590 

Norma  Willhoit.  203  Lexington  Road,  Chapel  Hill  27516 


Nurse  PAC 

Chair:  Terry  Rose,  6609  English  Ivy  Lane,  Raleigh  27615 
Gale  Brown  Adcock  4305  Sunbelt  Drive,  Raleigh  27613 
Linda  Bernhardt.  3314  Turfwood  Drive.  Greensboro  27410 
Donna  Bowen,  21  East  Bayberry  Court.  Durham  27713 
Eileen  Bowler.  3613  Top  of  the  Pines  Court.  Raleigh  27604 


Tar  Heel  Nurse 
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Cabinet  and  Committee  Appointments 


Cathy  Chapman,  1546  Jennings  Street.  Charlotte  28216 
Pat  Hayes,  PO  Box  72,  Madison  27025 
Ron  Jandebeur.  8405  Herb  House  Court,  Charlotte  28212 
Eloise  Jenkins,  C-4  Riverview  Court.  Roanoke  Rapids  27870 
Yvonne  Parra,  1623  Gilmore  Street,  Fayetteville  28301 
Becky  Pitts,  217  Country  Club  Road,  Asheville  28804 
Julie  Smith,  1743  Signature  Place,  Wilmington  28405 
Sondra  Washam.  19536  Kistler  Farm  Road,  Davidson  28036 
Betty  Woodard,  1805  Neelley  Road,  Pleasant  Garden  27313 


Legislative  Committee 

Chair:   Linda  Brown,  214  North  Boundary  Street,  Chapel  Hill  27514 

Sharon  Bradley.  1200  Drexel  Lane,  Greenville  27858 

Rachel  Brown,  2713  Poole  Road,  Raleigh  27610 

Janice  Cash,  2813  Oak  Ridge  Court,  Raleigh  27603 

Laurie  Ferris,  71  Femwood  Lane,  Chapel  Hill  27516 

Beverly  Ferreiro.  1811  Billabong  Lane,  Chapel  Hill  27516 

Zenaida  Klopovic,  405  Old  Fox  Trail,  Durham  277 1 3 

Mary  Langston,  Route  14,  Box  254,  Goldsboro  27530 

Ann  Newman,  5038  Carden  Drive,  Charlotte  28227 

Dee  Smith,  8313  North  Creek  Run,  Raleigh  27613 

Joyce  Smyrski,  300  Homestead  Drive,  Cary  27513 

Ginnie  Tate,  Route  1,  Box  233-C,  Climax  27233 

Barb  Trapp-Moen.  1021  Wedgewood  Lane,  Durham  27713 


Mary  Clark,  902  Shelley  Road,  Raleigh  27609 
Vercie  Eller,  4612  Greenbrier  Road.  Raleigh  27603 
Rosemary  Franz,  1800  East  8th  Street,  Charlotte  28204 
Estelle  Fulp,  2836  Wycliff  Road,  Raleigh  27607 
Glenyce  Fulton,  504  Homewood  Lane,  Lexington  27292 
Pamela  Graham-Wilson,  130  East  Main  Street.  Wallace  28466 
Betty  Harris,  6516  Brookhollow  Drive,  Raleigh  27615 
Terri  Lawler,  3010  Pinecrest  Drive,  Greenville  27858 
Barbara  Nettles-Carlson,  8823  Drew  Lane,  Chapel  Hill  27516 
Rosemary  Strickland,  3003  Tavistock  Drive,  Durham  27712 
Tamara  Tripp,  622  Catawba  Avenue,  Davidson  28036 


Cabinet  on  Professional  and  Economic  Development 

Chair:  Frank  Moore,  8600  Abbotsbury  Court,  Raleigh  27615 

Kathryn  Brabble,  Route  2,  Box  1 10,  Edenton  27932 

Rosetta  Clark,  205  Obie  Drive,  Durham  277 1 3 

Lisa  Davis,  524  Apple  Ridge  Road,  Greensboro  27406 

Anne  Fishel,  School  of  Nursing,  CB  #7460  Carrington  Hall,  UNC-CH. 

Chapel  Hill  27599-7460 
Jo  Ann  Dowell,  1098  Cresthaven  Road,  Lewisville  27023 
Edward  Halloran,  400  West  Cameron  Avenue,  Chapel  Hill  27516 
Glenda  Hightower.  4002  Tyne  Drive,  Durham  27703 
Willie  Kennedy,  4101  Rolling  Knoll  Lane.  Winston-Salem  27106 
Kay  Parker,  Route  1,  Box  322  A-2,  Angier  27501 
Ruth  Sipple,  429  Emerywood  Drive,  Raleigh  27615 


Cabinet  on  Marketing 

Chair: 

Linda  Anderson,  PO  Box  184,  Bat  Cave  287 10 

Homer  Barnes,  4804  Whisper  Oak  Drive,  Trinity  27370 

Judy  Britt,  948  Rand  Road,  Gamer  27529 

Rachel  Funderburk,  103  Pinewood  Drive,  Morganton  28655 

Dana  Jolly,  Bldg  A,  Ste  203,  3326  Chapel  Hill  Blvd,  Durham  27707 

Crystal  Kelly-Rhyne,  Route  1,  Box  312,  Statesville  28677 

Melanie  Lewis.  715  Craven  Street,  New  Bern  28560 

Betty  Martin,  4304  Jasmin  Court,  Winston-Salem  27105 

Wanda  Millner,  PO  Box  51638,  Durham  27717 

Debbie  Moore,  5013  Deer  Lake  Trail,  Wake  Forest  27587 

Yvonne  Parra,  1623  Gilmore  Street,  Fayetteville  28301 

Sylvia  Scally.  Route  1,  Box  145,  Fayetteville  28301 

Betsey  Lewis  Snow,  216  Forest  Hills  Road,  Wilson  27893 

Harriette  Taylor,  131  Towne  View  Trail,  Gamer  27529 

Kimberly  Webb,  Route  1,  Box  425-C,  Wilson  27893 

Becky  Wike.  1101  Westchester  Boulevard,  Charlotte  28205 

Convention  Program  Committee 

Chair:  Cindy  McNeill,  2405  Sawmill  Road,  Raleigh  27613 

Saundra  Best.  Route  5.  Box  175,  Roxboro  27573 

Virginia  Craver.  2095  Darwick  Road,  Winston-Salem  27127 

Rebecca  Heflin,  PO  Box  908,  Bladenboro  28320 

Carolyn  Henderson,  5500  Fortunes  Ridge  Drive  84-A,  Durham  27713-9369 

Nancy  Hill,  9801  Sardis  Oaks  Road,  Charlotte  28270 

Donna  Keith,  5527  Hamstead  Crossing  Drive,  Raleigh  27612 

Phyllis  Knight-Brown,  966  Woodleaf  Court,  Winston-Salem  27107 

Eileen  Kohlenberg,  3700  Hobbs  Road,  Greensboro  27410 

Sylvia  McLean,  6  Stockbridge  Court,  Durham  27705 

Fredia  Roberts,  5930  Puritan  Lane,  Winston-Salem  27103 


Cabinet  on  Practice 

Chair:  Dona  Caine,  1400  Bascomb  Drive.  Raleigh  27614 
Debbie  Betts,  1 1308  Windwitty  Court,  Raleigh  27614 


Peer  Assistance  Program  Committee 

Co-Chairs:  Jean  Hill,  Route  2,  Box  144-7,  Horse  Shoe  28742 
Gale  Touger,  231  Glascock  Street,  Raleigh  27604 

Beverly  Barnette,  201  Country  Club  Road,  Mount  Airy  27030 

Lynn  Brittian,  1007  Idlewood  Drive,  Greensboro  27408 

Mitzi  Brown,  PO  Box  193,  Julian  27283 

Susan  Craven,  PO  Box  358,  Ellerbe  28338 

Sarah  Goodall,  Route  2,  Box  95,  Vilas  28692 

Annie  Hayes,  Route  5,  Box  396.  Whiteville  28472 

Patricia  Kelley,  903  Park  Ridge  Road,  Durham  277 1 3 

Willie  Kennedy,  4101  Rolling  Knoll  Lane,  Winston-Salem  27106 

Denise  Kom,  915  Pineburr  Road.  Jamestown  27282 

Gail  Lane,  Route  3,  Box  809.  Roanoke  Rapids  27870 

Jo  Anne  Lewis,  200  Club  Pines  Drive,  Greenville  27834 

Sue  Minns,  2000  Ridgewood  Road  #  1 10,  Chapel  Hill  27516 

Dora  Oliver,  9401  Valley  Road,  Charlotte  28270 

Theresa  Tranbarger.  4805  West  Friendly  Avenue.  Greensboro  27410 


Cabinet  on  Research 

Chair:  Fred  Jung,  108  Falcon  Lane,  Mebane  27302 

Sheila  Arrington,  Route  l.Box  1-8A,  Gemianton  27019 

Barbara  Barringer,  1415  6th  Street  Circle  NW.  Hickory  28601 

Beverly  Craig,  421  9th  Street  NW,  Hickory  28601 

Jo  Ann  Dalton,  64  Stone  Ridge  Road.  Durham  27705 

Jean  Hanchey,  2015  Hillock  Place,  Durham  277 1 2 

Joanne  Harrell,  204  Barington  Hills  Drive.  Chapel  Hill  27516 

Mary  Hawthorne,  47 1  Fearrington  Post,  Pittsboro  27312 

Betsy  Hixon,  5902  Tattersall  Drive.  Apt.  26.  Durham  27713 

Heidi  Krowchuk.  3541  Summerficld  Lane.  Winston-Salem  27106 

Sue  Mclntire,  106  West  Delafield  Avenue,  Durham  27704 

Mary  Lou  Moore.  Department  of  Obstetrics,  Bowman  Gray  School  of  Medicine. 

300  South  Hawthorne  Road,  Winston-Salem  27 103 
Debbie  Rogers,  Route  12.  Box  151,  Morganton  28655 
Joan  Uhl,  School  of  Nursing,  CB  #7460  Carrington  Hall,  UNC-CH.  Chapel  Hill 

27599-7460 
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NORTH  CAROLINA  NURSES  ASSOCIATION 


POSITION  STATEMENT 


on 


Nursing  Education 


The  North  Carolina  Nurses  Association  (NCNA)  believes  that 
nursing  is  a  professional  discipline  and  that  the  responsibility  for 
professional  nursing  education,  professional  nursing  practice  and 
clinical  nursing  research  rests  within  the  nursing  profession.  Edu- 
cational programs  that  prepare  individuals  for  clinical  nursing 
practice  must  be  located  within  the  existing  structure  of  higher 
education  in  universities,  colleges,  and  community  colleges.  These 
educational  programs  must  be  under  the  authority  of  and  account- 
able to  the  nursing  profession,  and  they  must  uphold  accepted 
standards  for  the  safe  beginning-level  practice  of  clinical  nursing. 
In  addition,  educational  programs  should  be  organized  and  offered 
in  a  manner  that  promotes  articulation  and  offers  nurses  maximum 
opportunity  to  continue  their  education.  Efforts  to  promote  articu- 
lation should  focus  on  assisting  the  individual  nurse  to  utilize 
previous  education  and  experience  to  the  greatest  extent  possible 
and  to  minimize  the  additional  time,  energy  and  financial  resources 
needed  to  complete  the  additional  education  and  attain  the  terminal 
objectives  of  the  educational  program  chosen. 

Recognizing  the  critical  importance  of  the  contributions  of 
graduates  of  all  types  of  past  and  present  nursing  educational 
programs  (LPN.  ADN,  Diploma.  BSN),  NCNA  believes  that  the 
past  provides  a  proud  heritage  that  should  now  serve  as  a  unifying 
force  for  the  nursing  profession.  Practicing  nurses  who  make  up 
the  present  professional  nursing  work  force  represent  the  most 
precious  available  resource  to  the  health  care  industry.  However, 
the  American  health  care  system  is  undergoing  rapid  changes  that 
are  imposing  new  mandates  on  all  types  of  health  professional. 
Because  of  this,  nurses  must  unite  and  work  together  to  determine 
what  of  the  past  must  be  preserved,  what  must  be  left  behind,  and 
what  strategies  must  be  implemented  to  move  the  profession  of 
nursing  into  the  future. 


Conditions  in  today's  society,  including  proliferating  techno- 
logical advances,  changing  health  care  delivery  and  reimbursement 
patterns,  and  ethical  issues,  favor  clearly  differentiated  categories 
of  future  nursing  education  and  future  nursing  practice.  One  of  the 
greatest  challenges  for  nursing  education  must  be  to  design  curric- 
ula in  collaboration  with  nursing  practice  to  ensure  that  the  educa- 
tional preparation  of  future  nurses  is  consistent  with  two  categories 
of  differentiated  nursing  practice,  and  that  the  needs  of  consumers 
of  health  care  are  met. 

"The  depth  and  breadth  to  which  the  individual  nurse  engages 
in  the  total  scope  of  the  clinical  practice  of  nursing  are  defined  by 
the  knowledge  base  of  the  nurse,  the  role  of  the  nurse,  and  the  nature 
of  the  client  population  within  a  practice  environment.  In  the  future, 
these  same  characteristics  will  differentiate  the  professional  and 
technical  practice  of  nursing."* 

Therefore,  the  North  Carolina  Nurses  Association  supports: 

•  clearly  differentiated  practice  roles  based  on  educational  prepa- 
ration 

•  differentiation  of  educational  programs,  including  the  develop- 
ment of  purposes,  goals  and  terminal  objectives  consistent  with 
the  differentiated  roles  in  practice 

•  collaboration  between  education  and  practice  to  assure  that  the 
needs  of  the  consumer  are  met 

•  continued  efforts  to  promote  better  articulation  between  nurs- 
ing education  programs  at  all  levels. 

•  American  Nurses  Association.  (1987)  The  Scope  of  Nursing 
Practice.  Kansas  City.  MO:       Author. 


Adopted:  9/20/91 


ANA  Search  for  Excellence 


NCNA  is  accepting  nominations  for  the  1992  Search  for  Excellence.  Nominees  must  be  a  member  of  their  state  nurses 
association.  The  NCNA  winner  will  be  featured  in  the  May/June  Tar  Heel  Nurse  and  the  May  National  Nurses  Week  issue  of 
The  American  Nurse.  Nomination  forms  are  available  at  NCNA  Headquarters,  through  your  constituent  association,  or  at  your 
place  of  employment.  Completed  nominations  must  be  returned  to  NCNA  by  February  1,  1992. 
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Position  Statement 


NORTH  CAROLINA  NURSES  ASSOCIATION 

POSITION  STATEMENT 

on 

Advanced  Practice  by  Certified  Specialists 

in  Psychiatric  and  Mental  Health  Nursing 


DEFINITIONS:  Nursing  is  the  diagnosis  and  treatment  of 
human  responses  to  actual  or  potential  health  problems  (ANA, 
1980,  p. 9).  A  nurses  may  provide  direct  care,  counseling,  teaching, 
make  referrals,  and  implement  treatments  in  the  prevention  and 
management  of  illness,  injury,  disability  or  the  achievement  of  a 
dignified  death  (NCGS  90-171.20). 

The  certified  specialist  (CS)  in  psychiatric  mental  health  nurs- 
ing is  a  registered  nurse  with  a  graduate  degree  (masters  or  doctor- 
ate), licensed  to  practice  nursing,  who  has  had  supervised 
experience  at  the  graduate  level  and  is  an  expert  in  psychiatric  and 
mental  health  nursing  (ANA,  1986,  p.l).  The  certified  specialist 
must  be  certified  or  meet  the  criteria  for  certification  by  the  profes- 
sion (ANA,  1 986,  p.  1 1 ).  To  be  certified,  the  CS  must  complete  832 
hours  of  post  graduate  clinical  experience,  100  hours  of  supervi- 
sion, and  pass  a  written  exam  (ANA,  1991,  p. 15-16). 

SETTINGS:  The  CS  functions  in  a  variety  of  settings  including 
institutions,  agencies,  industries,  homes,  joint  practice  and  inde- 
pendent, private  practice  (ANA,  1986,  p. 5  and  1976,  p. 5). 

SCOPE  OF  PRACTICE:  The  basis  for  practice  is  derived  from 
social,  biological,  behavioral,  medical,  and  nursing  sciences.  The 
CS  is  autonomous  and  demonstrates  accountability  by  practicing 
within  the  guidelines  of  the  state  nursing  practice  act  and  the 
professional  standards  (ANA,  1986,  p. 5).  The  individual  CS  is 
accountable  for  practicing  within  the  limits  of  the  nurse*s  knowl- 
edge, experience  and  education  (ANA,  1976,  p.  14). 

The  scope  of  practice  includes  the  diagnosis  and  treatment  of 
human  responses  to  actual  or  potential  mental  health  problems  of 
individuals,  groups,  families  and  communities  (ANA,  1976,  p. 11). 
Subspecialties  may  be  defined  by  age  groups  served,  diagnosis, 
settings  for  practice,  treatment  modality,  and/or  type  of  social 
problem  or  symptom  (ANA,  1976,  p.  13). 

The  scope  of  practice  ranges  from  prevention  and  intervention 
to  rehabilitation.  The  CS  may  engage  in  direct  care  functions  such 
as  intake  screening  and  evaluation,  home  visits,  promotion  of  a 
therapeutic  environment,  implementation  of  pharmacologic  or 
other  somatic  therapies,  coordination  of  care  including  clinical  case 
management,  counseling,  and  psychotherapy,  health  teaching  and 
community  action.  Indirect  nursing  care  functions  include  educa- 
tion, administration,  supervision,  consultation  and  research  (ANA, 
1976,  p.15-23). 

Nursing  care  is  directed  by  application  of  the  nursing  process 
and  implemented  in  collaboration  with  the  client,  significant  others 
and  health  team  members  as  needed.  The  CS  assesses  physical  and 
mental  health  problems  and  obtains  data  from  a  variety  of  sources 
(ANA,  1982,  p.3-4).  The  CS  utilizes  nursing  diagnoses  and/or  a 
standard  classification  of  mental  disorders  to  describe  human  re- 


sponses to  actual  or  potential  health  problems  (i.e.,  anger,  grief, 
anxiety  or  depression)  (ANA,  1982,  p.4).  The  CS  intervenes  as 
guided  by  the  nursing  care  plan  to  promote,  maintain  or  restore 
physical  and  mental  health,  prevent  illness  and  effect  rehabilitation 
(ANA,  1982,  p.6). 

Interventions  may  include  counseling  and  psychotherapy, 
health  teaching,  activities  of  daily  living,  somatic  therapies  and  a 
therapeutic  environment.  The  CS  evaluates  care  and  revises  diag- 
noses and  the  plan  accordingly.  Quality  of  care  is  assured  through 
the  CS"s  participation  in  peer  review  and/or  quality  improvement 
programs  and  continuing  education.  The  CS  who  conducts  psycho- 
therapy in  private  practice  maintains  an  ongoing,  consultative 
relationship  with  a  professional  colleague  (ANA,  1982,  p. 6-16). 

POSITION:  It  is  the  position  of  the  North  Carolina  Nurses 
Association  that  it  is  within  the  scope  of  practice  of  certified 
specialists  in  psychiatric  and  mental  health  nursing  to  assess, 
diagnose,  provide  interventions  including  counseling  and  psy- 
chotherapy and  evaluate  the  mental  health  problems  of  indi- 
viduals, groups,  families,  and  communities.  Further,  the  CS 
may  practice  independently,  is  accountable  for  practicing 
within  the  limits  of  the  individuals  nurse's  knowledge,  experi- 
ence and  education  and  collaborates  with  other  health  profes- 
sionals as  needed. 
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1991  Convention  Wrap-up 


What  you  had  to  say  about  convention 


The  1991  NCNA  Convention  is  history.  The  evaluations  have 
been  tabulated,  the  speakers  thanked,  and  plans  for  a  bigger  and 
better  1992  convention  are  in  the  works.  Several  participants 
suggested  that  we  include  a  synopsis  of  evaluation  results  in  the 
Tar  Heel  Nurse.  Perhaps  one  of  the  most  interesting  set  of  figures 
is  the  breakdown  of  attendance  by  categories.  There  were  270 
members  registered  for  the  entire  convention.  Of  this  number  68 
were  first  time  attendees  who  qualified  for  the  25%  discount.  Six 
retired  members,  two  non-members,  15  nursing  students,  and  19 
student  representatives  (or  members  of  the  NCANS  Board  of 
Directors)  comprised  the  other  categories  attending  for  the  entire 
four  days.  Seventy-six  members  were  able  to  attend  for  one  or  two 
days. 

The  Convention  Program  Committee  received  179  evaluation 
forms  which  represents  a  return  rate  of  almost  fifty  percent.  The 
1991-93  Committee  will  be  using  the  evaluation  results  for  plan- 
ning for  the  next  two  conventions  as  well  as  setting  sites  and  dates 


The  American  Journal  of  Nursing  Company 

North  Carolina  Nurses  Association 


1992  Award  for  Excellence  in  Writing 


PURPOSE:  This  award  is  intended  to  encourage  mem- 
bers of  NCNA  to  write  for  publication. 

AWARD:  An  award  of  $100  and  a  certificate  will  be 
presented  to  the  winning  author.  Each  state  winner  will  then 
be  eligible  for  competition  in  a  biennial  national  award.  Judges 
will  select  the  national  winner  who  will  receive  a  plaque  at  the 
AJN  Awards  Banquet  held  at  the  following  ANA  Convention. 
The  national  winner  will  also  receive  round-trip  transportation 
and  one  day's  expenses. 

RULES:  All  active  members  of  NCNA  are  eligible  except 
employees  of  NCNA  headquarters  staff. 

The  writing  must  be  in  prose,  prepared  for  publication  (but 
unpublished)  and  not  exceeding  3000  words.  Entries  must  be 
typed,  double  spaced  on  one  side  of  8-1/2  by  1 1  white  paper. 
Entries  become  the  property  of  NCNA. 

It  must  be  on  a  nursing  topic,  but  can  be  written  for  nurses, 
members  of  other  health  care  disciplines,  or  the  general  public. 
Participants  are  encouraged  to  write  articles  on  nursing  pro- 
jects, innovations  in  nursing  practice,  or  research  to  improve 
nursing  care. 

JUDGES:  Manuscripts  shall  be  judged  by  a  committee  of 
NCNA  members  appointed  by  the  President.  One  judge  shall 
be  the  editor  of  the  Tar  Heel  Nurse. 

DEADLINE:  Entries  must  be  postmarked  by  August  1, 
1992.  Entries  should  be  sent  to:  AJN  Writing  Contest, 
NCNA,  PO  Box  12025,  Raleigh,  NC  27605-2025. 


for  the  1994  and  1995  conventions.   A  detailed  tabulation  of  the 
evaluation  results  is  on  file  at  NCNA  Headquarters. 

Participants  were  asked  to  rank  34  separate  items  relating  to 
convention  objectives,  hotel  accommodations  and  food,  registra- 
tion, NCNA  elections,  CE  offerings.  House  of  Delegates,  exhibi- 
tors, and  the  Awards  Ceremony.  Each  item  was  ranked  on  a  5  to  0 
scale  with  5  being  excellent  and  0  being  poor.  The  data  presented 
in  this  article  will  be  general  in  nature.  Items  receiving  a  highly 
favorable  evaluation  were  those  which  received  either  a  5  (excel- 
lent) or  4  (very  good)  on  at  least  80%  of  the  evaluation  forms 
returned;  favorable  received  a  5  or  4  on  at  least  60%  of  the  forms; 
unfavorable  received  a  5  or  4  on  less  than  60%  of  the  forms. 

Highly  favorable 

Participants  ranked  all  three  convention  objectives  (84%)  as 
highly  favorable.  They  approved  of  the  convention  insert  (90%) 
in  the  Tar  Heel  Nurse,  and  Charlotte  (80%)  as  a  location.  They 
felt  the  new  electronic  ballot  (84% )  for  the  NCNA  elections  worked 
well  and  that  there  were  enough  hours  for  voting  (9 1  %),  but  would 
like  to  see  a  more  structured  environment  for  "meeting  the  NCNA 
candidates"  (77%).  The  registration  packet  (87%)  and  procedures 
(92%)  received  high  marks.  The  other  area  receiving  a  highly 
favorable  ranking  was  the  Issues  Forum  (87%). 

Favorable 

The  convention  format  (75%),  length  (70%),  and  dates  (67%) 
all  received  favorable  rankings.  The  Adam's  Mark  sleeping  rooms 
(72%)  and  reservation/check-in  (64%)  fared  far  better  than  the 
meeting  rooms  (48%)  and  the  meal  functions  (48%).  Participants 
responded  well  to  the  overall  Exhibition  Hall  (71%)  and  approved 
of  the  no-competition  (74%)  feature,  grand  prizes  (71%)  and  the 
variety  of  exhibitors  (71%).  Discovery  Place  as  the  place  for  the 
Awards  evening  received  a  76%  favorable  response.  Most  com- 
ments on  the  Awards  Ceremony  (75%)  and  the  Celebration  (61%) 
focused  on  the  inaccessibility  of  seating  and  food  stations.  Respon- 
dents were  about  equally  split  on  seeing  a  return  to  a  sit-down 
Awards  Banquet  or  the  continuation  of  a  Ceremony  and  Celebra- 
tion. 

Unfavorable 

Many  participants  were  concerned  about  the  continuing  educa- 
tion sessions,  particularly  the  variety  (46%)  and  the  scheduling 
(47%).  They  did  give  the  three  concurrent  sessions  a  55%  rating. 
The  registration  fee  received  a  56%  approval  rating  with  31  par- 
ticipants giving  it  either  a  fair  or  poor  ranking.  The  evaluation 
forms  indicated  that  both  the  layout  of  the  House  of  Delegates 
(47%)  and  the  computerized  video  (39%)  need  some  additional 
work  for  the  next  year.  As  indicated  above,  both  the  meeting  rooms 
and  the  meal  functions  need  considerable  improvement.  The  single 
major  complaint  concerning  the  meeting  rooms  was  the  consis- 
tently cold  temperature.  Sixty-three  participants  ranked  the  food 
only  fair  or  poor  and  most  indicated  that  the  cost  of  the  meal 
functions  far  exceeded  the  quality. 

These  evaluations  will  play  a  major  role  in  the  overall  sched- 
uling, registration  fees,  choice  of  continuing  education  sessions, 
and  all  other  components  of  the  1992  convention.  Thank  you  for 
your  input. 
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National  News 


"Nursing  Reimbursement:  How  to  Get  Paid  for  Your  Services" 


The  American  Nurses  Association,  the  American  College  of 
Nurse  Midwives,  the  American  Association  of  Nurse  Anesthetists, 
and  the  American  Journal  of  Nursing  Company  is  sponsoring  a 
workshop  entitled  "Nursing  Reimbursement:  How  to  Get  Paid  for 
Your  Services."  The  workshop  will  be  held  at  the  Sheraton  Crystal 
City  Hotel  in  Arlington,  VA.,  January  13-14,  1992.  For  more 
information  call  ANA  Marketing  Services  at  1-800-274-4262. 

The  seminar  is  designed  for  nurses  in  advanced  practice,  edu- 
cators and  provider  payment  specialists  and  will  show  participants 
how  to  use  required  processes  to  obtain  direct  payment  for  nursing 
services  which  are  reimbursable  under  government  programs, 
those  programs  being:  Medicare,  Medicaid,  the  Federal  Employee 
Health  Benefit  Program  (FEHBP),  the  Civilian  Health  and  Medical 
Programs  of  the  Uniform  Services  (CHAMPUS)  and  under  private 
insurance  plans. 

The  keynote  speaker  will  be  Gail  R.  Wilensky,  Ph.D.,  admin- 
istrator of  the  Health  Care  Financing  Administration  (HCFA), 
United  States  Department  of  Health  and  Human  Services.  Dr. 
Wilensky  is  a  nationally  recognized  expert  within  the  wide  arena 
of  health  care  issues  and  is  a  key  health  advisor  to  the  Secretary  of 
Health  and  Human  Services.  Dr.  Wilensky  directs  the  Medicare  and 
Medicaid  programs  which  help  pay  health  care  bills  for  approxi- 
mately 60  million  Americans. 

Other  session  topics  are: 


•  Medicare  National  Fee  schedule  and  Implications  for  Nurses — 
payment  for  nurses  in  advanced  practice  based  on  resource 
based  relative  value  scale  (RBRVS). 

•  Medicare  Reimbursement  for  Nurses  in  Advanced  practice — 
covered  services  under  Medicare  Part  B;  coverage  policy  for 
advanced  practitioners  and  payment  level  for  these  practitio- 
ners under  Medicare. 

•  Medicaid  Reimbursement  for  Nurses  in  Advanced  Practice — 
federally  mandated  and  optional  Medicaid  services;  coverage 
provisions  for  NPS,  CNSs,  NMWs  and  CRNAs;  state  options 
for  coverage  of  nurses  in  advanced  practice. 

•  Civilian  Health  and  Medical  Program  of  the  Uniformed  Serv- 
ices (CHAMPUS)  Reimbursement  of  Nurses  in  Advanced 
Practice — overview  of  the  program;  services  covered  in  pro- 
gram; coverage  provisions  for  nurses  in  advanced  practice. 

•  Political  Environment  in  Congress  and  Effect  on  Payment  for 
Nursing  Services. 

•  Strategies  for  Obtaining  Reimbursement  from  private  insurers. 

•  Medicare  Hospital  Payment  Policy — capital  payment,  new 
DRGs;  occupational  mix;  outpatient  services. 


ANA  Convention  1992 


ANA  Delegates,  NCNA  staff,  and 
other  NCNA  members  will  be  traveling  to 
Las  Vegas,  Nevada  on  June  22-27,  1992 
for  the  ANA  Convention.  The  theme  this 
year  is  "Shaping  America's  Health  Care 
Future."  Convention  Planners  have  invited 
Dr.  Antonia  Novella,  Surgeon  General  of 
the  United  States  Public  Health  Service,  to 
deliver  the  keynote  address.  Dr.  Novella  is 
the  14th  Surgeon  General  and  the  first 
woman  to  hold  this  post.  Two  other 
planned  plenary  sessions  are  "HIV:    Cut- 


ting Edge  Issues  on  Women  and  Children" 
and  "Response  to  Violence:  Nurses  Can 
Make  a  Difference." 

Sheila  Cromer,  NCNA  President,  will 
lead  the  NCNA  delegation.  Other  delegates 
will  be  Linda  Brown,  Chapel  Hill.  CA  1 1 ; 
Dona  Caine,  Raleigh,  CA  13;  Rachel 
Funderburk,  Morganton,  CA  2;  Frank 
Moore,  Raleigh,  CA  13;  Linda  Moore, 
Mount  Pleasant,  CA  5;  Connie  Mullinix, 
Chapel  Hill,  CA  1 1;  Sandra  Randleman, 
Lewisville,  CA  3;  Geraldine  Roberts, 
Valdese,  CA  1  Saundra  Shay,  Raleigh, 
CA  13;  and  Gene  Tranbarger,  Greens- 
boro, CA  8.  First  alternate  is  Ed  Halloran, 
Chapel  Hill,  CA  11.  Other  alternate  dele- 
gates are  Ann  Newman,  Charlotte,  CA  5; 
Jenny  Sandoval,  Greensboro,  CA  8; 
Becky  Pitts,  Asheville,  CA  1;  Linda  Dun- 
num,  Greenville;  CA  30;  Alice  Che- 
noweth,  Granite  Falls,  CA  28;  Patricia 
Blodgett,  Durham,  C A  1 1 ;  Irene  Carri- 
ere,  Charlotte,  CA  5;  Karen  Dilley, 
Fairview,  CA  1;  Lucille  Moses,  Charlotte, 
CA  5;  and  Joy  Reed,  Raleigh,  CA  13. 

Meetings  for  ANA  delegates  and  other 
interested  members  to  discuss  the  issues 
coming  to  the  ANA  House  of  Delegates 
will  be  scheduled  later  in  the  spring. 


Two  NCNA  members  run  for 
ANA  office 

Two  NCNA  members  have  been 
placed  on  the  ANA  ballot.  Dr.  Beverly 
Malone,  PhD,  RN,  Dean  of  the  School  of 
Nursing  at  North  Carolina  A  &  T  State 
University  is  a  candidate  for  Second  Vice 
President.  Beverly  is  currently  serving  on 
the  ANA  Board  as  a  Member  at  Large.  Jo 
Franklin,  MSN,  RN,  Director  of  Nursing 
at  Brenner  Children's  Hospital  in  Winston- 
Salem  is  running  for  a  seat  on  the  Congress 
for  Nursing  Practice.  Jo  has  completed  a 
two-year  term  on  the  ANA  Resolutions 
Committee. 

Both  candidates  will  need  financial 
support  for  their  campaigns.  Send  checks 
directly  to  the  candidates  at  the  following 
addresses:  Beverly  Malone,  906  Monti- 
cello  Street,  Greensboro,  NC  27410;  Jo 
Franklin,  6200  Old  Mocksville  Road, 
Salisbury,  NC  28144  28144.  If  you  are 
planning  to  go  to  ANA  convention,  let 
these  candidates  know  that  you  are  avail- 
able to  assist  in  their  campaigns. 
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State  and  National  News 


NCNA  Holds  VA  Training  Session 

On  November  11,  1991,  a  day-long  training  session  was  held 
at  NCNA  for  the  leadership  of  the  collective  bargaining  unit  at  the 
Durham  VA  hospital.  Those  present  were:  Frank  Moore,  Chair- 
man, Cabinet  on  Professional  and  Economic  Development;  Gwen 
Waddell,  Chairman  VA  Unit;  Dianne  White,  Vice-Chairperson 
VA  Unit;  Sandra  Logue,  Coordinator  for  Program  and  Public 
Relations;  Dana  Hickman,  Coordinator  of  Membership;  Hazel 
Moore,  Executive  Director,  NCNA;  and  Luanne  Pfeiff,  Assistant 
Executive  Director,  NCNA. 

Frank  Moore  was  the  facilitator  at  the  session  and  reviewed  the 
current  unit  bylaws,  the  contract  held  between  the  VA  and  NCNA 
and  the  role  NCNA  has  in  terms  of  representing  the  nurse  members 
of  the  unit  at  the  VA.  The  unit  representatives  set  goals,  objectives 
and  established  an  over  all  action  plan  for  the  development  and 
growth  of  the  collective  bargaining  unit.  Future  plans  include 
leadership  training  days  for  additional  members  in  the  unit. 

Members'  Long  Distance  Advantage  Program 

NCNA  members  can  expect  to  receive  a  phone  call  within  the 
next  few  weeks  telemarketing  the  Members'  Long  Distance  Ad- 
vantage Program.  The  program  is  being  sponsored  by  ANA  and 
TransNational  Communications.  Members  can  switch  from  AT  & 
T,  MCI  or  Sprint  with  no  sign  up  cost  or  switch-over  fees.  The 
switch  is  made  electronically.  Participating  customers  can  expect 
to  immediately  begin  saving  a  minimum  of  five  percent  off  the  rates 
typically  paid  before.  In  addition,  the  plan  offers  24-hour  operator 
and  directory  assistance,  instant  credit  for  wrong  numbers,  and 
24-hour  customer  services.  A  portion  of  all  long  distance  charges 
will  go  to  NCNA.  If  you  have  not  received  a  call  and  are  interested 
in  more  information  on  Members'  Long  Distance  Advantage  Pro- 
gram, call  1 -800-274-4262. 

Annual  review  of  bylaws  to  begin  soon 

Although  the  1991  NCNA  House  of  Delegates  is  still  a  fresh 
memory,  it  is  time  to  begin  planning  for  the  business  of  the  1992 
House.  One  significant  activity  which  occurs  on  an  annual  basis  is 
the  review  of  NCNA  bylaws.  The  Committee  on  Bylaws  will  soon 
begin  to  meet  to  consider  any  revisions  needed  to  make  the  organi- 
zation's governing  document  meet  the  needs  of  the  membership. 
All  constituent  associations,  structural  units  and  individual  mem- 
bers of  NCNA  are  invited  to  review  the  bylaws  and  make  recom- 
mendations for  bylaw  revisions.  Since  this  is  a  lengthy  process,  the 
committee  requests  that  recommendations  be  received  by  February 
15,  1992.  Your  comments  should  be  directed  to  the  Bylaws  Com- 
mittee, NCNA,  PO  Box  12025,  Raleigh,  NC  27605-2025. 


Nurse  in  Washington  Internship 

The  National  Federation  for  Specialty  Nursing  Organizations  is 
sponsoring  a  six-day  Nurse  in  Washington  Internship  from  March 
15-20,  1992.  Participants  will  attend  Congressional  hearings,  net- 
work with  officers  and  staff  of  national  nursing  associations,  learn 
how  to  build  coalitions,  and  attend  a  White  House  briefing  dealing 
with  health  care  issues.  For  registration  forms  please  contact  Ms. 
Ann  Mitchell  at  the  NFSNO  office,  Suite  200,  875  Kings  Highway, 
West  Deptford,  NJ  08096  or  call  1-609-848-5932. 


About  People 

Sheila  Cromer,  MS,  RN,  of  Cary  (CA  13)  co-authored  an 
article  with  Dr.  Eleanor  Elaine  Wilson  Greene  entitled  "Adoles- 
cent Pregnancy."  The  article  discussed  the  current  dilemma  in  teen 
pregnancy,  what  can  health  care  providers  do  to  help  break  the 
cycle,  and  the  issues  of  sexuality,  and  education.  This  very  infor- 
mative and  important  article  appeared  in  the  October  1991  issue  of 
the  North  Carolina  Medical  Journal.  Volume  52,  Number  10. 

Margaret  Miles,  PhD,  RN,  of  Chapel  Hill  (CA  11),  nursing 
instructor  at  the  University  of  North  Carolina,  has  been  elected  as 
president  of  the  new  Society  of  Pediatric  Nurses. 

Gale  (Johnston)  Adcock,  MSN,  RN.C  of  Raleigh,  (CA  13)  has 
been  appointed  by  President  Pro  Tempore  Henson  Barnes,  to  the 
Legislative  Study  Commission  on  Access  to  Health  Insurance. 

Mable  Carlyle,  MSN,  RN,CS,  of  Black  Mountain,  (CA  1)  has 
been  appointed  by  Governor  James  Martin  to  a  second  term  on  the 
Mental  Health  Study  Commission. 

Eleanor  McConnell,  MSN,  RN,  of  Chapel  Hill  (CA  1 1 ),  is 
presenting  a  continuing  education  program  at  ANA  Convention 
entitled  "Challenges  in  Long-Term  Care:  Creating  a  Postive  En- 
vironment." 

Eugene  Tranbarger,  MSN,  RN,  CNAA,  of  Greensboro  (CA 
8),  was  elected  President  of  the  North  Carolina  Federation  of 
Nursing  Organizations  at  a  meeting  held  in  Raleigh  on  November 
9. 


Nursing  on  the  Move 


It  is  official!  The  American  Nurses  Association  will  be  in  their 
new  headquarters  by  March  of  1992.  ANA's  new  address  will  be: 
600  Maryland  Avenue,  SW,  Washington,  DC  20005  which  is  just 
six  blocks  east  of  the  Capitol  building.  ANA  will  lease  this  space 
from  the  American  Nurses  Foundation,  the  not-for-profit  research 
and  education  arm  of  ANA.  This  will  allow  ANA  to  consolidate 
its  present  Washington  operations  and  subsidiaries.  ANA  will 
replace  80%  of  its  current  staff  who  are  opting  not  to  move  to 
Washington. 

Other  ANA  subsidiaries  that  will  be  in  the  new  headquarters 
are: 

•  The  American  Academy  of  Nursing  which  provides  leadership 
to  the  profession  and  the  public  on  issues  dealing  with  health 
policy  and  practice  for  the  American  people. 

•  The  International  Nursing  Center  which  is  a  joint  ANA/ANF 
effort  and  provides  a  means  of  responding  to  needs  and  special 
interests  of  nursing  organizations  worldwide. 

•  The  American  Nurses  Credentialing  Center  (ANCC),  that  pro- 
vides for  certification  of  nurses  and  accreditation  of  organiza- 
tions that  provide  continuing  education. 

The  ANA/ANF  "Nursing  on  the  Move"  capital  campaign  has 
been  possible  through  many  state  and  specialty  nurses  organiza- 
tions, along  with  gifts  from  industry  and  foundations.  Jo  Franklin, 
is  serving  as  chair  of  the  North  Carolina  effort  toward  "Nursing  on 
the  Move." 
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Council  Corner 


It  is  a  privilege  and  a  pleasure  to  be  the 
newly  elected  chair  of  the  Community 
Health  Council  for  the  1991-1993  bien- 
nium.  I  look  forward  to  pursuing  the  goals 
and  continuing  the  projects  which  were  be- 
gun under  the  last  two  chairs,  Susan  Ran- 
dolph and  Bette  Ferree. 

The  Community  Health  Council  con- 
sists of  nurses  practicing  in  the  areas  of 
public  health,  home  health,  school  health, 
occupational  health,  correctional  health, 
hospice  and  ambulatory  care  settings. 
Working  through  the  following  three  chan- 
nels, the  Council  participates  in  the  im- 
provement and  advancement  of  community 
health  nursing  practice: 

First,  the  council  proposes  to  the  NCNA 
Board  of  Directors  position  statements  and 
resolutions  having  a  direct  impact  on  health 
care  in  community  health  settings. 

Three  position  statements  were  made  in 
1991:  one  to  the  Department  of  Public 
Instruction  regarding  the  need  for  ANA 
school  nurse  certification,  the  second  to 
NCNA  members  encouraging  their  legis- 
lators to  support  strong  public  health  nurs- 


Community  Health  Council 

by  Kathie  Eaton  Paterson,  Chair 

ing  leadership  through  the  continuation  of 
the  position  of  Chief  Public  Health  Nurse, 
and  the  third  to  the  ANA  Council  of  Com- 
munity Health  Nurses  in  support  continu- 
ation of  the  eligibility  requirements  for  the 
Community  Health  Nursing  Specialist  Cer- 
tification examination,  i.e.,  that  a  nurse 
with  a  BSN  and  a  MPH  would  meet  the 
requirements  to  take  this  examination. 

Second,  the  council  promotes  the  rec- 
ognition of  professional  achievement  and 
excellence  by  selecting  a  Community 
Health  Nurse  of  the  Year. 

Sylvia  Wyrick,  Manager  of  the  Infec- 
tious Disease  Prevention  Unit  and  Commu- 
nity Services  at  Guilford  County 
Department  of  Public  Health  was  selected 
as  the  1991  Community  Health  Nurse  of  the 
Year.  Sylvia  developed  an  "Epi-Response 
Team"  for  communicable  disease  outbreak 
control  which  has  become  a  model  for  other 
health  departments  in  the  state.  Congratu- 
lations, Sylvia! 

The  third  channel  is  through  continuing 
education  programs  that  address  the  needs 
of  the  council  members. 


Two  stimulating  and  challenging  edu- 
cational programs  were  held  during  1991. 
"Occupational  Hazards  for  Community 
Health  Nursing  Practice"  was  presented  by 
Susan  Randolph,  and  "Fiscal  Dilemma  of 
Health  Care:  The  Impetus  for  Alternate 
Delivery  Systems  and  Innovative  Pro- 
grams" was  presented  by  Karen  Hutcher- 
son,  Clinical  Coordinator,  Nursing 
Services,  Bowman  Gray  School  of  Medi- 
cine. 

The  Community  Health  Council  is 
looking  forward  to  the  challenges  of  1992 
and  invites  you  to  participate  in  influencing 
the  health  of  North  Carolina's  citizens. 
Membership  is  free.  If  you  were  not  on  the 
membership  list  printed  in  the  Septem- 
ber/October 1991  issue  of  the  Tar  Heel 
Nurse,  call  the  NCNA  office  (919)  821- 
4250,  to  obtain  a  Council  Affiliation  form. 
If  you  have  an  issue  or  concern  for  the 
Community  Health  Council,  call  Kathie 
Paterson  at  (919)  733-7081. 


Council  on  Gerontological  Nursing 

by  Ruth  M.  Miller,  Chair  and  Melanie  Bocanegra,  Vice  Chair 


NCNA  Council  on  Gerontological  Nursing  had  a  successful 
and  energizing  convention  as  evidenced  by  our  poster  on  geronto- 
logical nursing;  passage  of  a  resolution  on  Domiciliary  Care  Facili- 
ties; and  an  inspiring  presentation  by  Dr.  Connie  Mullinix, 
"Empowering  the  System:  It  Is  You." 

The  Council  on  Gerontological  Nursing  poster  for  NCNA 
convention  was  a  combination  of  old(er)  and  new.  Our  old(er)  is 
our  patient/client  population,  but  most  are  older  in  years,  not  in 
spirit.  Our  poster  depicts  this.  The  new  is  an  awareness  of  "how 
visible  we  have  become";  not  just  in  long-term-care,  but  public 
policy,  education,  research,  and  home  health. 

The  Council  would  like  to  thank  the  following  individuals  for 
their  outstanding  work  on  our  poster:  Melanie  Bocanegra,  Vice 
Chair;  Dr.  Larue  Coats,  Design  Specialist,  School  of  Nursing, 
UNC-Chapel  Hill;  Deborah  Lekan-Rutledge,  Council  member; 
and  Susan  Skubic-Shearin,  senior  sales  representative  for  Smith- 
Nephew. 

The  resolution  on  Domiciliary  Care  Facilities  passed  with 
"flying  colors."  Questions  regarding  outcome,  population  served, 
and  distribution  of  information  led  to  two  amendments  to  the 
resolution  before  it  passed  on  October  26.  The  Council  wishes  to 
thank  Melanie  Bocanegra  and  Dr.  Virginia  Stone  for  their  valu- 
able support. 

"Empowering  the  System:  It  Is  You,"  presented  by  Dr.  Connie 
Mullinix,  was  an  outstanding  example  of  how  we,  as  nurses,  can 
( 1 )  determine  barriers  to  empowering  nurses  who  work  with  senior 
citizens;  (2)  describe  techniques  which  enhance  the  nurse's  ability 


to  improve  practice  environment;  and  (3)  adopt  a  personal  strategy 
for  accomplishing  improved  care  for  senior  citizens. 

Finally,  we  of  the  Council  would  like  to  thank  Betty  Mauney, 
former  chair  of  this  council,  for  her  outstanding  leadership  and 
contributions  for  1989-1991  biennium. 
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Key  Aspects  of  Caring  for  the  Chronically  111:  Hospital  and  Home 

Fourth  National  Conference  on  Research  for  Clinical  Practice 

"Key  Aspects  of  Caring  for  the  Chronically  III" 
Angela  Barron  McBride,  PhD,  RN,  FAAN 

Indiana  University 


"Managing  the  Hospitalized  Chronically  III" 
Barbara  Daly,  MSN,  RN,  FAAN 

Case  Western  Reserve  University 

"Managing  Home  Care" 
Patricia  Cloonan,  PhD,  RN 

University  of  North  Carolina  at  Chapel  Hill 


"Assisting  with  Transitions  from  Hospital  to  Home" 
Dorothy  Brooten,  PhD,  RN,  FAAN 

University  of  Pennsylvania 

"Living  with  Chronic  Illness" 
Merle  Mishel,  PhD,  RN,  FAAN 

University  of  North  Carolina  at  Chapel  Hill 


April  23-25,  1992,  Chapel  Hill,  North  Carolina 


^ 


Clinicians,  administrators,  and  researchers  will  examine  cur- 
rent research  and  practice  in  caring  for  the  chronically  ill,  from  the 
acute  care  setting  through  transitions  to  the  home  setting.  Partici- 
pants will  discuss  key  topics  such  as  exacerbations  and  acute 
episodes,  transitional  care,  management  of  complex  regimens, 
self  care  and  family  care,  and  quality  of  life  issues.  Discussions  of 
the  practical  uses  of  current  research  and  suggestions  for  further 
study  will  follow  research  presentations.  The  conference  fee  of 
$160  includes  a  book  of  research  and  discussions  based  on  the 
conference. 

Pre- and  post-conference  workshops  for  clinicians  and  admin- 
istrators will  focus  on  assessing  the  applicability  of  research  in 


practice  sites,  overcoming  barriers  to  using  research,  and  imple- 
menting research  findings  from  the  conference;  individual  guid- 
ance will  be  provided.  Workshop  fee  is  $50;  space  limited. 

The  conference/workshop  is  funded  by  the  Division  of  Nurs- 
ing, DHHS,  and  co-sponsored  by  the  Uni  versi  ty  of  North  Carolina 
at  Chapel  Hill  School  of  Nursing,  Alpha  Alpha  Chapter  of  Sigma 
Theta  Tau,  the  Southern  Nursing  Research  Society,  and  the 
American  Association  for  Continuity  of  Care. 


Contact:  Ruth  Wiese,  Project  Coordinator,  CB#  7460 
Carrington  Hall,  UNC-CH  School  of  Nursing,  Chapel  Hill,  NC 
27599-7460,  (919)966-2263  for  registration  materials. 


-^ 


(Continued  from  page  1 ) 
produce  the  nurse  workforce  which  meets 
the  health  care  needs  of  a  changing  popula- 
tion." The  Cabinet  proposed  to  collaborate 
with  other  professional  groups  on  activities 
related  to  articulation  and  differentiated 
practice.  The  Cabinet  on  Practice  suggested 
that  NCNA  work  with  NCONE  to  seek  a 
grant  for  the  development  of  differentiated 
practice  models.  The  Cabinet  on  Research 
offered  to  help  other  structural  units  with 
grant  writing  and  gathering  of  data. 

In  all,  participants  suggested  almost  70 
recruitment  and  retention  strategies,  45  ac- 
tivities related  to  becoming  a  more  proac- 
tive and  visible  spokesperson  for 
consumers,  and  1 8  proposals  dealing  with 
the  issue  of  two  levels  into  nursing  practice. 
These  ideas  and  proposals  will  be  placed 
into  a  cohesive  package  and  primary  re- 
sponsibility will  be  assigned  to  the  cabinet 
or  committee  whose  role  most  closely 
matches  the  proposed  activities. 

It  was  an  intense  and  productive  six 
hours.  This  group  now  challenges  you  to 
become  involved  with  these  activities  at  the 
state  or  constituent  association  level  over 
the  next  two  years.  Working  together  we 
can  meet  this  challenge. 
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Looking  toward  a  different  kind  of  Nurses  Week 


NCN  A  is  approaching  Nurses  Week  in  a  different  way  this  year. 
For  years  our  Nurses  Day  activities  have  focused  on  a  celebration 
of  nurses  and  nursing.  NCNA  has  sold  nursing  stamp  pins  and 
Nurses  Day  cards  to  health  care  facilities  to  encourage  them  to 
honor  their  nurses.  The  Governor  and  mayors  across  the  state  have 
issued  proclamations  of 
Nurses  Day. 

NCNA  doesn't  want  to 
give  up  this  special  week,  but 
instead  would  like  to  shift  the 
emphasis  of  Nurses  Week  to 
one  of  a  celebration  of  nursing 
practice. 

The  1991  House  of  Dele- 
gates voted  as  its  second  pri- 
ority to  "be  a  proactive  and 
visible  spokesperson  for  con- 
sumers and  nursing  in  estab- 
lishing health  policy  and  in 
addressing  nursing  practice  is- 
sues in  order  to  improve  the 
health  care  of  North  Carolina 
citizens."  The  NCNA  Board 
of  Directors  and  members  of 
the  Cabinet  on  Marketing  urge 
you  to  join  with  them  in  a  dif- 
ferent kind  of  Nurses  Week 
celebration. 

Several  specific  activities  focusing  on  health  care  concerns  and 
issues  are  being  planned  around  Nurses  Week.  The  Board  voted  to 
support  Teen  Pregnancy  Prevention  Week  which  coincides  with 
Nurses  Week.  The  Coalition  for  Adolescent  Pregnancy  Prevention 
has  asked  NCNA  to  join  with  other  caring  professionals  on  talk 
shows  and  at  other  media  events  emphasizing  the  importance  of 
adolescent  pregnancy  prevention  as  it  relates  to  infant  mortality. 

NCNA  will  be  participating  in  two  events  in  Greensboro.  The 
first  will  be  a  health  fair  sponsored  by  the  Greensboro  AHEC  on 
May  2.  In  mid-May,  NCNA  is  co-sponsoring  a  Breast  Cancer 
Summit  with  NC  Equity  and  the  four  North  Carolina  Cancer 
Centers. 


Through  the  constituent  associations,  the  Cabinet  on  Marketing 
will  be  urging  members  to  write  their  state  legislators  and  Con- 
gressmen on  health  care  issues  that  are  of  immediate  concern  to 
consumers  and  nurses  alike.  The  Cabinet  is  also  asking  members 
to  become  involved  with  ongoing  programs  such  as  the  Cholesterol 

Training  Program  sponsored 
by  the  American  Heart  Asso- 
ciation,  community  task 
forces  on  child  abuse,  and 
domestic  violence  and  rape 
crisis  centers.  In  addition, 
constituent  associations  will 
be  asked  to  hold  health  pro- 
motion activities  such  as  en- 
couraging the  use  of  the 
Uniform  Donor  Card.  They 
will  be  asked  to  develop  pro- 
grams on  issues  that  are  of 
concern  to  nurses  and  other 
members  in  the  community 
which  can  be  shared  with  the 
community.  Programs  are  al- 
ready being  planned  on  ad- 
vance directives,  substance 
abuse  in  the  workplace,  com- 
munity implications  of  the 
AIDS  epidemic,  and  satanic 
cults. 

Yes,  NCNA  will  still  take  time  to  honor  nurses  and  the  nursing 
profession.  This  logo  is  the  new  North  Carolina  Nurses  Day  pin 
designed  by  the  Cabinet  on  Marketing.  The  red,  white,  and  blue  pin 
can  be  suitably  worn  by  both  nurses  and  nurse  advocates.  Health 
care  facilities  and  schools  of  nursing  across  the  state  have  been  sent 
information  on  Nurses  Week  which  includes  an  order  form  for  these 
special  lapel  pins.  (See  order  form  on  page  3.) 

We  urge  you  to  join  with  other  NCNA  leaders  in  helping  to 
celebrate  and  honor  nursing  practice  during  this  different  kind  of 
Nurses  Week. 
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Calendar  of  Events 

Meeting  dates  are  often  set  months  in  advance.  Please  check  with  NCNA  headquar- 
ters to  make  certain  that  meeting  date  and  time  remain  unchanged. 

March  2  Council  of  Nurse  Educators,  10:00 

March  3  Maternal  Child  Health  Council,  10:00-12:00 

March  6  Cabinet  on  Marketing,  10:00-3:00 

March  1 3  Cabinet  on  Professional  and  Economic  Development,  9:30-1 :00 

March  13  Convention  Program  Committee,  10:00-3:00 

March  19  Community  Health  Council,  2:00-4:00 

March  20  Cabinet  on  Practice,  10:00-2:00 

March  20  Council  of  PMHealth  Nurses  in  Advanced  Practice,  2:00-4:00 

March  23  Joint  meeting  of  the  Cabinet  on  Government  and  Health  Policy, 

Nurse  PAC,  and  Legislative  Committee.  10:00-4:00 

March  23  Continuing  Education  Provider  Unit,  1 :00-4:00 

March  26  Council  of  Clinical  Nurse  Specialists,  10:00-2:00,  Raleigh 

March  27  NCNA  Board  of  Directors.  9:30 

April  3  Continuing  Education  Approver  Unit.  10:00-1 :00 

April  3  Convention  Program  Committee,  10:00-3:00 

April  6  Legislative  Committee,  1:00-4:00 

April  7  Maternal  Child  Health  Council  membership  meeting,  10:00-12:00 

CE:  "Care  of  Drug  Abused  Neonates" 

April  9  Cabinet  on  Government  and  Health  Policy,  10:00-4:00 

April  9  Council  on  Nursing  Management,  1:00-3:00 

April  10  Cabinet  on  Professional  and  Economic  Development.  9:30-1:00 

April  10  Cabinet  on  Marketing,  10:00-3:00 

April  10  Cabinet  on  Education  and  Resource  Development.  1:00-5:00 

April  15  Psychiatric-Mental  Health  Council,  1:00-4:00 

CE:  Advance  Directives:  Implications  for  PMH  Practice" 

April  17-20  Office  closed  to  observe  Easter  Holiday 

April  23  Community  Health  Council  membership  meeting,  1 1:00-1:00 

CE:  Roundtable  Discussion  on  Immunizations 

April  23  Council  on  Continuing  Education  and  Staff  Development.  1 :00-4:00 

April  24  NCNA  Board  of  Directors.  9:30 

April  28  Peer  Assistance  Program  Committee,  10:00-2:00 
April  29-May  2     Primary  Care  Nurse  Practitioner  Spring  Symposium,  Chapel  Hill 

April  30  Cabinet  on  Research,  10:00-2:00 

May  1  Consumer  Advisory  Council.  2:00-5:00 

May  2  NC  Federation  of  Nursing  Organizations,  9:30-12:30 

May  4- 1 0  National  Nurses  Week 

May  4  Council  of  Nurse  Educators.  10:00 

May  6  Nurses  Day 
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Nurses  Week 


Nurses  Week —  May  4  to  May  10, 1992 


North  Carolina  Honoring  Nurses  Order  Form 


Name  of  Institution 

Address 


Contact  person 


Phone  Number 


Honoring  Nurses  lapel  pin 
Postage  and  Handling 
Total  enclosed 


@$3.00 


+      $3.00 


Actual  Size 


Return  with  check  or  money  order  to  North  Carolina  Nurses  Association,  P.  O.  Box  12025,  Raleigh,  NC  27605-2025  by  March 
10,  1992  to  assure  delivery  by  April  24.  Orders  placed  close  to  the  deadline  may  be  faxed  to  919-829-5807. 
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Tar  Heel  Nurse 


Actions  of  the  Board 


At  a  meeting  on  December  11,  the 
NCNA  Board  of  Directors  took  the  follow- 
ing actions: 

•  Adopted  the  1992  operating  budget 
(see  budget  report  printed  in  this  issue) 
and  transfers  from  the  Building  Fund 
totalling  $  1 ,900  for  the  purpose  of  reno- 
vations/repairs to  headquarters.  Ac- 
cepted recommendations  from  the 
Finance  Committee  calling  for  NCNA 
to  conduct  a  job  analysis  of  staff  posi- 
tions and  for  a  discussion  by  the  Board 
on  the  association's  philosophy  as  it 
relates  to  workshops. 

•  Identified  potential  candidates  to  fill 
the  vacant  position  of  Chairman, 
Cabinet  on  Marketing. 

•  Adopted  a  policy  revision  calling  for  a 
biennial  review  of  NCNA  policies. 

•  Made  appointments  to  the  Consumer  Ad- 
visory Council  and  to  the  Institute  of 
Medicine  and  made  additional  appoint- 
ments to  the  Task  Force  on  Reimburse- 
ment, the  Cabinet  on  Practice,  the 
Cabinet  on  Research,  the  NCNA  Nomi- 
nating Committee,  the  CE  Approver  Unit 
and  the  N.C. Foundation  for  Nursing. 

•  Received  a  preliminary  report  from 
the  Ad  Hoc  Committee  on  Strategic 
Planning. 

•  Received  a  report  from  the  Convention 
Planning  Committee  summarizing 
evaluations  of  the  1991  convention. 

•  Adopted  a  motion  calling  for  the  Steer- 
ing Committee  to  direct  the  Roundtable 
to  dissolve  and  encourage  the  organiza- 
tions represented  to  participate  in  the 
Federation  continuing  to  discuss  topics 
such  as  entry  into  practice,  access  to 
health  care,  and  Nursing's  Agenda  for 
Health  Care  Reform. 

•  Reviewed  a  draft  of  action  plans  to  ad- 
dress the  1991-1993  priorities. 

•  Discussed  campaign  practices  and  di- 
rected the  president  to  request  the 
Nominating  Committee  to  discuss 
strategies/mechanisms  for  candidates 
to  discuss  the  issues  and/or  their  indi- 
vidual campaign  platforms. 

•  Discussed  the  issue  of  NCNA  staff  re- 
tention and  requested  the  Executive  Di- 
rector to  bring  a  report/proposals  to  the 
January  meeting  of  the  Board. 


At  a  meeting  on  January  24,  the  NCNA 
Board  of  Directors  took  the  following  ac- 
tions: 

•  Recommended  appointees  for  the  AJN 
Company  Board  of  Directors 

•  Made  additional  appointments  to 
NCNA  committees  and  cabinets. 

•  Approved  a  change  in  the  NCNA  As- 
sistant Executive  Director  position 
from  part  time  to  a  full  time  position. 

•  Directed  the  Executive  Director  to  de- 
velop a  plan  for  this  biennium  for  ade- 
quate staffing  of  NCNA  with  a 
competitive  salary  and  benefits  program. 

•  Received  a  report  from  Personal  Board 
members  on  activities  in  several  con- 
stituent associations. 

•  Requested  the  Bylaws  Committee  to 
consider  bylaw  revisions  to  be  done  on 
a  biennial  basis  during  the  second  year 
of  the  biennium. 

•  Supported  NCNA  cosponsorship  of  the 
Psychiatric  Mental  Health  Institute 
with  UNC-Chapel  Hill. 


•  Received  reports  from  the  NCANS 
liaison,  the  Treasurer  regarding  finan- 
cial issues,  the  President,  the  Execu- 
tive Director,  the  Convention 
Program  Committee  and  the  Chair- 
man of  the  Cabinet  on  Professional 
and  Economic  Development. 

•  Adopted  a  motion  directing  the  Ad  Hoc 
Committee  on  Strategic  Planning  to  con- 
tinue through  their  next  scheduled  meet- 
ing and  to  bring  back  to  the  March  Board 
meeting  an  expanded  plan  including 
strategies  for  implementation  and  recom- 
mendations about  appointees  to  form  the 
Strategic  Planning  Committee. 

•  Agreed  to  cosponsor  Teen  Pregnancy 
Prevention  Week  as  proposed  by  the 
Coalition  on  Adolescent  Pregnancy. 

For  more  information,  contact  any 
member  of  the  Board  of  Directors.  Board 
meetings  are  open  to  all  NCNA  members 
and  your  attendance  is  welcome.  Future 
meetings  are  scheduled  for  March  27  and 
April  24,  1992  at  NCNA  headquarters  in 
Raleigh. 


Two  new  staff  members  join  NCNA 


NCNA  staff  has  two  new  faces. 
Karen  McKeithen  Schaede  has  been 
hired  as  the  Assistant  Executive  Director 
and  will  begin  work  on  March  2,  1992. 
Mary  Ann  Finch,  Secretary/Reception- 
ist joined  staff  in  mid-January. 

Karen  is  originally  from  North  Carolina 
and  began  her  nursing  career  by  completing 
the  ADN  program  at  Richmond  Technical 
College.  She  later  earned  her  BSN  from  the 
University  of  North  Florida  in  Jacksonville. 
Her  nursing  experience  includes  approxi- 
mately five  years  of  experience  in  staff 
nurse  positions  in  hospitals,  a  hospice,  and 
a  home  health  agency.  Most  recently,  she 
and  her  husband  have  been  living  in  Miss- 
ing where  she  graduated  in  December  from 
the  Mississippi  College  of  Law.  Karen  took 
the  North  Carolina  bar  in  late  February. 

These  credentials  and  work  experiences 
will  blend  nicely  with  the  structural  unit 
responsibilities  Karen  will  take  on  in  this 
position.  She  will  be  working  with  the 
Cabinet  on  Professional  and  Economic  De- 
velopment and  the  PAP  and  Collective  Bar- 
gaining Committees  under  the  Cabinet.  In 
addition,  she  will  provide  staff  support  to 
the  Cabinet  on  Research,  the  Cabinet  on 


Constituent  Associations  and  the  Constitu- 
ent Forum. 

Mary  Ann  comes  to  NCNA  from  the 
General  Assembly  where  she  has  served 
as  a  clerk  for  House  and  Senate  members. 
She  provided  staff  support  for  the  House 
Local  Government  Committee  for  four 
years  and  the  Senate  State  Government 
Committee.  Mary  Ann  is  a  native  of 
Raleigh  and  a  graduate  of  Broughton 
High  School  and  Peace  College.  She 
serves  on  the  Board  of  Directors  for  the 
Peace  College  Alumni  Association  and 
Chair  of  the  Scholarship  Committee  for 
Wake  County.  Mary  Ann  and  her  hus- 
band have  three  sons  who  are  in  school  at 
East  Carolina  University,  Broughton 
High  School  and  Enloe  High  School. 

One  of  Mary  Ann's  primary  roles  is  to 
answer  the  telephone  and  receive  guests  at 
NCNA  Headquarters.  In  addition,  she  is 
helping  to  process  continuing  education  ap- 
plications, maintaining  committee  lists, 
compiling  and  distributing  new  member 
and  inquiry  packets,  preparing  rooms  for 
structural  unit  meetings,  and  more. 

We  at  NCNA  Headquarters  feel  very 
fortunate  to  have  these  two  new  staff  mem- 
bers on  board. 


Tar  Heel  Nurse 
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President's  Message 


The  Wave 


The  wave  is  coming.  We  can  hear  the 
roar,  feel  the  mist,  and  taste  the  salt  in  the 
air.  This  wave  is  Health  Care  Reform. 
The  nation,  as  a  whole,  is  responding  to 
this  epidemic  of  societal  concern.  On 
January  14,  1992,  over  200  forums  spon- 
sored by  Democratic  Congressmen  were 
held  across  the  nation  to  discuss  pro- 
posed reform  packages  and  hear  the  pub- 
lie's  response.  Congress  is  asking 
President  Bush  to  truly  start  the  debate  on 
these  health  care  proposals  by  making  a 
commitment  to  one  of  the  three  propos- 
als. And  what  is  North  Carolina  doing? 
North  Carolina  is  addressing  the  health 
care  reform  issue  in  three  major  ways. 

First,  Governor  James  Martin  has  or- 
dered the  Task  Force  on  Health  Objec- 
tives for  the  Year  2000  to  report  back  by 
the  end  of  1992  with  identified  health 
objectives  for  this  state  to  address.  Sec- 
ond, the  Institute  of  Medicine  has  estab- 
lished a  special  committee  to  look  at 
accessibility  concerns.  Thirdly,  the  Gen- 
eral Assembly  has  established  a  Legisla- 
tive Study  Commission  on  Access  to 
Health  Care  Insurance  which  will  study 
the  issue,  hear  public  and  provider  con- 
cerns, and  develop  proposed  legislation. 

NCNA  is  responding  to  the  wave  by 
placing  key  players  in  roles  of  involve- 
ment. Gene  Tranbarger  is  serving  as  a 
member  of  the  Institute  of  Medicine's 
Access  Forum  addressing  accessibility. 
Gale  Brown  Adcock  (formerly  Johnston) 
has  been  appointed  to  the  Legislative 
Study  Commission  on  Access  to  Health 
Care  Insurance.  I  have  been  appointed,  as 
a  member  of  the  Governor's  Task  Force 
on  Health  Objectives  for  the  Year  2000. 
NCNA  worked  hard  to  get  these  key  ap- 
pointments to  ensure  nursing  is  well  rep- 
resented as  these  issues  are  addressed. 

NCNA  is  not  stopping  there.  There  are 
ongoing  meetings  between  the  appointed 
members  to  these  commissions,  the  Cabi- 
net on  Government  and  Health  Policy,  the 
Cabinet  on  Education  and  Resource  Devel- 
opment, and  staff  to  analyze  strategies  to 
use  within  our  association  when  addressing 
these  issues.  One  strategy  to  which  we  must 
all  be  committed  is  making  sure  that  every 
time  communities  begin  to  focus  on  health 
care  reform  issues,  nursing  is  there  to  re- 
spond. I  informed  members  of  the  Task 
Force  on  Health  Objectives  for  the  Year 
2000,  that  if  they  really  wanted  to  get  any- 
thing done  within  their  communities,  they 
needed  to  get  the  nurses  involved.  Now  I 
say,  do  not  prove  me  wrong. 


Sheila  Cromer 

This  brings  us  back  to  our  commitment 
to  our  role  as  advocate  for  the  consumer. 
We  CAN  make  a  major  difference  in  this 
state.  We  know  that  these  commissions  are 


taking  their  message  to  communities 
across  North  Carolina.  There  arc  going  to 
be  hearings,  forums,  and  presentations 
throughout  the  state.  1  ask  you  now  to  pre- 
pare yourself.  We  are  going  to  need  every 
one  of  you  to  help  us  respond  effectively. 

We  are  going  to  look  to  constituent 
associations  to  be  ready  to  respond.  We  can 
make  a  major  difference  in  this  slate  during 
the  next  year,  but  it  is  going  to  take  time 
and  commitment.  Our  House  of  Delegates 
made  a  commitment  to  become  a  spokes- 
person. We  are  now  going  to  have  to  re- 
spond publicly  to  that  commitment.  In 
other  words,  put  our  time,  energy,  and 
money  where  our  mouths  are. 

So  as  we  hear  and  feel  the  wave  com- 
ing, we  must  ride  the  crest  of  that  wave 
like  a  professional  surfer.  We  cannot  ride 
as  an  amateur  who  wipes  out  nor  as  the 
spectator  who  sits  on  the  beach  observing 
or  complaining  about  how  bad  the  par- 
ticipants' performances  are.  We  can  no 
longer  just  react  to  health  care  concerns. 
We  can  no  longer  be  seen  as  an  amateur 
and/or  a  spectator.  We  must  hear  the 
wave,  smell  it,  taste  it,  and  conquer  it  like 
the  true  professional.  Advocacy  is  our 
challenge—advocates  we  must  be. 


Board  of  Directors  names  B.  J.  Ellender 


Betty  Jo  (B.  J.)  Ellender  has  been  ap- 
pointed Chair  of  the  Cabinet  on  Market- 
ing by  the  NCNA  Board  of  Directors.  She 
is  a  staff  nurse  in  the  Cardiac  Telemetry 
Unit  at  Forsyth  Memorial  Hospital  in 
Winston-Salem. 

B.  J.  has  served  on  the  1985-87 
NCNA  Membership  Committee.  Within 
her  constituent  association,  she  has  been 
Chair  of  the  Membership  Committee  and 
a  member  of  the  Nominating  and  Internal 
Communications  Committees.  At  For- 
syth Memorial  she  has  been  on  the  Com- 
puter, Education,  and  Safety  Committees. 
In  her  community  she  has  served  on  advi- 
sory boards  for  the  Women's  Health  Ex- 
change and  the  Professional  Nurses 
Registry.  She  is  a  member  of  the  North 
Carolina  Association  for  Continuity  of 
Care,  Forsyth  County  Health  Education 
Council  and  Sigma  Theta  Tau. 

B.  J.  brings  to  the  Board  of  Directors 
a  commitment  to  increasing  and  broad- 
ening the  membership  base  of  NCNA. 
Welcome! 


B.  J.  Ellender 
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ANA  Convention 


Delegates  make  plans 

NCNA  members  who  are  serving  as 
delegates  to  ANA  Convention  have  begun 
to  familiarize  themselves  with  the  issues 
that  will  be  coming  before  the  1992  ANA 
House  of  Delegates.  A  meeting  of  all  dele- 
gates is  scheduled  for  June  5  ( 1 0:00  am  to 
3:00  pm)  at  NCNA  Headquarters. 

The  NCNA  delegates  will  be  led  by 
Sheila  Cromer,  President.  She  is  joined  by 
ten  other  NCNA  members:  Linda  Brown, 
Dona  Caine,  Rachel  Funderburk,  Edward 
Halloran,  Frank  Moore,  Linda  Moore,  Con- 
nie Mullinix,  Sandra  Randleman,  Gerry 
Roberts,  and  Gene  Tranbarger. 


Delegate  Fund 

These  delegates  need  your  help.  Each 
year  we  ask  constituent  associations  and 
individual  members  to  contribute  to  a  Dele- 
gate's Fund  to  help  defray  the  expenses  of 
ANA  Convention.  Delegates  are  finan- 
cially responsible  for  travel,  food  and  lodg- 
ing which  will  probably  average  over 
$1000  this  year.  NCNA  provides  $200  to 
each  delegate  and  first  alternate.  In  addi- 
tion, many  of  the  delegates  will  be  using 
vacation  time  to  attend.  Please  consider  a 
contribution  to  the  Delegate's  Fund  as  an 
investment  for  the  future  of  NCNA,  ANA 
and  the  profession  of  nursing. 


American  Airlines  Discount 

NCNA  has  been  able  to  secure  a  dis- 
count with  American  Airlines  for  the 
ANA  Convention  in  Las  Vegas.  The  valid 
travel  dates  are  June  19  to  July  1,  1992. 
The  discount  includes  travel  from  Char- 
lotte, Fayetteville,  Greensboro,  Green- 
ville, Jacksonville,  Raleigh-Durham,  and 
Wilmington. 

Reservations  may  be  booked  through 
the  American  Airlines  Meeting  Services 
Desk  at  1  -800-433-1790  or  through  a  travel 
agent.  To  receive  a  discount,  use  Star 
#S0462GC. 

Special  Note:  Because  of  the  three- 
hour  time  difference,  no  airline  flies  out  of 
Las  Vegas  for  the  east  between  2:30  pm  and 
11:30  pm.  Flights  returning  from  Las 
Vegas  on  Saturday,  June  27  are  beginning 
to  fill  up.  Make  your  reservations  early! 


NCNA  to  exhibit  at 
ANA  Convention 

NCNA  will  be  one  of  the  state  nurses 
associations  having  a  booth  at  the  ANA 
Convention.  We  will  be  using  the  new 
display  promoting  nursing  in  North  Caro- 
lina and  offering  our  workplace  guide- 
lines series  for  sale. 


ANA  Candidates  need 
your  help 

Beverly  Malone  and  Jo  Franklin  who 
are  running  for  ANA  office  will  need  finan- 
cial support  for  their  campaigns.  Send 
checks  directly  to  the  candidates  at  the  fol- 
lowing addresses:  Beverly  Malone,  1401 
Worthington  Place,  Greensboro,  NC 
27410;  Jo  Franklin,  6200  Old  Mocksville 
Road,  Salisbury,  NC  28 144.  If  you  are  plan- 
ning to  go  to  ANA  convention,  let  these 
candidates  know  that  you  are  available  to 
assist  in  their  campaign. 


ANA-PAC  needs  your  help 

ANA-PAC  will  again  sponsor  an  auc- 
tion at  ANA  Convention.  In  1990,  Judy 
Seamon  put  together  a  free  week  at  the 
Crystal  Coast  with  airfare  included.  This 
item  was  auctioned  at  the  sixth  highest 
amount  of  money. 

We  are  asking  members  to  use  their 
creativity  in  putting  together  a  package  or 
item  that  could  be  auctioned  this  year. 

Ruth  Bailey.  Chair  of  the  Cabinet  on 
Constituent  Associations,  is  coordinating 
this  effort  through  the  Presidential  Update. 
If  you  need  additional  information,  please 
call  NCNA  Headquarters. 


NCANS  elects  1992-1993  officers 


The  North  Carolina  Association  of 
Nursing  Students  (NCANS)  met  at  the 
Marque  Hotel  in  Winston-Salem  on  Feb- 
ruary 5-8,  1992.  Sandra  Randleman, 
NCNA  liaison  to  NCANS.  said  "it  was 
very  apparent  that  professional  develop- 
ment has  its  roots  in  NCANS  and  such 
activities  as  the  NCANS  convention." 

The  65-member  House  of  Delegates 
passed  three  resolutions  which  supported 
and  encouraged  voluntary  HIV  testing  for 
health  care  workers  and  patients,  endorsed 
ANA's  Agenda  for  Health  Care  Reform, 
and  supported  the  nurse's  role  as  primary 
educator  regarding  advance  directives  and 
patient  self-determination. 

Many  NCNA  members  played  a  key 
role  at  the  Convention.  Dr.  Beverly 
Malone  delivered  the  Keynote  Address, 
Sheila  Cromer  brought  greetings  from 
NCNA,  and  several  members  were  speak- 
ers at  focus  sessions.  NCNA  had  a  booth 
in  the  Exhibition  Hall. 


Melanie  Smith  (front  row),  newly  elected  President  of  NCANS.  is  joined  by  the 
rest  of  her  board.  Second  row:  Gloria  Fredericks,  Aquinetta  Brown,  Michelle  Martin. 
Third  row:  Suzanne  Winegar.  Rebecca  Martin.  Amy  Wain.  Fourth  row:  Tammy 
Armstrong.  Katherine  Rogers.  Cindy  Jackson,  Sandra  Randleman  (NCNA  Liaison). 
Fifth  row:  Beth  Melton.  Sixth  row:  Ernest  Wheeler.  Rachelle  Peterson.  Sarah  Small. 
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Two  NCNA  leaders  are  candidates  for  ANA  office 


Beverly  Malone,  CA  8  and  Jo  Frank- 
lin, CA  6,  are  running  for  national  ANA 
office.  The  following  is  a  brief  bio- 
graphical sketch  of  each  candidate  and  a 
copy  of  the  remarks  which  they  have  pre- 
pared for  The  American  Nurse. 


Beverly  Malone 

Beverly  Malone,  PhD,  RN,  FAAN, 
Dean  of  the  School  of  Nursing  at  NC  A  & 
T  State  University,  is  seeking  her  third  term 
as  a  member  of  the  ANA  Board  of  Direc- 
tors. Beverly  is  running  for  Second  Vice 
President.  She  is  completing  her  second 
consecutive  term  as  a  member  at  large. 

Dr.  Malone  has  a  long  standing  associa- 
tion with  ANA.  She  has  been  a  Psychiatric 
Mental  Health  Clinical  Specialist  since 
1974.  She  served  as  an  item  writer  for  the 
certification  examination  in  1976.  She  re- 
ceived a  Fellowship  from  the  ANA  Minor- 
ity Fellowship  Program  from  1977-1980. 
She  was  an  ANA  summer  intern  in  Senator 
Daniel  Inoye's  Office  in  1980  and  1981. 
Bev  is  a  Fellow  of  the  American  Academy 
of  Nursing  and  a  recipient  of  the  University 
of  Cincinnati  Alumnae  Award. 

Beverly  is  very  active  in  all  aspects  of 
nursing  education.  She  is  currently  Princi- 
pal Investigator  of  two  programs  -  Scholar- 
ship for  Disadvantaged  Students  of  the 
Department  of  Health  and  Human  Services 
and  the  RN  to  BSN  Project  under  Title  III. 
In  addition,  she  is  Project  Director  for  the 
On  Campus  RN  to  BSN  Program,  Greens- 
boro AHEC,  and  LPN  to  BSN  Program, 
Teague  Initiative. 

She  is  currently  serving  as  President  of 
the  North  Carolina  Council  of  Baccalaure- 


ate Deans  and  Directors  and  is  a  member  of 
the  North  Carolina  Commission  on  Health 
Services.  She  also  served  on  the  Gover- 
nor's Task  Force  on  the  Shortage  of  Nurses 
in  North  Carolina. 

If  I  had  the  power  to  start  my  life  all 
over  again  and  could  choose  what  century 
to  share  with  others  and  who  to  he  and 
what  to  do  with  my  life,  I  would  choose  the 
twentieth  and  twenty-first  century.  I  would 
choose  to  he  a  nurse,  a  leader  in  the  ANA, 
the  professional  organization  committed  to 
developing,  supporting  and  empowering 
nurses  who  in  turn  are  dedicated  to  provid- 
ing care,  preventive,  acute  and  continuous 
to  all  the  people  of  these  United  States. 
This  is  a  time  for  nursing.  The  new  millen- 
nium is  knocking  at  the  door.  The  health 
care  system  is  in  disarray.  The  health  care 
system  is  experiencing  rapid  change  that 
engenders  states  of  disorientation  and  de- 
pression while  nursing  confidently  steps 
into  this  arena  of  politics  to  offer  direction 
and  guidance  hack  to  caring  for  patients, 
hack  to  the  reality  that  "an  ounce  of  pre- 
vention is  worth  a  pound  of  cure,"  back  to 
ethics,  social  justice  and  human  rights.  It 
is  so  wonderfully  clear  that  participation 
at  the  executive  level  of  ANA  is  one  of  the 
most  exciting  and  attractive  opportunities 
for  those  interested  in  shaping  the  new,  yet 
to  he  horn,  health  care  system. 


Jo  Franklin 

Jo  Franklin,  MSN,  RN,  CNA,  is  Direc- 
tor of  Nursing  at  Brenner  Children's  Hos- 
pital. North  Carolina  Baptist  Hospital,  in 
Winston-Salem.  Jo  is  running  for  the  Con- 


gress on  Nursing  Practice.  She  is  complet- 
ing her  second  term  on  the  ANA  Reference 
Committee. 

Jo  has  been  actively  involved  with 
ANA  first  as  a  member  of  the  Illinois 
Nurses  Association  until  1982  and  then 
NCNA.  She  has  served  as  President  of 
NCNA,  Chair  of  the  Nominating  Commit- 
tee and  Chair  of  Nurse  PAC.  She  served  as 
president  and  treasurer  of  her  district  in 
Illinois  as  well  as  secretary  of  the  State 
Pediatric  Nurses  Council.  In  addition,  she 
was  elected  Area  II  Director  of  the  National 
Council  of  State  Boards  of  Nursing  and 
served  as  the  communication  link  between 
13  mid-western  boards  of  nursing. 

Jo  is  currently  a  member  of  the  NCNA 
Finance  and  Nominating  Committees.  She 
is  on  the  North  Carolina  Nursing  Scholars 
Commission  and  Secretary  of  the  Selection 
Committee  for  the  Great  100,  Inc.  She  also 
served  on  the  Governor's  Task  Force  on 
the  Shortage  of  Nurses  in  North  Carolina. 

The  Congress  of  Nursing  Practice 
should  he  the  forum  for  discussion  of  is- 
sues that  cut  across  many  areas  of  nursing 
practice.  As  such,  members  need  to  have  a 
broad  base  of  practice,  a  willingness  to 
consider  several  perspectives,  and  nego- 
tiation skills  to  enable  the  group  to  reach 
concensus  on  important  issues. 

As  the  nursing  administrator  for  a  138 
bed  children's  hospital,  I  am  vitally  inter- 
ested in  practice  concerns,  particularly  as 
they  affect  the  care  of  children.  In  addition, 
I  have  practiced  in  a  variety  of  areas, 
including  Hospice,  oncology,  and  "Board" 
nursing  and  will  bring  this  expertise  to 
bear  on  practice  issues  that  confront  the 
Congress.  I  have  a  special  interest  also  in 
computerization  of  nursing  documentation 
and  feel  that  we  need  to  move  proactively 
in  this  arena. 

The  Congress  will  need  to  be  out- 
come oriented  as  it  faces  a  plethora  of 
concerns.  My  experience  within  the  state 
association  as  we  transitioned  between 
executive  directors  and  fought  RCTs  will 
be  of  much  assistance.  I  am  willing  to  do 
the  homework  necessary  to  make  the 
Congress  productive  and  cost  efficient 
and  I  am  fully  supported  by  my  Vice- 
President  of  Nursing. 
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Five  Reasons  Why... 

if  you  attend  only  one 
Professional  Meeting  In 
1992,  It  Should  Be  The  ANA 
Convention  In  Las  Vegas! 

"Shaping  America's  Health  Care  Future" 
June  22  -  27, 1992  •  Las  Vegas,  Nevada 

1.  Cutting  Edge  Programs!  Learn  and  earn  up  to  14  CEUs 
from  fascinating  educational  programs  on  the  topics  nurses 
will  be  talking  about  all  year! 

2.  Networking!  Share  experiences  with  more  than  8000 
colleagues  from  across  the  country!  And  come  to  the  exhibit 
hall  to  learn  about  new  products  and  services  vital  to  nurses. 

3.  It's  Affordable!  The  average  Las  Vegas  visitor  spends  just 
$73  a  day  for  sightseeing,  food,  shopping,  local  transportation, 
shows  and  entertainment! 

4.  It's  fun!  (and  fun  for  the  family!)  Las  Vegas  nightlife  is 
legendary!  (Plus  there  are  plenty  of  family  activities  in  Las 
Vegas.)  And  once  you've  seen  the  sights,  Las  Vegas  is  the 
perfect  jumping-off  place  for  a  family  exploration  or  relaxing 
getaway  through  America's  beautiful  Southwest. 

5.  Members  save  on  registration  fees!  For  example,  SNA 
members  who  register  by  April  10  will  pay  only  $195  for  the 
week;  a  nonmember  would  pay  $295!  Members  save  more  than 
30% !    Register  by  April  1 0  to  take  advantage  of  the  early  bird 
discounts! 

can  1-800-274-4ANA 

for  registration  information  today...  or  return  the  coupon  below! 
i —  —  —  —  —  —  —  —  —  —  —  — —  -| 

YES!  Send  me  information  on: 

]  1992  ANA  Convention  in  Las  Vegas  (C05) 
Name 


Address . 


City/State/ZIP 

Return  to: 

Marketing  Services,  American  Nurses  Association, 

2420  Pershing  Road,  Kansas  City,  MO  64108. 

Or  call  1-800-274- 4ANA! 


SNA 
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ANA-PAC  endorses  Senator  Terry  Sanford 


ANA-PAC  meets  several  times  during 
each  election  cycle  to  review  the  voting 
record  of  incumbents,  to  study  the  ques- 
tionnaires which  have  been  answered  by 
challengers,  and  to  make  endorsements  in 
both  the  primary  and  general  elections. 

To  date,  in  North  Carolina  ANA-PAC 
has  endorsed  Senator  Terry  Sanford  who  is 
seeking  his  second  term.  ANA  selects  is- 
sues before  each  house  of  Congress  to  use 
as  markers.  There  were  eight  such  bills  or 
amendments  in  the  House  and  ten  in  the 
Senate.  ANA  was  successful  on  eight  of  the 
ten  issues  in  the  Senate.  Senator  Sanford 
has  a  90%  voting  record  on  ANA  issues. 
He  has  supported  ANA's  position  on  the 
following  issues. 

1 )  opposed  a  substitute  amendment  which 
would  have  weakened  an  amendment 
to  try  to  eliminate  the  gag  rule. 

2)  voted  to  invoke  closure  to  cut  off 
debate  on  an  amendment  which  would 
have  enabled  US  military  personnel 
and  their  dependents  to  receive  all 
reproductive  health  services  permitted 
under  US  law  at  military  medical 
facilities  overseas.  (A  3/5  vote  is 
required  to  invoke  cloture  and  was  lost 
by  two  votes) 

3)  supported  the  Dole/Mitchell/Kennedy 
Amendment  which  requires  the 
Secretary  of  Labor  to  promulgate  final 
rules  and  regulations  concerning 
occupation  exposures  to  bloodbourne 
pathogens.  (This  amendment  represents 
a  compromise  on  mandatory  AIDS 
testing  of  health  care  workers.) 


4)  voted  to  reject  the  Helms  Amendment 
which  would  have  prohibited  employers 
from  using  preferential  hiring  practices 
on  the  basis  of  race.  (Amendment  was 
voted  not  to  be  germane  to  the  issue.) 

5)  supported  HR2707  which  provided 
funding  for  nursing  research  and 
nursing  education  programs,  new 
women's  health  program  at  the  National 
Institute  of  Health,  and  the  elimination 
of  the  gag  rule  requirement. 

6)  voted  to  reject  the  Durenberger 
Amendment  which  would  have 
weakened  the  Family  and  Medical 
Leave  Act  of  1991  by  eliminating  the 
provision  to  resolve  a  dispute  through 
litigation. 

7)  voted  to  support  the  Bond/Ford/Coats 
Amendment  which  was  a  favorable 
substitute  for  the  Family  and  Medical 
Leave  Act. 

8 )  voted  to  reject  the  Hatch/Lugar 
Amendment  on  the  Family  and  Medical 
Leave  Act  which  provided  no 
mechanism  to  enforce  the  provisions 
contained  in  the  amendment. 

9)  did  not  support  the  confirmation  of 
Clarence  Thomas  to  be  an  Associate 
Justice  on  the  Supreme  Court. 
ANA-PAC  will  be  making  further  en- 
dorsements in  Congressional  races  in  the 
next  few  months.  These  endorsements  will 
be  covered  in  future  issues  of  the  Tar  Heel 
Nurse. 


$500,000 
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Countdown  for  NCNA  Convention  has  begun 

The  Convention  Program  Committee  has  met  three  times  since  assuming  office 
in  November.  Committee  members,  lead  by  Cindy  McNeill,  are  ahead  of  schedule. 
They  have  developed  a  theme  for  the  biennium.  The  theme  for  1992  is  "Access  to 
Health  Care:  Nurses  Lead  the  Way."  The  convention  will  be  held  at  the  North 
Raleigh  Hilton.  October  28-31,  1992.  The  1993  theme  is  "Delivery  of  Health  Care: 
Nurses  Lead  the  Way." 

The  Committee  also  adopted  the  following  three  objectives: 

1.  To  enhance  the  nurse's  ability  to  provide  information  to  the  health  care 

consumer. 

2.  To  emphasize  the  role  of  nurses  in  expanding  access  to  health  care. 

3.  Describe  how  the  diversity  of  nursing  practice  promotes  access  to  health  care. 

Mark  vour  October  calendars  now  for  NCNA  Convention. 


March- April  1992 


Tar  Heel  Nurse 


Nurse  PAC 


s*\> 


n 


I 


%ctf** 


general 
lection  . 
Drimarv 
lection  . 
general 
lection  . 
primary 
lection  . 
general 


Nurse  PAC  prepares  for  election  cycle 

Nurse  PAC  held  preliminary  meetings  to  finalize  the  candidate 
questionnaire  and  to  target  specific  races  for  the  May  5  primary 
elections.  During  the  1991  long  session,  the  General  Assembly 
developed  a  re-districting  plan  for  the  state  legislature  and  12 
Congressional  districts.  The  plan  was  rejected  by  the  United  States 
Department  of  Justice  in  late  December.  In  a  special  session, 
legislators  returned  to  Raleigh  and  modified  their  proposed  plan. 
This  plan  was  approved  by  the  Justice  Department  on  February  6. 
Due  to  this  delay,  candidates  were  not  able  to  beginning  filing  until 
February  10,  1992.  This  will  substantially  shorten  the  period  of 
time  in  which  to  conduct  candidate  interviews. 


Candidate  interviewers  needed 

Nurse  PAC  still  needs  members  who  are  willing  to  conduct 
candidate  interviews.  Interviews  are  conducted  by  one  or  two 
members.  Each  interviewer  is  given  a  packet  of  materials  which 
include  the  candidate  questionnaire,  a  response  form,  and  a  guide 
for  interviewing.  This  guide  provides  information  on 

scheduling  the  interview 

tips  on  interviewer's  role  in  keeping  control  of  the  interview 

the  importance  of  restating  the  candidate's  responses  to  ques- 
tions 

mechanisms  to  handle  different  kinds  of  candidates 

responsibility  following  interview 


Endorsed  candidates  will  need  your  help 

In  past  elections,  Nurse  PAC  has  been  able  to  provide  financial 
support  to  many  endorsed  candidate's  campaigns.  During  the  past 
two  election  cycles.  Nurse  PAC  contributed  $5200  (1988)  and 
$6400  (1990).  As  we  enter  the  1992  elections,  there  is  a  balance  of 
$1700  in  the  Nurse  PAC  account.  This  means  that  very  few 
endorsed  candidates  will  be  given  financial  support. 

Because  of  this  shortfall,  Nurse  PAC  is  beginning  to  look  at 
other  ways  that  nurses  can  have  a  positive  impact  on  a  candidate's 
campaign.  At  the  time  of  endorsements,  we  will  send  each  candi- 
date a  list  of  NCNA  members  in  their  district.  We  will  also  include 
a  listing  of  nurses  who  have  indicated  an  interest  in  working  in  an 
endorsed  candidate's  campaign,  (see  following  page).  Terry  Rose, 
Chair  of  Nurse  PAC,  said  that  the  committee  will  be  working  very 
closely  with  constituent  associations  to  provide  grass  roots  support 
to  endorsed  candidates.  One  mechanism  might  be  to  pay  for  a  print 
or  radio  advertisement  in  support  of  one  or  more  endorsed  candi- 
dates. These  ads  would  be  paid  for  by  individual  nurses  in  the 
candidates'  district. 

Financial  contributions  to  Nurse  PAC 
are  needed 

Please  take  time  to  read  over  the  Nurse  PAC  form  on  following 
page.  Consider  playing  an  active  role  in  the  political  process. 
Political  action  is  one  way  that  we  can  influence  the  course  of 
legislation  at  the  state  and  national  level.  Our  support  helps  elect 
candidates  who  are  receptive  to  nurses'  views  on  the  issues.  Your 
support  will  make  a  difference  to  the  association  and  the  nursing 
profession. 


Nurse  PAC  sets  time  schedule  for  1992  elections 

Candidate  interviews/ 

Candidate  interviews/general  elections 

June  1  to  July  31 

primary  elections                           February  10  to  March  16 

Endorsements/general 

August  10 

Endorsements/primary                                                March  23 

News  releases/candidate  notification 

August  11-21 

News  release/candidate  notification              March  24-April  1 

General  election 

November  3 

Primary  election                                                            May  5 
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Candidate  Interviewer  and/or  Political  Involvement 


In  an  effort  to  involve  more  NCNA  members  in  the  candidate  interview  and  legislative  process.  Nurse  PAC  is  sponsoring  a 
Candidate  Interviewer  Training  Session  at  NCNA  Convention  on  October  23,  1991.  Convention  registrants  will  be  able  to  review  the 
candidate  questionnaire,  participate  in  candidate  interview  role  playing,  and  watch  interviews  of  one  or  two  candidates  for  the  1992 
elections. 

However,  you  do  not  need  to  attend  the  Candidate  Interviewer  Training  Session  in  order  to  be  able  to  conduct  interviews  in  your 
area.  We  had  62  candidate  interviewers  in  the  1990  elections.  We  would  like  to  triple  that  number  in  the  1992  elections.  In  addition, 
we  envision  many  of  these  nurse  interviewers  would  like  to  go  on  to  become  a  legislative  liaison  for  the  elected  legislator. 

If  you  are  interested  in  participating  in  the  candidate  interview  process  for  the  1992  elections,  please  return  this  form  to  NCNA. 
We  anticipate  actually  beginning  to  conduct  some  interviews  as  early  as  November. 


Name 


Address 


phone  number  (w) 
(h) 


I  would  be  willing  to  be  a  candidate  interviewer 

I  would  be  willing  to  be  a  legislative  liaison Legislator  name(s) . 


I  would  also  like  to  become  involved  in  endorsed  candidates  campaigns  in  my  area. 

speaking sponsoring  campaign  functions serving  as  a  resource  on  health  care 

typing/stuffing  envelopes telephoning distributing  literature 

placing  a  yard  sign  in  my  yard 


Contribution  to  Nurse  PAC 


I  am  a  new 
Name    


renewal 


Address 


contributor  to  Nurse  PAC. 


phone  number  (w) 
(h) 


Amount  enclosed:     $25.00_ 


$50.00 


$100.00 


$200.00_ 


$500.00_ 


Members  contributing  $50.00  or  more  will  receive  a  subscription  for  the  1992  Nurses  Notes  from  the  Capital. 
In  addition,  there  are  three  special  contribution  levels: 

•  Silver  contributor  ($100.00)  receives  a  silver  Nurse  PAC  pin 

•  Gold  contributor  ($200.00)  receives  a  gold  Nurse  PAC  pin 

•  Life  contributor  ($500.00)  includes  choice  of  silver  or  gold  Nurse  PAC  pin  and  Revere  bowl. 

Please  make  your  check  payable  to  Nurse  PAC  and  send  to  NCNA,  P.  O.  Box  12025,  Raleigh,  NC  27605. 

Proceeds  will  be  used  to  send  NCNA  representatives  to  Republican  and  Democratic  political  fund  raising  events 

and  provide  financial  support  to  endorsed  candidates. 
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What  NCNA  Has  Done  for  You  and  for  Nursing 


MEMBER  BENEFITS 

NCNA  members  received  free  of  charge 
six  issues  of  the  Tar  Heel  Nurse 
ten  issues  of  The  American  Nurse 

affiliation  with  NCNA  practice  and  education  councils 
membership  in  a  local  constituent  association 

NCNA  provided  reduced  fees  to  members  for 

ANA  and  NCNA  Conventions 

continuing  education  workshops,  seminars,  and  conferences 

ANA  Certification 

eye  care  through  the  ExPEC  Program 

American  Journal  of  Nursing 

Nurses  Notes  for  the  Capital 

Capital  Update 

long  distance  telephone  services 

ANA/SNA  credit  cards 

professional  liability  insurance 

automobile/homeowner  insurance 

NCNA  offered  planning  programs  for 

retirement  savings 

collection  services  for  self-employed  nurses 

placement  services 

HEALTH  POLICY  AND  GOVERNMENT  RELATIONS 

NCNA  played  a  major  role  in  the  passage  of  legislation  which 

•  established  the  North  Carolina  Center  for  Nursing 

•  funded  the  third  and  fourth  years  of  the  Nursing  Scholars  Program 

•  provided  25  $6000  MSN  scholarships 

•  funded  a  $100,000  tutorial  program  in  state  schools  of  nursing 

•  provided  funds  for  the  establishment  of  a  midwifery  program  at  ECU 

•  provides  insurance  coverage  for  mammograms  and  PAP  smears 

NCNA  secured  appointments  of  nurse  members  on  the  following  statewide  committees: 

•  North  Carolina  Center  for  Nursing 

•  Institute  of  Medicine  Access  Forum 

•  Governor's  Task  Force  on  Health  Objectives  2000 

•  Legislative  Study  Commission  on  Access  to  Health  Care  Insurance 

•  School  Health  Advisory  Committee 

•  Mental  Health  Study  Commission 

NCNA  House  of  Delegates  adopted  resolutions,  main  motions  and  recommendations 

on 

•  Workplace  Safety  and  Health 

•  Proprietary  Nursing  Education  Programs 

•  Domiciliary  Care  Facilities 

•  Reimbursement  for  Nursing  Services 

Nurse  PAC  was  represented  at  a  variety  of  Democratic,  Republican,  and 
bi-partisan  political  functions 

EDUCATION,  PRACTICE,  AND  RESEARCH 

NCNA  developed  position  statements  on 

•  Advanced  Practice  by  Certified  Specialists  in  Psychiatric  and  Mental  Health 
Nursing 

•  Credentialing  in  Nursing 

•  Nursing  Education 


NCNA  reviewed  and  updated  positions  statements  on 

Collective  Bargaining  by  Registered  Nurses 

Independent  Nursing  Practice 

Problems  Related  to  Recruitment,  Utilization,  and  Retention  of  Professional 
Nurses 

Registered  Nurses  Participation  in  Capital  Punishment 

Response  to  AMA  Proposals  for  New  Categories  of  Bedside  Workers 

Role  of  the  Registered  Nurse  in  Health  Care  of  the  Elderly 

Substance  Abuse 

NCNA  strengthened  the  council  structure  by 

adoption  of  the  Peer  Review  Process  for  the  psychiatric  mental  health  nurse  in 
advanced  practice 

establishment  of  a  new  Council  on  Clinical  Nurse  Specialists 

publishing  and  distributing  1991  Nurse  Practitioner  Directory 

NCNA  presented  awards  acknowledging  excellence  in  the  following  categories: 

Community  Health 

Gerontological 

Maternal  Child  Health 

Medical  Surgical 

Nursing  Management 

Nurse  Practitioner 

Oncology  Nursing 

Psychiatric  Mental  Health 

Psychiatric  Mental  Health  Nurses  in  Advanced  Practice 

Nursing  Education 

Nursing  Research 

Outstanding  Service  to  Nursing 

PROMOTING  ECONOMIC  DEVELOPMENT 

NCNA  promoted  the  general  welfare  of  nurses  by 

•  establishing  a  Committee  on  Collective  Bargaining 

•  representing  the  Durham  VA  nurses  in  a  collective  bargaining  agreement 

•  offering  comprehensive  liability  insurance  coverage 

NCNA  provided  support  to  the  impaired  nurse  by 

•  employing  a  part-time  PAP  consultant  for  fund  raising  activities  to  expand  the 
services  of  the  Peer  Assistance  Program 

•  adopting  a  long  range  plan  for  the  Peer  Assistance  Program 

•  offering  support  and  counseling  to  impaired  nurses  through  a  statewide  network 
of  volunteers 

PROMOTING  PROFESSIONAL  DEVELOPMENT 

NCNA  members  were  represented  on  the  following  ANA  structural  units: 

•  Board  of  Directors 

•  Bylaws  Committee,  Chair 

•  Credentialing  Committee 

•  Reference  Committee 

•  Committee  on  Honorary  Awards,  Chair 

•  Committee  on  Mary  Mahoney  Award,  Ex-officio  member 

•  Council  of  Medical  Surgical  Nursing.  Nominating  Committee 

•  Council  of  Psychiatric  and  Mental  Health  Nursing.  Chair-elect 

•  Executive  Director  Workshop  Planning  Committee 

•  Institute  of  Constituent  Members  on  Nursing  Practice 

•  Institute  of  Constituent  Member  Collective  Bargaining  Programs 
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What  NCNA  Has  Done  for  You  and  for  Nursing 


NCNA  members  have  been  nominated  for  the  following  ANA  positions 
or  structural  units 

Board  of  Directors.  Second  Vice  President 

Congress  on  Nursing  Practice 

Credentialing  Committee,  Chair 

ANCC  Commission  on  Accreditation 

Test  Development  Committee  in  CE  and  Staff  Development 

Test  Development  Committee  in  Community  Health  Nursing 

Test  Development  Committee  in  Clinical  Specialist  in  Adult  Psychiatric  and 
Mental  Health  Nursing 


NCNA  leaders  and  staff  attended  national  conferences  on 

•  "Power  and  Politics:  Shaping  America's  Health  Policy" 

•  "ASAE's  10th  Annual  Legislative  Summit" 

•  "Institute  of  Organization  Management" 

•  "American  Society  of  Association  Executive  Spring  Conference:  Symposium 
for  Chief  Elected  Officers  and  Chief  Staff  Executives" 

•  ANA  Executive  Director's  Workshop 

STRENGTHENING  NURSING'S  ORGANIZATIONAL  VOICE 

NCNA  provided  representation  for  nursing  on 

Association  Executives  of  North  Carolina,  Board  of  Directors 

Great  100,  Inc. 

NC  Association  of  Nursing  Students 

NC  Association  of  Public  Health  Nurse  Administrators,  COPE  Committee 

NC  Coalition  on  Adolescent  Pregnancy  Prevention 

NC  Coalition  for  Persons  Disabled  with  Mental  Illness 

NC  Division  of  American  Cancer  Society.  Nursing  Subcommittee 

NC  Federation  of  Nursing  Organizations 

NC  Foundation  tor  Nursing 

North  Carolina  Healthcare,  Editorial  Advisory  Board 

NC  Health  Occupations  and  HOSA  Advisory  Board 

NC  Institute  of  Medicine 

NC  Joint  Practice  Committee 

NC  Legislative  Study  Commission  on  Nursing 

NC  Medical  Care  Commission 

NC  Medical  Data  Base  Commission 

NC  Medical  Society  Committee  for  Liaison  with  Health  Care  Professionals 

NC  Medical  Society  Committee  to  develop  The  Layman's  Guide  to  Death 
With  Dignity 

NC  Occupational  Safety  and  Health  Advisory  Committee 

NC  Public  Health  Nursing  CE  Advisory  Committee 

NC  Task  Force  on  Infant  Mortality 

NC  Task  Force  on  National  Disaster  Medical  Systems 

NC  Women's  Legislative  Agenda 

Nursing  Matters,  Editorial  Advisory  Board 

State  School  Health  Advisory  Committee 

NURSING  STUDENTS 

NCNA  strengthened  ties  with  nursing  students  at  NCNA  Convention  by  providing 

•  complimentary  registration  to  the  NCANS  president 

•  reduced  fees  for  members  of  the  NCANS  Board  of  Directors  and  student 
representatives 

•  complimentary  exhibit  space  for  NCANS 

•  special  reception  for  nursing  students 


NCNA  focused  several  activities  on  the  new  graduate  which  included 

•  publishing  and  distributing  a  student  issue  of  the  Tar  Heel  Nurse 

•  participating  in  pinning  ceremonies 

•  speaking  at  graduation  exercises 

•  hosting  luncheons  and  dinners  for  new  graduates 

•  providing  "lucky  pennies"  for  NCLEX  examinations 

•  providing  reduced  membership  fees 

CONTINUING  EDUCATION 

NCNA  provided  118.1  hours  of  continuing  education  credit  on  the  following  topics 

Retinal  Detachment 

Differentiated  Practice:   A  Model  for  the  Future 

Are  you  an  Effective  Teacher 

Brief  Solution  Oriented  Approaches  to  Mental  Health 

Political  Activism:   A  Challenge  for  Nursing 

Norplant:  The  Newest  Female  Contraceptive 

Occupational  Hazards  for  Community  Health  Nursing 

Contract  Negotiations  for  Nurse  Practitioners 

North  Carolina  New  Rules  and  Regulations  for  Nurse  Practitioners 

Repetitive  Motion  Disorders 

Thyroid  Disease 

DSM  II:  What's  New 

Endocarditis 

Economics  and  Health  Care:  Opportunities  for  Practice  in  the  Nineties 

Allergies  in  Children 

Headaches  in  Children 

Pediatric  Dermatology 

Hormonal  Replacement  Therapy 

Familial  Ovarian  Cancer 

Gestational  DMs 

Urinary  Incontinence 

Geriatric  Cardiology  Update 

Psychiatric  Nursing:  Past,  Present  and  Future 

Babies  and  You 

Energizing  the  Educational  System  through  Articulation 

Fiscal  Dilemma  of  Health  Care:  The  Impetus  for  Alternate  Delivery  Systems 
and  Innovative  Programs 

Removing  System  Barriers  to  Recovery 

Energizing  the  System  through  Research  Utilization 

Public  Law  99-457  and  its  Implications  for  Child-Health  Nursing  in  North 
Carolina 

Sleep  Apnea:   Implications  for  Primary  Care 

Energizing  the  System  through  Politics  and  Professionalism 

Empowering  the  System:   It  is  You 

Nursing  Update:  The  Older  Adult 

Moving  Toward  Health  and  Health  in  the  Work  Environment 

Energizing  the  System:   Ideas  and  Examples 

Energizing  the  System.  .  .  Or  How  to  Make  Waves 

Health  the  Nation  and  Creating  a  Culture  of  Care 

The  Risk  Free  Caregiver 

Chemical  Dependence  Issues  Among  Nursing  Staff:  Workplace  Worries 

GI  Update:   Reflux  Esophagitis 

You  Can't  Change  the  Way  the  Wind  Blows.  .  .  But  You  Can  Change  the 

Direction  of  Your  Sails 

Community  Acquired  Pneumonia  -  New  Pathogens  -  New  Therapies 

Nutritional  Needs  of  the  Hospitalized  Patient 

Care  of  the  Resident  with  Alzheimers  Disease  in  the  Special  Care  Unit 
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END  THE  FAT 

ICoNfusiOA/ 

It's  surprising  that  a 
small  word  like  FAT  can  create 
such  enormous  confusion.  At  the 
grocery  store,  your  patients  are 
confronted  by  foods  that  are 
advertised  as  "low  cholesterol" 
but  are  high  in  fat.  So  it's  under- 
standable that  many  people  are 
confused  about  what  to  eat. 

Help  your  patients 
get  the  dependable,  accurate 
nutrition  advice  they  need  with 
the  new,  28-page  pocket  guide, 
Food  in  Focus,  available  FREE. 

rood  in  Focus 
provides  helpful  information  for 
anyone  who's  concerned  about 
good  nutrition  and  reducing  fat 
the  diet.  The  guide  includes: 

A  simple  description  for 
eating  wisely 

Explanations  of  fat  and 
cholesterol 

Comparisons  of  fat  and 
cholesterol  content  in 
commonly  eaten  foods 

Lower-fat  food 
alternatives 

Food  preparation  tips 
for  reducing  fat,  calories, 
and  cholesterol 

Your  patients  look  to 
you  for  advice.  Help  them  end  the 
fat  confusion  and  eat  wisely.  For 
a  FREE  copy  of  ^ 
Food  in  Focus, 
write  to 


the  Education  Department, 
National  Live  Stock  and  Meat 
Board,  444  N.  Michigan  Avenue, 
Chicago,  Illinois  60611.  The  supply 
is  limited,  so  please  write  now 
for  your  copy. 

This  column  brought  to  you  by  the 
MC  Pork  Producers  Association. 


1992  Great  100  Nomination  Criteria 

1.  North  Carolina  resident. 

2.  Current  NC  Registered  Nurse  license  in  good  standing. 

3.  Actively  practicing  nursing  at  the  time  of  nomination. 

4.  The  following  are  ineligible  for  nomination:  previous  recipients  of  The  Great  100 
award,  current  members  of  The  Great  100  Board  of  Directors,  Steering  Committee 
and  Selections  Committee. 

5.  Individuals  can  be  nominated  by  anyone  except  current  members  ofThe  Great  100 
Board  and  committees.  Self  nominations  are  ineligible. 

Guidelines  for  Completing  Forms 

1 .  Applications  must  be  complete  and  printed  or  typed. 

2.  Academic  Preparation-Check  all  degrees  earned. 

3.  Professional  Involvement-Include  all  memberships,  committees,  and  offices  held. 

4.  Honors  and  Awards— List  on  a  separate  sheet  of  paper,  if  needed. 

5.  Nominee  Practice  Category-Check  the  category  which  PREDOMINATES  the 
individual's  practice. 

6.  Deadline  is  absolute.  Applications  will  NOT  be  accepted  after  May  15,  1992. 

7.  Recipients  will  be  notified  by  mail  no  later  than  August  7,  1992. 


The  Agent  Orange  Project:  New  Services  for 
Vietnam  Veterans  and  Their  Families 


The  Clinical  Center  for  the  Study  of 
Development  and  Learning  (CDL),  Uni- 
versity of  North  Carolina  at  Chapel  Hill, 
has  recently  received  a  grant  to  provide 
comprehensive,  state-wide,  interdiscipli- 
nary evaluation  and  referral  services  for 
children  and  families  of  Vietnam  veterans 
eligible  for  services  under  provisions  of  the 
Agent  Orange  Class  Assistance  Program. 
The  Class  Assistance  Program  provides  as- 
sistance to  veterans  who  served  in  or  near 
Vietnam  between  1961  and  1972,  and  be- 
lieve that  they  or  a  family  member  may 
have  been  affected  by  exposure  to  Agent 
Orange.  The  program  at  CDL  is  seeking  to 
identify  and  provide  services  to  a  minimum 
of  100  families  of  Vietnam  veterans  resid- 
ing in  North  Carolina.  Services  are  antici- 
pated to  fall  on  a  continuum  from  giving 
information,  to  making  a  variety  of  local 
referrals,  to  receiving  full  developmental 
evaluation  at  the  CDL  in  Chapel  Hill. 


Field  based  personnel  from  a  variety  of 
helping  professions  likely  to  encounter  Vi- 
etnam veterans  and  their  families  in  their 
practices  are  being  recruited  in  preparation 
for  provision  of  the  comprehensive  serv- 
ices. Nurses  are  certainly  among  these  pro- 
fessionals, and  are  urged  to  apply  if 
interested  in  serving.  Field  based  personnel 
will  be  asked  to  attend  a  training  session  in 
their  regions  to  learn  about  specific  issues 
prevalent  in  families  of  Vietnam  veterans. 
They  will  also  be  given  information  on 
working  with  family  members  and  on  mak- 
ing appropriate  referrals. 

The  project  director  is  Dr.  Thomas 
Wasileski,  a  special  educator  and  Vietnam 
veteran.  If  you  desire  further  information  or 
would  like  to  become  a  filed-based  man- 
ager, please  call  1-800-VIETVET  (843- 
8838). 
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Nomination  Application  -   1992 

(nomination  criteria  and  guidelines  on  reverse) 
(Please  print  or  type) 

Nominee Phone  (       ) 


Last  Name  First 
NC  R.N.  License  Number 

Nominee  Home  Adress  . 


Renewal  Number 


Street 


Nominee  Job  Title 
Nominator 


City 
Employer . 


Phone  (       ) 


Home 


Work 


Expiration  Date 


ZIP 


County 


Home 


(        ) 


Work 


This  information  is  utilized  for 

scoring. 

Be  sure  the  information  is  complete. 

Log# 

NOMINEE  PROFILE 

Number  of  Years 

Current  Certifications 
(Please  Specify) 

ANA 

: 

Academic  Preparation 

(Check  as  applicable) 

ADN 

Diploma 

BSN 

MSN 

Doctorate 

Professional  Involvement 
(Memberships,  Committees,  Offices,  etc.) 

ANA  Advanced 

Specialty 

Other 
Honors/ Awards 

PRACTICE  CATEGORY 

Check  ONE 

Clinical 

Administration 

Research 

Education 

Nurse  Manager 

Other 


Long  Term  Care  Facility 
Mental  Health  Facility 
Military 

Public  Health  Facility 
Business/Industry 
(Specify) 

PRACTICE  SETTING 

Check  ONE 

Hospital 

Community  Agency 
School  of  Nursing 

Physician's  Office 
Outpatient  Care  Facility 
Home  Care  Agency 

Other 

In  350  words  or  less,  describe  your  reasons  for  nominating  this  nurse.    Include  what  the  individual  has  done  to  make  a 
difference  in  overall  outomes  in  his/her  practice  area,  and  how  this  has  contributed  to  a  positive  and  professional  image 
of  nursing  in  the  community. 

*  Address  qualities  of  professionalism,  integrity,  commitment,  caring  and  dynamism. 

*  Type  or  print  this  description  on  a  separate  sheet  of  paper. 

*  Do  NOT  write  on  the  back  of  the  nomination  application. 

*  Do  NOT  include  a  curriculum  vitae/resume. 

*  Use  pronouns  or  other  non-identifying  terms  in  the  narrative. 

*  Duplicate  this  form  as  needed. 

*  Nomination  DEADLINE  is  MAY  10,  1992  -  Entries  received  after  this  date  will  be  ineligible. 

Mail  the  completed  application  to: 
The  Great  100  Selections 

P.  O.  Box  98524 
Raleigh,  NC  27624-8524 
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Board  adopts  1992  budget 


On  December  1 1,  the  NCNA  Board  of  Directors  approved  the 
1992  budget  which  is  provided  below  as  information  to  the  mem- 
bership. A  full  copy  of  the  budget  with  detail  relating  to  both 
income  and  expense  categories  is  available  at  NCNA  headquarters 
for  any  member  to  review. 

This  budget  format  follows  that  established  in  1989  when  the 
previously  used  line  item  budget  was  merged  with  a  program  based 
format  to  create  a  manageable  yet  useful  accounting  system  prior 
to  computerizing.  NCNA  has  been  "on  line"  with  a  computerized 
accounting  operation  since  January  1,  1990.  Having  computerized 
accounts  and  comprehensive  reports  has  been  very  helpful  in 
analyzing  cost  centers. 

A  membership  dues  increase  approved  by  the  1990  NCNA 
House  of  Delegates  became  effective  1/1/91.  This  action  has  stabi- 
lized the  financial  security  of  NCNA  and  allowed  the  Board  to  fund 
most  of  the  activities  requested  by  structural  units  during  the  1992 
budget  development  process.  Many  of  these  activities  translate  into 
services  and  benefits  for  members.  In  addition,  NCNA  was  able, 
for  the  first  time  in  several  years,  to  transfer  funds  to  both  the 
Reserve  Fund  and  the  Building  Fund  in  1991  and  the  1992  budget 
reflected  below  includes  another  transfer  to  both  of  those  accounts. 
This  will  further  help  to  stabilize  the  financial  security  of  NCNA. 

Any  member  having  questions  about  the  1992  budget  should 
feel  free  to  contact  NCNA  Treasurer  Gerry  Roberts  or  Executive 
Director  Hazel  Browning  Moore. 


REMINDER 


Effective  date  for  $15  ANA  dues  increase  is  July.  1992. 
Total  NCNA  dues  after  that  date  will  be  $225. 


Continuing  Education  Provider  Approvals 

1991 

North  Carolina  Nurses  Association 

Aaencv 

Approved 

Durham  County  General  Hospital 

2/6/91 

Eastern  AHEC 

2/6/91 

Wake  AHEC 

2/18/91 

Mountain  AHEC 

2/21/91 

Rowan  Memorial  Hospital 

2/21/91 

Charlotte  AHEC 

4/17/91 

Air  Care 

5/17/91 

Moses  H.  Cone  Memorial  Hospital 

5/22/91 

Burroughs  Wellcome 

5/22/91 

Forsyth  Memorial  Hospital 

5/30/91 

*High  Point  Regional  Hospital 

8/9/91 

Wilson  Memorial  Hospital 

8/9/91 

Area  L  AHEC 

8/21/91 

Cape  Fear  Valley  Medical  Center 

9/5/91 

Highsmith  Rainey  Memorial  Hospital 

10/1/91 

*Craven  Regional  Medical  Center 

10/4/91 

Charlotte  Mecklenburg  Hospital  Authority 

11/8/91 

Continuing  Education  Resources 

11/8/91 

Moore  Regional  Hospital 

11/11/91 

Wake  Medical  Center 

11/18/91 

UNC-CH  Student  Health  Service 

11/20/91 

Iredell  Memorial  Hospital 

11/27/91 

Wilmington  AHEC 

11/27/91 

HCA  Raleigh  Community  Hospital 

12/17/91 

Randolph  Hospital 

12/23/91 

*New  applicants  in  1991 

Income 

Income  from  membership  dues 

Tar  Heel  Nurse     

Convention 

Workshops 

Rent      

CE  Approval 

Interest 

Sale  of  Services     

Miscellaneous     

Miscellaneous  Designated    .  . 
1 99 1  R/E  Brought  Forward     . 

TOTAL  INCOME     


1992  Budget 

Expenses 

$391,000  Building     

$  13,000  Administration 

$  74,075  Representation 

$  22,195  Constituent  Services 

$   17,235  Education/Research     

$  11,950  Government/Health  Policy     

$     7.000  Marketing     

$  33,030  Practice 

$        200  Professional/Economic  Development 

$     3.350  Other 

$  44,218  Payroll  Liabilities     

$617,253  TOTAL  EXPENSES 


$  56,647 
$319,090 
$  19,770 
$  30,698 
$  22,487 
$  15,691 
$  84.650 
$  4,845 
$  2,332 
$  40,693 
$  20,350 

$617,253 
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The  American  Journal  of  Nursing  Company 
North  Carolina  Nurses  Association 

1992  Award  for  Excellence  in  Writing 

PURPOSE:  This  award  is  intended  to  encourage  members  of  NCNA  to  write  for  publication. 

AWARD:  An  award  of  $  1 00  and  a  certificate  will  be  presented  to  the  winning  author.  Each  state  winner  will  then  be  eligible  for 
competition  in  a  biennial  national  award.  Judges  will  select  the  national  winner  who  will  receive  a  plaque  at  the  AJN  Awards  Banquet 
held  at  the  following  ANA  Convention.  The  national  winner  will  also  receive  round-trip  transportation  and  one  day's  expenses. 

RULES:  All  active  members  of  NCNA  are  eligible  except  employees  of  NCNA  headquarters  staff. 

The  writing  must  be  in  prose,  prepared  for  publication  (but  unpublished)  and  not  exceeding  3000  words.  Entries  must  be  typed, 
double  spaced  on  one  side  of  8-1/2  by  1 1  inch  white  paper.  Entries  become  the  property  of  NCNA. 

It  must  be  on  a  nursing  topic,  but  can  be  written  for  nurses,  members  of  other  health  care  disciplines,  or  the  general  public. 
Participants  are  encouraged  to  write  articles  on  nursing  projects,  innovations  in  nursing  practice,  or  research  to  improve  nursing  care. 

JUDGES:  Manuscripts  shall  be  judged  by  a  committee  of  NCNA  members  appointed  by  the  President.  One  judge  shall  be  the 
editor  of  the  Tar  Heel  Nurse. 


DEADLINE:  Entries  must  be  postmarked  by  August  1,  1992.  Entries  should  be  sent  to: 
12025,  Raleigh,  NC  27605-2025. 


AJN  Writing  Contest.  NCNA,  PO  Box 


'Come  to  the  mountains  of  North  Carolina' 

Ashe  Memorial 
Hospital,  Inc. 

P.O.  Box  8  •  Jefferson,  NC  28640  •  919-246-7101 

•  EDUCATION  AND  TRAINING  PAID  FOR 

NURSES  RECEIVING  ACLS,  BTLS,  and 

MOBILE  INTENSIVE  CARE  NURSING 

•TUITION  REIMBURSEMENT  FOR  LPN'S 

ADVANCING  TO  RN'S, 

RN'S  ADVANCING  TO  BSN'S 

•VERY  FLEXIBLE  SCHEDULES 

IN  4, 8,  and  12  HOUR  SHIFTS 

•OUR  NURSES  ARE  GENERALISTS 

Ask  for  DEE  JAMES  PETERSEN 


Cabinet  on  Research  Sponsors 
Research  Poster  Session 

The  Cabinet  on  Research  will  again  be 
sponsoring  a  poster  session  featuring  nurs- 
ing research  at  the  1992  NCNA  Conven- 
tion. The  intent  of  the  session  is  to  showcase 
the  variety  of  types  of  nursing  research 
which  are  taking  place  in  North  Carolina. 
At  least  one  presenter  for  each  poster  must 
be  an  NCNA  member. 

A  special  feature  of  the  poster  session  is 
the  recognition  of  a  new  (i.e.,  not  previously 
published  in  a  refereed  journal)  nurse  re- 
searcher of  the  year.  For  the  first  time  in 
1992,  this  selection  will  be  made  by  the 
Cabinet  on  Research  based  on  the  quality  of 
the  abstract  submitted  as  well  as  the  actual 
poster  presentation  at  convention.  A  panel 
of  judges  will  review  and  score  the  poster 
presentations  at  convention;  that  score  will 
then  be  added  to  the  score  given  to  the 
abstract  in  order  to  select  a  winner. 

Guidelines  for  abstract  submission  will 
be  mailed  to  health  care  facilities  and 
schools  of  nursing  in  early  March.  If  you 
are  interested  in  presenting,  but  did  not  get 
a  copy  of  the  guidelines,  contact  NCNA  to 
request  this  packet  of  information. 
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Access  to  Health  Care  in  N.C. 


ANCC 


Nursing's  Agenda  for  Health  Care  Reform 

Carolina  Style 


ANCC 

CERTIFICATION: 

The  Pathway  To 
Professional  Success 

Let  Your  SNA 
Membership  Lead  The  Way! 

1  rofessional  certification  is  one  of  the 
best  ways  to  demonstrate  your  pro- 
fessional growth,  qualifications  and 
knowledge  in  your  specialty  area. 
There  are  200,000  nurses  certified  in 
the  U.S.  -  more  than  80,000  have  been 
certified  through  the  American  Nurses 
Credentialing  Center  (ANCC)!  It's  an 
especially  smart  move  for  you  as  a 
member,  because. . . 

■  SNA  members  receive  a  55% 
discount  on  certification  test  fees! 

■  ANCC  offers  certification  in  22  areas 
of  nursing  practice,  nursing  admin- 
istration, nursing  continuing  educa- 
tion and  staff  development  -  one  is 
right  for  you! 

■  Certification  exams  will  be  given 
October  3,  1992  at  73  test  sites  across 
the  country  -  at  least  one  in  every 
state!  For  your  convenience,  appli- 
cants who  live  more  than  75  miles 
from  a  regularly  established  test  site 
may  request  a  special  test  site  for 
the  certification  exam  (minimum  of 
ten  persons). 

■  An  additional  test  will  be  held  on 
June  22,  1992  in  conjunction  with 
the  American  Nurses  Association 
Biennial  Convention  in  Las  Vegas! 

And  as  a  member,  you  can  become 
certified  for  less  than  half  the  nonmem- 
ber  price!  Take  the  test  that's  right  for 
you  -  at  a  convenient  place  and  time. 

Don't  wait  any  longer 1992  is  your 

year  to  get  on  the  pathway  to  profes- 
sional success  with  ANCC  Certification! 

For  your  copy  of  ANCC's  1992  Certi- 
fication Catalog  -  or  for  ANA  mem- 
bership and  convention  information  - 
call  (800)  274-4ANA.  (After  4:30  p.m. 
central  time  and  on  weekends,  call 
(800)284-4CERT.) 


The  Cabinet  on  Government  and  Health 
Policy  is  beginning  to  study  Nursing's 
Agenda  for  Health  Care  Reform  in  rela- 
tion to  North  Carolina's  health  care  needs. 
Cabinet  members  will  be  taking  each  por- 
tion of  the  agenda  and  adapting  it  for  use 
within  the  state.  Plans  are  underway  to  put 
together  a  slide  presentation  on  access  to 
health  care  issues  and  nurses'  central  role 
to  providing  that  access.  This  program  will 
be  presented  to  community  organizations 
through  the  constituent  associations. 

Amanda  Greene,  Chair  of  the  Cabinet 
on  Government  and  Health  Policy,  met 
with  other  NCNA  leaders  and  staff  in  early 
January  to  begin  to  formulate  the  cabinet's 
role  in  promoting  nursing's  viewpoint. 
NCNA  is  fortunate  to  have  key  players  in 
three  statewide  committees  which  are  look- 
ing at  access  to  health  care  insurance  and 
health  objectives  for  the  state.  Sheila 
Cromer  is  serving  as  a  member  of  the 
Governor's  Task  Force  on  Health  Objec- 
tives 2000,  Gale  Brown  Adcock  has  been 
appointed  to  the  Legislative  Study  Com- 
mission on  Access  to  Health  Care  Insur- 
ance, and  Gene  Tranbarger  is  a  member 
of  the  Institute  of  Medicine's  Access  Fo- 
rum. All  three  of  these  NCNA  repre- 
sentatives would  like  NCNA  to  reach  a 
consensus  on  which  portions  of  Nursing's 
Agenda  are  most  appropriate  for  North 
Carolina  so  that  they  will  be  able  to  convey 
that  information  to  their  respective  groups. 

The  following  is  a  brief  overview  of  the 
activities  of  these  three  groups. 

Institute  of  Medicine 
Access  Forum 

The  Access  Forum  began  to  meet  in 
July,  1991.  Bill  Friday,  former  University 
of  North  Carolina  president,  is  serving  as 
Chair  of  the  Access  Forum.  They  have 
been  trying  to  identify  the  problems  of  the 
uninsured  and  the  underinsured  and  what 
constitutes  barriers  to  access  to  health  care. 
To  date,  they  have  developed  a  draft  of 
proposed  minimum  services  which  should 
be  included  in  all  health  insurance  plans. 
They  are  planning  to  have  public  meetings 
across  the  state  and  provide  a  comprehen- 
sive plan  by  the  end  of  1992. 

Legislative  Study  Commission 

on  Access  to 

Health  Care  Insurance 

This  Study  Commission  held  its  first 
meeting  in  January,  1992.  They  have 
scheduled  four  additional  meetings  through 


May,  1992.  They  will  present  a  prelimi- 
nary report  to  the  General  Assembly  during 
the  short  session.  Under  provisions  in  the 
legislation  which  created  the  Commission, 
they  will  specifically  be  reviewing  the  work 
of  the  Institute  of  Medicine's  Access  Fo- 
rum as  well  as  proposals  which  have  been 
introduced  in  other  states.  The  Study  Com- 
mission is  also  planning  a  series  of  public 
forums. 

Governor's  Task  Force  on 
Health  Objectives  2000 

This  Task  Force  is  looking  at  the  health 
of  the  citizens  of  the  state  and  plans  to 
develop  a  list  of  ten  objectives  which  can 
be  reached  by  the  year  2000.  Similar  task 
forces  are  taking  action  throughout  the 
southeast.  The  Task  Force  has  been  di- 
vided into  four  groups  which  are  focusing 
on  health  objectives  by  age.  These  are  the 
0  to  13  (babies  and  children),  15  to  24 
(adolescents  and  young  adults),  25  to  64 
(adults),  and  65  and  over  (older  adults). 
Through  the  North  Carolina  Public  Health 
Departments,  the  Task  Force  will  be  hold- 
ing six  public  hearings  during  the  summer. 
These  will  be  held  in  Hendersonville,  Win- 
ston-Salem, Boone,  Goldsboro,  Edenton, 
and  Wilmington.  Information  gathered  at 
these  six  meetings  will  be  brought  back  to 
a  summit  meeting  in  September. 

Because  access  to  health  care  is  such  a 
major  issue  in  this  election  year,  NCNA 
will  be  following  activities  at  the  national 
level  and  generating  activities  at  the  state 
level.  It  is  an  exciting  time  for  nursing  and 
an  opportunity  to  play  a  major  role  in  pro- 
moting access  to  health  care.  Stay  tuned. 
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Nursing's  Agenda  for  Health  Care  Reform 


EXECUTIVE  SUMMARY 

America's  nurses  have  long  supported  our  nation's  efforts  to  create  a  health  care  system  that  assures  access,  quality,  and 
services  at  affordable  costs.  This  document  presents  nursing's  agenda  for  immediate  health  care  reform.  We  call  for  a 
basic  "core"  of  essential  health  care  services  to  be  available  to  everyone.  We  call  for  a  restructured  health  care  system 
that  will  focus  on  the  consumers  and  their  health,  with  services  to  be  delivered  in  familiar,  convenient  sites,  such  as 
schools,  workplaces,  and  homes.  We  call  for  a  shift  from  the  predominant  focus  on  illness  and  cure  to  an  orientation 
toward  wellness  and  care.   The  basic  components  of  nursing's  "core  of  care"  include: 

■  A  restructured  health  care  system  which: 

—  Enhances  consumer  access  to  services  by  delivering  primary  health  care  in  community-based  settings. 

—  Fosters  consumer  responsibility  for  personal  health,  self  care,  and  informed  decision  making  in  selecting  health  care 
services. 

~    Facilitates  utilization  of  the  most  cost-effective  providers  and  therapeutic  options  in  the  most  appropriate  settings. 

■  A  federally-defined  standard  package  of  essential  health  care  services  available  to  all  citizens  and  residents  of  the 
United  States,  provided  and  Financed  through  an  integration  of  public  and  private  plans  and  sources: 

—  A  public  plan,  based  on  federal  guidelines  and  eligibility  requirements,  will  provide  coverage  for  the  poor  and  create 
the  opportunity  for  small  businesses  and  individuals,  particularly  those  at  risk  because  of  preexisting  conditions  an 
those  potentially  medically  indigent,  to  buy  into  the  plan. 

—  A  private  plan  will  offer,  at  a  minimum,  the  nationally  standardized  package  of  essential  services.  This  standard 
package  could  be  enriched  as  a  benefit  of  employment  or  individuals  could  purchase  additional  services  if  they  so 
choose.    If  employers  do  not  offer  private  coverage,  they  must  pay  into  the  public  plan  for  their  employees. 

■  A  phase-in  of  essential  services,  in  order  to  be  fiscally  responsible: 

—  Coverage  of  pregnant  women  and  children  is  critical.  This  first  step  represents  a  cost-effective  investment  in  the 
future  health  and  prosperity  of  the  nation. 

—  One  early  step  will  be  to  design  services  specifically  to  assist  vulnerable  populations  who  have  had  limited  access 
to  our  nation's  health  care  system.  A  "Healthstart  Plan"  is  proposed  to  improve  the  health  status  of  these 
individuals. 

■  Planned  change  to  anticipate  health  service  needs  that  correlate  with  changing  national  demographics. 

■  Steps  to  reduce  health  care  costs  include: 

—  Required  usage  of  managed  care  in  the  public  plan  and  encouraged  in  private  plans. 

—  Incentives  for  consumers  and  providers  to  utilize  managed  care  arrangements. 

—  Controlled  growth  of  the  health  care  system  through  planning  and  prudent  resource  allocation. 

—  Incentives  for  consumers  and  providers  to  be  more  cost  efficient  in  exercising  health  care  options. 

—  Development  of  health  care  policies  based  on  effectiveness  and  outcomes  research. 

—  Assurance  of  direct  access  to  a  full  range  of  qualified  providers. 

--     Elimination  of  unnecessary  bureaucratic  controls  and  administrative  procedures. 

■  Case  management  will  be  required  for  those  with  continuing  health  care  needs.  Case  management  will  reduce  the 
fragmentation  of  the  present  system,  promote  consumers'  active  participation  in  decisions  about  their  health,  and  create 
an  advocate  on  their  behalf. 

■  Provisions  for  long-term  care,  which  include: 

—  Public  and  private  funding  for  services  of  short  duration  to  prevent  personal  impoverishment. 

—  Public  funding  for  extended  care  if  consumer  resources  are  exhausted. 

—  Emphasis  on  the  consumers'  responsibility  to  financially  plan  for  their  long-term  care  needs,  including  new  personal 
financial  alternatives  and  strengthened  private  insurance  arrangements. 

■  Insurance  reforms  to  assure  improved  access  to  coverage,  including  affordable  premiums,  reinsurance  pools  for 
catastrophic  coverage,  and  other  steps  to  protect  both  insurers  and  individuals  against  excessive  costs. 

■  Access  to  services  assured  by  no  payment  at  the  point  of  service  and  elimination  of  balance  billing  in  both  public  and 
private  plans. 

■  Establishment  of  public/private  sector  review  —  operating  under  federal  guidelines  and  including  payers,  providers, 
and  consumers  —  to  determine  resource  allocation,  cost  reduction  approaches,  allowable  insurance  premiums,  and  fair  and 
consistent  reimbursement  levels  for  providers.    This  review  would  progress  in  a  climate  sensitive  to  ethical  issues. 

Additional  resources  will  be  required  to  accomplish  this  plan.  While  significant  dollars  can  be  obtained  through 
restructuring  and  other  strategies,  responsibility  for  any  new  funds  must  be  shared  by  individuals,  employers,  and 
government,  phased  in  over  several  years  to  minimize  the  impact. 

Copyright  1991,  American  Nurses  Association  (PR-12-91).    Order  1-800-637-0323. 
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News  Briefs 


1992  Board  of  Nursing  Elections 

The  North  Carolina  Board  of  Nursing  has  set  a  series  of 
deadlines  for  their  1992  elections.  All  materials  must  be  sent  to 
the  Board  of  Nursing.  Petitions  appearing  in  the  Board  of 
Nursing  Bulletin  must  be  used.  (No  photocopies  will  be  ac- 
cepted.) Nominees  must  hold  a  current  North  Carolina  license, 
have  at  least  five  years  experience  as  a  registered  nurse  and  have 
been  engaged  in  nursing  for  at  least  three  years  immediately 
prior  to  nomination. 


April  1.  1992  nominating  petitions  are  due 

April  15.  1992  candidate's  biographical  data  due 

June  15,  1992  ballots  will  be  mailed  to  all  registered  nurses 

July  15,  1992  ballots  must  be  postmarked  by  this  date 

If  you  have  additional  questions  regarding  this  election 
process,  please  call  Maude  Speakman  at  919-782-321 1 . 


UNIVERSITY  OF  NORTH  CAROLINA 

GRADUATE  PROGRAMS  IN  PUBLIC  HEALTH  AND 
OCCUPATIONAL  HEALTH  NURSING 

We  prepare  qualified  nurses  for  leadership  and  management 
positions  in  public  health  and  occupational  health  nursing. 

Strong  academic  and  field  practice  program 

Interdisciplinary  program  of  study 

MPH  or  MS  degree  (NLN  accredited) 

Full  or  part-time  study 

Traineeship/stipend  available 

Contact:  Registrar,  Curriculum  in  Public 

Health  Nursing 
University  of  North  Carolina 
School  of  Public  Health,  CB  7400 
Chapel  Hill,  NC  27599  (919-966-1069) 
For  OHN  Program  information 
contact  directly: 
Bonnie  Rogers,  DrPH,  COHN,  FAAN 


Reimbursement  to  Nurse  Practitioners 

Effective  December  1,  1991  nurse  practitioners  in  inde- 
pendent practice  are  eligible  to  enroll  as  NC  Medicaid  providers 
and  to  be  directly  reimbursed  for  covered  services  to  Medicaid- 
eligible  recipients.  All  nurse  practitioners  who  have  approval  to 
practice  from  the  Board  of  Nursing  and  the  Board  of  Medical 
Examiners  should  have  received  a  bulletin.  Nurse  Practitio- 
ners: Direct  Enrollment  and  Reimbursement,  which  explains 
this  program. 

ICN/3M  Nursing  Fellowships 

Once  again  state  nurses  associations  (SNAs)  will  have  the 
opportunity  to  nominate  individuals  to  be  considered  for  the 
ICN/3M  Nursing  Fellowships.  To  be  eligible  the  individual 
must  be  a  member  of  the  SNA  and  must  be  engaged  in  a  program 
of  doctoral  study.  Nominations  are  due  to  ANA  no  later  than 
March  31.1 992.  If  you  are  interested  in  nominating  yourself  or 
someone  else,  contact  NCNA  to  obtain  a  complete  packet  of 
information. 

AJN  to  Sponsor  Conference  on  Medical- 
Surgical  and  Geriatric  Nursing 

"Celebrate  Practice  '92"  will  focus  on  clinical  practice  in 
hospitals,  long  term  care  facilities,  nursing  homes,  and  commu- 
nity agencies.  The  conference  will  be  held  at  the  Adam's  Mark 
Hotel  in  Philadelphia,  PA,  November  1  -  November  4, 1 992.  For 
more  information,  contact:  George  Little  Management,  Inc.,  2 
Park  Avenue,  Suite  1 100,  New  York,  NY  10016-5748  or  call 
212/686-6070. 

NCNA's  Efforts  Save  Trees 

NCNA  began  recycling  in  late  1990  in  an  effort  to  decrease  our 
impact  on  the  environment.  There  are  recycling  bins  in  the  office 
for  both  white  and  colored  paper.  As  of  September,  1991  NCNA 
had  saved  15.9  trees!  Be  sure  to  use  these  bins  to  discard  unneeded 
materials/extra  copies  after  meetings  at  Headquarters. 

Watauga  County  Heart  Association  Has 
Successful  Fund  Raiser 

Sue  Sweeting,  CA  23,  served  as  a  team  captain  for  the  teleparty 
sponsored  by  the  Watauga  County  Heart  Association  as  a  fund- 
raiser. Sue  called  on  other  members  of  CA  23  and  was  the  top  caller 
of  the  evening,  raising  over  $250  in  pledges.  In  all.  the  nurses  who 
participated  raised  half  of  the  total  $2000  pledged. 


ANA  moves  to  Washington,  DC 

ANA's  Washington  office  will  be  opening  on  March  16  at 
9:00  am.  The  new  address  is: 

600  Maryland  Avenue,  SW 
Suite  100  West 
Washington.  DC  20024-257 1 
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THE  BIGGEST  NAME  IN  LONG-TERM  CARE. 


Thanks  to  Beverly,  people  in  North  Carolina 
believe  long-term  care  is  something  special. 

Today,  Beverly  Enterprises '  Directors  of  Nursing,  Nursing  Home  Administrators, 
Nurse  Managers  and  Staff  Nurses  are  all  holding  their  heads  up  high.  And  not  just  because 
we've  quietly  become  the  largest  network  of  nursing  homes  and  long-term  care  complexes  in 
the  nation. 

You  see,  we  know  the  work  our  professionals  do  is  very  challenging,  especially  in 
today's  rising  levels  of  acuity.  So  our  commitment  to  bringing  long-term  care  facilities  into  the 
mainstream  of  health  care  includes  providing  people  who  can  do  just  about  everything  with  a 
huge  and  unique  support  system.  Research  way  ahead  of  the  competition.  Access  to  the  best 
consultants  have  impressed  both  the  people  we  care  for  and  the  people  who  do  the  caring. 

What's  even  more  remarkable  is  the  intense  level  of  pride  and  satisfaction  our 
management  professionals  maintain.  First,  because  they're  aware  of  being  recognized  and  well 
paid  for  hard  work.  Second,  because  they  enjoy  growth  opportunities  that  few,  if  any,  can 
match.  And  third,  of  course,  is  our  network  of  14  centers  in  North  Carolina  that  assures  the 
freedom  to  select  the  rural  or  urban  lifestyle  that  suits  them  best.  For  details  about  immediate 
openings,  contact  Lisa  W.  Jones,  Regional  Recruiter  at  1-800-288-3498. 


WIRLV 
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Ashville/Greenville/Charlotte/Greensboro/Reidsville/Tarboro/Dillon/Lumberton/Hendersonville/Thomasville/Mt.  Airy/Mars  Hill 
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Council  Corner 


Maternal  Child  Health  Council 

by  Cindy  McNeill,  Chair 

The  Maternal  Child  Health  Council  is  chaired  by  Cindy  McNeill,  RN,  MSN,  CNA  and 
co-chaired  by  Terri  Burleson,  RN,  MSN.  The  Executive  Committee  met  January  10,  1992 
to  plan  the  council's  directions  for  the  next  two  years.  The  goals  for  the  council  for  the 
1991-1993  biennium  are  as  follows: 

1 .  Increase  membership  in  NCN  A  by  encouraging  membership  in  the  Maternal  Child 
Health  Council,  in  addition  to  NAACOG. 

2.  Plan  two  educational  programs  for  the  membership. 

3.  Develop  a  mechanism  for  maternal  child  health  nurses  to  become  the  spokesperson 
for  consumers  on  maternal  child  health  issues. 

4.  Continue  to  emphasize  participation  in  the  March  of  Dimes  "Babies  and  You" 
program  through  constituent  association  participation. 

The  initial  educational  session  is  planned  for  April  7  at  the  general  business  meeting 
at  NCN  A  Headquarters,  10:00  am  to  12:00  noon.  Candice  Boyette  will  discuss  the  care 
for  drug  abused  neonates.  Candice  does  research  in  the  cocaine  clinic  and  will  share  her 
findings. 

The  second  educational  session  will  be  held  at  convention.  A  panel  discussion  on  a 
new  project  in  Robeson  County  is  being  planned. 

Interested  maternal  child  health  nurses  are  invited  to  attend. 


Nurse  Practitioner's 
Spring  Symposium 

April  29— May  2,  1992 

Omni  Europa  Hotel 
Chapel  Hill,  NC 

Sponsored  by  the 

Council  of  Primary  Care 

Nurse  Practitioners 

and  the 

N.C.  Nurses  Association 

Keynote  presentation  by: 

Cynthia  Freund 

"Third  Party  Payors  and 
Access  to  Health  Care" 


"WhenBigAl 
took  his  first  step, 
I  knew  the  Air  Force  had 

UCd.AJLl.1V    ILIC^L  dlA^Lf*    Major  Nora  Ervin 

"Big  Al  was  bom  at  26  weeks'  gestation,  a  one-and-a-half-pound  premature 
mite  whose  tiny  frame  reflected  his  small  chance  of  survival.  But  today,  he's  a 
two-year-old  rascal. 

"Many  nursing  professionals  are  simply  not  aware  of  the  advanced  Air  Force 
environment.  They  don't  know  about  a  place  where  you  can  learn  and  grow. . .  where 
you  can  move  up  quickly.  My  best  career  step  was  the  U.S.  Air  Force,  where  a  big 
future  was  born  —  along  with  some  very  small  wonders." 

The  Air     #  Force  is  seeking  more  clinical  nurses  —  whatever  your  career 

goals,  you'll     |||§        find  you  can  meet  them  in  the  Air  Force.  Bachelor's 
degree  Tv  .      required.  Serve  your  country  while  you  serve  your  career. 

f  US AF  Health  Professions 

jjj  Collect 

'fr  919-850-9549     =  ==        w 
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Council  on  Medical  Surgical  Nursing 

by  Barbara  Osguthorpe,  Chair 


You  are  a  Med/Surg  Nurse!  If  you  work  in  Oncology,  Dialysis, 
Rehab,  Medical,  Surgical,  ER,  OR,  ICU,  In-patient,  Out-patient, 
PACU,  Neuro,  Cardiac,  Ortho,  Industry,  Armed  Services,  Schools, 
Burn  Unit,  Doctor's  office.  Clinic,  or  Entrepreneur,  then  you  are 
eligible  to  join  the  Council  of  Medical  Surgical  Nurses.  We  repre- 
sent you  in  the  North  Carolina  Nurses  Association  on  a  statewide 
level  and  are  interested  in  your  input  for  our  decision-making. 

One  of  the  innovative  ideas  of  our  Council  was  to  have  at  least 
half  of  our  meetings  take  place  in  cities  other  than  Raleigh  to 
accommodate  all  of  our  members.  Listed  below  are  the  dates,  times, 
places,  topics,  speakers,  and  coordinators  for  each  educa- 
tional/clinical presentation  offered  this  year  by  our  Council.  The 
phone  number  of  each  officer  on  the  Executive  Committee  is 
included  so  that  you  may  contact  us  about  coming  to  a  meeting  or 
being  invited  to  join  the  Council.  The  educational/clinical  presen- 
tations are  approximately  1-2  hours  and  are  open  to  everyone  as  a 
service  function  of  our  organization.  Please  tear  this  page  out  of 
your  Tar  Heel  Nurse  or  xerox  it  and  post  it  on  your  unit  or  place 
of  business  so  that  your  colleagues  may  also  come  to  our  free 
clinical  programs. 

Our  first  program  was  on  Tuesday.  February  11,  12:00-1:00 
pm,  at  NCNA  Headquarters  in  Raleigh.  Our  speaker,  Dr.  Betty 
Lansberger,  is  an  Associate  Professor  Emeritus  at  UNC  School  of 
Nursing  and  AARP  Women's  Initiative  Spokesperson  for  North 
Carolina.  She  spoke  on  AARP's  Health  Reform.  The  coordinator 
of  this  presentation  was  Vercie  Eller,  RN,  BSN,  MEd,  EdD,  who 
is  the  Nursing  Consultant  for  the  N.C.  Department  of  Community 
Colleges.  She  is  our  Representative  to  the  Cabinet  on  Practice  and 
has  served  on  the  council  executive  committee  for  many  years. 
Raleigh  phone:  919-733-7051  (work)  and  919-772-1076  (home). 

The  second  program  is  on  Tuesday,  May  19, 2:00-4:00  pm,  at 
NCNA  Headquarters  at  103  Enterprise  Street  in  Raleigh  (919-821- 
4250).  Our  speaker,  Ellen  Lancaster,  RN,  BSN,  MEd,  is  the  School 
Health  Nurse  Supervisor  for  Guilford  County  Health  Department. 
Her  department  has  received  a  five  year  grant  for  adolescent 
pregnancy  prevention  and  she  is  a  frequent  speaker  on  "Adoles- 
cents and  Sexuality."  The  coordinator  for  this  presentation  is  Lisa 
Davis.  RNC,  BSN,  who  is  the  Clinical  Nurse  Coordinator  on  the 
Heart  Unit  at  Moses  Cone  Hospital.  She  is  certified  in  Medical/Sur- 
gical Nursing  and  is  Vice  Chair  of  the  Council.  Greensboro  phone: 
919-370-1938  (home). 

The  third  program  is  Wednesday,  July  15,  4:30-6:30  pm,  at 
Moses  Cone  Hospital  at  1200  North  Elm  Street  in  Greensboro 
(919-379-3900).  Our  speakers  are  Mitzi  Brown,  RN,  BSN,  Primary 
Nurse  on  the  Medical/Surgical  Telemetry  Unit  at  Cone  Hospital 
and  Linda  Smith,  RN,  BSN,  MSN,  Clinical  Nurse  Specialist  on  the 
Cardiovascular  Unit  at  Wesley  Long  Community  Hospital.  Their 
topic  is  "Nurses  with  Chemical  Dependency."  The  coordinator 
of  this  presentation  is  Mitzi  Brown,  an  active  member  of  our 
Council  and  Coordinator  of  the  Nurse  Recovery  Program  at  Cone 
Hospital.  Greensboro  phone:  919-379-3922  (work). 

The  fourth  program  is  Friday,  September  11, 4:30-6:30  pm, 
at  Mercy  Hospital  on  Vail  Avenue  in  Charlotte  (704-379-5000). 
Our  program  will  include  a  panel  of  speakers  from  Carolina's 
Medical  Center  Oncology  Unit,  Presbyterian  Cancer  Center,  Hos- 
pice, and  Corine  Smith,  Oncology  Nurse  for  a  well-known  physi- 
cian. The  coordinator  of  this  program  is  Sondra  Washam,  RN,  who 
is  a  Lieutenant  Colonel  in  the  Army  Reserves  and  an  elected 


Member  at  Large  for  our  Council.  [Charlotte  phone:  704-892-6999 
(home)]  She  has  arranged  for  the  auditorium  at  Mercy  Hospital  due 
to  the  expected  large  participation  in  response  to  our  excellent  speak- 
ers. Our  Council  represents  all  of  the  Oncology  nurses  in  the  state  and 
is  responsible  for  selecting  the  winner  of  the  Harriet  Hint  Oncology 
Nurse  of  the  Year  Award. 

The  remaining  members  of  the  Executive  Committee  of  the 
Council  on  Medical  Surgical  Nursing  are  Lois  VonCannon,  Ro- 
setta  Clark,  and  myself,  Barbara  Osguthorpe.  Lois  VonCannon. 
RN,  BSN,  MSN,  is  a  Lecturer  at  UNCG  School  of  Nursing  and 
Secretary  of  the  Council  (Kernersville  and  Winston-Salem  local 
phone:  919-650-0866  (home).  Rosetta  Clark,  RN,  BSN,  is  Staff 
Nurse  at  the  VA  Hospital  in  Durham  and  an  elected  Member  at 
Large.  Barbara  Osguthorpe,  RN,  BSN,  BS  (Education)  is  a  Nurse 
Consultant  for  Medical  Treatment  Systems  and  Kinetic  Concepts 
and  is  Chair  of  the  Council  (Greensboro  phone:  919-288-9528 
home).  Jenny  Sandoval,  RN,  BSN,  MSN,  is  a  Lecturer  at  UNCG 
School  of  Nursing  and  past  Chair  of  the  Council  (Greensboro 
phone:  919-288-5473  home).  She  and  Lois  are  the  liaisons  for  our 
Council  and  NCANS.  Since  greater  than  50%  of  graduating  student 
nurses  enter  the  specialty  of  Medical  Surgical  Nursing,  our  Council 
extends  an  invitation  to  nursing  students  to  attend  our  free  educa- 
tional/clinical presentations  and  also  learn  about  their  future  Coun- 
cil. Please  share  a  copy  of  this  article  with  students  in  your  area. 
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About  People 

Anne  Fishel,  Constituent  Association 
1 1 ,  currently  serves  as  Chair  of  the  Board 
on  Certification  for  Nursing  Administra- 
tion of  the  American  Nurses  Credentialing 
Center.  Charlotte  Hoelzel,  Constituent 
Association  19,  serves  as  Chair  of  the 
Board  on  Certification  for  Psychiatric  and 
Mental  Health  Nursing. 

Carol  Davis,  Constituent  Association 
13,  has  been  appointed  to  the  State  School 
Health  Advisory  Board  representing 

NCNA. 

Lynnette  Ball.  Constituent  Associa- 
tion 13,  Ruth  Bokun,  Constituent  Associa- 
tion 9,  and  Dana  Hickman,  Constituent 
Association  1 1 ,  have  been  appointed  to  the 
Board  of  Trustees  of  the  North  Carolina 
Foundation  for  Nursing.  Frankie  Miller, 
former  Executive  Director  of  NCNA,  was 
also  appointed.  Ruby  Wilson,  Constituent 
Association  1 1 ,  was  elected  President  of 
the  Board  of  Trustees,  and  Sandra  Ran- 
dleman.  Constituent  Association  3,  was 
elected  Secretary. 

Joy  Reed,  Constituent  Association  13, 
has  been  appointed  Chair  of  the  ANA  Cre- 
dentialing Committee  for  the  1992  House 
of  Delegates  in  Las  Vegas.  Joy  also  had  an 
article  published  in  the  January  issue  of 
Nursing  Management. 

Sylvia  Bradshaw,  Constituent  Asso- 
ciation 34,  has  been  selected  by  the  Na- 
tional Council  of  State  Boards  of  Nursing 
as  a  reviewer  of  nursing  activities  in  order 
to  determine  their  relevancy  to  nursing 
practice. 


NURSES,   EMT'S 

LAB.   TECHNICIANS 

Do  medical  reports  lor 

z^5k 

insurance  in  your  county. 

A)   i~(\ 

Good  Pay!  Make  your  own 

*2^S& 

appls.  PDS,  P.O.  Box 

i    5864,  WS.N.C.  27113. 

w^*3zx&  fr'x 

*     PH:  (919)  761-0416 

CONTRACT  POSITIONS 

RNs  needed  for  contract  positions 
In  RTP  area.  Clinical  trials 
experience  a  plus.  Send  resumes 
to: 

Tjgch  Specialists 

571 1  Six  Forks  Road  •   Raleigh.  NC  27609 
Tel.  1919)870-5100     .    Fax  (919)  846-5045 


You  were  represented... 

•     In  a  telephone  conference  call  with 

• 

At  a  meeting  of  the  Legislative 

representatives  of  other  state  nurses 

Research  Commission  on  Health 

associations  regarding  the  ANA  Na- 

Systems. 

•         tional  Organizing  Campaign. 

• 

At  a  meeting  with  the  Babcock  Foun- 

•    By  volunteers  and  staff  in  making 

dation  and  with  the  Wake  County 

presentations  to  a  number  of  classes 

ABC  Board  regarding  needs  of  the 

of  nursing  students  around  the  state 

PAP  program  for  nurses. 

on  a  variety  of  professional  issues. 

• 

At  a  meeting  of  the  North  Carolina 

•     In  a  meeting  of  Association  Executives 

Federation  of  Nursing  Organizations. 

of  North  Carolina. 

• 

At  the  annual  convention  of  the 

•     At  public  forums  on  health  care 

North  Carolina  Association  of  Nurs- 

sponsored by  members  of  the  United 

ing  Students  (NCANS)  and  at  the 

States  House  of  Representatives  in 

first  meeting  of  new  officers  of  the 

several  locations  around  the  state. 

1992  NCANS  Board  of  Directors. 

•     At  the  Access  to  Health  Care  Study 

Committee  meeting. 
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May  1 

Resolutions  due 

May  1 

Consumer  Advisory  Council,  2:00-5:00 

May  2 

NC  Federation  of  Nursing  Organizations,  9:30-12:30 

May  4-10 

National  Nurses  Week 

May  4 

Council  of  Nurse  Educators,  10:00 

May  6 

National  Nurses  Day 

May  8 

Cabinet  on  Professional  and  Economic  Development,  9:30-1:00 

May  8 

Council  of  Clinical  Nurse  Specialists,  10:00,  Charlotte 

May  12 

Task  Force  on  Project  Families,  10:00-3:00 

May  13 

Steering  Committee,  10:00-1:00 

May  14 

Finance  Committee,  9:00-12:00 

May  15 

Cabinet  on  Marketing,  10:00-3:00 

May  15 

Council  of  Psych-Mental  Health  Nurses  in  Advanced  Practice,  2:00-4:00 

May  18 

Continuing  Education  Provider  Unit,  1 :00-4:00 

May  19 

Council  on  Gerontological  Nursing,  10:00-12:30 

May  19 

Council  on  Medical-Surgical  Nursing,  2:00-4:00 

May  21 

Council  of  Primary  Care  Nurse  Practitioners  and  RLP's,  1:30-4:30 

May  22 

Cabinet  on  Practice,  10:00-2:00 

May  22 

Nurse  PAC,  10:00-2:00 

May  25 

Office  closed  to  observe  Memorial  Day 

May  26 

Maternal-Child  Health  Council,  CE:  "Substance  Abuse  and  the 

Neonate,"  10:00-12:00 

May  27 

Legislative  Committee,  10:00-12:00 

May  27 

Cabinet  on  Government  &  Health  Policy  and  Legislative  Committee, 

12:30-4:30 

May  28 

NCNA  Executive  Committee,  1:00-4:00 

May  29 

NCNA  Board  of  Directors,  9:30 

June  5 

Convention  Program  Committee,  10:00-3:00 

June  5 

ANA  Delegates,  10:00-3:00  (bring  lunch) 

June  12 

Continuing  Education  Approver  Unit,  9:30-2:30 

June  12 

Cabinet  on  Marketing,  10:00-3:00 

June  16 

Peer  Assistance  Program  Committee,  10:00-2:00 

June  23-27 

ANA  Convention  -  Las  Vegas 

June  29 

Local  Arrangements  Committee,  9:00-12:00,  North  Raleigh  Hilton 

July  2 

Task  Force  on  Reimbursement  for  Nursing  Services,  9:30-3:30 

July  3 

Office  closed  to  observe  Independence  Day 

July  15 

Council  on  Medical-Surgical  Nursing  program,  4:30-6:30, 

The  Moses  H.  Cone  Health  Care  Group,  Greensboro 

July  21 

Maternal-Child  Health  Council,  10:00-12:00 

July  23 

Task  Force  on  Reimbursement  for  Nursing  Services,  9:30-3:30 

July  24 

Cabinet  on  Practice  and  Cabinet  on  Education  and  Resource 

Development,  10:00-2:00 

July  24 

Council  of  Psych-Mental  Health  Nurses  in  Advanced  Practice,  2:00-4:00 

July  27 

Committee  on  Bylaws,  1 :00-4:00 

July  30 

NCNA  Board  of  Directors,  9:00-4:00 
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North  Carolina  names 
"Search  for  Excellence"  winner 


Lynn  Erdman  of  Charlotte  has  been  named  the  1992  North 
Carolina  Search  for  Excellence  winner.  Winners  in  each  of  the  53 
state  and  territorial  nurses  associations,  which  are  constituents  of 
the  American  Nurses  Association,  will  be  featured  in  the  May  issue 
of  The  American  Nurse.  One  of  the  53  will  be  selected  as  the  ANA 
Search  for  Excellence  winner. 

Lynn  is  currently  the  Coordinator  of  the  Cancer  Center  at 
Presbyterian  Hospital  in  Charlotte.  Her  responsibilities  include 
clinical  research,  tumor  registry,  cancer  control  and  cancer  control 
research.  Through  her  efforts  the  hospital  was  approved  by  the 
American  College  of  Surgeons  as  a  Community  Hospital  Compre- 
hensive Cancer  Center  and  recently  received  a  one  million  dollar 
grant  to  study  the  prevention  of  colon  cancer. 

Ms.  Erdman  is  the  author  of  a  chapter  in  a  new  book,  Core 
Curriculum  for  Oncology  Nursing,  to  be  published  in  1992  and 
is  a  nationally  known  speaker  on  cancer  nursing.  In  1986,  she  was 
a  panelist  at  an  International  Symposium  on  Pain  Control  in  Can- 
nes, France.  Her  other  accomplishments  include:  setting  up  an 
inpatient  hospice  unit  at  Presbyterian,  implementing  a  humor  pro- 
gram on  the  oncology  unit,  developing  support  groups  for  families 
of  cancer  patients,  establishing  a  program  to  provide  "chemo  dolls" 
for  children  on  the  pediatric  unit,  implementing  an  "image"  pro- 
gram for  cancer  patients,  and  developing  and  implementing  an 
eight-day  oncology  course  to  prepare  other  staff  to  care  for  oncol- 
ogy patients. 


Lynn  has  her  MN  from  the  University  of  South  Carolina  at 
Columbia  and  her  BSN  from  the  University  of  North  Carolina  at 
Greensboro.  She  began  her  nursing  career  as  a  staff  nurse  on  the 
pediatric  unit  at  Presbyterian,  but  moved  to  the  oncology  unit  as  a 
staff  nurse  within  a  year.  Since  that  time  she  has  been  charge  nurse 
on  the  oncology  unit,  Oncology  Clinical  Nurse  Specialist  for  five 
years,  and  in  1986  assumed  her  current  position  as  Coordinator  of 
the  Cancer  Center. 

In  1990,  Ms.  Erdman  was  the  first  recipient  of  the  Harriet  Flint 
Oncology  Nurse  of  the  Year  awarded  jointly  by  the  North  Carolina 
Nurses  Association  and  the  American  Cancer  Society,  NC  Divi- 
sion. She  was  also  honored  in  1 99 1  as  one  of  the  Great  100  of  North 
Carolina.  She  serves  on  the  Advisory  Board  for  Camp  Care,  a 
summer  camp  for  children  with  cancer;  and  is  on  the  Board  of 
Directors  of  Hospice  of  Charlotte  and  CANCare,  a  volunteer  or- 
ganization to  provide  support  for  newly  diagnosed  cancer  patients 
and  their  families. 


Congratulations  to  Lynn  and  to  the  other 
North  Carolina  nominees  on  Nurses  Day! 


DISCOVER  NURSING  AT  GASTON  MEMORIAL 


SP#I 


's  time  to  take  the  next  step  in  your  nursing  journey.  At 
^  Gaston  Memorial  we've  designed  a  variety  of  programs 
^  to  make  that  step  easier.  The  Nurse  Extern/Intern 
programs  at  Gaston  Memorial  allow  new  nurses  to  gain  practical 
experience  applying  what  they've  learned  in  school  to  the  hos- 
pital environment. 

Offered  to  rising  senior  nursing  students  listed  through  the 
NC  Board  of  Nursing  as  NA  lis,  Gaston's  Nurse 
Extern  Program  is  a  paid,  full-time  (40- hour) 
work-study  experience.  Our  program 
provides  a  variety  of  clinical  and 
observational  experiences  on  the 
patient  care  units  that  complement 
your  nursing  studies. 

Once  you  have  graduated,  our  New 
Graduate  Nurse  Intern  Program 
provides  the  transitional  clinical  expe- 
rience needed  to  help  you  bridge  the 
gap  from  study  to  application.  All 
nurse  interns  will  be  paid  the  starting 
salary  of  a  graduate  nurse  and  will  receive 
full  hospital  benefits. 

In  preparation  for  the  NCLEX,  Gaston 
Memorial  also  provides  a  40-hour  State 
Nursing  Boards  Review,  offered  at  no  charge 
for  Gaston's  nurse  interns.  In  addition,  our 
Nursing  Clinical  Career  Ladder  will  continu 


ally  reward  and  encourage  your  professional  growth  through- 
out your  career  at  Gaston  Memorial. 

Begin  your  nursing  journey  at  Gaston  Memorial,  an  expand- 
ing 453-bed,  acute-care  facility  located  just  17  short  miles 
west  of  Charlotte.. .the  largest  city  in  the  Carolinas.  Our 
facility  features  all  private  patient  rooms,  four  tech- 
nologically advanced  critical  care  units,  new 
Emergency  Department,  Single  Room  Mater- 
nity Center,  Women's  Surgery,  expanding 
Medical  Oncology  services,  and  much  more. 
At  Gaston  Memorial  we  recognize 
your  versatility  and  your  ambition. 
Discover  programs  designed  to  make 
the  most  of  your  nursing  career. 
Discover  Gaston  Memorial. 
For  more  information  please 
call  collect  to:  Kathleen  Colucci 
(704)  866-2193       EOE 
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House  News 


You  were  represented... 


NCNA  members  were  represented  at  a  variety  of  activities 
which  relate  to  the  association's  1991-1993  priorities... 

PRIORITY  #1:  To  increase  and  broaden  NCNA's  member- 
ship base. 

•  By  volunteers  and  staff  in  making  presentations  to  constituent 
associations  and  a  number  of  classes  of  nursing  students 
around  the  state  on  a  variety  of  professional  issues. 

•  By  volunteers  who  staffed  an  NCNA  exhibit  at  the  annual 
convention  and  trade  show  of  the  North  Carolina  Association 
for  Home  Care. 

•  In  conferences  with  computer  consultants  re:  development  of 
a  database  to  facilitate  efforts  to  better  address  member  needs. 
In  a  conference  call  with  representatives  of  other  state  nurses 
associations  regarding  ethics  and  human  rights  issues. 

•  On  a  conference  call  with  representatives  of  other  state  nurses 
associations  regarding  economic  and  general  welfare  issues. 

•  In  a  planning  meeting  with  the  editor  of  Nursing  Matters. 

•  At  a  meeting  with  representatives  of  the  Governor's  Institute 
on  Alcohol  and  Substance  Abuse. 

PRIORITY  #2:  To  be  a  proactive  and  visible  spokesperson 
for  consumers  and  nursing  in  establishing  health  policy  and  in 
addressing  nursing  practice  issues  in  order  to  improve  the 
health  care  of  North  Carolina  citizens. 

•  At  a  workshop  designed  to  promote  women  in  politics. 

•  At  an  organizational  meeting  of  the  North  Carolina  Alliance 
of  Health  Care  Professional  Associations. 

•  In  a  meeting  with  leadership  of  the  North  Carolina  Medical 
Society. 

•  At  a  meeting  of  the  Coalition  on  Adolescent  Pregnancy  to 
develop  a  statewide  plan  to  address  family  life  education  for 
North  Carolina. 

•  At  the  Access  to  Health  Care  Insurance  Study  Committee 
meeting. 

•  At  a  meeting  of  the  North  Carolina  Center  for  Nursing  Board 
of  Directors. 


•  By  volunteers  and  staff  in  meetings  convened  by  NCNA  to 
bring  together  representatives  of  women's  organizations  for 
dialogue  and  consensus  building  around  a  health  care  agenda 
for  North  Carolina. 

•  In  a  meeting  with  Preferred  Health  Care  regarding  reimburse- 
ment issues. 

•  At  a  meeting  of  the  Expert  Panel  on  HIV/HB  V  Infected  Health 
Care  Workers. 

•  At  a  reception  sponsored  by  the  "Matters  of  Life"  consortium, 
an  organization  to  promote  organ  and  tissue  sharing. 

•  At  a  reception  for  N.C.  House  of  Representatives  member 
David  Diamont. 

•  At  a  session  sponsored  by  the  Raleigh  Convention  and 
Visitors  Bureau  on  government  relations. 

•  At  a  meeting  of  North  Carolina  ASSIST  TO  HEALTH 
coalition. 

•  At  the  Jefferson-Jackson  Day  activities 

PRIORITY  #3:  To  pursue  NCNA's  goal  to  achieve  two  lev- 
els of  entry  into  nursing  practice  in  order  to  produce  the  nurse 
workforce  which  meets  the  health  care  needs  of  a  changing 
population. 

•  Through  distribution  of  the  final  report  of  the  Panel  of  Experts 
on  Nurse  Manpower  for  the  Future. 

•  In  a  conference  with  representatives  of  the  NC  Center  for 
Nursing  regarding  future  nursing  manpower  needs. 

ADMINISTRATIVE/OTHER: 

•  In  a  meeting  of  Association  Executives  of  North  Carolina. 

•  At  the  grand  opening  of  the  Koury  Convention  Center, 
Holiday  Inn  Four  Seasons  Hotel  in  Greensboro. 

•  At  the  spring  continuing  education  meeting  sponsored  by  the 
American  Society  of  Association  Executives.  Content  of  the 
workshops  focused  primarily  on  development  of  the  leader- 
ship team  and  on  strategic  planning. 

•  At  a  seminar  regarding  legal  implications  of  the  Americans 
with  Disabilities  Act. 


Painless  Dues  Payments 

Monthly  bank  draft  is  available  for  payment  of  NCNA/ANA  membership  dues. 

PAINLESS  -  less  than  $18.00  a  month 

CONVENIENT  -  no  installment  or  annual  checks  to  write 

ECONOMICAL  -  ANA  does  not  have  to  send  renewal  or  past-due  notices 

EASY  -  just  send  a  check  for  the  amount  of  the  first  month's  dues  and 
signed  authorization  to  NCNA 

RECEIVE  -  a  check  book  cover  designed  especially  for  NCNA  bank  draft  members 

WRITE  -  NCNA  Headquarters,  PO  Box  12025,  Raleigh,  NC  27605-2025  and  join 
the  1 153  other  NCNA  members  already  on  bank  draft. 


REMINDER 

Effective  July  1,  1992 
annual  dues  will  be 

$225 
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President's  Message 


Today  IS  Tomorrow 


Do  you  remember  when  you  were  a 
child  and  something  wonderful  was  just 
around  the  corner,  such  as  your  birthday, 
Christmas,  or  the  circus;  and  your  mother 
would  tell  you  that  you  had  to  wait  until 
tomorrow?  Do  you  remember  how  excited 
you  were  just  waiting  for  tomorrow  to 
come?  And  when  tomorrow  did  come  you 
ran  into  your  mother's  room  saying  "Mom, 
Mom  today  is  tomorrow."  For  nursing,  to- 
day is  tomorrow. 

The  nursing  students  are  coming  to  the 
end  of  their  experience  as  a  student  and 
nursing  can  hardly  wait. 

You,  the  members  of  NCNA,  are  wait- 
ing for  those  eager,  energetic  and  fresh 
nurses  to  foster  and  continue  our  dreams 
for  the  profession.  We  are  like  the  child 
waiting  for  tomorrow  with  hopes  and 
dreams  of  how  great  it  will  be.  Great  to 
have  the  newly  excited  nurses  nurture  our 
prized  possession,  our  profession;  and  take 
it  forward  with  us  and  after  us.  For  NCNA, 
today  is  tomorrow  for  the  future  of  nursing. 
We  feel  the  excitement  and  embrace  it.  We 
have  that  child-like  feeling  of  hardly  being 
able  to  wait  for  tomorrow  to  come. 

You,  the  nursing  student,  can  also  expe- 
rience the  excitement.  You  are  about  to 
experience  many  tomorrows.  The  tomor- 
row of  graduation,  the  tomorrow  of  taking 
boards,  and  the  tomorrow  of  receiving  the 
board  scores.  But  you  also  have  the  tomor- 
row of  joining  your  professional  organiza- 
tion and  the  feeling  of  belonging,  of  being, 
a  professional.  Your  professional  organiza- 
tion is  waiting  for  you  to  make  this  impor- 
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tant  move  to  professionalism. 

If  any  of  us  start  losing  that  excitement, 
we  can  renew  it.  We  can  recapture  it 
through  going  to  ANA  or  NCNA  Conven- 
tion and  rekindling  the  flame.  We  can  go  to 
our  local  constituent  association  meeting 
and  participate  with  other  nurses  who  enjoy 
their  profession.  Remember — the  anticipa- 
tion you  felt  as  a  child  meant  that  you  had 


to  experience  the  event  to  appreciate  it.  The 
same  goes  for  belonging  to  NCNA.  If  you 
have  lost  the  excitement  or  doubt  the  ex- 
citement, you  must  participate  to  appreci- 
ate it. 

This  leaves  us  all  with  challenges.  As 
members  of  NCNA,  we  need  to  continue  to 
be  involved  with  our  professional  organi- 
zation to  hold  on  to  the  excitement.  And, 
we  need  to  get  ready  for  these  new,  ener- 
getic nurses  who  are  coming  into  the  future 
of  our  profession.  These  nurses  are 
NCNA's  future.  If  we  do  not  reach  out  to 
them  and  bring  them  into  the  association, 
we  could  lose  them,  their  energy,  and  our 
future. 

The  graduating  students  also  have  chal- 
lenges. We  place  before  you  the  challenge 
of  joining  your  professional  organization. 
You  will  experience  many  forks  in  your 
professional  road  of  life.  We  hope  that  you 
chose  the  fork  that  takes  you  toward  greater 
professional  maturity  and  fulfillment  by 
joining  NCNA,  your  professional  organi- 
zation. 

We  all  have  tomorrows  that  we  are  ex- 
cited about.  We  have  all  lost  yesterdays 
that  we  cannot  relive.  If  we  all  want  to  live 
out  the  fantasy  that  today  is  tomorrow,  then 
NCNA  will  have  no  problem  being  the 
dream  of  everyone  in  our  organization. 
That  dream  is  that  NCNA  will  serve  as  the 
true  organization  for  the  profession  of 
nursing.  Yes  nursing,  yes  NCNA,  today  IS 
tomorrow. 


NEONATAL  NURSING  SPECIALTY 

39-hour  Master  of  Nursing  Science  Program 


—Part-time  &  full-time  study 
-More  than  100  NICU  beds  plus  faculty 
with  strong  clinical  backgrounds 


--ADN  and  Diploma  nurses  may  be  eligible 

to  enter  our  RN  to  Masters  Program 
—Financial  assistance  for  full  time  study 


Graduates  receive  a  M.N.Sc.  degree  with  role  preparation  as: 

♦Administrators 
♦Educators 
♦Clinical  Specialists 
♦Case  Managers 

For  more  information  contact:  Susan  Ellerbee,  Ph.D.,  R.N.C.,  Project  Director,  University  of  Arkansas  for 
Medical  Sciences  College  of  Nursing,  4301  West  Markham,  Slot  #529,  Little  Rock,  Arkansas  72205, 
(501)  686-5374. 
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Actions  of  the  Board 


At  meetings  on  February  2 1  and  March 
27,  the  NCNA  Board  of  Directors  took  the 
following  actions  related  to  the  NCNA 
1991-1993  priorities: 

Priority  #1 :  To  increase  and  broaden 
NCNA' s  membership  base. 

•  Received  a  report  from  the  Executive 
Committee  regarding  development  of 
fees  and  services  for  the  Organizational 
Affiliate  member. 

•  Requested,  through  the  cabinets  and 
committees,  input  regarding  the  asso- 
ciation's role/philosophy  in  engaging  in 
continuing  education  activities. 

•  Approved  a  plan  to  develop  the 
May /June  issue  of  the  Tar  Heel  Nurse 
with  a  focus  on  nursing  students  and  to 
send  a  free  copy  of  this  issue  to  each 
graduating  nurse  for  whom  an  address 
could  be  obtained. 

•  Approved  the  schedule,  budget  and  fees 
for  the  1992  NCNA  convention  and  ap- 
proved the  Sheraton  Imperial  in  Dur- 
ham and  the  Omni  in  Charlotte  as  sites 
for  the  1994  and  1995  NCNA  conven- 
tions, respectively. 

•  Referred  to  the  ANA  Reference  Com- 
mittee an  "Action  Report  on  Nurses  Re- 
tirements" developed  by  the  Cabinet  on 
Professional  and  Economic  Develop- 
ment to  be  considered  for  submission  to 
the  1992  ANA  House  of  Delegates. 

•  Revised  existing  procedure  related  to 
alteration  of  constituent  association 
boundaries  by  decreasing  the  number 
of  members  required  to  create  a  new 
constituent  association  from  30  to  15 
members. 

•  Approved  a  request  from  the  Medical- 
Surgical  Council  to  hold  half  of  the 
Council's  meetings  in  cities  other  than 
Raleigh. 

•  Received  a  report  from  the  Constitu- 
ent Forum  regarding  plans  for  leader- 
ship workshops  in  two  locations  this 
summer. 

•  Reappointed  Janice  McRorie  to  repre- 
sent NCNA  on  the  ANA  Institute  on 
Nursing  Practice. 

•  Evaluated  two  catastrophic  insurance 
plans  proposed  to  be  offered  as  a 
member  benefit  and  decided  to  request 
additional  information  before  making 
a  decision. 

•  Approved  membership  for  a  Strategic  Plan- 
ning Committee  and  an  operational  model 
for  use  in  developing  a  strategic  plan. 


•  Approved  revisions  to  the  Collective 
Bargaining  Guidelines. 

•  Decided  to  seek  approval  to  accept 
credit  cards  for  dues  and  fees  as  a  con- 
venience to  members. 

•  Discussed  the  mission  and  purpose  of 
the  Cabinet  on  Research. 


Priority  #2:  To  be  a  proactive  and  vis- 
ible spokesperson  for  consumers  and  nurs- 
ing in  establishing  health  policy  and  in 
addressing  nursing  practice  issues  in  order 
to  improve  the  health  care  of  North  Caro- 
lina citizens. 

•  Received  a  report  on  a  meeting  with 
leadership  of  the  NC  Medical  Society 
and  discussed  future  meetings  with  rep- 
resentatives of  the  NC  Licensed  Practi- 
cal Nurses  Association. 

•  Received  a  report  from  the  NC  Federa- 
tion of  Nursing  Organizations. 

•  Voted  to  join  the  newly  formed  North 
Carolina  Alliance  of  Health  Care  Pro- 
fessional Associations. 

•  Agreed  to  recommend  Jo  Franklin  for 
appointment  by  the  Governor  to  the  NC 
Medical  Care  Commission. 

Priority  #3 :  To  pursue  NCNA '  s  goal  to 
achieve  two  levels  of  entry  into  nursing 
practice  in  order  to  produce  the  nurse 
workforce  which  meets  the  health  care 
needs  of  a  changing  population. 

•  Received  a  report  on  the  final  meeting 
of  the  Nursing  Roundtable. 

•  Directed  that  a  letter  be  sent  to  all  mem- 
bers of  the  Roundtable  regarding  the 
current  focus  of  the  Steering  Committee 
and  the  Board's  decision  to  disband  the 
Roundtable  at  this  point  in  time. 

Administrative/Other 

•  Conducted  the  annual  evaluation  of  the 
executive  director. 

•  Approved  revisions  to  staff  job  descrip- 
tions and  personnel  policies. 

•  Declined  a  request  from  a  constituent 
association  to  use  the  NCNA  logo  on 
sale  merchandise  and  approved  a  re- 
quest from  a  constituent  association  to 
use  the  NCNA  logo  on  a  workshop  bro- 
chure. 

•  Approved  a  policy  proposed  by  the  By- 
laws Committee  establishing  bylaw  re- 
visions to  be  done  in  odd-numbered 


years  and  constituent  association  by- 
laws review  to  be  conducted  in  even- 
numbered  years. 

•  Approved  a  new  carrier  to  provide  life 
insurance,  long  term  disability  and  ac- 
cidental death  and  dismemberment  in- 
surance to  NCNA  staff  members  as  a 
replacement  for  policies  which  were 
withdrawn  in  February. 

•  Approved  the  PAP  Committee  to  con- 
duct a  fund  raiser  at  the  1992  NCNA 
convention. 

•  Declined  two  requests  for  financial  sup- 
port to  individuals  for  attending  the  Na- 
tional Student  Nurses  Association  con- 
vention. 

•  Endorsed  the  NCNA  staff  s  initiative  to 
make  NCNA  a  smoke-free  environ- 
ment. 


For  more  information,  contact  any 
member  of  the  Board  of  Directors.  Board 
meetings  are  open  to  all  NCNA  members 
and  your  attendance  is  welcome.  Future 
meetings  are  scheduled  for  May  29  and 
July  30,  1992  at  NCNA  headquarters  in 
Raleigh. 


NCNA 

headquarters  goes 

smoke  free 

On  March  16,  the  NCNA  headquar- 
ters initiated  a  move  to  make  headquar- 
ters a  smoke-free  environment.  On 
March  27,  the  NCNA  Board  of  Direc- 
tors endorsed  this  non-smoking  policy. 

In  recent  years,  NCNA  has  taken  a 
more  proactive  stand  on  smoking.  In 
1986  the  House  of  Delegates  passed  a 
resolution  which  banned  smoking  in  all 
official  meetings  of  the  association.  In 
1989,  the  House  passed  a  resolution 
which  called  for  a  smoke-free  environ- 
ment by  the  year  2000.  In  addition,  the 
Board  of  Directors  voted  to  participate 
in  the  smoke-free  class  of  2000.  In 
1991,  the  Convention  Program  Com- 
mittee designated  non-smoking  areas  at 
the  annual  convention.  Most  recently, 
NCNA  has  joined  a  coalition  composed 
of  the  American  Cancer  Society  and  the 
North  Carolina  Public  Health  Depart- 
ment in  Project  ASSIST.  (See  page  30 
for  details.) 
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North  Carolina  Nurses  Association 

Statements  of  Assets,  Liabilities  and  Fund  Balance 

Modified  Cash  Basis 


ASSETS 


1991 


1990 


LIABILITIES  AND 
FUND  BALANCE 


1991 


1990 


CASH  AND  INVESTMENTS $342,967  . 


.$302,300 


PROPERTY,  PLANT  AND 
EQUIPMENT,  at  cost: 

Land 51,000 51,000 

Building 211,039 211,039 

Furniture  and  fixtures 98,602 83,532 

Capitalized  lease  equipment 4,082 

360.641 349.653 


MORTGAGE  PAYABLE. 
FUND  BALANCE 


...$34,695 $44,325 

■  ■■668,913 608.278 

$703.608 $652.603 


LOANS  RECEIVABLE . 


650 

$703.608 $652.603 

Statements  of  Receipts  and  Disbursements 

Years  Ended  December  31, 1991  and  1990 

OPERATING  FUND 


CASH  RECEIPTS 


1991 


1990 


Revenues  received: 

Memberships 

NCNA  conventions 

Rent 

Sale  of  membership  lists 

and  merchandise 

Workshops  and  conferences .... 

Interest  and  dividends 

Advertising  and  subscriptions  - 

TAR  HEEL  NURSE 

Continuing  Education 

Programs 

Reimbursements  for  meetings. 

ANA  Delegate  Fund 

Recruiting 

On  the  Move  Program 

Make  It  Happen 

Miscellaneous 


.$345,591  . 

92,067 . 

21,310. 


.$266,814 

87,057 

21,783 


.21,820. 
.26,276  . 
.17,159. 


.19,851 
.19,784 
.17,049 


.17,632 13,487 


.16,105. 
...2,086 
...1,850. 
...4,793 
806. 


.12,550 


.2,700 


CASH  DISBURSEMENTS  (cont.)        1991  1990 

Practice 4,530 2,858 

Professional  &  Economic  Development 1,090 

Recruiting 4,380 

Peer  Assistance  Program 872 

On  the  Move 1,861 

Miscellaneous  1.785 1.435 

505.729 445.234 

Other  Disbursements: 

Furniture  and  fixtures  22,587 2,081 

Mortgage  principal 9,629 8,760 

Transfers  to  funds 13,126 21 ,237 

Building  improvements 8,102 

Capital  lease  obligation  payment 776 


Other  receipts: 
Transfers  from  funds. 


2.659 . 

570.154. 


1,599 

2,018 

...16.676 
481.368 


TOTAL  CASH  DISBURSEMENTS 

CASH  RECEIPTS  OVER 
CASH  DISBURSEMENTS 


45.342 40.956 

551.071 486.190 


29,709 11,968 


TOTAL  CASH  RECEIPTS 
CASH  DISBURSEMENTS 


10.626  . 

10.626. 
$580.780  . 


16.790 

16.790 

■  $498.158 


NON-CASH  ITEM 

Unrealized  (loss)  gain  on  investments (3,970) (6,103) 


1991 


1990 


Expenses  paid: 
General  and  administrative... 

Marketing 

Building 

Constituent  Services 

Representation 

Education  &  Research 

Government  &  Health  Policy. 


.$303,111  . 

75,249 . 

40,503. 

38,188. 

13,542. 

17,378. 

11,443. 


.$255,347 

66,998 

39,499 

35,962 

15,569 

14,571 

4,792 


CASH  AND  INVESTMENTS- 
JANUARY  1 

CASH  AND  INVESTMENTS- 
DECEMBER  31 


203.037 197.172 


$228.776 $203.037 


CASH  AND  INVESTMENTS  CONSIST  OF: 

Checking 50,359 46,420 

Mutual  funds 165,674 138,369 

Money  market  fund 7,710 13,278 

Certificates  of  deposit 5.033 4.970 

$228.776 $203.037 

Restricted  Accounts 

The  audit  includes  smaller  funds  that  are  separate  from  the  Operating  Fund.  These  smaller  funds  are  restricted  in  their  purpose — Elizabeth  Holley 
Memorial  Fund,  Memorial  Education  Loan  Fund,  Building  Fund,  Nurse  PAC  Funds,  Legal  Fund,  Recruiting  Fund.  The  auditor's  full  report  on  these  funds 
is  not  included  here  because  of  space  limitations.  However,  the  auditor's  report  (Deloitte-Touche)  is  available  in  headquarters  for  inspection  by  any 
member  at  a  time  convenient  to  the  staff. 

December  31 ,  1991  balances  in  these  restricted  funds  were:  Holley  Memorial  Fund-$3835,  Building  Fund-$47,696,  Memorial  Education 
Fund-$21 ,01 8,  Nurse  PAC-$1 ,833,  Legal  Fund-$2,1 01 ,  Peer  Assistance  Program-$37,708. 
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National  News 


Nursing  on  the  Move 


The  $1.5  million  Nursing  on  the  Move 
goal  has  almost  been  reached.  ANA  Head- 
quarters officially  opened  at  9:00  am  on 
March  16, 1992.  But  there  is  still  a  need  for 
furnishing  the  building.  Each  chair,  table  or 
other  furnishing  will  have  an  engraved 
plate  acknowledging  the  donor.  This  is  an 
excellent  time  to  honor  a  distinguished 
nurse  or  to  remember  someone  who  was 
devoted  to  the  profession. 

Listed  below  are  items  that  are  still 
needed  for  the  Headquarters  building. 

Library 

4-person  study  carrel $6,000 

Librarian  work  station $5,000 

Bookcase  (33) $    600 

Display  case $1,000 

Reception  Area 

Reception  desk $5,500 

Upholstered  chair  (2) $1,000 

Upholstered  sofa $3,000 

End  table  (2) $    500 

Mat  and  frame  for  Florence 
Nightingale  letter $1,000 

Board  Room 

Tables  (12) $1,500 

Tables,  folding  (2) $1,000 

Chairs  (14) $3,000 

Display  cases  (2) $1,000 

Small  credenza $2,200 

Large  credenza $3,000 

Conference  and  Meeting  Rooms 

Chairs  (54) $    500 

Tables  (2) $1,800 

Display  cases  (2) $1,000 

Lunch  Room 

Tables  (2) $  200 

Tables,  formica  (2) $  250 

Armless  chairs  (20) $  125 

Other  Needs 

FAX  machines  (3) $2,000 

TV  and  VCR  (1) $1,000 

NCNA  will  be  presenting  ANA  with  an 
oil  painting  of  Mary  Lewis  Wyche,  founder 
of  NCNA.  Ms.  Wyche  was  the  primary 
moving  force  in  organizing  the  Raleigh 
Nurses'  Association  in  1901  which 
spawned  the  birth  of  the  North  Carolina 
State  Nurses'  Association  in  1902. 


Born  in  1858,  Ms.  Wyche  graduated 
from  Henderson  College  in  1889,  then 
helped  to  educate  younger  brothers.  She 
later  directed  her  energies  to  choosing  her 
own  life's  work.  While  she  considered 
medicine,  she  finally  chose  nursing.  At  age 
36,  she  graduated  from  Philadelphia  Gen- 
eral Hospital  School  of  Nursing  and  re- 
turned to  North  Carolina,  where  she  was  to 
make  a  strong  impact  on  nursing  education 
and  the  organization  of  nurses  in  her  native 
state.  Ms.  Wyche  organized  the  Rex  Hos- 
pital Training  School  for  nurses  in  1894, 
the  first  school  of  nursing  in  North  Caro- 
lina. In  1901,  she  attended  a  meeting  of  the 
International  Council  of  Nursing  in  Buffalo 
and  came  home  fired  by  the  discussion  on 
the  need  for  legislation  requiring  registra- 
tion of  nurses.  Later  that  year,  she  organ- 
ized the  Raleigh  Nurses'  Association 
which  in  1902  became  the  North  Carolina 
State  Nurses'  Association.  This  group  of  15 
nurses  successfully  lobbied  in  1903  for  a 
compulsory  nurse  registration  law,  the  first 
such  law  in  the  nation. 


Endow  A  Chair 


"Come  to  the  mountains  of  North  Carolina" 

ASHE  MEMORIAL  HOSPITAL 
AMH  SEGRAVES  CARE  CENTER 

P.O.  Box  8  *  Jefferson,  NC  28640  *  919/246-7101 

•  EDUCATION  AND  TRAINING  PAID  FOR 

NURSES  RECEIVING  ACLS,  BTLS,  AND 
MOBILE  INTENSIVE  CARE  NURSING 

•  TUITION  REIMBURSEMENT 
•   FOR  EDUCATION  ADVANCEMENT 

.   FLEXIBLE  SCHEDULING 

.  ACUTE  AND  LONG  TERM  CARE  OPPORTUNITIES 
.   OUR  NURSES  ARE  GENERALISTS 

Ask  for  DEE  JAMES  PETERSEN 


Tar  Heel  Nurse 


May-June  1992 


National  Nurses  Week 


ANA  plans  gala  opening 

ANA  has  planned  a  week-long  schedule  of  activities  which 
focus  on  Nurses  Week,  the  official  opening  of  ANA  Headquarters, 
and  a  training  session  to  develop  a  stronger  grassroots  political 
network. 

May  6  is  the  dedication  of  ANA  Headquarters.  The  dedication 
activities  are  scheduled  for  5:30-7:30  pm  followed  by  a  rally  for 
Nursing  Health  Care  Reform  on  the  west  lawn  of  the  Capital 
Building. 

Earlier  in  the  day,  ANA  is  sponsoring  a  National  Summit  on 
Health  Care  Reform.  Daniel  Yankelovich,  President  of  the  Public 
Agenda  Foundation  and  author  of  "A  Perception  Gap"  will  deliver 
the  keynote  address.  Participants  will  hear  various  solutions  to  the 
health  care  crisis  from  the  National  League  for  Nursing,  Health 
Insurance  Association  of  America,  Physicians  for  a  National 
Health  Plan,  National  Leadership  Coalition  for  Health  Care  Re- 
form and  American  Nurses  Association.  Following  this  presenta- 
tion, representatives  from  business,  labor,  providers  organizations 
and  answer  group  with  address  the  various  health  care  proposals 
and  will  they  work. 

On  May  7-9,  ANA  is  sponsoring  a  political  education  work- 
shop entitled  "Shaping  the  Future  of  Health  Care-Nursing's  Po- 
litical Agenda."  Registration  is  free  for  all  Congressional  District 
Coordinators  and  Senate  Coordinators.  Other  nurses  are  encour- 
aged to  attend.  Participants  will  be  given  an  opportunity  to  lobby 
their  congressmen  and  senators  on  Thursday,  May  7.  This  same 
workshop  has  been  held  in  San  Francisco  and  Atlanta. 
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Congratulations 

To  The  Graduating 

Nursing  Seniors 

*>   Of  1992   *> 


Greenery 

^"^  Rehabilitation  Center 

3100  Erwin  Road 
Durham,  NC  27705 

(919)  383-1546      (800)541-7750 
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A  nursing 

career 

at  Halifax 

Memorial 

Hospital 

could  be  the 

opportunity 

you've  been 

waiting  for! 


Located  in  Roanoke  Rapids,  Halifax  County, 
North  Carolina-an  area  rich  in  history,  natural 
resources,  and  opportunities—  Halifax  Memorial 
Hospital  is  committed  to  providing  quality  health 
care  with  state-of-the-art  technology  by  skilled 
and  caring  professionals. 

Our  staff  enjoys  competitive  salaries,  excellent 
benefits,  opportunities  for  advancement,  flexible 
scheduling,  a  modern  and  pleasant  working 
environment,  progressive  technology,  a  beautiful 
facility  in  a  friendly  community. 

With  190  private  rooms  and  a  medical  staff  of 
over  50,  Halifax  Memorial  offers  nursing 
opportunities  in  emergency,  intensive  cardiac 
care,  surgery,  obstetrics/gynecology,  pediatrics, 
psychiatry,  and  general  medical/ surgical  nursing. 

Consider  joining  our  team.  You  may  be  glad 
you  waited! 


For  more  information  about  employment  opportunities  at 
Halifax  Memorial  Hospital,  please  clip  and  mail  to  HMH 
Nursing  Recruitment,  P.O.  Box  1089,  Roanoke  Rapids, 
N.C.  27870 

Name  


Address 


Telephone:  ( ) 


May-June  1992 


Tar  Heel  Nurse 


National  Nurses  Week 


Teen  Pregnancy  Prevention  Week 


May  3-9,  1992,  has  been  proclaimed  by  Governor  Martin  as 
Teen  Pregnancy  Prevention  Week  and  the  Governor  through  a 
proclamation  commends  the  observance  of  the  week  to  the  citizens 
of  North  Carolina.  Teen  Pregnancy  Prevention  Week  was  initiated 
in  1991  as  a  statewide  effort  by  the  North  Carolina  Coalition  on 
Adolescent  Pregnancy  (NCCAP).  The  North  Carolina  Nurses  As- 
sociation has  joined  the  NCCAP  and  six  other  organizations  in 
co-sponsoring  the  observance  of  the  week  in  order  to  bring  atten- 
tion to  the  effects  that  teenage  pregnancy  has  on  the  health,  eco- 
nomic and  educational  futures,  and  overall  the  lives  of  everyone 
touched  by  the  problem.  For  NCNA,  this  week  coincides  with 
Nurses  Week  and  provides  an  opportunity  to  use  Nurses  Week  to 
advocate  for  this  important  consumer  issue. 

According  to  selected  health  indicators  compiled  by  the  State 
Center  for  Health  and  Environmental  Statistics,  26,204  young 
women,  ages  10-19,  became  pregnant  in  North  Carolina  in  1990. 
More  than  half  or  16,830  of  these  pregnancies  resulted  in  live 
births,  9,190  resulted  in  abortions;  and  there  were  184  fetal  deaths. 
Ninety-two  percent  (92%)  of  these  pregnancies  were  unintentional, 
and  seventy-six  percent  (76%)  of  the  pregnancies  were  out  of 
wedlock.  These  unintended,  out  of  wedlock  pregnancies  alter 
forever  the  lives  of  young  women  and  young  men,  families  and 
communities. 

Of  the  young  women  who  give  birth,  98%  keep  their  babies  and 
become  teenaged  mothers,  with  special  needs  for  support,  child 
care,  and  education.  The  social  and  economic  costs  of  such  preg- 
nancies are  astronomical  because  babies  born  to  teen  mothers  are 
more  prone  to  be  premature,  suffer  low  birth  weight  and/or  suffer 
birth  defects  (22%-24%  of  the  State's  infant  mortality  problem  is 


Only  minutes 

from  the 
mountains'. 


Registered 

NURSES 


Apply  now  for  a  position  in  our  medical,  surgical 
or  cardiac  (telemetry)  departments.  We  are  a  122-bed 
community  hospital— one  of  the  best.  Our  staff  has  a 
history  of  treating  our  patients,  and  each  other,  like 
family.  We  offer  scenic  mountain  beauty,  a  relaxed, 
small-town  lifestyle,  and: 


•  Flexible  Scheduling 

•  Nursing  Preceptorship 

•  Baylor  Weekend  Program 

•  Career  Ladder  Program 

•  Childcare  Facilities 

•  On-site  Sick  Childcare 

•  Excellent  Employee  Benefits 


Competitive  Salary 
Health/Life/Dental  Insurance 
Decentralized  Nursing  Service 
Primary  Nursing 
Tuition  Reimbursement  Plan 
Scholarship  Programs 
Continuing  Education 


Call  or  write  today: 

Ann  M   Fonville.  RN.  MPH 

Vice  President  jor  Nursing 


Caldwell  Memorial  Hospital 

P.O.  Box  1890  •  Lenoir.  NC  28645  .  (7041  757-5562 

Am  EijhiiI  Opportunity  Employer 


attributable  to  teenage  pregnancy). 

Teen  mothers  are  more  likely  to  have  complications  during  their 
pregnancies,  depend  on  public  assistance,  never  complete  high 
school,  and  have  few  employment  skills.  These  are  just  a  few  of 
the  social  costs  of  teen  pregnancies  and  births. 

The  economic  costs  are  equally  as  discouraging.  Nationally, 
public  funds  pay  for  the  delivery  costs  of  at  least  half  of  the  births 
to  teenagers.  In  North  Carolina,  estimates  are  that  $232  million  is 
spent  annually  for  AFDC,  food  stamps,  and  Medicaid  on  families 
begun  by  teenagers.  A  teen  mother  will  earn  half  of  what  she  could 
have  earned  if  she  had  waited  until  age  20  to  have  a  child. 

Sexual  activity  among  teenagers  is  increasing  despite  the  risk 
of  AIDS  and  other  sexually  transmitted  diseases.  According  to  a 
1991  study  by  SIECUS,  78%  of  females  and  86%  of  males  have 
had  sexual  intercourse  by  age  19;  and  20%  of  high  school  students 
in  this  country  have  had  more  than  three  sexual  partners.  Such 
revelations  indicate  that  this  country's  teenagers  are  at-risk  for 
sexually  transmitted  diseases  (STD),  HIV  and  AIDS.  In  fact,  the 
SIECUS  study  indicated  that  one  in  five  students  will  have  had  a 
STD  by  the  time  they  graduate.  Recent  reports  show  that  AIDS  is 
the  seventh  leading  cause  of  death  among  young  people  15-24 
years  of  age,  and  AIDS  among  heterosexuals  has  risen  from  1%  to 
6%. 

Most  parents  would  prefer  that  their  children  abstain  from 
sexual  activity;  however,  the  reality  is  that  many  teenagers  do  not. 
Parents  are  recognizing  this  fact  and  the  majority  support  sex 
education. 

Parents,  health  professionals,  schools,  advocates,  state  and  com- 
munity leaders,  churches,  and  state  and  local  agencies — all  need  to 
join  forces  to  help  prevent  teen  pregnancies.  The  following  initia- 
tives working  successfully  together  can  reduce  the  number  of  teen 
pregnancies: 

1 )  early  childhood  education, 

2)  parent  education, 

3)  access  to  comprehensive  adolescent  health  services, 

4)  comprehensive  family  life  education, 

5)  programs  that  teach  male  responsibility, 

6)  abstinence-based  programs  and  curricula  that  teach  students 
to  postpone  sexual  involvement,  and 

7)  after  school  programs,  meaningful  jobs  and  community  serv- 
ice projects  that  keep  students  actively  involved.  Credible  studies 
show  that  teenagers  who  are  actively  involved  in  the  community 
and/or  school  activities  value  sexual  restraint. 

Sources:  Most  of  the  data  in  this  article  is  from  research 
conducted  by  The  Alan  Guttmacher  Institute  and/or  published  in 
"Family  Planning  Perspectives."  Additional  sources  include: 
SIECUS,  The  Centers  for  Disease  Control,  The  Centers  for  Popu- 
lation Options,  the  National  Center  for  Health  Statistics,  the  Na- 
tional Academy  of  Sciences'  report,  "Risking  the  Future,"  and  the 
State  of  North  Carolina's  Center  for  Health  and  Environmental 
Statistics. 
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House  News 


Steering  Committee  Hard  at  Work 


The  newly  reconstituted  Steering  Com- 
mittee on  Entry  into  Practice  has  had  two 
meetings  focusing  on  strategies  for  carry- 
ing out  the  directive  of  the  1991  House  of 
Delegates.  Because  the  previous  Steering 
Committee  was  composed  of  the  chairs  of 
the  various  task  forces  which  have  com- 
pleted the  work  that  they  were  given  and 
were  disbanded,  the  Board  of  Directors 
appointed  the  following  persons  to  the 
Steering  Committee  for  1991-1993:  Con- 
nie Mullinix,  chair;  Lynnette  Ball, 
Joanne  Beckman,  Mable  Carlyle,  Estelle 
Fulp,  Son va  Hardin,  Kathleen  Harwell, 
Nancy  Hood,  Susan  Lantz,  Nancy  Sum- 
ner, and  Suzanne  Winegar. 

In  relation  to  their  charge  to  "promote 
the  use  of  nurses  in  the  workplace  consis- 
tent with  two  future  categories  of  entry  into 
nursing  practice,"  they  will  be  convening  a 
subcommittee  to  develop  a  set  of  guide- 
lines or  recommendations  for  moving  from 
a  current  practice  model  to  a  differentiated 
practice  model. 

In  relation  to  their  charge  to"promote 
utilization  of  existing  mechanisms  and 
continued  development  of  avenues  for  ar- 
ticulation between  basic  educational  pro- 


grams," they  will  be  working  to  obtain 
greater  visibility  for  the  recommendations 
of  the  Nursing  Transfer  Study  Committee 
Report  and  to  work  with  other  groups,  such 
as  the  North  Carolina  Center  for  Nursing, 
to  assure  that  these  recommendations  are 
implemented.  The  Nursing  Transfer  Study 
Committee  was  convened  by  the  Univer- 
sity of  North  Carolina  Board  of  Governors 
to  study  the  issue  of  articulation  between 
ADN  and  BSN  programs  (within  the  uni- 
versity system)  and  includes  excellent  rec- 
ommendations for  addressing  the  remain- 
ing issues  related  to  articulation.  The  Steer- 
ing Committee  feels  that  it  is  critical  for 
nursing  leaders  to  assure  that  these  recom- 
mendations do  not  just  "sit  on  a  shelf  and 
gather  dust." 

As  you  can  see  the  Steering  Commit- 
tee's intent  is  to  select  specific  concrete 
strategies  which  will  assist  them  in  meeting 
the  charge  of  the  House  and  which  are  also 
necessary  steps  toward  achieving  the  final 
goal  of  two  levels  of  entry  into  nursing 
practice.  The  1992  House  of  Delegates  will 
receive  a  comprehensive  report  of  the 
Steering  Committee's  activities  and  pro- 
gress. 
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RE-ELECT 
Cheryl  Rachels,  FNP 


•w'   / 

Candidate  for  Membership 
on  the  NC  Board  of  Nursing 

RN  /  Approved  to 
Perform  Medical  Acts 

Currently  serving  as: 

♦  Chairman  of  the  Practice  Committee 

♦  Member  of  Joint  Sub-Committee 

♦  Member  of  Midwifery  Committee 

♦  Member  of  Unlicensed  Committee 
Experience: 

♦  Twenty-one  years  of  nursing 
knowledge  &  experience 

♦  Sixteen  years  as  a  family  nurse 
practitioner  in  a  rural  community 


CONGRATULATIONS,  GRADUATING  NURSES! 


GERIATRIC  NURSING  IS  THE  FIELD  OF  THE  FUTURE 


Cited  as  one  of  healthcare's  most  promising  and  fastest  growing  fields,  Geriatric  Nursing 
can  offer  you  unsurpassed  opportunities  and  rewards.  Hillhaven  is  a  national  nursing  home 
leader  and  the  best  place  to  take  your  part  in  the  future  of  this  field. 

Explore  the  opportunities  the  Hillhaven  Corporation  offers  you  for  personal  and  professional 
growth,  for  developing  lasting  relationships,  and  for  serving  our  nation's  elderly  or 
convalescing  patient.  We  encourage  you  to  visit  one  of  our  North  Carolina  facilities  to 
observe  the  pride  and  commitment  we  share  in  providing  quality  care  and  services. 

For  more  information,  contact  a  Hillhaven  or  Guardian  Care  near  you,  or  call  (919)  872-9393. 
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ANA  PAC 


ANA-PAC  endorses  two  congressional  candidates 


ANA-PAC  has  endorsed  Congressman  David  Price,  Fourth 
District  and  John  (Jack)  Stevens,  Eleventh  District  in  the  primary 
elections.  Mr.  Stevens  is  challenging  Republican  Charles  Taylor. 

Congressman  Price  has  been  endorsed  by  ANA-PAC  in  the  past 
three  elections.  He  is  a  member  of  the  House  Appropriations 
Committee  and  is  Chair  of  the  Science  and  Technology  Committee. 
He  has  supported  ANA's  position  on  extending  access  to  abortion 
and  other  reproductive  health  services  to  service  members  stationed 
overseas,  restoring  and  strengthening  civil  rights  laws  which  ban 
discrimination  in  employment,  lifting  the  ban  on  the  "gag"  rule, 
funding  for  the  Nursing  Education  Act  and  the  National  Center  for 
Nursing  Research,  extending  the  programs  of  the  National  Insti- 
tutes for  Health,  and  urging  the  President  to  complete  the  review 
of  the  Convention  on  the  Elimination  of  All  Forms  of  Discrimina- 
tion Against  Women  in  order  that  the  Senate  may  give  its  advice 
and  consent  to  ratification. 

Mr.  Stevens  is  an  attorney  in  Asheville.  He  is  a  former  member 
of  the  North  Carolina  House  of  Representatives  and  served  as  Chair 
of  the  Rules  Committee.  He  is  Past  President  of  the  Board  of 
Directors  of  Memorial  Mission  Hospital  and  a  former  member  of 
the  Board  of  Trustees  of  the  UNC-Chapel  Hill.  He  was  Chair  of  the 
Governor's  Task  Force  on  Drunken  Drivers  that  created  the  Safe 
Roads  Act. 

Mr.  Stevens  is  committed  to  making  health  care  affordable, 
keeping  Social  Security  benefits  intact  and  protecting  the  envi- 
ronment. In  his  ANA-PAC  interview,  he  indicated  that  he  was 
an  early  supporter  of  the  Equal  Rights  Amendment;  leans  toward 
family  and  medical  leave,  but  needs  additional  information 


before  making  a  decision  on  how  long;  feels  that  "homelessness" 
is  a  national  tragedy;  and  would  like  to  see  a  formalized  system  of 
day  care  and  dependent  care  services  (including  eldercare). 
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Congressman  David  Price  with  Terry  Rose,  Chair  of  Nurse  PAC 


BECOME  AN 
AIR  FORCE  NURSE. 

The  Air  Force  has  a  special  place  for  you.  As  an 
Air  Force  nurse  officer  you  can  put  your  skills 
to  work  and  enjoy: 

•  30  days  vacation  with  pay  per  year 

•  complete  medical  and  dental  care 

•  opportunities  to  advance 

Discover  the  benefits  of  a  career  in  today's  Air 
Force.  Bachelor's  degree  required.  Serve  your 
country  while  you  advance  your  career. 

USAF  HEALTH  PROFESSIONS 
COLLECT 

919/850-9549 
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Nurse  PAC  endorses  in  the  Primary 


Nurse  PAC  met  on  March 
23,  1992,  with  members  of  the 
Cabinet  on  Government  and 
Health  Policy  and  the  Legisla- 
tive Committee  to  make  en- 
dorsements in  the  legislative 
primaries. 

The  filing  deadline  for  can- 
didates had  been  delayed  be- 
cause approval  of  the  state's  re- 
districting  plan  had  not  been 
approved  by  the  US  Justice  De- 
partment. Because  of  this  de- 
lay, there  was  not  enough  time 
to  conduct  a  personal  interview 
with  the  candidates  in  con- 
tested races.  Early  in  March  a 
questionnaire  was  sent  to  181 
candidates.  Candidates  were 
asked  to  list  their  three  main 
issues  and  concerns  for  the 
1993  legislative  session.  In  ad- 
dition, they  were  given  an  op- 
portunity to  indicate  their  position  on 
health  care  issues  such  as  funding  for  ac- 
cess to  health  care  for  indigent  women  and 
children,  persons  with  AIDS,  migrant 
workers  and  the  homeless;  funding  for  the 
WIC  and  AFDC  programs,  and  funding  for 
health  care  prevention  measures  such  as 
preschool  care,  adolescent  pregnancy  pre- 
vention program,  and  drug  abuse  educa- 
tion. 

Judging  by  the  responses  on  the  ques- 
tionnaires, there  is  a  growing  under- 
standing of  the  issue  of  payment  for  nurs- 
ing services  by  a  third  party  payor.  Also, 
almost  all  candidates  indicated  that  they 
believed  that  reimbursement  for  nursing 
services  could  make  a  significant  impact 
on  reducing  health  care  costs.  Some  of  the 
specific  quotes  are  as  follows: 

"It  is  cost-effective." 

"It  allows  for  humane,  in-home  care  for 
senior  citizens  who  desire  to  live  at  home, 
but  need  critical  health  care  services." 

"Anything  that  will  make  nursing  easier 
should  be  promoted.  Nurses,  midwives, 
and  nurse  practitioners  need  to  be  encour- 
aged as  much  as  possible  to  continue  to 
provide  health  care,  especially  in  rural  ar- 
eas." 

"To  help  reduce  health  care  costs  and 
make  health  care  more  accesible." 

"Nurses  can  provide  certain  top  quality 
services — this  is  a  way  to  get  good  value 
for  the  health  dollar." 

In  the  past,  most  candidates  were  not 
even  aware  of  the  terminology  associated 
with  reimbursement  for  nursing  services. 


«? 
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However,  with  the  growing  discussion  on 
health  care  reform  at  all  levels,  the  aware- 
ness level  has  greatly  increased.  As  NCNA 
begins  to  look  more  closely  at  reimburse- 
ment legislation,  this  understanding  will 
take  on  added  importance. 

Nurse  PAC  selected  60  candidates  for 
endorsement  in  the  primary  election.  Of 
this  number,  nine  are  seeking  office  for  the 
first  time  or  are  trying  to  reenter  the  politi- 
cal arena  after  an  absence  of  several  years. 
Endorsements  are  made  after  reviewing 
the  candidate's  positions  on  our  health  care 
issues,  voting  records  of  incumbents,  and 
information  supplied  by  nurses  in  the  can- 
didates' area.  In  the  past,  only  candidates 
in  contested  races  were  endorsed  in  the 
primary  elections.  This  year  Nurse  PAC 


endorsed  many  strong  support- 
ers of  nursing  who  are  not  fac- 
ing primary  challenges,  but  will 
be  facing  stiff  opposition  in  the 
fall.  The  committee  felt  it  was 
important  to  get  our  members 
involved  early  in  these  races.  It 
will  allow  candidates  to  tap  into 
the  nursing  resources  in  their 
areas  and  get  their  campaigns 
organized  over  the  summer. 
WE  URGE  YOU  TO  BE- 
COME INVOLVED. 

We  are  printing  a  list  of  en- 
dorsed candidates.  If  they  are  an 
incumbent,  key  committee  po- 
sitions are  indicated.  If  they  are 
first-time  candidates,  responses 
concerning  their  three  key  is- 
sues are  included. 

Those  constituent  associa- 
tions which  have  endorsed  can- 
didates in  their  area  have  been 
notified.  Names  and  addresses  have  been 
sent  to  constituent  association  presidents. 
Because  Nurse  PAC  funds  are  so  limited 
this  election  year,  the  committee  is  asking 
nurses  at  the  grassroots  level  to  really  play 
an  active  role  in  these  campaigns.  The  con- 
stituent association  may  decide  to  buy  an 
ad  in  the  local  newspaper  in  support  of  one 
or  more  candidates.  This  could  be  funded 
by  involved  nurses  each  contributing  $10 
toward  this  ad.  Most  candidates  need  help 
with  mailings,  manning  a  telephone,  or 
simply  displaying  a  yard  sign.  Nursing  and 
NCNA  can  really  make  an  impact  on  the 
outcome  of  these  campaigns.  AGAIN  WE 
URGE  YOU  TO  GET  INVOLVED.  (See 
endorsements  beginning  on  page  32.) 


Senator  Terry  Sanford  and  Speaker  of  the  House  Dan  Blue  enjoy  a  quiet  moment  at 
Jefferson-Jackson  Day  Breakfast. 


May-June  1992 


Tar  Heel  Nurse 


13 


House  News 


Membership  Contests 

The  House  of  Delegates  has  challenged 
all  members  of  NCNA  to  increase  member- 
ship by  20%  by  October,  1992. 

The  Cabinet  on  Marketing  is  coordinat- 
ing the  membership  recruitment  and  reten- 
tion activities.  At  the  February  meeting  they 
voted  to  continue  the  Five  for  Free  Contest. 

In  addition,  ANA  is  sponsoring  a  "Face 
to  Face"  Recruitment  campaign.  This  new 
campaign  is  based  on  the  most  commonly 
stated  reason  for  joining  an  association — 
"because  I  was  asked." 

Only  current  members  are  eligible.  A 
"new  member"  is  any  nurse  who  has  not 
been  a  member  within  the  past  nine  months. 
NCNA  staff  have  been  checking  to  see  that 
the  sponsoring  member's  name  and  mem- 
bership number  appear  in  the  bottom  right 
hand  corner  of  each  application.  If  they  are 
not  listed,  staff  is  adding  this  information. 

Prizes  include:  a  national  Grand  Prize 
drawing  for  round  trip  air  travel  plus  luxu- 
rious accommodations  for  two  for  four 
nights  at  the  Radisson  Paraiso  Hotel  in  Can- 
cun,  Mexico  (travel  arrangements  are  made 
through  American  Nurses  Travel  Services, 
administered  by  Carlson  Travel  Network); 
in  addition,  monthly  winners  will  receive 
specially  selected  nursing  publications  and 
National  Nurses  Week  items;  monthly  win- 
ners remain  eligible  for  the  Grand  Prize 
drawing.  The  drawing  will  be  held  in  De- 
cember 1992. 


Are  YOU  an  active 
member? 

Are  you  an  active  member, 

The  player  that  would  be  missed? 

Or  are  you  just  contented 

That  your  name  is  on  the  list? 

Do  you  take  an  active  part 

To  help  the  work  along? 

Or  are  you  satisfied 

To  only  just  belong? 

Do  you  work  with  your  committee 

And  get  right  in  and  mix? 

Or  leave  the  work  to  just  a  few 

And  talk  about  the  "cliques"? 

Think  this  over,  friends 

You  know  right  from  wrong! 

Are  you  an  active  member 

Or  do  you  just  belong? 

—Unknown  Author 


Rules  for  1992  Five  for  Free  Contest 

l.Members  recruited  between  November  1,  1991  and  August  31,  1992,  will  be 
considered  eligible  for  the  contest. 

2.Levels  of  winning  are  computed  on  a  "full  paying  membership  dues"  status  and 
can  be  achieved  by  any  combination  of  the  following  categories: 

a.  full  dues  count  as  one; 

b.  half  rate  (new  graduates,  nurses  who  are  full  time  students,  unemployed  nurses,  or 
nurses  62  years  and  older  earning  no  more  than  social  security  allows)  count  as  one-half; 

c.  quarter  rate  (retired  nurses  62  years  and  older  and  disabled  nurses)  count  at 
one-fourth. 

3. All  winnings  must  apply  only  to  those  levels  and  may  not  be  negotiated  in  other 
payment  forms,  i.e.,  winnings  for  ANA  Convention  registration  can  be  applied  only  to 
that  purpose.  If  the  member  is  not  attending  ANA  Convention,  winnings  at  that  level  will 
be  lost. 

4.Constituent  associations,  structural  units,  and  individual  members  can  participate  in 
the  contest;  i.e.,  a  constituent  association  might  use  the  winnings  to  pay  the  dues  of 
someone  who  cannot  afford  membership. 

5. All  applications  must  be  coded  by  either  an  individual  or  a  structural  unit.  Each 
application  can  only  be  processed  once. 

6.Recruited  members  are  not  transferrable  between  individuals  or  structural  units. 

Incentive  levels  of  Five  for  Free  Contest 

l.Members  signing  up  five  full  membership  can  choose  between  1992  NCNA  Con- 
vention registration  fee  or  equivalent  monies  off  their  membership  dues. 

2.Members  signing  up  10  full  memberships  will  receive  both  their  1992  NCNA 
Convention  registration  fee  and  equivalent  monies  off  their  membership  dues. 

3. Members  signing  up  15  full  memberships  will  receive  their  1992  NCNA  Convention 
registration  fee,  equivalent  monies  off  their  membership  dues,  and  equivalent  monies  off 
their  1993  ANA  Convention  registration  fee. 

4.  Members  signing  up  20  full  memberships  will  receive  their  1992  NCNA  Convention 
registration  fee,  equivalent  monies  off  their  membership  dues,  equivalent  monies  off  both 
their  1993  ANA  Convention  registration  fee  and  plane  fare. 

5. Members  signing  up  25  full  memberships  will  receive  their  1992  NCNA  Convention 
registration  fee,  equivalent  monies  off  their  membership  dues,  equivalent  monies  off  their 
1993  ANA  Convention  registration  fee/plane  fare,  and  equivalent  monies  as  a  cash  award 


NCNA's  newest  employees:  Karen  McKeithen  Schaede  (1),  Assistant  Executive 
Director  and  Brenda  Kulp  (r),  Pap  Consultant,  welcome  newest  member  of  NCNA  staff, 
Debby  Greer,  Secretary-Receptionist 
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North  Carolina  Nurses  Association 

103  Enterprise  Street 
F/fL^ilV      Poet  Office  Box  12025  Telephone  (919)821-4250 

Raleigh,  North  Carolina  27605  FAX  (919)  829-5807 

SHEILA  W.  CROMER,  M.S.,  R.N.  HAZEL  BROWNING  MOORE,  M.S.N.,  R.N. 

President  Executive  Director 


Dear  1992  Graduate: 

CONGRATULATIONS!  You  have  reached  your  personal  goal  of  becoming  a  nurse.  Although 
you  have  reached  the  end  of  one  road,  your  opportunities  are  just  beginning.  And  we,  who  are 
already  in  the  nursing  profession,  are  glad  you  will  be  joining  us. 

As  I  said  in  my  President's  Message,  "today  is  tomorrow."  You  have  arrived!  Your  professional 
organization  is  waiting  for  you  to  make  your  own  move  to  professionalism.  Our  association 
offers  an  opportunity  to  network  with  other  nurses  in  specialty  councils  and  at  the  local  level 
in  constituent  associations.  Each  year  our  members  look  forward  to  joining  their  colleagues  at 
the  NCNA  Convention. 

Being  a  professional  is  hard  work,  but  it  is  rewarding.  You  can  play  a  major  role  in  shaping 
health  policy.  You  can  work  on  legislative  initiatives  which  will  provide  the  citizens  of  North 
Carolina  greater  access  to  health  care  -  not  just  at  the  bedside,  but  in  the  community. 

You  can  bring  your  enthusiasm  for  nursing  to  primary  and  secondary  school  students  through 
activities  sponsored  by  NCNA  and  its  35  constituent  associations.  For  example,  the  constituent 
association  located  in  the  Fayetteville/Clinton  area  is  sponsoring  a  coloring  contest  for  grammar 
school  students  entitled  "So  you  want  to  be  a  Nurse!"  Other  constituent  associations  are  working 
with  the  school  systems  for  a  "Smoke-free  class  of  2000." 

I  invite  you  to  join  with  other  professional  nurses  who  made  a  difference  yesterday,  are  making 
a  difference  today,  and  who  are  looking  forward  to  working  with  you  in  making  a  difference 
tomorrow.  We  offer  a  special  half-price  membership  rate  for  new  graduates.  It  is  available  for 
the  first  six  months  after  graduation. 

I  hope  you  enjoy  this  complimentary  issue  of  our  bi-monthly  newsletter,  the  Tar  Heel  Nurse. 
We  salute  you  and  your  accomplishments. 

Sincerely, 


Sheila  Cromer,  MS,  RN 
President 

P.  S.  You  don't  have  to  wait  to  join  NCNA  before  taking  your  NCLEX  examination  in  July. 
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Alamance  Community  College 

Haw  River 

Cynthia  Boley 

Amber  Goodson 

Tammy  Brooks 

Joy  Gravitte 

Tracy  Braxton 

Jennifer  Kelly 

Marcella  Brown 

Judy  King 

Leona  Campbell 

Katie  Nicholson 

Sonja  Capps 

Tracy  Page 

Linda  Caudle 

Sandra  Pratt 

Antoinette  Chanas 

Kathym  Russell                          ' 

Kathy  Cox 

Susan  Simpson 

Nancy  Dehart 

Carolyn  Smith 

Veronica  Edwards 

Cassandra  Smith 

Melissa  Frauendorfer 

Theresa  Springfield 

Sherba  Fuller 

Carolyn  Watson 

Janice  Gatlin 

Asheville-Buncombe  Technical  Community  College 

Asheville 

Kathryn  Alley 

Janice  McElrath 

Krista  Ashbrook 

Charlotte  Mclntyre 

Candy  Boehm 

June  Miller 

Kim  Crisp 

Mary  Jean  Morgan 

Karen  Cruser 

Denise  Moore 

Brenda  Denning 

Debra  Parker 

Margaret  Elam 

Jane  Queen 

Ginger  Frisbee 

Sue  Reese 

Renee  Gladin 

Vickie  Rice 

KeUy  Griffin 

Priscilla  Riddle 

Richard  Griffith 

Katherine  Rogers 

Polly  Hardesty 

Marsha  Rogers 

Danny  Hawkins 

David  Smith 

Maridaun  Hennessy 

Wanda  Stafford 

Mary  June  Hunter 

Tommy  Thompson 

Sondra  Jarvis 

Judy  Turner 

April  Justice 

Rosiland  Whitely 

Nancy  Knighton 

Melanie  Wilson 

Miriam  Matz 

Karen  Wolfe 

Department  of  Veterans  Affairs 
Registered  Nurses 

Registered  Nurse  Applicants  contact: 

Nancy  Albaladejo,  RN 

Nurse  Recruiter 

(919)  822-7063 


Cabarrus  Memorial  Hospital 

Concord 

Wendy  Adams 

Christy  Parris 

Janice  Adcock 

Angelia  Phillips 

Kimberly  Bamhardt 

Robbie  Pickrel 

Deborah  Barton 

Sherri  Price 

Richard  Bates 

Amanda  Seltzer 

Edwina  Baucom 

Nicole  Sherrill 

Cindy  Beck 

Susan  Shinn 

Tiffany  Brower 

Judy  Shives 

Kelli  Brown 

Michelle  Martin 

Valerie  Gulledge 

Lisa  McGaha 

Lucille  Burns 

Tonya  McManus 

Jennifer  Cafferty 

Angela  Mendoza 

Vickie  Castor 

Stacy  Mills 

Tammy  Hagler 

Nancy  Moore 

Debra  Hanson 

Tina  Musselwhite 

Angie  Harwood 

Heather  Smith 

Lauri  Hatley 

Sherri  Smith 

|     Dana  Hurley 

Teresa  Souther 

Charlotte  Hyland 

Stephanie  Stamper 

Mollie  Jackson 

Charlene  Standi 

Stacy  Jones 

Candice  Thompson 

Lynda  Junghans 

Tina  Valdez 

Sabrina  Khavari 

Tina  Waldo 

Georgia  Dawkins 

Trina  Ward 

Keshia  Fun- 

Rhonda  Wayne 

Greta  Gaddy 

Deborah  Wensil 

Evon  Goodson 

Debra  Widenhouse 

Lisa  Odom 

Kelly  Wilson 

Trina  Parks 

Beaufort  County  Community  College 

Washington 

Kimberly  Alligood 

Karen  Jarvis                               • 

Jacquelyn  Ange 

Betty  Jordan 

Eliza  Barfield 

Lori  Norman 

Betty  Davis 

Christine  Perry 

Daniel  Drake 

Debra  Roberson 

Jean  Eubanks 

Penny  Sawyer 

Tamara  Foster 

Diana  Sheppard 

Wendy  Jo  Gardner 

Simona  Spickett 

Mary  G  arris 

Gloria  Taylor                             j 

David  Hall 

Karen  Watson 

Timothy  Hardison 

Karen  Whitehead 

Pamela  Hassell 

Kimberly  Windley 

Annie  Hill 

Shirley  Woolard 

Lynn Ipock 

Our  Hats  Are  Off  To  You! 

Cape  Fear  Memorial  Hospital  congratulates  you  on 
your  continuing  accomplishments  in  health  care. 

As  Wilmington's  acute-care  community  hospital, 
Cape  Fear  encourages  a  high-tech,  high-touch 
approach  to  health  care  in  a  special  environment 
just  three  miles  from  Wrightsville  Beach.  Historic 
landmarks,  sandy  beaches  and  the  latest  medical 
technology  make  Cape  Fear  Memorial  Hospital  the 
choice  for  health  care  professionals  who  are 
looking  for  the  challenge  of  technology,  yet  seek 
the  comfort  of  a  relaxed,  tranquil  lifestyle. 


® 


Cape  Fear  Memorial  Hospital 

5301  Wrightsville  Avenue  •  Wilmington,  NC  28403 
919/452-8100 
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Congratulations  1992  Graduates 


Catawba  Valley  Community  College 

Hickory 

Regina  Abemethy 

Peggy  Jones 

Joyce  Anderson 

Amanda  Josey 

Andrea  Barkley 

Penny  Kale 

Crystal  Beard 

Amy  Marlowe 

Cindy  Benfield 

Dalton  Medford 

Sandra  Bolick 

Ellen  Mitchell 

Karen  Brawley 

Stephanie  Moscarito 

Lori  Brown 

Angela  Oliver                              j 

Debbie  Childers 

Michelle  Preece 

Lorie  Costner 

Jennifer  Pruitt 

Belinda  Davis 

Jennifer  Reese 

Terri  Day 

Teresa  Reitzel 

Sally  Dickerson 

Cherie  Reynolds 

Tina  Dula 

Grace  Robinson 

Joye  Dunn 

Wanda  Robinson 

Debra  Ellenburg 

Audrey  Saltz 

Manuel  Facio 

Beth  Sheets 

Janice  Farley 

Donna  Sigmon 

Karen  Fox 

Rhonda  Slikclcathcr 

Susan  Gibby 

Marguerite  Sullivan 

Cheryl  Hammond 

Terry  Thomas 

Jackie  Hildebran 

Melanie  Walker 

Veronica  Hoke 

Sonya  Walker 

Peter  Hunt 

Sandra  Webster                          j 

David  Johnson 

Dawn  Young 

Annita  Jones 

Welcome  !!! 


Charlotte-Mecklenburg  Hospital  Authority 
Charlotte 

Marion  Argouin 
Sharon  Barringer 
Valerie  Brown 

David  Hughes 
Kelley  Kinison 
Theresia  Maxwell 

Gail  Currier 

Faith  Randall 

Albert  Doku 

D.  Renee  Richmond 

Marian  Duckham 

Nina  Roy 

John  Hanig 
Joanne  Hart- Wright 
Wendy  Hartley 
Rhonda  Howey 

Kathleen  Ryan                             j 
Joelle  Skinner 
Richard  Towell 
Lee  Annan  Trout 

Central  Piedmont  Community  College 

Charlotte 

Mark  Ahrend 

Kay  Love 

Kenneth  Alexander 

Greta  Lowe 

Julie  Autry 

Joanne  Lowry 

Barbara  Baugh 

Mangiela  Mafuta 

Patrice  Boyd 

Tito  Mejia 

Vivian  Broderick 

Anne  Page                                   ! 

Connie  Brown 

Georgette  Pearson 

Suzanne  Brown 

Christa  Phillips 

Monica  Burke 

Denise  Plymale 

Deborah  Burleson 

Cynthia  Rici 

Josephine  Burney 

Laurie  Rosenthal 

Jacqueline  Burrows 

Jacquelyn  Simpson 

Cindy  Claiborne 

Terrie  Small 

Gertrude  Climer 

Cynthia  Smith 

Vicki  Cox 

Pamela  St.  Clair 

Janet  Cross 

Angela  Stiegelmeyer                    j 

Marilyn  Daniels 

Stacy  Tadlock 

Suzette  Dennis 

Phillip  Thomas 

Koni  Dixon-French 

April  Trahan 

Valerie  EUerbe 

Loretta  Turner 

Melissa  Eubanks 

Amanda  VanBuren 

Diane  Farmer 

Stacy  Vaught 

Sandra  Fontenot 

Charles  Williams 

Pamela  Haines 

Jean  Witherspoon 

Laurie  Hemion 

Jennifer  Wood 

Donna  Hiza 

Linda  Wood 

Larry  Hosier 

Gina  Young 

Donita  Kayton 

Sheryl  Young 

Michelle  Killman 

Cape  Fear  Community  College 

Wilmington 

Dot  Ashbaugh 

Susan  Mason 

Gwen  Babson 

Tonya  McCartney 

Shannon  Bardin 

Sandi  Musselwhite 

Sandra  Brown 

Madeline  Myers 

Bonnie  Campis 

Michelle  White 

Beth  Courie 

Kim  Peeler 

Karen  Edwards 

Nancy  Philips 

Vickie  Futrell 

Robin  Pipkin 

Becky  Gorham 

Naomi  Raynor 

Glenda  Haw 

George  Rountree  JU 

Judith  Hutton 

Deborah  Royal 

Lisa  Kenny 

Regina  Speight 

|     Carolyn  Peters 

Teresa  Tillary 

Lisa  Mallard 

Susan  Wigand 

Kay  Martin 

Christine  Williams 

Discover  A  Mountain 
Of  Opportunity. 

Are  you  seeking  a  nursing  environment  where  you  can 
perform  at  your  peak?  Look  to  Grace  Hospital,  located  in  the 
scenic  foothills  of  the  Blue  Ridge  Mountains.  We're  the  natural 
choice  for  nurses  seeking  personal  and  professional  growth  in  a 
progressive,  community-centered  hospital. 


Competitive  salary  &  benefits 
Scholarships  and  continuing  education 
Private,  Friesen  designed  rooms 
Centralized  Supply/Processing/Distribution 


Clinical  progression 
Decentralized  nursing 
Bedside  computer  system 
Licensed  for  204  beds 


Call  (704)  438-2226, 
or  send  your  resume  to: 
Department  of 
Human  Resources 
Grace  Hospital 
2201  South  Sterling  Street 
Morganton,  NC  28655 


Discover  a  career  as  solid  as 
the  mountains  we're  built  on. 

GRACE 

HOSPITAL 


©1992  Grace  Hospital 
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CMHA 

School  of  Nursing 

proudly  salutes  its 
first  graduating  class 

The  Class  of  1992 

Manon  Argouin 

Sharon  Barringer 

Valerie  P.  Brown 

Gail  A.  Currier 

Albert  T.Doku 

Marian  K.  Duckham 

John  D.  Hanig 
Joanne  Hart-Wright 
Wendy  L.  Hartley 
Rhonda  T.  Howey 
David  A.  Hughes 
Kelley  L.  Kinison 
Theresia  H.  Maxwell 

Faith  R.  Randall 
D.  Renee  Richmond 

Nina  Roy 

Kathleen  M.  Ryan 

Joelle  K.  Skinner 

Richard  L.  Towell 

Lee  Annah  Trout 

CMHA  School  of  Nursing  »  P./O.  Box  32861  •  Charlotte,  NC  •  28232 


Coastal  Carolina  Community  College 

Jacksonville 

Sheila  Belcher 

Sandy  MacFarland 

Tracey  Burnett 

Tracy  McMurdo 

Kathy  Eulberg 

M.  Shirley  Monroe 

Susan  Fristic 

Tonya  Pate 

Mary  Gates 

Scott  Rhoades 

Michele  Gentry 

Sara  Rhodes-Herrera 

Katrina  Hardy 

Denise  Riley 

Lisa  Hayes 

Dawn  Roberts 

Dyann  Hudson 

Kelle  Swope 

Chris  Heidel 

Michelle  Tenley 

Debbie  Isner 

College  of  The  Albemarle 

Elizabeth  City 

Alice  Blanchard 

James  Mathis 

Brenda  Boone 

Melanie  Meads 

Glendora  Brothers 

Martha  Riddle 

Gloria  Brown 

Wendy  Sawyer 

Jean  Bunch 

Mary  Schandel 

Robyn  Eure 

Vickie  Silva 

Donna  Garrenton 

Kathleen  Stockton 

Denise  Hartzell 

Marylee  Taft 

Heather  Holsapple 

Angie  Tisdale 

Paula  Huffman 

Lisa  Williams 

Darlene  Jones 

Diana  Wittman 

Elaina  Laurick 

Teena  Woods 

Davidson 

County  Community  College 

Lexington 

Sandy  Ackland 

Rita  Laws 

Mary  Anderson 

Kimberly  Lee 

Sarah  Bass 

Peggy  Leonard 

Linda  Boles 

Robert  MacKinnon 

Linda  Bowers 

Portia  Marsh 

Sherri  Bravi 

Lisa  Martin 

Woody  Brown 

Annette  Odom 

Angela  Calloway 

Andrea  Pierce 

Amy  Capps 

Lori  Rich 

Thelma  Cox 

Betty  Robbins 

•      Rita  Epperson 

Vanessa  Sink 

j      Phyllis  Faulkner 

Betty  Stanley 

Felicia  Frankum 

Danny  Thomas 

Wendy  Gillispie 

Cynthia  Timberlake 

Fleta  Grant 

Katie  Turner 

Laura  Hammonds 

Allison  Tussey 

Jolinda  Hedrick 

Leigh  Waller 

Robin  Hedrick 

Susan  Watkins 

Joan  Johnson 

Pamela  Waud 

Stephen  Johnson 

Denise  Williams 

Rebecca  Jones 

Kelly  Yarbrough 

Lisha  Kepley 

Melisa  Younts 

Beth  Kepple 

Edgecombe  Community  College 

Rocky  Mount 

Lisa  Baker 

Danny  Owens 

Starline  Batts 

Jennifer  Purvis 

Suzanne  Brady 

Lorrie  Stephens 

Amy  Bullock 

Julie  Steward 

Karen  Freeman 

Elizabeth  Thompson 

Gloria  Harris 

Gladys  Thorne 

Bridgid  Hardison 

Shiela  Trevathan 

Debbie  Jones 

Ruth  Turner 

Traci  Jones 

18 


Tar  Heel  Nurse 


May-June  1992 


Congratulations  1992  Graduates 


East  Carolina  University 

Greenville 

Wendy  Aycock 

Wendy  Lawrence 

John  Beach 

Lisa  Leonard 

Robert  Blessing 

Jeffery  Long 

Patricia  Boyette 

Sharon  Lowers 

Pricilla  Brooks 

Jeri  Manning 

Chantal  Carlson 

Amanda  Mason 

Lisa  Carpenter 

Jeffrey  Matthews 

Patti  Carr 

Laurie  McNutt 

AmyJo  Clayton 

Jennifer  Meno 

Deborah  Coggins 

Tammi  Moore                            j 

Sarah  Condit 

Brenda  Myrick 

Michael  Coogin 

Susan  Nifong 

Barbara  Copeland 

Lori  Nixon 

Janis  Cox 

Tara  Norbeck 

Tadge  Crouch 

Patricia  Pfeiffer 

Laura  Curran 

Elizabeth  Powell 

Kathleen  Daggett 

Laura  Reynaud 

Rhonda  Dale 

Ginger  Richardson 

M.  Sue  Deepe 

Sherry  Rogers 

James  Disorbo 

Sabrina  SanderS 

Rose  Doyle 

Teresa  Spruill 

Sandra  Eagan 

Julia  Stancil 

Jessica  Francis 

Amy  Stewart 

Jarahnee  Freeman 

Pauletta  Summrell 

Susan  Furr 

Elizabeth  Tanner 

Mary  Gardner 

Susan  Taphous 

Vicki  Hanchey 

Cynthia  Taylor 

Paris  Harrell 

Deborah  Teague 

Amy  Harris 

Judy  Thome 

Cassandra  Hill 

Danitta  Tolsen 

Susan  Hill 

Denise  Tripp 

Patricia  Huczko 

Kathy  Tumage 

Ashley  Humphrey 

Kheng  Ung 

Edith  Hunter 

Raul  Villanueva 

Lori  Hutchins 

Michael  Warner 

Cheryl  Iglio 

Lori  Wells 

Janelda  Inman 

Laura  Whitley 

Deana  Jamison 

Trecia  Wilkerson 

Elizabeth  Jernigan 

Anessa  Williams                          ' 

Cynthia  Jones 

Jenny  Winstead 

Kristie  Jones 

Maria  Woolard 

Jennifer  Journigan 

Melissa  Young 

Amy  Kile 

Darlene  Dreeman 

Fayetteville  Technical  Community  College 

Fayetteville 

Debra  Allan 

Carolyn  Morris 

Charla  Barnett 

Elaine  Muffett 

Lauren  Bascomb 

Judy  Nance 

Marsha  Caldwell 

Kimberley  Nobles 

Eva  Chandler 

Kitty  Palmer 

Anke  Darling 

Esther  Parnell 

Kathy  Davis 

Rebecca  Pfau 

Carmen  Del  Toro 

Cheryl  Pitman 

Theresa  Durant 

Patricia  Polk 

Okcha  Edwards 

Beth  Polumbo 

Kathy  Edwards 

Tuesday  Price 

Donna  Fulton 

Mary  Schreiber 

Bonnie  Gammill 

Kim  Stadermann 

Susan  Hamilton 

Colleen  Steere 

Karen  Hammar 

Nancy  Stevens 

Leisle  Heeton 

Sylvia  Strickland 

1      Lori  Herring 

Arlene  Tasco 

j     Cathy  Hudson 

Loraine  Timmons 

!      Sonja  Huff 

Brenda  Torres 

Luis  Hyatt 

Kathleen  Vassaur 

]      Ramonette  Keith 

Elaine  Wade 

Uita  Kem 

Rita  Walensky 

Mary  Kiefe 

Lisa  West 

Barbara  Lie 

Loretta  White 

Lisa  Little 

Theresa  Whitt 

Marva  Malloy 

Carol  Wilhelm 

Mary  Marganti 

Forsyth  Technical  Community  College 

Winston-Salem 

Glenna  Brannock 

Mary  Beth  Marquet 

Drema  Britt 

Brook  McKenzie 

Christine  Bullins 

Melissa  Messick 

Kelly  Clifton 

Debra  O'Brien 

Angela  Coalson 

Angela  Petree 

Beth  Cornelius 

Elizabeth  Quoi 

Johnetta  Cornelius 

Earlene  Rhynehardt 

Peggy  Cox 

Shelley  Rogers 

Sheri  Curry 

Julie  Roumillat 

Denise  Dunbar 

Robin  Shore 

Zane  Edwards 

Carol  Smith 

Debbie  Elswick 

Donna  Stulman 

Maggie  Fogg 

Loraine  Summer 

MinaFurr 

Paula  Swicegood 

Mary  Gail 

Livina  Thomas 

Angela  Greene 

Ken  Tuttle 

Cindy  Hall 

Brenda  Valentine 

Marquet  Hennings 

Suzanne  Wadsley 

Beth  Hyatt 

Michelle  Wall 

Brenda  King 

Deborah  Weiss 

Patricia  Kinsella 

Sunshine  Wellington 

Lori  Knox 

Amanda  Wheeler 

Tom  Lawson 

Lori  White                                   j 

Vickie  Longinotti 

Tina  Williams 

Gardner- Webb  College 

Boiling  Springs 

Melanie  Aldridge 

Paul  Packard 

J     Camie  Best 

Brenda  Page 

Rebecca  Brown 

Kimberly  Pritchard 

■      Stephanie  Burgess 

Darrell  Queen 

Tammy  Coffey 

Linda  Rape 

Terry  Conner 

Carol  Rosser 

Heather  Holland-Cook                                 Sandra  Russ 

-,     Norma  Coursey 

Emma  Sides 

Lori  Curtis 

Michelle  Sutherland 

Crystal  Galloway 

Deanna  Wells 

Todd  Hamrick 

Cathy  York 

Pam  Hayes 

Betty  Lingerfelt 

Julie  Jones 

Donna  Lloyd 

Michaele  Lee 

Patty  Monday 

Stacy  Opperman 

Gaston  College 

Dallas 

Ellen  Ashe 

Ava  Lambert 

Gina  Ayscue 

Robert  Lockhart 

Elizabeth  Boyter 

Laura  Maples 

Charlotte  Brackett 

Pamela  Sue  Martin 

Tamala  Brown 

Sue  McCraw 

'      Catherine  Capps 

Donna  Mills 

Laurie  Carpenter 

Sabrina  Mills 

j     Kendra  Cash 

Amy  Minnix 

Wanda  Clary 

Norma  Mott 

Kellie  Davis 

Jane  Nelson 

Nancy  Deal 

Rita  Owens 

Terri  Dodd 

Tamara  Palmer 

Ann  Gray 

Judy  Pazzula 

Melinda  Harwell 

Johnna  Reid 

Jan  Heavner 

Shirley  Revels 

Dana  Hensley 

Jane  Setzer 

Carmen  Hunsinger 

Cynthia  Sink 

Donna  Inscoe 

Angela  Smith 

S.  Faith  Ivey 

June  Thompson 

S.  Lynn  Johnson 

Barbara  Wilmoth 

May-June  1992 
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James  Sprunt  Community  College 

Kenansville 

Lori  Brock 

Miranda  Kennedy 

Carolyn  Cavenaugh 

Beth  Lewis 

Carol  Clark 

Susan  Long 

Melinda  Condelle 

Carol  Mann 

;      Suzanne  Davis 

Paula  Mobley 

Terry  Dixon 

Vickie  Quinn 

Mary  Kathy  Dorn 

Tammy  Register 

Annie  Fennell 

Ronda  Schmidt 

Melinda  Garrison 

Tammy  Sessoms 

Debbie  Gautier 

Sylvia  Shuey 

Brenda  Graham 

Renee  Spell 

Christy  Hanchey 

Emily  Whaley 

Lisa  Jarman 

Melissa  Whaley 

Dana  Jewell 

Melanie  Williams                        J 

Faye  Jones 

Lenoir  Community  College 

Kinston 

Janice  Gams 

Cheryl  Peay 

Brenda  Ham 

Ronda  Radford 

Sara  Hargett 

Robin  Riley 

Nanci  Hood 

Linda  Rouse 

Dawn  Hughes 

Joette  Sessoms 

Roy  Hughes 

Linda  Spence 

Connie  Mercer 

Meredith  Sykes 

Cheryl  Morrison 

Teresa  Vamell 

Regina  Mumford 

Kim  Washington 

Johnston  Community  College 

Smithfield 

Rebecca  Alexander 

Elaine  McLeod 

Kimberly  Beasley 

Dwayne  More 

Kathy  Carroll 

Maria  Napol  itano 

Sonya  Couch 

Sharon  Reinhard 

William  Gentry 

Michelle  Thornton 

Cheryl  Griggs 

Jennifer  Wiblitzhouser 

Kelly  Huff 

Vicky  Williford 

Kelly  Johnson 

Lori  McAlexander 

Tammy  Kaolowi 

Mercy  School  of  Nursing 

Charlotte 

Denise  Beutel 

Alison  Johns 

Jennifer  Corso 

Tillie  Johnson 

Kelly  Bradley 

Janan  Jordan 

Maria  Brown 

Donna  Mangum 

Jeriann  Bullard 

Kellie  Nelson 

Pat  Causey 

Cynthia  Painter 

Cheryl  Cole 

Donna  Powers 

Beth  Collura 

Ashley  Prior 

Robin  Doby 

Jeanmarie  Redder 

Cathie  Garbark 

Michele  Robbins 

Gayle  Gray 

Sonia  Scarborough 

'     Nicole  Griffith 

Sarah  Small 

!     Heather  Heath 

Debra  Tweed 

Sharon  Hewat 

Kami  Wiggins 

Janet  Hicks 

New  Graduates  and  Rising  Seniors 


tmunq  our. 

TARHfiQ  RIGHT! 


You've  worked  hard  to  become  a  nursing  professional.  Now  you  face  one  of  the  hardest  decisions  you'll  ever  make.. .where  to  practice  your 
profession.  At  Pitt  County  Memorial  Hospital,  we  have  the  programs  and  setting  to  remove  any  doubts  about  your  choice.  Our  605-bed  acute 
care  and  referral  center  provides  the  29  counties  of  Eastern  North  Carolina  with  high-quality,  compassionate  care  in  a  full  array  of  specialties 
and  subspecialties. 

TO  NEW  GRADUATES,  we  offer  Internships  in:  Critical  Care,  Cardiac,  Medicine,  Perioperative,  Pediatrics/Neonatal,  and  Trauma. 

TO  RISING  SENIORS,  we  have  Externship  programs  in:  Med/Surg,  Pediatrics/Neonatal,  Psychiatry,  Rehabilitation,  Critical  Care,  OB/GYN, 
and  other  areas. 


PCMH  IS  ACCEPTING  APPLICATIONS  FOR  NEXT  SUMMER'S  INTERNSHIP  AND  EXTERNSHIP  PROGRAMS  NOW. 


As  a  New  Graduate  or  Rising  Senior,  you'll  want  to  know  more  about  our  preceptor  programs  which  are  offered  in  all  areas.  Academic  loans 
and  relocation  grants  are  available,  promotional  opportunities  exist  through  our  Clinical  Ladder. 

Let  us  hear  from  you!  For  more  information,  call  or  send  your  resume  to:  Director,  Nursing  Resources,  PITT  COUNTY  MEMORIAL 
HOSPITAL,  Inc.,  2100  Stantonsburg  Road,  Greenville,  NC  27834  (TOLL  FREE)  1-800-342-5155,  (COLLECT)  (919)  551-4843. 


Pitt  County  Memorial  Hospital 
a  constituent  of 

University  Medical  Center 

of  Eastern  Carolina-Pitt  County 

We  are  a  University  Consortium  Hospital  Member. 

An  Equal  Opportunity/Affirmative  Action  Employer 


[Sow  that  you've  seen  us  on  the  outside,  see  us  on  the  inside. 
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Congratulations  1992  Graduates 


Lenoir-Rhyne 

College 

Hickory 

Wayne  Barrier 

Anne-Marie  Hutchins 

Greetle  Beach 

Robert  Kinder 

Lesley  Brittain 

Michele  Latham 

Alta  Crocker 

Donna  Price 

Joy  Duckworth 

Rebecca  Price 

Tommie  Elliott 

Debbie  Rouse 

Jane  Fairchild 

Michelle  Snyder 

Michelle  Herman 

Lora  Treadway 

Donna  Holmes 

Alisa  Weber 

Mitchell  Community  College 

Statesville 

Debra  Blethen 

Marilyn  Martin 

Mary  Bristol 

Pamela  Mattox 

Laura  Brown 

Rebecca  Oliver                            ; 

Terri  Carlson 

Mary  Pons 

Diane  Copley 

Mary  Pope 

Rhonda  Davis 

Tresa  Ross 

Wanda  Day 

Malinda  Sherrill 

Melodie  Dillard 

Xymena  Solano 

Amanda  Dorton 

Monica  Starrett 

Patricia  Gagnon 

Jacqueline  Steele 

Cindy  Gaskins 

Traci  Stevenson 

Wanda  Haneline 

Sheryl  Thompson 

Alisa  Hepler 

Elizabeth  Welbom 

Christy  Huff 

Kimberly  Wilhelm 

Sharon  James 

Toni  Williams 

Patsy  Kilpatrick 

Jade  Wooten 

Pamala  Lackey 

Lisa  Wooten 

Teresa  Link 

Presbyterian 

Hospital 

Charlotte 

Judith  Baker 

Carrie  Lynch 

Amy  Barbee 

Tressa  Lynch 

Rebecca  Beatty 

Jean-Marie  McNally 

Lisa  Birch 

Jerome  Menendez 

.     Lisa  Blanton 

Norma  Mills 

Carrie  Bowman 

Amanda  Monroe 

Laura  Bruhl 

Donald  Morgan  II 

Tisha  Burton 

Lori  Perez 

Bobbie  Carroll 

Traci  Petty 

Tara  Cole 

Carmen  Rappe' 

Sonya  Conner 

Felicia  Reabard 

Joel  Copeland 

Beverly  Reed 

]      Mary  Anne  Crowley 

Christy  Robinson 

Tamara  Deese 

Dawn  Rogers 

Kathy  Driver 

Cynthia  Rosenbalm 

Crystall  Eudy 

Donna  Seagraves 

Amy  Fowler 

Stephanie  Seegars 

Thelma  Funderburk 

Karen  Shane 

Kristen  Grady 

Robin  Simmons 

Eileen  Groves 

Leslie  Stafford 

Marcie  Hale 

Janet  Stanke 

'     Joan  Haley 

Kelly  Stevens 

Patricia  Huitt 

Kathy  Thompson 

Nancy  Jenkins 

Elizabeth  Trogdon 

Melanie  Jones 

Eva  Waldron 

Betsy  King 

Tiffany  Walker 

Margaret  King 

Sylvia  White 

Alane  Lambert 

Ramona  Winey 

Betsy  Long 

Laurie  Lowder 

N.C.  A&T  State  University 

Greensboro 

Renee  Alford 

Tonya  Lane 

Aquinetta  Brown 

Lisa  Lindsey 

Trinia  Brown 

Kenya  March 

Storm  Bryan 

Elaine  Melton 

Shaune  Burrell 

Pamela  McCoy 

Keith  Charter 

Stacey  McNeely                           i 

Crystal  Cody 

Carolyn  Nicholson 

Sherresa  Falls 

Marina  Quick 

Kenyattta  Flanders 

Pandora  Robins 

Richard  Gardner 

Tylea  Sides 

Karen  Green 

Angela  Siler 

Charles  Henkel 

Notasha  Smalls 

Kelly  Johnson 

Sonya  Truett 

Donna  Jones 

Sonja  Whitfield 

Oscar  Julien 

Sophia  Williams 

N.C.  Central  University 
Durham 

Abdul-Karim  Amathullah 

Linda  Hester 

Frankie  Ballard 

Denise  Hirst 

Coleen  Bannister 
Debra  Barrett 

Mary  Hoffman                             i 
Marri  Mayo 

Susan  Bell 

Patricia  Miller 

Karen  Brown 

Patricia  Moss 

Donna  Bun- 

Rosa  Settle 

Carolyn  DeBerry 
Sharon  Elliott-Bynum 
Beverly  Grayman 
JoAnne  Griffin 

Yolanda  Sey 
James  Standi 
Janice  Stone 
Rosalie  Tate 

Nann  Hatcher 

The  entire  staff  of  Cape  Fear  Valley  Medical 
Center  would  like  to  congratulate  the  nursing 
graduates  of  1992.  Although  your  formal  training 
has  ended,  your  opportunity  for  professional 
enrichment  has  only  begun.  At  Cape  Fear  Valley 
Medical  Center,  you  can  enjoy  the  professional 
satisfaction  of  working  with  a  leader  in  technology 
along  with  the  personal  satisfaction  of  making  a 
difference  in  someone's  life. 

If  you  would  like  information 

on  career  opportunities 

at  Cape  Fear  Valley  Medical  Center, 

please  call  919-323-6646.  -I. 

c  ,r   -=M»i 

Fear  H\\\W  Medical 
Y&lky    'I-    Center 

P.O.  Box  2000  •  Fayetteville,  North  Carolina  28302-2000 


May-June  1992 
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Randolph  Community  College 

Asheboro 

Angela  Bray 

Ondrea  Meredith 

Susan  Busbee 

Desma  Muraszewski 

Carol  Carpenter 

Toni  Oliver 

Amy  Castlebury 

June  Overton 

Lori  Creech 

Tammy  Rice 

j     Michelle  Cross 

Amy  Roberts 

Annie  Cyr 

Sherrie  Robbins 

Susan  Dunlap 

Flora  Shafer 

Pamela  Gibson 

Kelly  Smith 

Cynthia  Harrelson 

Virginia  Smith 

Sonja  Hill 

Janet  Stephens 

Melanie  Johnson 

Carol  Stephenson 

Dianne  Joyce 

Beverly  Weary 

Judith  Laugel 

Janet  Williams 

Donna  Lineberry 

Richmond  Community  College 

Hamlet 

Judith  Adeimy 

Sheila  Fulp 

Charlene  Barrett 

Jane  Gibson 

Sharon  Bowden 

Jenny  Hill 

Sabrina  Burris 

Carmi  Jenkins 

Charlotte  Clark 

Dana  Preslar 

Evelyn  Copeland 

Harry  Shaw 

Kimberly  Cox 

Donna  Usher                                [ 

Mary  Eubanks 

Kristie  Williams 

Karen  Fields 

Rowan-Cabarrus  Community  College 

Salisbury 

Karen  Adams 

Brenda  McClellan 

Sharon  Albea 

Wanda  Mills 

Michell  Alessandrini 

Cheryl  Moore 

Alan  Arey 

Stacy  Nance 

Jill  Campbell 

Talmadge  Pulliam 

Hattie  Carey 

Penny  Ragan 

Sherri  Caster 

Donna  Ray 

Debby  Cello 

Eric  Roseman 

Tambra  Cochran 

Sheila  Sherrill 

Kathrine  Crawford 

Gina  Shuping 

Pamela  Denton 

Lisa  Stewart 

Jennifer  File 

Kathryn  VanDresser 

Constance  Flood 

Sadie  Wagoner 

Alisha  James 

Virginia  Watson 

i     Mary  Jurgenson 

Kelly  West 

Carolyn  Key 

Mary  Williams 

Tina  Kizziah 

Rodney  Wilson 

Claude  Lingle  Jr. 

Vennie  Young 

Tina  Link 

Robeson  Community  College 

Lumberton 

Debra  Blum 

Julianna  Maynor 

Grace  Britt 

Penelope  McConley 

Laura  Butler 

Sheree  McKeithan 

Michelle  Cashwell 

Linda  McMillan 

Willie  Curtis 

Cynthia  McPhaul 

Brenda  Foxworth 

Denise  Overpeck 

Terry  Hall 

G.  Denise  Pate 

Connie  Hardin 

Denise  Rapelye 

Laura  Holbrook 

Betty  Rollins 

Gina  Kelley 

Jeanne  Russell 

Angie  Kidd 

Tonya  Thompson 

Kim  Leggett 

Susan  Walters 

Virginia  Locklear 

Robbie  Willis 

Sharon  Matthews 

Susan  Yosich 

Rockingham  Community  College 

Wentworth 

Stephanie  Barker 

Peggy  Hill 

Nancy  Bast 

Teresa  Hurd                                 j 

Debbie  Benton 

Jane  Lewis 

Annette  Blythe 

Sharon  Lowery 

Caroline  Bodiford 

Angie  McHone 

Lynne  Boyatt 

Sam  Middleton 

Victoria  Cannon 

Cammie  Miller 

Dee  Carter 

Virginia  Price 

Teresa  Carter 

Debbie  Southard 

Amy  Cobb 

Lauren  Thompson 

Fran  Cresenzo 

Brenda  Urshel 

Shirley  Crews 

Angie  Walker 

Kelley  Foster 

Linda  Walker 

Lisa  Goodman 

Lisa  Walker 

Debbie  Guyer 

Nancy  West 

Leslie  Hicks 

Sandhills 

Community  College 

Pinehurst 

Barbara  Aebischer 

Tammy  McNeill 

Renee  Berry 

Robin  Melton 

Melisa  Britt  Brewer 

Laura  Mierisch 

Susan  Burton 

Marian  Monroe 

Nancy  Cameron 

Jane  Moss 

Lisa  Clements 

Wendy  Mullinix 

John  Collier 

Amy  Owens 

Tammy  Suitt-Cox 

Betty  Pack 

Rebecca  Durham 

Mary  Parsons 

Joy  Hennings-Faircloth 

Gary  Phillips 

Kurt  Fehlman 

Jane  Remily 

Renee  Frazier 

Carol  Robertson 

Pamela  Gross 

Cheri  Shaw 

John  Hare 

Tabitha  Stutts 

Janet  Hendrix 

Virginia  Sutton 

Pam  Hinshaw 

Joy  Taylor 

Cherly  Hoefling 

Kay  Taylor 

Ouieda  Hooker 

Patricia  Taylor 

Brenda  Lett 

Wendy  Vaughn 

Marsha  Lewis 

Vicky  Webb 

Paula  Love 

Congratulations, 
Nursing  Graduates! 

Nursing  opportunities 
w/Pitt  County  Government 

Public  Health  Nurse  I 

BSN  w/public  health  rotation 

Mental  Health  Nurse  I 
BSNorADN 

w/1  yr.  psychiatric  nursing 

Apply  on  Pitt  Co  or  NC  application  to: 

PITT  CO  Personnel 

1717  W  5th  St, 

Greenville,  NC  27834 

919/830-6317 

EOE 
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Congratulations  1992  Graduates 


Southeastern  Community  College 

Whiteville 

Cindy  Baccamy 

Tara  Millican 

Mary  Benton 

Cindy  Moody 

Kathy  Blackwell 

Sherry  Nance 

Marceia  Cox 

Jennifer  Pridgen                            i 

Doris  Davis 

Larissa  Reaves 

Kimberly  Dowless 

Brookie  Redwine 

Judy  Dudley 

Carl  Reeves,  Jr. 

Karen  Edwards 

Sharon  Roberge 

Victoria  Ezzell 

Lisa  Sasser 

Audra  Fisher 

Christa  Simmons 

Lisa  Garrell 

Katherine  Stahl 

Martha  Hall 

Carolyn  Strickland 

Arthur  Harrelson 

Karen  Suggs 

Regina  Holmes 

Sharon  Ward 

Bonnie  Hood 

Mary  Ward 

Jessica  Home 

Ann  White 

Ruby  Jones 

Jackie  Whitehead 

Denise  Kellahan 

Janice  Williamson 

April  Kirksey 

Debra  Wilson 

Carolyn  McPherson 

Surry  Community  College 

Dobson 

Kimberly  Atkins 

Debra  Inscore                               j 

Karen  Ayers 

Paula  Jennings 

Kimberly  Beverly 

Andrea  Johnson 

Kimberly  Bond 

Carolisa  Justice 

Joyce  Bowles 

Amy  Knight 

Dena  Cave 

Phyllis  Leftwich 

Darla  Davis 

Mildred  Macemore 

Paula  Dawson 

Diana  Moorefield 

Jean  Dorsett 

Judy  Plowman 

Gary  Dotson 

Jamie  Shaw 

Sandra  Douglas 

Lisa  Snody 

Regina  Edwards 

Terry  Snow 

Deborah  Fulp 

Diane  Snow 

Shannon  Hall 

Sharon  Snow 

Brenda  Harold 

Tammy  Sydenstricker 

Judy  Hawks 

Frances  Willey 

Joyce  Hernandez 

Donna  Williams 

Lisa  Hooker 

Michelle  Williard 

Tracey  Hoots 

Leigh  Young                                | 

Peggy  Hurst 

University  of  North  Carolina 

Wilmington 

Terry  Ashby 

Rebecca  Meares 

Lori  Bailey 

Laura  Medlin 

Melissa  Benson 

Debra  O'Neill 

Malinda  Benton 

Donna  Payne-Snyder 

Deborah  Broome 

Tracy  Penny 

Deborah  Carter 

Cheryl  Pomaville 

Suzanne  Carver 

Donna  Sanderson 

Kimberly  Charles 

Sandy  Skinner 

Dawn  Clodfelter 

Pamela  Smith 

Daphne  Dunn 

Kimberly  Smith 

Elaine  Ennis 

Tabetha  Smith 

Brenda  Haircloth 

Teresa  Stark 

Angela  Gann 

Sandra  Stone 

Heidi  Glover 

Norman  Taylor 

Kelly  Hamati 

Phyllis  Taylor 

Aleece  Hanlon 

Grace  Vandever 

Margaretann  House 

Amy  Wain 

Sandra  Jackson 

Capucine  Watson 

Timothy  Lee 

Barbara  Wolfe 

Sharon  Lupton 

Bessie  Yarborough 

Kathy  Matthes 

C.  Rene  Royal 

University  of  North  Carolina 

Charlotte 

Rhonda  Abee 

Tamara  Knight 

Karen  Alden 

Anne  Kolbe 

Karen  Allen 

Susan  Ladd 

Amy  Beam 

Sharon  Levy 

i     Tiffany  Benfield 

Sarah  Lincourt 

Darlene  Berry 

Cindy  Lorch 

Joy  Black 

Cecily  Lovett 

Heather  Roan 

Teresa  Makupson 

Kimberly  Bodie 

Marcia  Mallet 

Gretchen  Bryant 

Melissa  Micol 

Jennifer  Bunn 

Nancy  Moose 

Marilyn  Burns 

Gaye  Morgan 

Michelle  Burrell 

John  Morgan 

Amy  Burwell 

Wanda  Morrow 

i      Steven  Caldwell 

Lisa  Morse 

•     Shannon  Caldwell 

Shawn  Mullen 

!     Janice  Capps 

Jane  Nester 

Julie  Church 

Loan  Nguyen 

Janene  Clement 

Virginia  Nix 

Mary  Coggins 

Syrena  Palmer 

Wendie  Conjura 

Dorothy  Patterson 

Kristin  Crafford 

Tammy  Payne 

Elizabeth  Daniels 

Susan  Perkins 

Dena  Demuynk 

Catherine  Petty 

Lisa  Douglas 

Shannon  Pfingstag 

Marilyn  Edwards 

Colleen  Spiller 

Bea  Feika 

Cindy  Raffield 

Jamie  Ferguson 

Mary  Rehmeyer 

Elizabeth  Fox 

Michelle  Reinhardt 

Kimberly  Gibbs 

Debra  Rogers 

Cynthia  Gray 

Christina  Salata 

Suzanne  Greydanus 

Antoinette  Sheppard 

Karen  Griffin 

Donna  Spencer 

Lori  Griffin 

Tammy  Staley 

i      Sherri  Hammersmith 

Alison  Stockstill 

Alice  Hardison 

Pamela  Stoner 

Tonya  Harewood 

Lisa  Stubbs 

Karen  Harris 

Patricia  Sunday 

Jennifer  Hatley 

Tesha  Taylor 

Kelly  Hawks 

Katrina  Taylor 

Jill  Helms 

Dorothea  Tucker 

Catherin  Hildebran 

Olivia  Walker 

Heather  Hill 

Amy  Wells 

Gina  Ireland 

Sheila  White 

Erin  Joy 

Leslie  Whitener 

Amy  Keith 

Steven  Williams 

Shannon  Kelly 

Kimberly  Williams 

Angela  Keys 

Sherri  Williamson 

Renee  Kissner 

Nichole  Winston 

Congratulations 
Graduates 

dUjVGCC 

Vance-Granville  Community  College 
Henderson,  N.C.  (919)  492-2061 
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University  of  North  Carolina 

Chapel  Hill 

Judith  Adams 

Deborah  Felton 

Margaret  McNeil 

Thomas  Santa  Jr. 

Kimberly  Adams 

Stephanie  Ford 

Karen  Mercer 

Ashley  Scott 

Michelle  Allen 

Michele  Horn 

Rhonda  Messer 

Heather  Shelton 

Rebecca  Andersen 

Jody  Fox 

Afshin  Meymandi 

Janet  Shipley 

Melissa  Bailey 

Sherry  Fuchs 

Julie  Miller 

Jennifer  Shoaf 

Alberto  Barbosa 

Michelle  Gilland 

Cammie  Moore 

Amy  Simmons 

Holly  Barlowe 

Sandra  Griggs 

David  Morris 

Lena  Singletary 

Jill  Beavin 

Becky  Guess 

Cheryl  Moseley 

Susan  Smith 

Shannon  Blackwelder 

Dawn  Hafer 

Helen  Motamen 

Debra  Sparks 

Melissa  Blair 

Susan  Hammer 

Caroline  Neill 

Shelly  Spencer 

Kathleen  Boykin 

Carol  Hargett 

Teresa  Nuttall 

Kathleen  Stahler 

Beth  Brantley 

Helen  Haupt 

Julie  Paddison 

Stephanie  Stephens 

i     Julie  Brewer 

Carolyn  Hausch 

Delia  Palestino 

Veronica  Strasser 

Sheri  Brison 

Timothy  Huffmar 

1                                        Karen  Parker 

Christina  Stutts 

Lisa  Brock 

Amy  Johnson 

Shonda  Parker 

Jason  Taylor 

Lisa  Callanan 

Edith  Johnson 

Amy  Parrish 

Elizabeth  Thomas 

Tammy  Cartwright 

Gina  Johnson 

Amy  Petersen 

Amanda  Underwood 

Christine  Cauvet 

Tammi  Jones 

Christine  Philbrock 

Paula  Veasey 

Lisbeth  Colberg 

Mary  Jonke 

Brooke  Poindexter 

Melissa  Versola 

Heather  Cook 

Jay  Jordan 

Amy  Rafalow 

Christina  Ward 

Kendall  Copp 

Mary  Joumigan 

Myma  Ramos-Nunez 

Amanda  Watson 

Donna  Crisp 

Jill  Kawanishi 

Deborah  Regan 

Wilhemenia  Weatherall 

Sherry  Davis 

Cynthia  Kellam 

Melanie  Rice 

Lisa  Weaver 

Rosamaria  Deleon-Ocampo 

Susan  Kemble 

Angela  Riggs 

Jean  Williford 

Barbara  Derthick 

Linda  Klungle 

Leslie  Rucker 

Robert  Wingo 

|      Seanna  Eddingfield 

Deborah  Lowry 

Joyce  Salameh 

;      Schquthia  Fearrington 

Kathryn  McCrea 

Luree  Salibury 

University  of  North  Carolina 

Greensboro 

April  Abemethy 

Janna  Fackrell 

Karen  Martin 

Bonnie  Smith 

Kristi  Adams 

Sallie  Faulkenberry 

Joy  Matthews 

Leslie  Smith 

Eileen  Anderson 

Carolyn  Flanigan 

Susan  Matthews 

Sheree  Ann  Smith 

Arlene  Appollo 

Emily  Forbis 

Angela  McConnell 

William  Stafford 

Timothy  Bailey 

Theresa  Guerrero 

Kelly  McFalls 

Eric  Stiefel 

Phyllis  Ballance 

Naomi  Gusky 

Melody  Moore 

Starette  Taylor 

Sherri  Bames 

Elizabeth  Hart 

Tina  Morris 

Kelly  Thomas 

Mary  Jane  Bennett 

Monique  Heath 

Linh  Ngo 

Lisa  Tucker 

Kathryn  Beroth 

Veronica  Hendrix 

Joan  Oakes 

Elizabeth  Ulery 

Linda  Black 

Jane  Holt 

Kathryn  Pearce 

Kristen  Vanderbeek 

Lisa  Bowlin 

Gina  Home 

Robert  Pease 

Lisa  Varney 

Maria  Brown 

Karen  Horner 

Natalie  Pegram 

Richard  Vecellio 

i      Susan  Brown 

Laura  Hughes 

Sharran  Penny 

Kathi  Vestal 

;     Cassandra  Burgess 

Suzanne  Hunt 

Lauri  Persiani 

Janine  Wall 

Rhonda  Burnett 

Annalisa  Irving 

Karen  Presnell 

Darlene  Walter 

Michael  Cary 

Melissa  Jester 

Fred  Price  Jr. 

Delana  Watkins 

Robin  Champion 

Alice  Johnson 

Belle  Raines 

Deborah  Westmoreland 

LaDonna  Chandler 

Christine  Johnson 

Kathleen  Rail 

Nancy  Whetstone 

Tensie  Chapman 

James  Johnston  Jr. 

Ruby  Ramey 

Leeanne  Whisnant 

Andrea  Chisholm 

Kristi  Jones 

Monica  Ray 

Rita  Whitaker 

Pamela  Christaldi 

Karen  Kerley 

Anne  Riggs 

Susan  Wilcox 

Christie  Coffer 

Scott  Kirkpatrick 

Angela  Russell 

Peggy  Williford 

Frank  Collins 

Tammy  Knight 

Assanatu  Savage 

Monte  Willis 

Sylvia  Coltrane 

Rose  Koves 

Alisa  Scott 

Kimberly  Wilson 

Kathy  Cook 

Charles  Lamothe  Jr. 

Laura  Scott 

Julie  Wise 

Teresa  Cooper 

Marybeth  Linton 

Judy  Sears 

Jana  Woller 

Susanne  Davis 

Karen  Lowe 

Lynn  Shattuck 

Robert  Yarborough  JJ. 

Cameron  Elgin 

Gretchen  Mann 

Leigh  Sides 
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Congratulations  1992  Graduates 


Wayne  Community  College 

Goldsboro 

Shelby  Best 

Joanne  McClave                           i 

Debra  Brisson 

Laura  McGowan 

Wanda  Cato 

Robin  Mercer 

Rhonda  Creech 

Jessica  Mitchell 

Michelle  Dixson 

Karen  Newsome 

Mitzi  Hansley 

Karey  Roberts 

Linda  Hill 

Tammy  Sauls 

Denise  Jackson 

Joey  Smith 

Pamela  Johnson 

Dawn  Stevens 

Debbie  Kinsey 

Phyllis  Stevens 

Glenda  Komegay 

Joan  Toler 

Michelle  Lewis 

Meredith  White 

Lisa  McCabe 

Dorothy  Worrell 

Western  Piedmont  Community  College 

Morganton 

Renee  Acker 

Ann  Rivette 

Angela  Benson 

Susan  Dolweck 

Keith  Bradshaw 

Michelle  Drayer 

Belynda  Brittain 

Janijo  Elkin 

Patsy  Bumgarner 

Dana  Frady 

Brenda  Burgess 

Da  Maisuria 

Janice  Campbell 

Rhonda  Griffith 

Vicki  L.  Clark 

Linda  Heavner 

Penelope  Collyer 

Gina  Holland 

Pat  Colvin 

Bobby  Hughes 

Maxine  Davis 

James  Isbell 

Cynthia  Laws 

Patricia  James 

Jack  Laughrun 

Barbara  Rode 

Tracy  Leger 

John  Ross 

Melinda  Logan 

Linda  Ruckman 

Michelle  Lowe 

Debbie  Smith 

Susan  Masefield 

Teresa  Stapleton 

Bob  Maltba 

Rachel  Walker 

Sue  Miller 

Kimberly  Watson 

Priscilla  Morgan 

Lisa  Watson 

Claudeen  Murrow 

Jane  Welch 

Chris  Petersen 

Joseph  Williams 

Julie  Pyatt 

Eric  Woody 

Watts  School  of  Nursing 

Durham 

Melanie  Baker 

Mary  Moses 

Susan  Barrella 

Marilyn  Peacock 

Rhonda  Bullock 

Becky  Peery 

Sherri  Capps 

Debra  Penland 

Julie  Castagnaro 

Jennifer  Perm 

Matthew  Chavis 

Catherine  Pittman 

Danette  Crump 

Kay  Powell 

Vicki  Cruze 

Beryl  Riley 

Charletta  Fuller 

Susan  Roberts 

Billie  Gamble 

Margaret  Ross 

Elizabeth  Harrington                                    Linda  Rusch 

!     Linda  Heerick 

Lisa  Russell 

i     Julie  Hodges 

Stephanie  Southard 

Regnia  Laws 

Julie  Stevenson 

Keith  Lieurance 

Cathy  Shifts 

Carole  Liles 

June  Thacker- White 

Michele  Long 

Angela  Thomas 

!      Sherry  Mayle 

Any  Walls 

Patricia  Millan 

Wilkes  Community  College 

Wilkesboro 

J      Audrey  Belton 

Margie  Lambey 

Rebecca  Church 

Darlene  McMillan 

;     Jones  Darnell 

Cathy  Parker 

j     Diane  Erickson 

Lori  Story 

Janet  Forester 

Connie  Triplett 

Jeanne  Honeycutt 

Debbie  Walker 

Mary  Horvath 

Rochelle  Whittington 

!     Kathleen  Huffman 

Donna  Wilkins 

Monette  Huffman 

Cathi  Younce 

Carol  Johnson 

Winston-Salem  State  University 

Winston-Salem 

Maria  Allen 

Anne  Lowe 

Gary  Barker 

William  McCormick 

Julia  Barnes 

Hazel  McCoy 

Mary  Berra 

Carolyn  McLean 

Eric  Bingner 

Angela  Mebane 

Robert  Bland 

Janice  Melvin 

Eileen  Brown 

Dawn  Miller 

Janet  Bullins 

JoAnn  Miller 

Kay  Campbell 

Adrienne  Mitchell 

Tonie  Caudle 

Tonia  Morrison 

Marcia  Chasten 

Scott  O'Conner 

Lisa  Chisolm 

Edward  Pearson 

Timothy  Goins 

Julie  Ploch 

Denise  Goodwin 

Robyn  Scott 

Jewell  Hanccock 

Greg  Sellars 

Yolanda  Hilton 

Timothy  Smith 

Nan  Holdaway 

David  Smith 

Frances  Holden 

Angelia  Smith 

Minta  Holt 

Rita  Stewart 

Melonie  Ingram 

Sabrina  Tuttle 

Lonnie  Kendall 

Angela  Williams 

Karla  Kimber 

Debra  Wilson 

Angela  Laney 

Belinda  Young 

Carol  Lewis 

A||||u  b^^i  yogp>|are^&  N|Big,  |jgisid^|||e  u]|fflie 
Nurse  irttetns^tpprogFarjotff  r«aat Wilsorfwfemorial  Hospital, 
designed  to  meet  the  transitional  needs  of  the  new  graduate. 

•  participate  in  individualized,  self-directed  learning  under 
a  preceptor. 

•  Ongoing  written  and  verbal  feedback. 

•  Professional  Support  Group  where  you  can  discuss 
issues  wiih  your  peers! 

•  A  friendly,  community  hospital  atmosphere. 

All  of  our  positions  offer  competitive  salaries,  benefits  and 
professional  growth  and  development  through  an  outstanding 
educational  assistance  and  continuing  education  program. 

For  more  information  or  an  application  contact:  Jimmy  B. 
Person  or  Luann  T.  Skinner,  WILSON  MEMORIAL 
HOSPITAL,  INC.,  1705  South  Tarboro  Street,  Wilson,  NC 
27893,  (COLLECT)  (919)  399-8136.  An  Equal  Opportunity 
Employer. 


Wilson  Memorial  Hospital 

Incorporated 
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JAMES  G.  MARTIN 
GOVERNOR 

NATIONAL  NURSES  WEEK 

1992 

BY  THE  GOVERNOR  OF  THE  STATE  OF  NORTH  CAROLINA 

A  PROCLAMATION 

Two  million  registered  nurses  make  up  the  largest  health 
care  resource  in  the  United  States.   These  nurses  provide 
high  quality,  cost-effective  health  care  for  many  Americans 
every  day. 

The  nursing  profession  has  been  a  strong  supporter  of 
efforts  to  improve  access  to  health  care  services  and  to 
enhance  the  quality  of  the  nation's  health.   Nursing 
professionals  are  now  advocating  national  health  care  reform 
which  calls  for  a  major  restructuring  of  our  health  care 
system  to  ensure  quality  care  for  all  U.S.  citizens  and  legal 
residents. 

The  demand  for  nursing  is  increasing  due  to  an  aging 
America,  the  industry's  ability  to  sustain  life  through 
increased  technology,  changes  in  the  settings  where  health 
care  is  provided,  and  the  changing  health  care  needs  of 
today's  consumers. 

NOW,  THEREFORE,  I,  JAMES  G.  MARTIN,  Governor  of  the 
State  of  North  Carolina,  do  hereby  proclaim  the  week  of  May 
4,  1992,  as  "National  Nurses  Week"  in  North  Carolina,  and 
urge  our  citizens  to  celebrate  nurses'  accomplishments  and 
commend  their  year-round  dedication  to  providing  excellent 
health  care  to  the  citizens  of  our  country. 


/JAMES  G.  MARTIN 


IN  WITNESS  WHEREOF,  I  have  hereunto  set  my  hand  and 
affixed  the  Great  Seal  of  the  State  of  North  Carolina  at  the 
Capitol  in  Raleigh  this  ninth  day  of  March  in  the  year  of  our 
Lord  nineteen  hundred  and  ninety-two,  and  of  the  Independence 
of  the  United  States  of  America  the  two  hundred  and 
fifteenth. 


House  News 


District  Leadership  Day 
Information 

Plans  are  now  being  made  for  two  Leadership  Days  for  the 
newly  elected  and  appointed  constituent  association  officers.  One 
will  be  in  the  east,  Wilson,  on  July  3 1 .  The  other  will  be  in  Hickory 
for  the  west  on  August  7.  Each  constituent  association  is  urged  to 
tell  their  nominees  that  Leadership  Day  is  a  valuable  experience 
and  that  they  should  mark  their  calendars  for  this  event. 

The  day  will  be  kicked  off  with  a  photo  session  during  Regis- 
tration at  9:00  am  followed  by  a  welcome  from  Sheila  Cromer.  The 
topics  that  will  be  covered  in  the  morning  will  be  obtaining  CE 
credits,  volunteerism  projects,  issues  to  prepare  for  convention, 
Presidential  Update,  and  a  brainstorming  session  on  NCNA  pri- 
orities. 

There  will  be  small  and  large  constituent  association  caucuses 
with  a  box  lunch  and  the  afternoon  session  will  be  broken  up  into 
groups  according  to  offices.  This  will  enable  each  officer  to  find 
out  about  their  particular  duties. 

There  will  be  a  short  business  meeting  held  at  both  locations. 
If  there  are  issues  requiring  a  vote,  a  tally  of  votes  from  each 
business  meeting  will  be  combined  for  the  actual  vote  count. 

New  Member 
Benefits  Announced 

Dental  Plan 

ANA  has  developed  a  dental  plan  available  to  SNA  members 
and  their  dependents.  The  following  services  are  covered  under  this 
plan:  1)  preventive  services,  will  be  covered  100%  without  a 
deductible;  2)  basic  services,  such  as  bitewing  x-rays,  full-mouth 
x-rays  and  restoration  will  be  covered  80%  without  a  deductible; 
3)  major  services,  such  as  tooth  extraction  and  treatment  of  gum 
diseases  will  be  covered  50%  with  a  $50  annual  deductible;  and,  4) 
orthodontia  services  are  limited  to  children  under  19  and  pays  50% 
of  the  cost  up  to  $500. 

Quarterly  premiums  for  an  individual  SNA  member  range  from 
$59.70  to  $79.95  depending  on  where  you  live.  The  premiums  for 
an  SNA  member  and  one  dependent  range  from  $118.20  to 
$158.85.  The  quarterly  amount  for  two  or  more  dependents  is 
$175.95  to  $310.65. 

The  plan  is  now  available  in  North  Carolina.  Call  1-800-255- 
6029  for  additional  information. 

Member  Loan  Program 

ANA  now  offers  a  fixed  rate  MemberLoan  Program.  The  pro- 
gram includes  an  unsecured  $3,500  to  $10,000  signature  loan, 
flexible  terms  from  three  years  to  six  years,  no  application  fee,  and 
no  collateral.  Members  electing  automatic  loan  payment  deduc- 
tions from  their  checking  account  will  receive  $25  in  cash  every  12 
months  for  the  life  of  the  loan.  The  program  is  administered  by 
Trans  National  Financial  Services,  Inc.  headquartered  in  Boston. 


Bylaws  Committee  reports 

interpretation  of  bylaws, 

policy  change 

An  NCNA  constituent  association  recently  requested  that  the 
Bylaws  Committee  render  an  interpretation  of  bylaws  language. 
The  question  was  posed:  "Can  a  member  from  one  constituent 
association  serve  as  a  delegate  for  another  constituent  associa- 
tion?" The  Bylaws  Committee  issued  the  following  opinion: 

After  a  thorough  review  of  both  the  NCNA  bylaws  and  the 
Model  Form  for  Constituent  Association  bylaws,  it  is  the  opinion 
of  the  committee  that  this  is  not  permissible.  From  the  Model  Form 
for  Constituent  Association  bylaws,  the  individual  member  of  a 
constituent  association  has  a  right  to  serve  as  a  NCNA  delegate  "in 
the  Constituent  Association  if  so  qualified  and  selected."  Con- 
formity across  the  constituencies  in  required  on  this  section. 
Therefore,  delegates  to  the  NCNA  House  of  Delegates  must  hold 
membership  in  the  constituency  for  which  they  are  elected  or 
appointed  to  serve. 

It  was  felt  that  making  this  information  available  to  all  NCNA 
members  through  the  Tar  Heel  Nurse  would  be  helpful  since  we 
are  rapidly  approaching  the  election  cycle  for  delegates  for  the 
1 992  NCNA  House  of  Delegates. 

Additionally,  the  Bylaws  Committee  recently  submitted  at  the 
request  of  the  NCNA  Board  of  Directors  a  policy  change  affecting 
the  way  bylaw  revisions  are  handled  within  the  organization.  The 
policy  states  that  the  NCNA  Bylaws  Committee  will,  to  the  extent 
possible,  contain  the  process  of  amending  NCNA  bylaws  to  a 
biennial  basis.  Such  amendments  will  be  proposed  in  odd-num- 
bered years.  During  even  years,  the  committee  will  initiate  the 
process  of  a  biennial  review  of  constituent  association  bylaws.  The 
Board  felt  that  this  kind  of  approach  to  organizational  management 
would  allow  us  to  focus  attention  on  addressing  the  many  critical 
health  care  issues  impacting  on  nursing  practice  and  the  health  care 
system  in  general.  The  Board  approved  this  policy  change  on 
March  27.  Since  1992  is  an  even-numbered  year,  it  will  be  1994 
before  this  policy  is  noticeable  to  NCNA  members.  Implementa- 
tion of  the  policy  would  mean  that  no  bylaw  amendments  would 
be  proposed  to  the  1994  NCNA  House  of  Delegates. 


Gardner- Webb  College 

Associate  Degree  Nursing  Faculty  Position 

Full-time  Matemal-Child  and  Medical-Surgical/ Adult  Health  Nurs- 
ing faculty  positions  in  NLN-accredited  program  beginning  August, 
1992.  The  program  is  one  of  the  two  oldest  existing  associate  degTee 
nursing  programs  in  North  Carolina.  Qualifications:  Master's  degree 
in  Nursing  and  minimum  of  two  years  recent  experience  in  clinical 
nursing.  Teaching  experience  desired.  North  Carolina  license  or  eligi- 
bility for  licensure.  BSN  graduates  involved  in  MSN  studies  may  be 
considered. 

Gardner- Webb  College  is  a  private,  senior,  liberal  arts  college 
which  employes  persons  who  participate  in  and  support  the  value 
system  of  the  Christian  faith.  Please  submit  letter  of  application  and 
resume  to: 

Dr.  Gilmer  Blackburn 

Associate  Vice-President  and  Dean  of  Academic  Affairs 

Gardner- Webb  College 

Boiling  Springs,  NC  28017 
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State  News 


NC  Center  for  Nursing  names  Director 


The  North  Carolina  Center  for  Nursing 
named  Shirley  Girouard,  PhD,  RN,  FAAN, 
as  Executive  Director.  Dr.  Girouard  came 
to  the  Center  from  the  Robert  Wood  John- 
son Foundation  in  Princeton,  NJ.  As  Pro- 
gram Officer  in  the  maternal-child  health 
area,  she  was  responsible  for  developing 
the  National  Immunization  Campaign. 
She  also  worked  with  a  nationwide  study 
on  family  violence  issues. 

Dr.  Girouard  received  a  Diploma  in 
Nursing  from  the  Hartford  Hospital  School 
of  Nursing;  BA  in  sociology  from  Eastern 
Connecticut  State  College,  MS  in  medical 
sociology  from  the  University  of  Connecti- 
cut, MSN  in  medical-surgical  nursing  from 
Yale  University  School  of  Nursing,  and  a 
PhD  in  health  and  social  policy  at  the 
Florence  Heller  Graduate  School  at  Bran- 
deis  University. 

She  has  a  long  history  of  political  in- 
volvement which  began  with  her  election 
to  the  New  Hampshire  House  of  Repre- 
sentatives. She  has  also  served  as  a  City 
Councilor  for  the  City  of  Lebanon,  lobbyist 
for  the  New  Hampshire  Nurses  Associa- 
tion, consultant  on  legislative  and  policy 
issues  for  the  New  Hampshire  Dietetic  As- 
sociation, and  was  the  field  coordinator  for 


Shirley  Girouard 


ASSOCIATE  EXECUTIVE  DIRECTOR 
NORTH  CAROLINA  CENTER  FOR  NURSING 

Applications  are  being  accepted  for  the  position  of  Associate  Executive  Director  of 
the  North  Carolina  Center  for  Nursing.  The  Center,  recently  created  by  the  General 
Assembly,  is  charged  with  the  task  of  developing  a  strategic  statewide  plan  for  nursing 
manpower.  Critical  to  this  charge  is  the  establishment  and  maintenance  of  a  database 
to  include  information  on  current  supply  and  demand  and  future  projections.  In  addition, 
the  Center  will  focus  on  reward,  recognition,  and  renewal  activities  for  nurses  as  well 
as  promoting  the  positive  image  of  nursing  in  North  Carolina. 

QUALIFICATIONS: 

•  Registered  nurse  with  a  diverse  background  in  nursing 

•    Ability  to  analyze  and  interpret  primary  and  secondary  data 
•   Familiarity  with  and  commitment  to  nursing  and  related  health  issues 

•  Skills  in  verbal  and  written  communications 

•  Ability  to  plan  and  organize  meetings  and  conferences 

•    Demonstrated  leadership  skills 

•  Masters  in  nursing  or  related  field  required 

Please  submit  a  letter  of  interest  and  curriculum  vitae  by  May  30,  1992  to: 

Shirley  A.  Girouard,  PhD,  RN,  FAAN 

Executive  Director 

North  Carolina  Center  for  Nursing 

3203  Woman '  s  Club  Drive 

Suite  2 17,  Wake  Building 

Raleigh,  NC  27612 


McEachern  for  Governor.  In  New  Jersey 
she  served  on  the  Lawrence  Township 
Health  Advisory  Committee  and  the  Af- 
fordable Housing  Board. 

She  received  the  Leadership  Award 
from  the  New  Hampshire  Nurses  Associa- 
tion, Outstanding  Legislative  Action  from 
the  New  Hampshire  Nurse  Practitioner  As- 
sociation, the  Minkoff  Award  in  Health 
Economics  for  outstanding  dissertation  at 
Brandeis  University,  and  Distinguished 
Alumna  at  Yale  University  School  of  Nurs- 
ing. 

The  North  Carolina  Center  for  Nursing 
was  established  to  address  issues  of  supply 
and  demand  for  nursing;  including  issues 
of  recruitment,  retention,  and  utilization  of 
nurse  manpower  resources.  It  has  been 
charged  to  develop  a  strategic  statewide 
plan  for  nursing  manpower  by  establishing 
and  maintaining  a  database  on  nursing  sup- 
ply and  demand  which  will  include  current 
supply  and  future  projections.  Another  ma- 
jor function  of  the  Center  is  to  enhance  and 
promote  recognition,  reward,  and  renewal 
activities  for  nurses.  This  includes  the  co- 
ordination of  the  Institutes  for  Nursing  Ex- 
cellence which  were  developed  and  piloted 
by  the  Area  Health  Education  Centers  in 
1989-90  and  promoting  media  and  positive 
image-building  efforts  for  nursing. 

Dr.  Girouard  began  work  on  April  6. 
She  said  that  during  her  first  few  months 
she  will  be  "looking  at  databases  and  see 
what  is  readily  available  and  what  else  the 
Center  will  need."  Later  in  the  year  she 
hopes  to  bring  together  people  who  have 
tried  to  measure  supply  and  demand  of 
nursing.  She  would  like  to  ask  them  "if  they 
were  going  to  devise  a  system,  what  would 
it  look  like."  She  sees  the  Center  as  an 
agency  which  can  find  out  all  the  bits  and 
pieces  that  are  going  on  in  North  Carolina 
and  then  map  it  out. 

Welcome  to  North  Carolina,  Dr. 
Girouard. 


Mary  Gran  Nursing  Center 

120  South  wood  Drive 

PO  Box  379 

Clinton,  NC  28328 

(919)  592-7981 

(242  Bed  Facility) 

We  invite  you  to  become  a  part  of  our 
team  in  providing  "Excellent  Care  In 
A  Christian  Atmosphere".  We  offer 
competitive  salary,  flexible  schedules, 
and  excellent  benefits. 
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News  Briefs 


Duke  University  has  received  $82,500 
in  a  grant  from  the  Lettie  Pate  Whitehead 
Foundation.  Lettie  Pate  Whitehead  and  her 
husband,  Joseph  Brown  Whitehead, 
founded  the  Atlanta  Coca-Cola  Bottling 
Co.  Of  this  money,  the  Duke  University 
School  of  Nursing  will  receive  $35,000. 
The  grant  can  only  be  used  as  scholarship 
funds  for  poor  and  deserving  Christian 
women  who  are  residents  of  one  of  the 
following  states:  Alabama,  Florida,  Geor- 
gia, Louisiana,  Mississippi,  North  Caro- 
lina, South  Carolina,  Tennessee  and  Vir- 
ginia. For  more  information  contact  Duke 
University. 

ANA  has  three  new  publications  which 
are  now  available  to  members  and  non- 
members.  They  are:  Case  Management 
by  Nurses,  $  1 1 .95  for  members  and  $  1 5.95 
for  nonmembers;  A  Statement  on  the 
Scope  of  Home  Health  Nursing  Practice, 
$5.95  members  and  $7.95  for  nonmem- 
bers; and  Computers  in  Nursing  Re- 
search: A  Theoretical  Perspective  at  a 
price  of  $8.95  for  members  and  $  1 1 .95  for 
nonmembers. 

As  part  of  the  centennial  year  celebra- 
tion at  the  University  of  North  Carolina  at 
Greensboro,  the  School  of  Nursing  ob- 
serves its  25th  anniversary  on  April  3-5, 
1992.  Dr.  Vernice  D.  Ferguson,  assistant 
chief  medical  director  for  nursing  pro- 


grams and  director  of  the  nursing  service  in 
U.S.  Department  of  Veteran  Affairs  was 
the  keynote  at  the  Thirteenth  Annual  Re- 
search Forum.  Dr.  Eloise  R.  Lewis,  dean 
emeritus  of  the  School  of  Nursing,  was  the 
speaker  for  the  Anniversary  Celebration  on 
April  4.  The  three-day  celebration  con- 
cluded on  Sunday,  April  5  with  the  induc- 
tion of  members  into  the  Gamma  Zeta 
chapter  of  Sigma  Theta  Tau. 

A  memorial  to  honor  the  1.6  million 
servicewomen  who  have  proudly  served 
the  United  States,  will  be  built  at  the  gate- 
way to  Arlington  National  Cemetery.  A 
computerized  register  will  include  photo- 
graphs, histories,  and  anecdotal  experi- 
ences of  women  like  Lieutenant  Ruthowski 
Wilkinson.  (First  Lieutenant  Eugenie 
Ruthowski  Wilkinson,  a  flight  nurse,  and 
other  crew  members  walked  an  estimated 
800  miles  through  German  occupied  Alba- 
nia following  the  crash  of  their  C-47  on 
November  11,  1943,  before  reaching 
safety.)  Women  veterans  as  well  as  women 
on  active  duty,  in  the  Reserves  or  in  the 
National  Guard  will  be  honored  in  the  me- 
morial. To  obtain  information  on  how  you 
can  register  call  1-884-SALLUTE. 

UNC-Chapel  Hill  has  been  awarded  a 
$231,148  grant  from  the  Kate  B.  Reynolds 
Health  Care  Trust  in  Winston-Salem  to 
fund  a  two-year  statewide  Pediatric  Emer- 


gency Nurse  Education  Project.  The  goals 
are  to  improve  the  care  of  North  Carolina 
children  who  have  been  injured  in  acci- 
dents or  are  suffering  from  serious  illnesses 
and  to  prevent  deaths  from  inadequate  care. 
Training  will  focus  on  emergency  room 
nurses  and  will  be  conducted  through  the 
N.C.  Area  Health  Education  Centers  Pro- 
gram. A  state  registry  will  be  created  of 
faculty  members  who  are  certified  in  Pedi- 
atric Advance  Life  Support  and  providers 
who  are  clinical  experts  in  pediatric  emer- 
gency care  in  each  AHEC  region. 

As  of  April  15,  1992  the  National  Vac- 
cine Injury  Compensation  Program  will  re- 
quire physicians  and  others  who  administer 
the  vaccines  to  provide  written  statements 
about  each  vaccine  to  the  recipient  or  his  or 
her  parent  or  guardian,  using  the  statements 
published  in  the  October  15,  1991 ,  Federal 
Register.  The  new  rule  requires  that  vac- 
cine recipients  be  given  the  written  state- 
ment that  are  included  in  a  pamphlet  known 
as  "Parent/Patient  Notification  Statement" 
(PPNS).  This  will  replace  the  "Important 
Information"  statements  that  are  currently 
being  used.  A  new  PPNS  must  be  given  to 
vaccine  recipients  before  the  administra- 
tion of  each  vaccine,  including  all  doses  in 
a  series.  The  Immunization  Branch  of  the 
Department  of  Environment,  Health  and 
Natural  Resources  will  provide  copies  of 
the  pamphlets  to  local  health  departments 
and  providers  of  vaccines. 


THE  NURSING  LEADERSHIP  OF  ALBEMARLE  HOSPITAL 
CONGRATULATES  THE  NEW  NURSING  GRADUATES 

Assistant  Administrator  for  Nu 


ursing 
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Director  of  Emergency  Nursing       Director  /of  Intensive  Care  Nursing 

)irector  of  Metrical  Nursing 


Director  of  Maternity  Nursi 
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Director  of  Surgica\Nursing  ~\v    Director  of  Surgical  Services 


ALBEMARLE  HOSPITAL 
Highway  17  North,  Elizabeth  City,  NC    27909 
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State  News 


NC  Leadership  Summit: 
The  Challenge  of  Breast  Cancer 

The  National  Cancer  Institute  and  the  four  North  Carolina 
Cancer  Centers  have  been  joined  by  NCNA  and  other  interested 
public  service  organizations  to  sponsor  the  North  Carolina  Leader- 
ship Summit:  The  Challenge  of  Breast  Cancer.  The  Summit  will 
be  held  in  Greensboro,  May  15, 1992.  North  Carolina  is  one  of  eight 
states  which  has  been  funded  for  a  summit. 

The  program  focuses  on  the  public  policy  issues  surrounding 
breast  cancer  screening  including  strategies  for  reaching  the  un- 
derserved  and  possible  legislation  to  fill  the  loopholes  in  the 
Mammogram/PAP  smear  bill  passed  in  1991.  In  addition,  concur- 
rent sessions  will  address  the  role  of  the  health  professionals  in 
improving  screening,  breast  screening  through  worksite  screen 
programs  and  mobilizing  the  news  media  for  breast  cancer  screen- 
ing. Linda  Russell,  FNP,  RN-C,  will  join  Don  Lavin,  MD  on  the 
panel  discussing  the  role  of  the  health  professional. 


Project  Assist 


NCNA  has  joined  with  the  North  Carolina  Division  of  the 
American  Cancer  Society,  and  the  North  Carolina  Public  Health 
Department  in  a  collaborative  effort  to  reduce  the  number  of 
adults  who  smoke  to  less  than  10%  by  the  year  2000.  Seventeen 
states  have  been  chosen  for  the  project.  The  five  year  interven- 
tion phase  will  begin  in  September,  1993.  Total  awards  to  the 
participating  states  will  be  $1 14.5  million.  The  American  Can- 
cer Society  will  support  ASSIST  with  a  matching  15%  contri- 
bution at  each  assist  site. 

North  Carolina  has  been  funded  for  eleven  sites.  They  are 
Buncombe,  Craven/Pamlico/Guilford,  Hi  Top  Consortium  (for  ten 
western  counties),  High  Country  (for  northwestern  counties), 
Mecklenburg,  New  Hanover/Brunswick,  Onslow,  Pitt,  South  Cen- 
tral and  Wake  (ten  counties  stretching  from  Anson  to  Robeson 
counties).  The  total  population  in  these  locales  is  3,082,000. 

Three  Constituent  Associations  are  actively  participating  in 
Project  Assist.  Joanne  Beckman  is  serving  as  the  NCNA  repre- 
sentative to  the  statewide  Coalition. 


Wayne  Memorial  Hospital 

Registered  Nurses 


Wayne  Memorial  Hospital  offers  rewarding  and  challeng- 
ing opportunities  for  professional  growth.  A  few  unique 
features  include  BSN  Outreach  Program,  scholarship  loan 
program,  Baylor  schedules  and  a  Registered  Nurse  clinical 
ladder. 

Full  or  Part-time  positions  are  available  for  Registered 
Nurses  needing  flexible  schedules.  Experienced  Registered 
Nurses  wanting  diversification  are  offered  Float  Pool  posi- 
tions with  premium  salaries. 

•  Sign  on  Bonus  of  $1,000 
•  Relocation  Allowance 

Contact: 

Denise  Laws,  Employment  Coordinator 

Wayne  Memorial  Hospital 

PO  Box  8001 

Goldsboro,NC  27530 

(919)731-6173 


Industrial  Nurse 


Perdue  Farms  is  seeking  a  third  shift  LPN  or  RN. 
Prefer  industrial  experience  with  knowledge  of 
OS  HA  record-keeping  and  worker's  compensation, 
but  willing  to  train  for  the  right  individual. 

Strong  administrative  and  interpersonal  skills 
required. 

Competitive  salary  and  excellent  benefits  offered. 

Qualified  applicants  should  send  resume  to: 

Manager  Human  Resources 

Perdue  Farms,  Inc. 

PO  Box  1357 

Rockingham,  NC  28379 


EEO  Employer 
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ASAE  Symposium 


American  Society  of  Association  Executives  Symposium 

Was  it  worth  attending? 

by  Sandra  Randleman,  President-Elect 


As  a  newly  elected  officer,  I  was  told  this  was  "THE"  Sympo- 
sium of  the  year  to  attend.  Needless  to  say,  I  learned  a  lot!  "A  lot" 
included  the  drive  to  Washington,  DC  with  a  driver  who  knew  not 
her  way  and  a  navigator  who  was  no  better!  It  also  included  sharing 
a  room  with  three  additional  people  (Sheila  Cromer,  Hazel  Moore, 
and  Joy  Reed),  two  who  talked  more  than  I  do  (WHEW!!).  Aside 
from  these  events  and  the  fact  that  President  Bush  visited  us  and 
Tanya  Tucker  entertained  participants  totaling  nearly  3,000,  the 
substance  of  the  symposium  was  strong  and  very  well  presented. 

The  portion  of  the  symposium  I  attended  was  designed  for 
Chief-Elected  Officers  (CEO)  and  Chief  Staff  Executives  (CSE). 
The  focus  of  this  session  was  strengthening  team  effort  between 
staff  and  volunteers  with  emphasis  on  differentiating  roles  and 
responsibilities  of  the  CEO,  CSO  and  members  of  the  Board.  A 
clear  understanding  of  roles  and  responsibilities  was  cited  as  "es- 
sential" to  move  the  organization  forward.  Further,  the  relationship 
between  the  three  should  be  a  partnership  which  promotes  the  best 
interests  of  the  association,  the  industry,  the  profession,  and  the 
constituency  it  serves.  How  to  identify  warning  signals  to  potential 
problems,  how  to  build  trust  between  volunteer  leaders  and  staff, 
how  to  more  effectively  motivate  volunteers,  and  how  to  effec- 


tively implement  change  were  salient  characteristics  necessary  for 
both  newly  elected  officers  and  staff  to  experience  simultaneously. 
Speaking  of  change,  the  symposium  smoothly  moved  into  the 
topic  of  strategic  planning  and  how  the  more  successful  organiza- 
tions throughout  the  nation  are  using  strategic  plans  to  shape  their 
futures.  This  part  of  the  session  was  more  than  important  to  me, 
especially  since  the  NCNA  Board  of  Directors  has  taken  a  position 
to  develop  a  Strategic  Long  Range  Plan  and  since  I  chair  this 
committee.  As  the  speaker  continued  to  detail  the  processes  in- 
volved in  strategic  planning  the  core  of  successful  plans  rang  loud 
and  clear  in  my  ears. ..without  question,  successful  plans  are  those 
that  are  "market  driven"  and  "member  responsive."  As  I  move 
around  the  state,  I  sense  a  "state  of  readiness"  by  members  to 
examine  ourselves  and,  perhaps,  reshape  our  organization  so  that 
we  are  positioned  for  the  21st  Century.  I'm  excited!  And  so,  the 
question  remains,  was  it  worth  getting  lost,  enduring  the  yeng  yang, 
the  snoring  and  the  "TALKING  IN  HER  SLEEP?"...You  Bet!!  It 
was  an  opportunity  for  learning,  reaffirmation,  networking  and 
developing  relationships. ..the  intangibles  received  only  when  you 
belong  to  a  great  professional  organization. ..NCNA. 


HATS  OFF! 

Celebrating  National  Nurses  Week 

We  honor  all  the  men  and  women  dedicated  to 
professional  nursing  —  those  who  served  with  devotion 
in  the  past,  those  who  presently  care  for  patients  with 
skill  and  compassion,  and  those  who  aspire  to  become 
the  nursing  professionals  of  tomorrow. 

At  NCBH,  nurses  are  an  indispensible  part  of  our 
world-class  healthcare  team,  and  we  invite  you  to  join 
us.  We  offer  a  professional  environment,  competitive 
salaries,  comprehensive  benefits,  an  on-site  child  care 
center,  and  scholarships  for  nursing  students. 

Our  806-bed  teaching  hospital  is  affiliated  with  the 
Bowman  Gray  School  of  Medicine  of  Wake  Forest 
University.  We  are  seeking  nurses  who  display 
excellence,  compassion,  innovation  and  integrity. 
Contact  Nurse  Recruitment,  Medical  Center  Boulevard, 
Winston-Salem,  NC  27157-1185,  919/748-3339  (call 
collect).  EOE. 

y    The  North  Carolina 
^  Baptist  Hospitals,  Inc. 
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Nurse  PAC  Senate  Endorsements 


Nurse  PAC  endorsements  for  the  Senate 


District  3 
*Beverly  Perdue/New  Bern 

Beverly  Perdue  is  seeking  her  second  term  in  the  Senate.  She 
already  served  three  terms  in  the  House.  She  is  a  geriatric  health 
care  consultant.  Nurse  PAC  has  endorsed  her  since  1986.  She 
serves  as  Chair  of  Higher  Education  and  as  a  member  of  the 
Appropriations,  Budget,  Education,  and  Redistricting  Committees. 
She  has  always  been  receptive  to  nursing's  point  of  view  and  was 
instrumental  in  securing  a  place  for  a  nurse  on  the  Legislative  Study 
Commission  on  Access  to  Health  Care  Insurance. 

District  10 
*Roy  (Coop)  Cooper/Rocky  Mount 

Coop  Cooper,  attorney,  is  seeking  his  first  complete  term  in  the 
Senate.  He  was  a  representative  who  was  named  to  fill  the  vacancy 
created  by  the  death  of  Jim  Ezzell.  He  served  two  terms  in  the 
House.  He  is  a  member  of  the  Education,  Environment,  Finance 
and  Human  Resources  Committees. 

District  1 1 
*James  Speed/Louisburg 

James  Speed  is  a  farmer  and  tobacco  warehouseman.  He  is 
seeking  his  ninth  term.  Nurse  PAC  has  endorsed  him  since  1986. 
He  serves  on  the  Appropriations,  Budget,  Human  Resources,  and 
Redistricting  Committees. 

District  13 
Wib  Gulley/Durham 

Wib  Gulley  is  an  attorney  and  former  mayor  of  Durham.  He  is 
supportive  of  all  our  issues. 

*Ralph  Hunt/Durham 

Ralph  Hunt  is  a  retail  merchant.  He  is  seeking  his  fifth  term. 
He  serves  on  the  Appropriations,  Budget,  Education,  Pensions, 
Rules,  and  State  Personnel  Committees. 

District  16 
*Howard  Lee/Chapel  Hill 

Howard  Lee,  businessman,  was  named  to  fill  Wanda  Hunt's 
uncompleted  term  in  1990.  He  is  a  former  mayor  of  Chapel  Hill 
and  former  Secretary  of  Environment  and  Natural  Resources  under 
James  Hunt.  Nurse  PAC  first  endorsed  him  in  1990.  He  is  Vice 
Chair  of  the  Environment  Committee.  He  also  serves  on  Education, 
Finance  and  Ways  and  Means  Committees. 

*Russell  Walker/ Asheboro 

Russell  Walker  is  the  retired  CEO  of  a  super  market  chain. 
He  is  seeking  his  tenth  term.  Nurse  PAC  has  endorsed  him  since 
1984.  He  serves  as  Vice  Chair  of  Human  Resources  Appropria- 
tions and  Human  Resources  Committees.  He  also  serves  on 
Appropriations,  Budget,  Education,  Environment  and  Ways  and 
Means  Committees. 


District  20 
*Ted  Kaplan/Winston-Salem 

Ted  Kaplan,  vice  president  of  the  Lewisville  Trading  Com- 
pany, is  seeking  his  fifth  term.  Nurse  PAC  endorsed  him  in  1986. 
He  was  the  primary  sponsor  of  the  third  party  reimbursement 
legislation  in  1987.  He  is  Vice  Chair  ofRules  and  the  Ways  and 
Means  Committees.  He  also  serves  on  the  Finance  Committee. 

*Marvin  Ward/Winston-Salem 

Marvin  Ward  is  the  retired  superintendent  of  the  Winston- 
Salem/Forsyth  County  Schools.  He  is  seeking  his  eighth  term. 
Nurse  PAC  endorsed  him  in  1990.  He  served  as  Co-Chair  of  the 
first  Legislative  Study  Commission  on  Nursing  and  was  named 
the  NCNA  Legislator  of  the  Year  in  1989.  He  is  Chair  of  the 
Education  Appropriations  Committee  and  Vice  Chair  of  the 
Education  Committee.  In  addition,  he  serves  on  Appropriations, 
Budget,  Higher  Education,  Human  Resources,  Rules,  and  Ways 
and  Means  Committees. 


Terry  Rose  and  Shirley  Girouard  congratulate  Senator  Marvin 
Ward  on  his  Nurse  PAC  endorsement 

District  21 
*George  Daniel/Yanceyville 

George  Daniel,  attorney,  is  seeking  his  fourth  term.  He  was 
Chair  of  the  second  Legislative  Study  Commission  on  Nursing  and 
is  currently  Co-Chair  of  the  Legislative  Study  Commission  on 
Access  to  Health  Care  Insurance.  Nurse  PAC  endorsed  him  in 
1990.  He  is  also  Chair  of  the  Finance  Committee. 

District  24 
*Lura  Tally/Fayetteville 

Lura  Tally,  is  a  former  teacher.  She  is  seeking  her  sixth  term. 
She  has  been  endorsed  by  Nurse  PAC  since  1986.  She  serves  as 
Chair  of  the  Environment  Committee.  She  is  also  a  member  of  the 
Appropriations,  Budget,  Education,  Higher  Education,  Human 
Resources,  and  Ways  and  Means  Committees. 


Support  these  endorsed  candidates  in  the  May  5  primary 
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District  25 
Carl  Stewart/Gastonia 

Carl  Stewart  is  president  of  Stewart  Insurance  Agency  and  an 
attorney.  His  key  issues  are  the  budget,  education  reform,  and 
infrastructure  improvements.  He  is  a  former  Speaker  of  the  House. 
He  is  supportive  of  all  our  issues. 

District  29 
*Clark  Plexico/Hendersonville 

Clark  Plexico  is  in  real  estate.  He  is  seeking  his  second  term. 
Nurse  PAC  endorsed  him  in  1990.  He  is  Vice  Chair  of  the  Envi- 
ronment and  Human  Resources  Committees.  He  also  serves  on 
the  Finance  Committee. 

District  31 
*Bill  Martin/Greensboro 

Bill  Martin,  attorney,  is  seeking  his  sixth  term.  Nurse  PAC  first 
endorsed  him  in  1984.  He  serves  on  Appropriations,  Education, 
Higher  Education,  and  Human  Resources  Committees. 

District  32 
*Mary  Seymour/Greensboro 

Mary  Seymour  is  a  law  office  administrator.  Although  she  has  been  in 

the  Senate  for  three  terms,  they  have  not  been  served  consecutively. 
Nurse  PAC  has  endorsed  her  since  1986.  She  is  Vice  Chair  of  the  Insur- 
ance Committee  and  is  serving  on  the  Finance  and  Pensions  Committees. 


District  33 
*Jim  Richardson/Charlotte 

Jim  Richardson,  is  a  retired  US  postmaster.  He  is  seeking  his 
fourth  term.  Nurse  PAC  first  endorsed  him  in  1 986.  He  is  Chair  of 
Human  Resources  Appropriations.  He  also  serves  on  Appropria- 
tions, Budget,  Education,  and  Human  Resources  Committees. 

District  35 
*Jerry  Blackmon/Charlotte 

Jerry  Blackmon,  businessman,  is  seeking  his  second  term. 
Nurse  PAC  endorsed  him  in  1990.  He  serves  on  Appropriations, 
Budget,  and  Ways  and  Means  Committees. 

District  36 
Linda  Gunter/Cary 

Linda  Gunter  is  a  school  teacher.  Her  key  issues  are  health 
care,  education,  and  environment.  She  is  supportive  on  all  our 
issues.  This  is  a  newly  formed  district  in  Wake  County. 

District  38 
*Betsy  Cochrane/Advance 

Betsy  Cochrane  is  a  teacher.  She  is  seeking  her  third  term  in 
the  Senate.  She  has  already  served  five  terms  in  the  House.  Nurse 
PAC  endorsed  her  in  1986.  She  is  Vice  Chair  of  Higher  Education. 
She  also  serves  on  Appropriations,  Budget,  Environment,  and 
Human  Resources  Committees. 


Ease  the  Pain 


You  know  firsthand  the  physical  and  emotional  pain  injury  victims  suffer.  It's  your  job 
to  ease  the  pain  and  restore  your  patient  to  a  "normal  life."  But  if  your  patient  has  been 
injured  by  the  fault  of  others,  the  road  back  to  that  lifestyle  can  be  a  long  and  painful  one. 

We  can  help.  Smith  Debnam  Hibbert  &  Pahl  offers  legal  counsel  and  service  in  the 
areas  of  personal  injury,  worker's  compensation  and  domestic  abuse. 

If  you  believe  your  patient  should  consider  litigation,  consider  us  first. 


SMITH 

DEBNAM 

HIBBERT 

&PAHL 


Attorneys  at  Law 
1-800-966-SDHP 


Hedingham  Oaks     4700  New  Bern  Avenue 

Post  Office  Drawer  26268   Raleigh,  NC  2761 1  -6268 

(919)  250-2000    Fax  (9 1 9)  250-21 00 
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District  3 
*Gerald  Anderson/New  Bern 

Gerald  Anderson,  businessman,  is  seeking  his  eighth  term  in 
the  House.  Nurse  PAC  has  endorsed  him  since  1984.  He  is  Co-chair 
of  the  Justice  and  Public  Safety  Appropriations  Committee  and  on 
the  Insurance  Committee. 

District  13 
*Karen  Gottovi/Wilmington 

Karen  Gottovi,  market  consultant,  is  seeking  her  second  term. 
She  is  married  to  a  physician,  but  has  remained  very  receptive  to 
nursing  and  health  care  issues  from  a  nursing  perspective.  She 
asked  NCNA  to  recommend  her  to  the  Legislative  Study  Commis- 
sion on  Nursing.  Since  this  commission  was  not  continued,  we  have 
recommended  her  to  serve  on  the  Advisory  Council  of  the  North 
Carolina  Center  for  Nursing.  She  is  on  the  Environment,  Health 
and  Natural  Resources  Appropriations  Committee,  Vice  Chair  of 
the  Education  Committee  and  a  member  of  University /Education, 
Health/Human  Resources  Committees. 

District  14 
*David  Redwine/Shallotte 

David  Redwine  is  seeking  his  sixth  term.  He  is  in  insurance  and 
real  estate.  He  has  served  as  Co-Chair  of  the  Justice  and  Public 
Safety  Appropriations  Committee  and  Vice  Chairman  of  Public 
Employees. 

District  17 
*Nick  Jeralds/Fayetteville 

Luther  (Nick)  Jeralds  is  seeking  his  sixth  term.  He  is  a  small 
businessman.  He  is  Chair  of  the  Human  Resources  Committee  and 
serves  on  the  Human  Resources  Appropriations  Committee  and 
Insurance  Committee.  He  is  Co-chair  of  the  1991-93  Legislative 
Study  Commission  on  Access  to  Health  Care  Insurance. 

District  18 
*BH1  Hurley/Fayetteville 

Bill  Hurley  is  seeking  his  third  term.  He  sells  life  and  health 
insurance.  His  key  issues  are  lack  of  money,  teacher  and  state 
employees  salaries,  and  health  care  issues.  He  serves  on  the  Fi- 
nance, Ethics,  Pensions  and  Retirement  Committees. 

Billy  Richardson/Fayetteville 

Billy  Richardson  is  an  attorney.  This  is  his  second  race  for  this 
seat.  His  key  issues  are  raising  additional  state  monies  through  a 
lottery,  access  to  health  care,  and  equalizing  education  between 
rich  and  poor  counties.  He  is  supportive  of  all  our  issues. 

District  21 
*Dan  Blue/Raleigh 

Dan  Blue  is  Speaker  of  the  House  and  seeking  his  seventh  term. 
Nurse  PAC  has  endorsed  him  since  1984.  He  is  a  Raleigh  attorney. 
Before  becoming  Speaker,  he  was  Vice  Chair  of  Judiciary  and 
served  on  the  Education  Appropriations  Committee.  He  is  very 
receptive  to  nursing's  views  and  made  several  key  appointments 
of  nurses  to  various  committees  and  commissions. 


Vote  May  5 


District  23 
Willie  Lovett/Durham 

Willie  Lovett  is  an  industrial  engineer  on  pre-retirement  leave 
with  IBM.  His  key  issues  are  accountability  of  the  public  school 
system,  quality  and  cost-effective  health  care,  improvement  of 
governmental  efficiency,  workplace  safety,  and  environmental 
regulations.  He  is  supportive  on  all  our  issues.  He  is  very  active  in 
the  Durham  Committee  which  is  a  non-profit  organization  formed 
to  serve  the  black  community. 

*Paul  Luebke/Durham 

Paul  Luebke  is  seeking  his  second  term.  He  is  an  associate 
professor  of  sociology  at  the  University  of  North  Carolina-Greens- 
boro and  author  of  two  books  on  the  North  Carolina  political 
system.  During  his  first  term  he  served  on  the  University/Educa- 
tion, Health/Human  Resources  and  Finance  Committees.  He  was 
the  successful  sponsor  of  the  "potty  parity"  bill  which  would 
proportionally  increase  the  number  of  women's  bathrooms  in 
public  buildings. 

*George  Miller/Durham 

George  Miller,  attorney,  is  seeking  his  twelfth  term.  Nurse 
PAC  has  endorsed  him  since  1984.  His  wife  is  a  nurse.  For  the  past 
several  years,  he  has  served  as  Chair  of  the  Finance  Committee.  He 
also  has  served  on  University /Education  Committee.  He  has  been 
the  principal  sponsor  of  the  Birth  Impairment  Trust  Fund  which  is 
tort  reform  legislation. 

District  24 
*Anne  Barnes/Chapel  Hill 

Anne  Barnes  is  seeking  her  seventh  term.  Nurse  PAC  has 
endorsed  her  since  1984.  She  was  the  co-sponsor  of  the  Mammo- 
gram/PAP  smear  legislation  in  the  1991  session.  She  serves  as 
Chair  of  the  Education  Committee,  Vice  Chair  of  the  Courts  and 
Judiciary  I  Committees,  and  as  a  member  of  the  Appropriations 
Committee. 

*Joe  Hackney/Chapel  Hill 

Joe  Hackney  is  also  seeking  his  seventh  term.  He  is  an  attorney 
whom  Nurse  PAC  has  endorsed  since  1986.  His  main  focus  is  on 
environmental  issues.  He  is  Co-chair  of  the  Finance  Committee, 
Vice  Chair  of  Legislative  Redistricting  and  Rules  Committees.  He 
also  serves  on  the  Hazardous  Waste/Environmental  Committee. 

District  25 
*B  Holt/Burlington 

B  Holt,  attorney,  is  seeking  her  tenth  term.  She  is  Co-Chair  of 
the  Transportation  Appropriations  Committee  and  serves  as  a 
member  of  the  Community  College  Education  and  the  Labor 
Relations  and  Employment  Committee.  She  has  remained  one  of 
nursing's  strongest  advocates. 

Meg  Scott  Phipps/Haw  River 

Meg  Scott  Phipps  is  an  attorney  with  the  NC  Attorney  Gen- 
eral's office.  She  is  seeking  her  first  term.  Her  key  issues  are 
maintaining  a  balanced  budget  without  cuts  to  programs  involving 
women,  children,  and  the  elderly;  quality  care  in  day  care  centers, 
domiciliary  care  and  nursing  homes,  and  home  health  care;  early 
education  on  drugs,  alcohol  and  sex.  Her  great  aunt,  Eva  Scott 
Carrington,  founded  the  School  of  Nursing  at  UNC-Chapel  Hill. 
She  is  supportive  of  all  our  issues. 
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District  29 
*Joanne  Bowie/Greensboro 

Joanne  Bowie  is  in  public  relations.  She  is  seeking  her  third 
term.  She  is  a  pro-choice  Republican  whom  we  have  supported  in 
the  past  two  elections.  She  was  very  supportive  of  the  nursing 
legislation  and  served  on  the  budget  conference  committee  which 
voted  to  keep  the  nursing  appropriations  intact.  She  is  Vice  Chair 
of  the  Children,  Youth  and  Families/Human  Resources  and  Public 
Transportation  Committees.  She  also  serves  on  the  Human  Re- 
sources, and  Appropriations  Committee.  Her  daughter  is  getting 
her  MSN  at  ECU. 

District  36 
*Jim  Black/Matthews 

Jim  Black  is  an  optometrist.  Although  he  is  seeking  his  fourth 
term,  they  have  not  been  served  consecutively.  He  was  re-elected 
in  1990.  He  serves  as  Chair  of  the  Community  College/Education 
Committee  and  Vice  Chair  of  the  Financial  Institutions/Commerce 
Committee.  He  also  serves  on  Education/Appropriations  Commit- 
tees. 

District  49 
*Bob  Hunter/Marion 

Bob  Hunter,  an  attorney,  is  seeking  his  seventh  term.  Nurse 
PAC  first  endorsed  him  in  1986.  He  is  Chair  of  Judiciary  III  and 
serves  on  the  Finance  and  Rules  Committees. 

District  5 1 
*Marie  Colton/Asheville 

Marie  Colton  is  seeking  her  seventh  term.  Nurse  PAC  has 
endorsed  her  since  1986.  She  is  the  first  woman  to  hold  the  position 
of  Speaker  Pro  Tempore.  She  is  Chair  of  the  Ethics  Committee, 
Vice  Chair  of  the  Rules  Committee  and  serves  on  Children,  Youth 
and  Families/Human  Resources  and  Finance  Committees. 

*Jim  Crawford/ Asheville 

Jim  Crawford  is  in  property  management.  He  is  also  seeking 
his  seventh  term.  Nurse  PAC  endorsed  him  for  the  first  time  in 
1990.  He  is  Co-chair  of  General  Government  Appropriations  and 
Vice  Chair  of  State  Parks/State  Government  Committees.  He  is  a 
member  of  the  Aging/Human  Resources  Committee. 

*Martin  Nesbitt/Asheville 

Martin  Nesbitt,  attorney,  is  seeking  his  eighth  term.  He  served 
as  Co-Chair  of  the  first  Legislative  Study  Commission  on  Nursing 
(1988-89)  and  handled  the  nursing  bills  in  the  1991  session.  He  is 
Co-Chair  of  Appropriations  Committee  and  Vice  Chair  of  the 
Legislative  Redistricting  Committee.  He  was  named  the  NCNA 
Legislator  of  the  Year  in  1989. 

District  52 
♦Charles  Beall/Clyde 

Charles  Beall  is  seeking  his  seventh  term.  He  was  first 
endorsed  by  Nurse  PAC  in  1990.  He  serves  on  the  Finance  and 
Economic  Expansion  Committees.  He  was  very  supportive  of 
keeping  appropriations  for  faculty  positions  in  the  School  of 
Nursing  program  at  Western  Carolina  University. 


1 1  iston  Ramsey/Marshall 

Liston  Ramsey,  is  seeking  his  sixteenth  term.  He  served  as 
Speaker  of  the  House  for  four  terms.  He  is  Chair  of  the  Public 
Employees  Committee  and  Vice  Chair  of  the  Public  Utilities 
Committee.  He  also  serves  on  Finances,  Rules,  and  Legislative 
Redistricting  Committees. 

District  54 
*John  McLaughlin/Newell 

John  McLaughlin  is  a  retired  postmaster.  He  is  seeking  his  fifth 
term.  He  is  Co-Chair  of  the  Transportation/  Appropriations  Com- 
mittee and  Vice  Chair  of  Local  and  Regional  Government  II 
Center.  He  also  serves  on  the  Insurance  and  Congressional  Redis- 
tricting Committees. 

District  58 
*Ruth  Easterling/Charlotte 

Ruth  Easterling  is  seeking  her  ninth  term.  Nurse  PAC  has 
endorsed  her  since  1986.  She  is  Co-Chair  of  Human  Resources 
Appropriations  and  Vice  Chair  of  Children,  Youth,  and  Fami- 
lies/Human Resources  Committee. 


Two  favorite  Nurse  PAC  endorsees — Representatives  B  Holt , 
Burlington,  and  Ruth  Easterling,  Charlotte 

District  59 
*Pete  Cunningham/Charlotte 

Pete  Cunningham  is  a  real  estate  investor.  He  is  seeking  his 
fourth  term.  Nurse  PAC  first  endorsed  him  in  1988.  He  is  Chair  of 
the  Housing/Commerce  Committee  and  Vice  Chair  of  Mili- 
tary/State Government  Committee.  He  also  serves  as  a  member  of 
the  Aging/Human  Resources  and  Finance  Committees. 

District  60 
*Howard  Barnhill/Charlotte 

Howard  Barnhill  is  a  retired  clinical  professor.  He  is  seeking 
his  fourth  term.  Nurse  PAC  first  endorsed  him  in  1986.  He  is  Chair 
of  Health/Human  Resources  Committee  and  Vice  Chair  of  Univer- 
sity/Education Committee.  He  also  serves  on  Human  Resources 
Appropriations  and  Public  Employees  Committees. 
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District  63 
*Peggy  Stamey/Raleigh 

Peggy  Stamey,  is  seeking  her  sixth  term.  Nurse  PAC  has  endorsed 
her  since  1984.  She  is  serving  as  Chair  of  the  Transportation  Commit- 
tee and  Vice  Chair  of  State  Revenue/Finance,  Local  and  Regional 
Government,  and  Rules  Committees.  Her  district  has  been  redrawn  to 
include  parts  of  Durham  County,  but  she  still  has  a  strong  base.  She 
has  been  a  strong  supporter  of  nursing  for  many  years. 

District  64 
*Bob  Hensley/Raleigh 

Bob  Hensley,  attorney,  is  seeking  his  second  term.  In  1990,  Nurse 
PAC  endorsed  him  in  the  general  election  after  he  defeated  Betty  Wiser 
in  the  primary.  He  is  serving  on  Children,  Youth,  and  Families/Human 
Resources ,  Rules,  and  Education  Appropriations  Committees. 


Newly  endorsed  trio  of  Wake  County  candidates — Linda  Gunter 
(c)  candidate  for  NC  Senate  is  joined  by  Representatives  Bob 
Hensley  and  Peggy  Stamey 

District  66 
*Annie  Kennedy/Winston-Salem 

Annie  Kennedy,  attorney,  is  seeking  her  seventh  term.  Nurse 
PAC  has  endorsed  her  since  1986.  She  served  on  the  first  Legisla- 
tive Study  Commission  on  Nursing.  She  is  Chair  of  Judiciary  I  and 
Labor  Relations  and  Employment/Economic  Expansion  Commit- 
tees. She  serves  on  the  Ethics,  Legislative  Redistricting,  and  Hu- 
man Resources  Appropriations  Committees. 

District  67 
*Pete  Oldham/Winston-Salem 

Pete  Oldham  is  a  retired  administrator  at  Winston-Salem  State 
University.  He  is  seeking  his  second  term.  Nurse  PAC  endorsed 
him  in  1990.  He  is  a  member  of  the  Aging/Human  Resources, 
Insurance/Commerce,  Education/Appropriations  Committees. 


District  69 
Shawn  Lemmond/Matthews 

Shawn  Lcmmond  sells  property  casualty  insurance.  He  is  a 
former  mayor  of  Matthews.  His  key  issues  are  health  care, 
education,  crime  and  criminal  justice.  He  is  supportive  of  most 
of  our  issues,  but  needs  additional  information  on  insurance 
coverage  for  homeless  persons  and  migrant  workers.  He  is  very 
supportive  of  adolescent  pregnancy  prevention  programs  and 
drug  abuse  education. 

District  70 
*Toby  Fitch/Wilson 

Toby  Fitch,  attorney,  is  seeking  his  fifth  term.  Nurse  PAC  has 
endorsed  him  in  the  past  two  elections.  He  is  Co-Chair  of  Congres- 
sional Redistricting  and  Legislative  Redistricting  Committees.  He 
also  serves  on  the  Finance  and  Public  Employees  Committees. 

District  73 
*Peggy  Wilson/Madison 

Peggy  Wilson  is  a  school  nurse  in  Rockingham  County  and 
a  member  of  NCNA.  She  is  seeking  her  third  term.  Nurse  PAC 
has  endorsed  her  in  previous  elections.  Her  district  has  been 
redrawn.  She  served  on  the  second  Legislative  Study  Commis- 
sion on  Nursing.  She  is  Vice  Chair  of  Public  Employees  Com- 
mittee and  a  member  of  the  Children,  Youth,  and  Families/Hu- 
man Resources  and  Pre-school/Education  and  Congressional 
Redistricting  Committees. 

District  76 
*Dub  Dickson/Gastonia 

Dub  Dickson,  retired  veterinarian,  is  seeking  his  third  term. 
Nurse  PAC  endorsed  him  in  1990.  He  has  been  very  involved  in 
the  NC  Caring  for  Children  Program.  He  is  Vice  Chair  of  the  Small 
Business/Economic  Expansion  Committee  and  a  member  of  the 
Community  College/Education  and  Appropriations  Committee. 

District  78 
*James  Green/Henderson 

James  Green,  is  a  family  physician.  He  was  appointed  to  fill  the 
unexpired  term  of  Billy  Watkins  in  1989.  Nurse  PAC  has  endorsed 
him  since  1988.  He  is  Chair  of  the  Aging/Human  Resources  Commit- 
tee. He  is  also  a  member  of  the  Community  College/Education, 
Legislative  Redistricting,  and  Appropriations  Committees. 

District  79 
*William  Wainwright/Havelock 

William  Wainwright,  is  a  minister.  He  is  seeking  his  second 
term.  Nurse  PAC  endorsed  him  in  the  1990  elections  when  he  was 
part  of  a  three  member  district.  He  is  a  member  of  the  Health/Hu- 
man Resources,  Pre-school/Education,  Finance,  and  Legislative 
Redistricting  Committees. 


Remember  to  vote  May  5 
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District  86 
*Pete  Thompson/Edenton 

Pete  Thompson  is  a  retired  small  business  manager.  His  daugh- 
ter is  a  nurse.  He  is  seeking  his  fourth  term.  Nurse  PAC  has 
endorsed  him  since  1988.  He  is  Chair  of  the  Solid  Waste/Environ- 
ment Committee  and  Vice  Chair  of  Local  and  Regional  Govern- 
ment I  Committee.  He  is  a  member  of  the  Finance  and  Public 
Utilities  Committees. 

District  87 
Frances  M.  Cummings/Lumberton 

Frances  Cummings  is  the  local  director  of  Vocational  Educa- 
tion in  the  public  school  system.  She  is  a  former  president  of 
NCAE.  Her  key  issues  are  health  care  services,  education,  and 
economic  stability  and  growth.  She  is  supportive  of  all  our  issues, 
but  does  feel  that  the  AFDC  program  should  be  developed  into  one 
of  prevention  and  self-help. 

District  89 
*Mary  Jarrell/High  Point 

Mary  Jarrell  is  a  former  teacher.  Although  not  serving  con- 
secutive terms,  she  is  currently  seeking  her  fourth  term.  Nurse  PAC 
has  endorsed  her  in  each  of  her  election  bids.  She  is  Chair  of 
AirportsAransportation  and  Vice  Chair  of  Local  and  Regional 
Governments  I  Committee.  She  is  a  member  of  the  Community 
College/Education  Committee. 


♦Maggie  Jeffus/High  Point 

Maggie  Jeffus  is  a  teacher  seeking  her  second  term.  She  served 
on  the  second  Legislative  Study  Commission  on  Nursing.  She  is  a 
member  of  the  Pre-school/Education  and  Human  Resources/Ap- 
propriations Committees. 

*AI  Lineberry/Greensboro 

Al  Lineberry,  is  chairman  of  the  Hanes  Lineberry  Funeral 
Service.  He  is  seeking  his  fifth  term.  Nurse  PAC  has  endorsed  him 
since  1988.  He  is  Chair  of  Small  Business/Economic  Expansion 
Committee  and  Vice  Chair  of  the  Ethics  Committee.  He  also  serves 
on  the  Finance  Committee. 

District  97 
Riddick  Wilkins/Warsaw 

Riddick  Wilkins  is  retired  from  the  Agricultural  Extension 
Service.  He  is  seeking  his  first  term.  His  key  issues  are  cost  of 
health  insurance,  education,  and  economic  development. 


Nurse  PAC  needs  your  help 

Support  these  candidates 

either  by  making  a 

direct  contribution 

(financial  or  volunteer  time) 

to  their  campaign  or 

by  sending  your  check 

to  Nurse  PAC. 

Together 

we  can 

make  a  difference 


Enhance  Your  Career  in  NC's 
Majestic  Blue  Ridge  Mountains .  .  . 

.  .  .  where  you  can  enjoy  the  timeless  beauty  of 
four  brilliant  seasons  and  an  abundance  of 
recreational  and  cultural  activities  while  being 
challenged  by  a  rewarding  career  in  one  of  our  six 
member  hospitals. 

A  Great  Place  to  Work .  .  . 
An  Even  Better  Place  to  Live! 

For  more  information,  contact: 


NC 


RURAL 
HOSPITAL  ALLIANCE 


403  Furman  Road 

Boone,  North  Carolina  28607 


BRENDA  DIXON 

Human  Resources  Manager 

(704)  265-1724 

(800)  283-6337 
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Council  News 


Council  on  Nursing  Diagnosis 

by  Beverly  Barnette,  Chair 

If  you're  interested  in  learning  more  about  using  nursing  diag- 
nosis or  would  like  to  help  others  learn,  then  the  Council  on  Nursing 
Diagnosis  is  for  you!  We're  a  relatively  new  council  and  are 
working  hard  to  establish  ourselves.  The  Executive  Committee  met 
at  Leadership  Day  and  in  February  to  plan  the  council's  focus  for 
the  next  two  years.  Council  goals  for  the  1991-1993  biennium  are: 

1 .  Develop  a  one  hour  educational  program  on  nursing  diagno- 
sis to  offer  to  constituent  associations. 

2.  Formulate  a  list  of  speakers  on  nursing  diagnosis  for  nursing 
and  community  groups. 

3.  Develop  liaisons  with  North  American  Nursing  Diagnosis 
Association  (NANDA)  and  Southern  Area  Nursing  Diagnosis  As- 
sociation (SANDA). 

The  10th  NANDA  Convention  was  held  April  25-29, 1992.  The 
Vice-President  of  NANDA,  and  also  chairperson  of  the  diagnosis 
review  committee,  is  one  of  our  own!  She  has  relocated  to  Hender- 
sonville  and  is  a  member  of  Constituent  Association  1 — Dr.  Au- 
drey McLane.  We  hope  she  will  share  her  expertise  with  us! 

We  also  sponsor  an  award  for  Nursing  Diagnosis  Nurse  of  the 
Year,  presented  at  the  NCNA  convention.  Don't  forget  to  make 
your  nomination  by  August  1 ! 

Council  on  Nursing  Management 

by  Brenda  Bessard,  Chair 

The  Council  on  Nursing  Management  got  off  to  a  running  start 
this  year  in  delineating  activities  to  correlate  with  NCN A' s  1 99 1  -93 
priorities.  Our  focus  will  be  on  educational  programming  and 
implementation  of  marketing  strategies  that  will  consolidate  and 
bring  resources  together.  Our  greatest  resource  is  you,  the  nurse 
manager.  If  you  have  not  had  an  opportunity  to  sign  up  for  this 
council,  you  need  to  do  so! !  There  will  be  a  sign  up  sheet  during 
the  NCNA  convention  this  fall  at  the  Council  on  Nursing  Manage- 
ment business  meeting  and  continuing  education  session.  We  are 
very  fortunate  to  have  as  our  guest  speaker,  Dr.  Shirley  Girouard, 
who  is  the  new  executive  director  for  the  North  Carolina  Center  for 
Nursing.  Her  area  of  expertise  is  health  policy  and  implications  in 
the  practice  setting.  There  is  very  little  that  we  do  in  nursing  today 
that  is  not  affected  by  health  policy.  It  impacts  bedside  care  at  the 
staff  nurse  level,  implementation  at  the  middle  manager  level,  and 
decision-making  at  the  chief  nursing  officer  level. 

If  anything  you've  read  sets  off  a  spark  of  interest  or  concern 
for  you,  then  I  challenge  you  to  join  us  on  this  council  as  we  strive 
to  unify  and  consolidate  our  resources.  Future  planning  meetings 
for  1992  will  be  held  August  21  and  November  19  from  1:00  pm 
to  3:00  pm  at  the  NCNA  Headquarters  in  Raleigh. 

I  look  forward  to  your  participation  in  this  council.  Let's  join 
forces  to  strengthen,  unify,  and  meet  the  needs  of  nursing  managers 
as  we  move  ahead  in  the  1990s  to  make  a  difference. 


Are  you  going  to  Las  Vegas? 


The  exciting  1992  ANA  Convention  in  Las  Vegas  is  just 
around  the  corner! 

Please  let  us  know  if  you  plan  to  be  there.  We'd  like  to  invite 
you  to  the  Southeastern  State  Nurses  Association  Reception 
and  other  activities  the  NC  delegation  might  be  involved  in. 

In  addition,  we  have  two  North  Carolina  candidates  running 
for  ANA  office  who  would  welcome  your  support.  And  we  just 
want  to  be  able  to  say  "hello"  while  we  are  in  Las  Vegas! 

Name 


Daytime  phone 
Address 


In  Las  Vegas,  I  can  be  reached  at 


Hotel. 


Please  return  to  NCNA,  PO  Box  12025,  Raleigh,  NC 
27605-2025. 


Reminder 

ANA  Delegates  will  meet  at  NCNA  headquarters 

June  5,  10:00  am  to  3:00  pm 

(Bring  lunch) 


Councils  assist  members  in  updating 
knowledge 

Two  of  NCNA's  practice  councils  have  presented  programs  to 
assist  their  members  in  "keeping  current"  with  what  is  going  on  in 
the  field.  On  March  19,  the  Council  of  Clinical  Nurse  Specialists 
heard  a  presentation  by  Lois  Pradka,  former  CNS  from  Duke 
University  Medical  Center,  on  "Case  Management."  Ms.  Pradka 
highlighted  the  differences  between  "managed  care"  and  "case 
management"  and  talked  about  the  CNS  role  in  either  process.  She 
also  identified  barriers  and  successes  from  her  experience  in 
implementing  case  management  on  one  unit  at  Duke. 

On  April  23,  the  Community  Health  Council  held  an  "over- 
lunch"  Roundtable  on  "Immunizations  Today."  The  content  of  this 
Roundtable  will  be  developed  into  a  self-study  article  for  a  future 
Tar  Heel  Nurse.  The  presentation  by  Candace  Boyette  on  "Sub- 
stance Abuse  and  the  Neonate"  has  been  rescheduled  for  May  26 
by  the  Maternal  Child  Health  Council. 


Remember  to  support  the  ANA  Delegate  Fund 
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Five  Reasons  Why... 

If  You  Attend  Only  One 
Professional  Meeting  In 
1992,  It  Should  Be  The  ANA 
Convention  In  Las  Vegas! 

"Shaping  America's  Health  Care  Future" 
June  22  -  27, 1992  •  Las  Vegas,  Nevada 

1.  Cutting  Edge  Programs!  Learn  and  earn  up  to  14  CEUs 
from  fascinating  educational  programs  on  the  topics  nurses 
will  be  talking  about  all  year! 

2.  Networking!  Share  experiences  with  more  than  8000 
colleagues  from  across  the  country!  And  come  to  the  exhibit 
hall  to  learn  about  new  products  and  services  vital  to  nurses. 

3.  It's  Affordable!  The  average  Las  Vegas  visitor  spends  just 
$73  a  day  for  sightseeing,  food,  shopping,  local  transportation, 
shows  and  entertainment! 

4.  It's  fun!  (and  fun  for  the  family!)  Las  Vegas  nightlife  is 
legendary!  (Plus  there  are  plenty  of  family  activities  in  Las 
Vegas.)  And  once  you've  seen  the  sights,  Las  Vegas  is  the 
perfect  jumping-off  place  for  a  family  exploration  or  relaxing 
getaway  through  America's  beautiful  Southwest. 

5.  Members  save  on  registration  fees!  For  example,  SNA 
members  who  register  by  April  10  will  pay  only  $195  for  the 
week;  a  nonmember  would  pay  $295!  Members  save  more  than 
30% !    Register  by  April  1 0  to  take  advantage  of  the  early  bird 
discounts! 

can  1-800-274-4ANA 

for  registration  information  today...  or  return  the  coupon  below! 
i 1 

YES!  Send  me  information  on: 

1 1992  ANA  Convention  in  Las  Vegas  fi 
Name 


Address 


City/State/ZIP 

Return  to: 

Marketing  Services,  American  Nurses  Association, 

2420  Pershing  Road,  Kansas  City,  MO  64108. 

Or  call  1-800-274- 4ANA! 
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About  People 

Dana  Hull  Hickman,  CA  11,  has  been 
selected  by  the  American  Nurses  Associa- 
tion as  the  1991  Gerontological  Nurse  of 
the  Year;  she  will  be  honored  at  the  ANA 
Convention  in  Las  Vegas  in  June,  1992. 

Joanne  Beckman,  CA  1 1 ,  is  first  author 
of  A  Guide  to  Redesigning  Nursing  Prac- 
tice Patterns,  recently  published  by  Health 
Administration  Press. 

Pauline  Vincent,  CA  30,  is  a  candidate 
for  election  to  the  Nominating  Committee 
for  the  ANA  Council  of  Community  Health 

Nurses. 

Deborah  Bora w ski.  CA  3,  is  serving  on 
the  Panel  of  Content  Experts  for  NCLEX- 
RN  for  1992.  Linda  Mitchell,  CA  11,  is 

serving  as  an  NCLEX-RN  item  writer. 

Margaret  Miles,  CA  1 1 ,  was  the  pre- 
senter at  the  American  Association  of  Criti- 
cal-Care Nurses'  1992  Neonatal  and  Pedi- 
atric Critical  Care  Conference  held  in  San 
Diego  March  20-22,  1992. 

Cynthia  Freund,  CA  11,  is  the  author 
of  a  "1991  AJN  Book  of  the  Year"  in  the 
nursing  education  category.  Her  book,  The 
Unity  of  Education,  Research,  and  Prac- 
tice: A  Kaleidoscopic  View  of  Nursing,  is 
the  text  of  her  1990  Jessie  M.  Scott  Award 
Lecture. 

Laura  Coker,  CA  8,  is  the  recipient  of 
the  American  Association  on  Aging's  Stu- 
dent Research  Award  for  1992  for  her  pa- 
per, "Anosmia  and  Eating  Habits  in  Alzhe- 
imer's Disease." 

Sheila  Cromer,  CA  13,  has  been  se- 
lected as  the  1992  Distinguished  Alumnae 
by  Sandhills  Community  College;  she  will 
be  honored  at  graduation  ceremonies  in 
May. 

Sindy  Barker,  NCNA  staff,  had  an  ar- 
ticle published  in  the  April  1992  issue  of 
The  American  Nurse;  the  article  dis- 
cussed the  establishment  of  the  NC  Center 
for  Nursing. 


NCNA  Mourns  Loss  of 
Two  Members 

Jane  Arthur,  CA  4,  and  Mercedes 

O'Hale,  CA  14,  both  members  of 
NCNA  for  many,  many  years,  died  ear- 
lier this  year.  NCNA  extends  its  sympa- 
thy to  the  family  and  friends  of  these 
special  nurses. 
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Calendar  of  Events 


July  2  Task  Force  on  Reimbursement  for  Nursing  Services,  9:30-3:30 

July  3  Office  closed  to  observe  Independence  Day 

July  9  Cabinet  on  Constituent  Associations,  10:00-2:00 

July  15  Council  on  Medical-Surgical  Nursing,  4:30-6:30,  Greensboro 

CE:  "Nurses  with  Chemical  Dependency" 

July  21  Matertial-Child  Health  Council,  10:00-12:00 

July  23  Task  Force  on  Reimbursement  for  Nursing  Services,  9:30-3:30 

July  23  Council  on  Nursing  Diagnosis  subcommittee,  1:00-3:00,  Greensboro 

July  24  Cabinet  on  Practice/Cabinet  on  Education  &  Resource  Development,  10:00-2:00 

July  24  Council  of  Psychiatric-Mental  Health  Nurses  in  Advanced  Practice,  2:00-4:00 

July  27  Committee  on  Bylaws,  1:00-4:00 

July  29  Council  of  Nurse  Educators,  10:00-2:00 

CE:  "Bridging  the  Gap:  Collaboration  between  Education  and  Practice" 

July  30  NCNA  Board  of  Directors,  9:00-4:00 

July  31  Leadership  Day,  Wilson 

August  4  Steering  Committee,  1 0:00- 1 :00 

August  6  Task  Force  on  Reimbursement  for  Nursing  Services,  9:00-2:00 

August  6  Primary  Care  Nurse  Practitioners  Executive  Committee,  1:30-4:30 

August  7  Cabinet  on  Marketing,  10:00-3:00,  Hickory 

August  7  Leadership  Day,  Hickory 

August  10  Cabinet  on  Government  &  Health  Policy/Nurse  PAC/Legislative  Committee,  10:00-4:00 

August  10  Psychiatric-Mental  Health  Council,  1:00-4:00 

August  1 1  Council  on  Gerontological  Nursing,  10:00-2:30 

August  13  Cabinet  on  Research,  10:00-2:00 

August  13  Maternal-Child  Health  Council,  10:00-12:00 

August  14  Continuing  Education  Approver  Unit,  10:00-1:00 

August  21  Council  on  Nursing  Management,  1:00-3:00 

August  27  Finance  Committee,  9:30-12:00 

August  28  NCNA  Board  of  Directors,  9:30-4:00 

September  1  Peer  Assistance  Program  Committee,  10:00-2:00 

September  4  Convention  Program  Committee,  10:00-1:00 

September  7  Office  closed  to  observe  Labor  Day 

September  9  Continuing  Education  and  Staff  Development  Council,  1:00-4:00 

September  10  "Advance  Directive"  workshop,  Wilmington 

September  1 1  Cabinet  on  Professional  and  Economic  Development,  9:30-1:00 

September  1 1  Cabinet  on  Marketing,  10:00-3:00 

September  1 1  Council  of  Clinical  Nurse  Specialists,  10:00-2:00,  Charlotte 

September  1 1  Council  on  Medical-Surgical  Nursing,  4:30-6:30,  Charlotte 

CE:  "Caring  for  the  Oncology  Patient" 

September  12  North  Carolina  Federation  of  Nursing  Organizations,  9:30-12:30 

September  15  Primary  Care  Nurse  Practitioner  CE  Committee,  10:00-12:00 

September  1 7  Cabinet  on  Government  and  Health  Policy,  9:00-1 :00 

September  1 7  Nurse  PAC,  1 :00-4:00 

September  18  Cabinet  on  Practice,  10:00-2:00 

September  18  Council  of  Psychiatric-Mental  Health  Nurses  in  Advanced  Practice,  2:00-4:00 

September  21  Local  Arrangements  Committee,  9:00-12:00 

September  24  Cabinet  on  Research,  10:00-2:00 

September  24  CEAU  workshop  -  Hickory 

September  25  NCNA  Board  of  Directors,  9:30-4:00 

September  28  Council  of  Nurse  Educators,  1 0:00- 1 2:00 

September  28  Continuing  Education  Provider  Unit,  1 :00-4:00 

September  29  "Advance  Directive"  workshop.  Winston-Salem 

October  2  Cabinet  on  Education  and  Resource  Development,  10:00-4:00 

October  2  Consumer  Advisory  Council,  2:00-5:00 

October  27  NCNA  Board  of  Directors,  1 0:00-4:00 

October  28  CEAU  workshop,  Raleigh 

October  28-31  NCNA  Convention,  North  Raleigh  Hilton  
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Nurses  Week  in  Washington 


Several  NCNA  members  attended  two  workshops  which  ANA 
sponsored  in  conjunction  with  Nurses  Week  in  Washington. 
Amanda  Greene,  SC  for  Senator  Terry  Sanford;  Ron  Jandebeur, 
CDC  for  Congressman  Alex  McMillan,  District  9;  and  Terry 
Rose,  CDC  for  Congressman  David  Price,  District  4,  attended  a 
two-day  workshop  entitled  "Nurses  in  Action:  Grassroots  Politics 
for  Change."  The  workshop  focused  on  ways  to  become  a  more 
effective  congressional  district  coordinator  (CDC)  or  senate  coor- 
dinator (SC).  One  of  the  most  informative  sessions  was  an  expla- 
nation of  health  care  funding  and  the  federal  budget  process.  These 
nurses  also  had  appointments  with  legislative  health  aides  for  each 
of  their  Congressmen  and  Senators. 

"The  National  Summit  on  Health  Care  Reform"  provided  an 
overview  of  several  proposed  health  care  reform  proposals  and 
later  an  analysis  on  whether  these  proposals  have  a  chance  of 
success.  David  Yankelovich,  President  of  the  Public  Agenda  Foun- 
dation and  author  of  A  Perception  Gap,  presented  the  Keynote 
Address.  He  outlined  five  consumer  opinions  which  were  imped- 
ing consensus-building  around  any  health  care  reform.  They  are: 

•  consumers  feel  they  are  paying  70%  of  health  care  costs  (actual 
consumer  costs  are  between  20%  to  30%) 

•  64%  of  the  people  believe  the  uninsured  to  be  the  elderly  and 
welfare  recipients  (these  two  groups  of  people  are  covered  by 
Medicare  and  Medicaid) 

•  consumers  only  want  to  support  proposals  which  leave  their 
coverage  intact 

•  public  is  unwilling  to  consider  the  high  health  care  costs  of  the 
elderly  (in  1991, 12%  of  the  population  was  receiving  over  30% 
of  the  national  health  care  bill) 

•  public  is  outraged  by  a  system  they  believe  to  be  out-of -control, 
citing  "overpaid  doctors,  fancy  hospitals,  high  tech  equipment, 
and  greedy  malpractice  lawyers."  (83%  of  the  public  believes 
that  cutting  these  items  would  address  the  whole  health  care 
problem) 

The  dedication  of  the  ANA  building  and  the  Rally  for  Health 
Care  Reform  on  the  Capitol  lawn  were  two  more  highlights  of 
Nurses  Week  in  Washington.  NCNA  had  nine  nurses  and  staff 
members  in  attendance.  It  was  not  only  a  week  to  remember,  but 
one  that  helped  NCNA  members  better  understand  the  national 
political  process. 


ANA  President  Lucille  Joel  and  Washington,  DC  Mayor  Sharon 
Pratt  Dixon  officiate  ribbon  cutting  ceremony 


Nurses  from  across  the  United  States  join  together  in  Rally  for 
Health  Care  Reform 


NCNA  members  join  in  the  celebration  of  the  dedication  of 
ANA  Headquarters.  (1-r)  Sheila  Cromer,  Hazel  Browning  Moore, 
Amanda  Greene,  and  Frank  Moore 


On  the  cover:  Screened  picture  is  Rally  for  Health  Care 
Reform  on  Capitol  lawn.  Inset:  NCNA  presents  an  oil  portrait 
of  Mary  Lewis  Wyche  to  ANA.  Pictured  (1  to  r)  Lucille  Joel, 
ANA  President;  Sheila  Cromer,  NCNA  President;  Hazel 
Browning  Moore,  NCNA  Executive  Director;  and  Barbara 
Redmon,  ANA  Executive  Director. 
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Actions  of  the  Board 


At  meetings  on  April  24  and  May  29, 
the  NCNA  Board  of  Directors  took  the 
following  actions  related  to  the  NCNA 
1991-1993  priorities: 

Priority  #1 :  To  increase  and  broaden 
NCNA's  membership  base. 

•  Received  a  report  from  the  Executive 
Committee  regarding  development  of 
fees  and  services  for  the  Organization 
Affiliate  member. 

•  Revised  the  guidelines  for  a  viable  con- 
stituent association  by  adding  bylaws  as 
one  of  the  criteria. 

•  Adopted  a  revised  policy  on  reduced 
workshop  fees  for  nursing  students. 

•  Approved  a  plan  to  present  a  one  day 
"Nurse  of  the  Year  Symposium:  Excel- 
lence in  Practice"  workshop  in  1993  fea- 
turing 1992  Nurse  of  the  Year  recipients. 

•  Endorsed  a  plan  from  the  Cabinet  on 
Marketing  to  send  a  membership  bro- 
chure and  a  "lucky  penny"  to  1992 
graduates  of  basic  nursing  education 
programs  with  a  letter  wishing  them 
luck  on  their  NCLEX  exams. 

•  Approved  funding  to  reprint  the  NCNA 
membership  brochure  and  develop  four 
sets  of  a  membership  slide  presentation. 

•  Received  a  full  report  on  progress  with 
regard  to  addressing  Priority  #l...to  in- 
crease and  broaden  NCNA's  member- 
ship base. 

•  Received  a  report  on  the  NCNA  slide 
presentation,  "Volunteerism:  The  Re- 
tention Challenge."  Agreed  to  print  the 
survey  in  the  July/August  issue  of  the 
Tar  Heel  Nurse  and  make  it  available 
at  convention. 

•  Approved  a  plan  to  make  available  for 
purchase  the  peer  review  guidelines  de- 
veloped by  the  Council  of  Psychiat- 
ric/Mental Health  Nurses  in  Advanced 
Practice  and  supported  the  Council's 
proposal  to  develop  an  article  about  the 
process  for  publication. 

•  Approved  the  creation  of  a  Pediatric 
Nurses  Council  for  nurse  members  in- 
volved in  the  care  of  children. 

•  Approved  additional  funding  to  the 
Council  of  Clinical  Nurse  Specialists  to 
expand  the  scope  of  a  survey  on  the  role 
of  the  clinical  nurse  specialist. 


•  Approved  a  budget  for  recruitment  and 
retention  activities  proposed  by  the 
Cabinet  on  Marketing. 

•  With  regret,  accepted  the  resignation  of 
BJ  Ellender  as  chairman  of  the  Cabinet 
on  Marketing.  Agreed  to  ask  Homer 
Barnes,  Vice  Chairman  of  the  Cabinet, 
to  complete  the  unexpired  term. 

•  Endorsed  a  special  dues  category  for 
members  of  the  North  Carolina  Asso- 
ciation of  Nursing  Students  to  be  avail- 
able until  September  1,  1992. 

•  Endorsed  the  Cabinet  on  Marketing's 
proposal  to  take  to  the  1992  NCNA 
House  of  Delegates  a  main  motion  to 
include  "Life  Member"  as  a  category  of 
membership.  This  category  would  be 
available  to  nurses  who  have  been  mem- 
bers of  a  state  nurses  association  (re- 
gardless of  prior  affiliation)  for  40  or 
more  years.  All  dues  would  be  waived 
for  this  category  of  member. 

•  Received  reports  from  Board  members 
on  contacts  with  their  personal  constitu- 
ent associations  and  from  the  Cabinet  on 
Constituent  Associations  regarding  vis- 
its and  telephone  conference  calls  to 
districts  regarding  issues  to  strengthen 
the  constituent  groups. 

•  Approved  a  recommendation  from  the 
Peer  Assistance  Program  Committee 
calling  for  the  committee  to  begin  the 
process  of  forming  a  relationship  with 
the  NC  Foundation  for  Nursing  to  ob- 
tain short  term  funds  for  the  PAP  pro- 
gram and  to  allow  the  PAP  committee 
to  begin  discussion  with  the  NC  Board 
of  Nursing  regarding  long  term  funding 
for  the  program  through  licensure  fees. 

•  Approved  a  motion  calling  for  the  Ad 
Hoc  Committee  on  Strategic  Planning 
to  explore  consultants  for  plans  and 
costs  and  bring  a  proposal  to  the  Board 
of  Directors  and  calling  upon  the 
Board  to  present  the  concept  of  strate- 
gic planning  to  the  1 992  NCNA  House 
of  Delegates. 

•  Agreed  to  partially  fund  expenses  of 
NCANS  Liaison  Sandra  Randleman  to 
the  National  Student  Nurses  Associa- 
tion meeting. 

•  Approved  the  Gerontological  Nursing 
Council  request  to  develop  a  logo. 

•  Received  a  report  from  the  NCANS  liaison. 


dues  are  $225 


Priority  #2 :  To  be  a  proactive  and  vis- 
ible spokesperson  for  consumers  and  nurs- 
ing in  establishing  health  policy  and  in 
addressing  nursing  practice  issues  in  order 
to  improve  the  health  care  of  North  Caro- 
lina citizens. 

•  Recommended  Rebecca  Pitts  to  the 
Speaker  of  the  House  for  reappointment 
to  the  NC  Center  for  Nursing  and  ap- 
pointed Beverly  Craig  to  serve  on  the 
NC  Foundation  for  Nursing  Board  of 
Trustees. 

•  Voted  to  endorse  the  ANA  Position 
Statement  on  HIV  Testing  (text  of  this 
position  statement  is  included  on  page 
29  of  this  issue). 

•  Approved  funding  for  the  Task  Force  on 
Project  Families  to  develop  a  speakers 
manual  and  slide  show  for  presentation 
to  the  Board  of  Directors  in  the  fall  with 
a  plan  to  get  this  project  to  the  consumer 
in  early  1993. 

•  Agreed  to  join  Coalition  2001 ,  a  coali- 
tion advocating  for  changes  in  mental 
health  laws  and  funding  practices. 

•  Agreed  to  oppose  legislation  to  license 
respiratory  care  therapists  and  join  with 
the  North  Carolina  Hospital  Association 
to  voice  opposition  to  NC  legislators. 

•  Agreed  to  join  the  Hamlet  Coalition  on 
Workplace  Reform,  a  coalition  address- 
ing needed  change  in  workplace  safety 
issues  and  health  conditions. 

•  Received  a  copy  of  a  position  paper  dis- 
tributed by  the  National  Council  of  State 
Boards  of  Nursing  calling  for  a  second 
level  of  licensure  for  nurses  in  advanced 
practice.  This  document  has  been  dis- 
seminated to  advanced  practice  councils 
and  to  the  Cabinet  on  Practice  and  will  be 
discussed  by  the  Board  on  May  29. 

•  Endorsed  the  ANA  statement  of  Drug 
Testing  for  Health  Care  Workers  (see 
page  3 1  of  this  issue). 

•  Approved  a  budget  to  address  nursing 
and  consumer  health  policy  issues  as 
proposed  by  the  Cabinet  on  Govern- 
ment and  Health  Policy. 

•  Made  recommendations  for  appointment 
to  the  Interagency  Coordinating  Council 
for  Children  With  Special  Needs. 

•  Discussed  the  National  Council  of  State 
Boards  of  Nursing's  proposal  for  a  sec- 
ond level  of  licensure  for  advanced 
practice,  indicating  to  delegates  to  the 
ANA  convention  their  opinion  that  this 
issue  needs  further  study. 

{continued  on  following  page) 
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President's  Message 


A  Historical  Day 


As  nurses  around  the  nation  were  cele- 
brating National  Nurses  Week,  great  things 
were  happening  at  the  American  Nurses 
Association  (ANA)  and  the  North  Carolina 
Nurses  Association  (NCNA).  National 
Nurses  Day,  May  6,  1992,  will  go  down  in 
history  for  nurses  throughout  the  nation  as 
the  day  the  new  ANA  Headquarters  was 
dedicated.  It  was  a  memorable  day  for 
North  Carolina  nurses  in  a  number  of  ways. 
ANA  is  now  on  Capitol  Hill  for  visibility 
and  to  stay  in  better  touch  with  the  pulse  of 
national  health  care  and  the  profession  of 
nursing.  This  beautifully  designed  building 
is  modern  in  appearance,  but  classic  as 
well.  It  sits  within  the  shadow  of  the  Capi- 
tol Building,  or  as  our  own  Hazel  Brown- 
ing Moore  says,  "the  Nation's  Capitol  now 
sits  within  the  shadow  of  ANA."  This  fa- 
cility will  make  everyone  proud,  especially 
the  nurses  who  helped  to  put  it  there.  The 
celebration  of  the  opening  of  the  headquar- 
ters was  a  wonderful  way  to  celebrate  Na- 
tional Nurses  Week.  It  was  exciting  to 
share  that  experience  with  nurses  from 
around  the  country  who  worked  so  hard  to 
make  the  move  to  Washington  possible. 

NCNA  was  well  represented  at  the 
Dedication  Ceremony.  Beverly  Malone, 
ANA  Board  of  Directors;  Sheila  Cromer, 
Amanda  Greene,  and  Frank  Moore, 
NCNA  Board  of  Directors;  and  NCNA 
Staff,  Hazel  Browning  Moore,  Executive 
Director,  and  Sindy  Barker,  Staff  Special- 
ist, were  all  on  hand  for  the  celebration.  But 


Sheila  Cromer 

it  was  not  just  the  appearance  of  NCNA 
members  that  will  make  this  a  historical 
event.  It  is  what  we  took  to  ANA  that  will 
make  this  event  a  lasting  memory  for  North 
Carolina  nurses.  Representing  NCNA,  Ha- 
zel Moore  and  I  presented  an  oil  portrait  of 


NCNA's  founder,  Mary  Lewis  Wyche  to 
Lucille  Joel,  ANA  President,  and  Barbara 
Redmon,  ANA  Executive  Director. 

Mary  Lewis  Wyche  founded  NCNA  in 
1902.  She  started  the  vision  for  what  is  now 
seen  as  the  professional  organization  for 
nurses  in  this  state.  From  the  seeds  she 
sowed  almost  a  century  ago  has  grown  a 
respected  organization  which  continues  to 
carry  her  vision  forward.  Her  portrait,  by 
hanging  in  the  new  ANA  Headquarters, 
will  now  carry  the  history  of  North  Caro- 
lina Nurses  Association  to  the  Nation's 
Capital.  So  North  Carolina  nurses  can  be 
doubly  proud — not  only  do  we  have  a  pres- 
ence on  Capitol  Hill,  but  our  founder's 
portrait  hangs  among  other  great  nursing 
leaders. 

Along  with  the  celebration  of  the  new 
headquarters  building  came  the  kick-off 
event  of  Nursing's  Agenda  for  Health  Care 
Reform.  Health  care  reform  is  on  every- 
one's agenda  as  we  move  into  the  1992 
elections.  ANA  has  been  a  leader  in  voic- 
ing what  nurses  think  are  the  changes  that 
must  occur  to  make  health  care  more  ac- 
cessible and  a  right  of  citizenship.  NCNA 
joins  ANA  in  promoting  Nursing's 
Agenda  for  Health  Care  Reform.  Mary  Le- 
wis Wyche  would  be  proud  of  our  mem- 
bers as  we  continue  to  carry  her  vision  of  a 
professional  nursing  association  which  ad- 
vocates for  the  role  nurses  can  play  in 
improving  the  health  care  of  our  citizens. 


Actions  of  the  Board 


(continued  from  page  4) 


Priority  #3 :  To  pursue  NCNA '  s  goal  to 
achieve  two  levels  of  entry  into  nursing 
practice  in  order  to  produce  the  nurse 
workforce  which  meets  the  health  care 
needs  of  a  changing  population. 

•  No  action  directly  influencing  this  pri- 
ority was  taken  at  the  April  or  May 
meetings  of  the  Board. 

Administrative/Other 

•  Adopted  the  1991  fiscal  year  audit 
report. 

•  Directed  staff  to  purchase  audiovisual 
equipment  for  use  at  headquarters  and 
at  NCNA  functions. 


•  Established  meeting  dates  for  1993. 

•  Amended  policy  dealing  with  use  of  the 
NCNA  logo  and  management  of  the 
NCNA  convention. 

•  Approved  a  new  health  care  plan  for 
NCNA  employees  at  a  lower  cost  to  the 
association. 

•  Approved  the  PAP  Country  Store  to  be 
held  at  the  1992  NCNA  convention. 

For  more  information,  contact  any 
member  of  the  Board  of  Directors.  Board 
meetings  are  open  to  all  NCNA  members 
and  your  attendance  is  welcome.  Future 
meetings  are  scheduled  for  July  30,  1992 
and  August  28  at  NCNA  headquarters  in 
Raleigh. 


Constituent  Associations 

Consumer-Related 

Activities 

We  need  to  know  what  activities  the 
constituent  associations  have  done  or 
are  doing  which  pertain  to  the  con- 
sumer. This  correlates  with  the  #2  pri- 
ority, "to  be  a  proactive  and  visible 
spokesperson  for  consumers  and  nurs- 
ing in  establishing  health  policy  and  in 
addressing  nursing  practice  issues  in 
order  to  improve  the  health  care  of 
North  Carolina  citizens."  This  priority 
was  adopted  by  the  House  of  Delegates 
at  the  1992  NCNA  convention.  This 
information  will  then  be  passed  on  to 
the  NCNA  Board  of  Directors  and 
shared  with  the  membership  through 
the  Tar  Heel  Nurse. 
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Update  from  the  Finance  Committee 


At  the  1991  House  of  Delegates  meeting,  NCNA  members 
conveyed  their  interest  in  having  more  information  about  the 
activities  and  programs  of  the  association  as  they  relate  to  financial 
issues.  This  interest  was  demonstrated  by  the  delegates  in  adopting 
two  main  motions  as  follows: 

•  That  a  report  of  the  treasurer  be  included  in  the  Issues  Forum 
at  annual  conventions. 

•  That  financial  expenditures,  according  to  priorities  established 
by  the  House  of  Delegates,  be  provided  in  the  Treasurer's 
Report  in  addition  to  the  Auditor's  Report  printed  in  the  Tar 
Heel  Nurse. 

Both  the  Finance  Committee  and  the  Board  of  Directors  heard 
this  concern  and  will  follow  through  with  the  direction  of  the 
delegates  as  identified  above.  The  Finance  Committee  has  gone 
further  to  develop  a  plan  to  provide  more  information  to  members 
about  financing  as  it  relates  to  priorities  between  meetings  of  the 
House  of  Delegates.  This  article  is  the  first  step  in  that  plan.  NCNA 
members  will  be  provided  with  financial  information  as  it  relates 
to  priorities  in  each  July/ August  issue  of  the  Tar  Heel  Nurse.  In 
addition,  the  constituent  association  presidents  will  be  provided  a 
financial  update  during  the  spring  and  early  fall  and  encouraged  to 
share  this  information  with  their  members  at  constituent  associa- 
tion meetings.  This  information,  coupled  with  the  annual  report  of 
the  Treasurer  at  each  fall  convention,  should  be  useful  in  providing 
the  members  with  more  detail  about  where  their  dues  dollars  are 
going. 

It  should  be  made  clear  at  the  outset  that  the  total  dues  amount 
of  $225  for  a  full  paying  member  is  distributed  across  three  levels 
of  the  organization.  Of  this  amount,  ANA  receives  $85,  the  local 
constituent  association  receives  $15  and  NCNA  receives  the  re- 
maining $125.  Information  provided  in  these  reports  from  the 
Finance  Committee  will  deal  solely  with  appropriation  of  the 
NCNA  portion  of  $125  per  full  pay  member. 

Some  general  information  about  income  sources  might  be  help- 
ful. Our  primary  income  resource  is,  of  course,  member  dues.  At 
$391,000,  dues  constitute  63%  of  our  total  anticipated  income. 
Convention  and  workshop  income  is  anticipated  at  $96,270  or  16% 
of  anticipated  income.  As  property  owners,  NCNA  benefits  from 
renting  out  the  offices  on  the  second  floor  of  our  building.  Projected 
rent  revenue  totals  $17,235  or  3%  of  budgeted  income. 

Other  non-dues  income  sources  include  the  continuing  education 
program,  Tar  Heel  Nurse  ad  and  subscription  sales,  interest  from 
investments,  sale  of  services  and  other  miscellaneous  items.  These 
non-dues  revenue  sources  constitute  11%  of  budgeted  income.  The 
remaining  7%  of  the  1 992  income  estimate  is  $44,2 1 8  brought  forward 
from  prior  year  revenue  over  expense.  (See  Chart  #1) 

A  bar  chart  comparing  budget  to  actual  at  4/30/92  is  included 
as  Chart  #2  on  facing  page.  It  should  be  noted  that  membership  is 
below  budget  YTD  (Year  To  Date)  since  the  budget  is  based  on 
3,400  members  at  $1 15  average  dues  received  and  membership  at 
the  end  of  April  was  3,279.  In  addition,  some  of  NCNA's  revenue 
is  seasonal,  such  as  convention  income.  While  this  category  ap- 
pears to  be  below  budget  much  of  the  year,  it  rapidly  catches  up 
during  the  fall  when  most  convention  registration  fees  are  received. 

In  summary,  income  YTD  is  below  budget  by  $29,560.  Actual 
income  YTD  does,  however,  exceed  expenses  YTD  by  $21,135. 
The  expense  side  of  our  financial  picture  is  described  below. 

The  1992  budget  was  adopted  by  the  Board  of  Directors  at  a 
December  11,  1991  meeting  and  was  included  on  page  16  of  the 


TOTAL  BUDGETED  INCOME  1992  =  $617,253 
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Chart  1 

March/April  issue  of  the  Tar  Heel  Nurse.  As  that  article  indicates, 
the  association  has  used  a  modified  program  based  budget  format 
since  1989.  We  call  it  "modified"  since  neither  building  nor  many 
of  the  administrative  costs  such  as  staff  time  are  spread  across  the 
numerous  programs  that  are  implemented  in  a  single  year.  With  a 
total  budget  of  $617,253,  we  were  advised  by  our  auditors  that 
"pure"  program  based  budgeting  was  neither  necessary  nor  reason- 
able. Therefore,  most  of  the  program  costs  broken  out  in  our  budget 
demonstrate  direct  or  hard  costs  only.  In  addition,  our  budget  is, 
for  the  most  part,  broken  out  into  programs  that  parallel  our  cabinet 
structure.  While  there  is  a  line  item  which  is  called  "Marketing"  on 
the  expense  side,  many  other  activities  which  are  posted  under 
Constituent  Services,  Education/Research,  Practice,  and  Profes- 
sional/Economic Development  are  programs  which  impact  on  the 
marketability  of  the  organization  to  new  members  or  retention  of 
members.  A  good  example  is  the  Tar  Heel  Nurse.  Almost  every 
member  we  talk  to  views  the  Tar  Heel  Nurse  as  one  of  their  most 
tangible  member  benefits. ..a  service  that  clearly  addresses  NCNA 
Priority  #l..."to  increase  and  broaden  NCNA  membership  base." 
This  service  is  itemized  under  the  Constituent  Services  category  in 
our  budget  but  should  be  viewed  as  a  marketing  strategy.  For  the 
purposes  of  reporting  here,  the  following  program  budgets  will  be 
incorporated  as  marketing  oriented  budgets  and  reported  as  activi- 
ties funded  to  address  Priority  #1:  Constituent  Services,  Educa- 
tion/Research, Marketing,  Practice,  Professional/Economic  Devel- 
opment. 

Priority  #l_To  increase  and  broaden  NCNA's  membership  base. 

Direct  expenses  budgeted  for  1992  under  categories  captioned 
Constituent  Services,  Education/Research,  Marketing,  Practice, 
and  Professional/Economic  Development  total  $145,012  or  24% 
of  all  1992  anticipated  expenses. 

As  of  the  end  of  April  (the  last  end-of-the-month  figures  avail- 
able as  of  this  writing),  expenditures  for  these  categories  totalled 
(continued  on  page  7) 
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$8,699.  As  you  might  expect  from  that  low 
number,  many  of  the  projects  proposed  un- 
der these  categories  are  just  now  at  the 
implementation  phase  so  that  this  figure  is 
anticipated  to  change  significantly  before 
the  convention  finance  report  to  the  mem- 
bership. 

For  information  only,  payroll  dollars  in- 
vested in  these  activities  have  been  grossly 
estimated  at  $138,258  or  61%  of  personnel 
costs.  We  estimate  that  5.2  of  7.4  FTE's  are 
dedicated  in  one  way  or  another  to  market- 
ing activities. 

Priority  #2. ..To  be  a  proactive  and 
visible  spokesperson  for  consumers  and 
nursing  in  establishing  health  policy  and 
in  addressing  nursing  practice  issues  in 
order  to  improve  the  health  care  of 
North  Carolina  citizens. 

Similar  to  marketing  expenses,  the  larg- 
est area  of  our  program  budget  addressing 
this  priority  is  captioned  Govern- 
ment/Health Policy.  Other  expenses,  how- 
ever, captured  under  a  category  called  Rep- 
resentation also  relate  to  the  effectiveness 
of  the  organization  to  be  a  proactive  and 
visible  spokesperson  for  consumers  and 
nursing.  Therefore,  both  of  these  program 
categories  of  the  budget  will  be  reported 
here. 

Direct  expenses  budgeted  for  1992  un- 
der the  Government/Health  Policy  and 
Representation  categories  total  $35,061  or 
6%  of  all  1992  anticipated  expenses.  Of 
this  amount,  only  $5,581  had  been  ex- 
pended by  the  end  of  April  1992.  Again, 
many  of  the  projects  planned  for  these  cate- 
gories are  yet  to  be  implemented. 

For  information  only,  payroll  dollars  in- 
vested in  Priority  #2  related  activities  have 
been  grossly  estimated  at  $38,372  or  17% 
of  personnel  costs.  We  estimate  that  1 .08 
of  7.4  FTE's  are  dedicated  in  one  way  or 
another  to  activities  directly  related  to  pri- 
ority #2. 

Priority  #3...To  pursue  NCNA's  goal 
to  achieve  two  levels  of  entry  into  nurs- 
ing practice  in  order  to  produce  the 
nurse  workforce  which  meets  the  health 
care  needs  of  a  changing  population. 

Expenses  related  to  this  activity  are 
charged  under  the  Government/Health  Pol- 
icy budget  category.  These  costs  have  been 
extrapolated  from  those  mentioned  above 
which  directly  relate  to  Priority  #2. 

Direct  expenses  budgeted  in  1992  for 
Priority  #3  total  $400.  By  the  end  of  April, 
$361  or  90%  of  this  amount  had  been  ex- 
pended. 

For  information  only,  payroll  dollars  in- 
vested in  Priority  #3  related  activities  could 
be  grossly  estimated  at  $2,904  or  1%  of 
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personnel  costs.  We  estimate  that .  1  FTE  of 
7.4  total  FTE's  are  dedicated  in  one  way  or 
another  to  activities  directly  related  to  Pri- 
ority #3. 

Note:  Both  the  Board  and  the  Finance 
Committee  are  aware  that  the  investment  in 
this  priority  is  minor  for  the  1992  calendar 
year.  Two  factors  influenced  decisions  on 
this  particular  priority.  First,  the  member- 
ship of  the  Steering  Committee  and  the 
charge  to  the  committee  were  modified 
following  the  1991  NCNA  House  of  Dele- 
gates. Therefore,  the  new  committee  is 
spending  much  of  their  time  refocusing 
plans  to  address  this  priority  based  on  spe- 
cific actions  of  the  1991  House  of  Dele- 
gates. Planning  is  not  as  costly  a  process  as 
is  implementation  of  activities.  Secondly, 
it  was  clear  from  the  way  the  priorities  were 
prioritized  by  the  NCNA  delegates  that 
membership  is  a  clear  first  priority  and 
success  in  other  arenas,  including  the  entry 
issue,  will  hinge  on  NCNA  representing  a 
broader  percentage  of  the  RN  population  in 
North  Carolina.  Therefore,  significant 
funds  have  been  invested  in  Priority  #1. 

As  mentioned  earlier,  none  of  the  staff 
support  expenses  or  overhead  expenses  are 
included  in  the  program  figures  noted 
above.  We  have  made  an  attempt  to  grossly 
estimate  allocation  of  staff  time  and  it  is 
easy  to  see  that  this  breakdown  would  have 
a  significant  impact  on  the  percentage  of 
expenses  attributable  to  each  priority  if 
staff  time  were  incorporated.  Expenses 
posted  under  Building  and  Administration 


in  our  budget  follow  more  of  a  line  item 
approach  to  budgeting.  These  categories 
capture  many  of  the  costs  of  operating  the 
building  and  the  business  that  is  NCNA 
such  as  mortgage  costs,  taxes,  telephone, 
basic  printing  and  postage  costs  for  main- 
tenance of  structural  units  and  routine  cor- 
respondence, attorney  and  accountant  fees, 
payroll  expenses,  etc.  These  costs  consti- 
tute 64%  of  total  anticipated  expenses  for 
1992  and,  at  the  end  of  April,  were  running 
below  budget  (at  86%  of  budget  through 
April)  since  some  of  the  items  in  this  cate- 
gory are  paid  either  on  a  quarterly  basis  or 
in  lump  sum  payments  later  in  the  year 
such  as  retirement  contributions  for  em- 
ployees. 

The  remaining  6%  of  expenses  are 
captured  in  a  miscellaneous  category  and 
include,  among  other  things,  a  $10,000 
allocation  to  the  contingency  fund,  and 
transfers  to  reserves  and  the  Building 
Fund  to-tailing  $12,193  which  have  not 
yet  been  paid  out.  At  end  of  April,  this 
category  was  posted  at  85%  of  budget. 
Expenditures  have  included  capital  equip- 
ment purchases  approved  by  the  Board  for 
this  fiscal  year.  (See  Chart  #3  on  page  8) 

In  summary,  expenses  are  well  below 
budget  YTD.  This  is  related  to  the  follow- 
ing: (1)  many  activities  have  not  yet  been 
implemented  and  (2)  a  number  of  expenses 
are  posted  later  in  the  fiscal  year.  Actual 
revenue  YTD  exceed  expenses  by 
$21,135. 
(continued  on  page  8) 


July-August  1992 


Tar  Heel  Nurse 


You  were  represented... 


NCNA  members  were  represented  at  a  variety  of  activities 
which  relate  to  the  association's  1991-1993  priorities... 
PRIORITY  #1 :  To  increase  and  broaden  NCNA 's  member- 
ship base. 

•  By  volunteers  and  staff  in  making  presentations  to  constituent 
associations  and  a  number  of  classes  of  nursing  students  around 
the  state  on  a  variety  of  professional  issues. 

•  By  volunteers  and  staff  at  conferences  with  small  constituent 
associations  around  the  state  focusing  on  strengthening  the 
constituency. 

•  B  y  volunteers  who  staffed  an  NCNA  exhibit  at  the  Mecklenburg 
Organization  of  Nurses  annual  Nurses  Day  dinner,  the  MAHEC 
Nurses  Day  celebration,  the  North  Carolina  Association  of 
Continuity  of  Care,  Nurses  Day  events  in  Winston  Salem,  and 
at  ANA  Convention. 

•  In  conferences  with  computer  consultants  re:  development  of  a 
database  to  facilitate  efforts  to  better  address  member  needs. 

•  At  the  dedication  ceremony  for  the  new  headquarters  building 
of  the  American  Nurses  Association  in  Washington,  D.C. 

•  At  the  NC  Foundation  for  Nursing  Fun  Run  in  Greensboro. 

•  In  a  conference,  "Unhooking  America:  A  Research  Based 
Strategy  to  End  the  Addiction  Epidemic." 

•  At  the  1992  convention  of  the  American  Nurses  Association 
including  meetings  of  the  ANA  Constituent  Assembly, 
House  of  Delegates,  the  Small  State  Caucus,  and  the  South- 
eastern Executive  Directors  (SEED)  and  Presidents  meeting 
and  reception. 

•  At  an  open  house  sponsored  by  the  NC  Center  for  Nursing. 

PRIORITY  #2:  To  be  a  proactive  and  visible  spokesperson  for 
consumers  and  nursing  in  establishing  health  policy  and  in  ad- 
dressing nursing  practice  issues  in  order  to  improve  the  health 
care  of  North  Carolina  citizens. 


•  At  "Kids  Count... They 're  Counting  on  Us,"  a  conference  spon- 
sored by  the  NC  Child  Advocacy  Institute. 

•  At  meetings  of  representatives  of  NCNA,  the  Board  of  Nursing 
and  the  Center  for  Nursing  to  discuss  issues  and  collaboration 
of  nursing  organizations. 

•  At  the  first  meeting  of  the  Consumer  Advisory  Council  in  the 
1991-1993  biennium. 

•  At  a  meeting  of  the  North  Carolina  Federation  of  Nursing 
Organizations. 

•  By  volunteers  and  staff  at  the  Washington,  D.C.  National  Sum- 
mit on  Health  Care  Reform,  Nursing's  Lamplight  Rally  for 
Health  Care  Reform  and  a  workshop  sponsored  by  ANA,  "Shap- 
ing the  Future  of  Health  Care — Nursing's  Political  Agenda." 

•  In  a  meeting  of  the  Access  to  Health  Care  Study  Committee. 

•  In  meetings  of  the  Hamlet  Response  Coalition. 

•  In  meetings  of  a  subcommittee  to  study  the  issue  of  the  role  and 
regulation  of  nurse  aide  I  and  U  positions. 

PRIORITY  #3:  To  pursue  NCNA 's  goal  to  achieve  two  levels 
of  entry  into  nursing  practice  in  order  to  produce  the  nurse 
workforce  which  meets  the  health  care  needs  of  a  changing 
population. 

•  Through  presentation  of  a  program  session  on  activities  related 
to  entry  at  the  1992  spring  convention  of  the  North  Carolina 
Licensed  Practical  Nurses  Association. 

•  In  a  meeting  of  the  Nursing  Shortage  Council  with  special 
guests  from  the  NC  Center  for  Nursing. 

•  In  a  meeting  ofthe  Steering  Committee  and  various  subcommittees 
charged  to  explore  various  issues  identified  by  the  committee. 

•  In  an  interview  with  a  graduating  nursing  student  regarding  the 
association's  position  on  entry  into  nursing  practice. 

ADMINISTRATIVE/OTHER: 

•  In  a  meeting  of  Association  Executives  of  North  Carolina. 


BUDGETED  EXPENSES  - 1992 
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(continued  from  page  7) 

We  hope  that  the  written  information,  pie  charts  and  graphs  included 
here  will  help  our  members  come  to  a  clearer  understanding  of  where 
their  dues  dollars  are  going.  Input  about  this  reporting  process  and 
questions  about  the  information  provided  here  are  welcomed  by  the 
Finance  Committee  and  NCNA  staff.  Finance  Committee  members  and 
information  about  how  to  contact  them  follows: 

•  Geraldine  Roberts,  Chairman,  601  Oak  Avenue,  Valdese 
28690 

(o)  704-874-225 1(h)  704-879-3234 

•  Jo  Franklin,  6200  Old  Mocksville  Road,  Salisbury  28144 
(o)  919-748-7839(h)  704-636-21 17 

•  Janice  Leggett,  409  South  Jarvis  Street,  Greenville   27858- 
2427 

(o)  919-757-6057(h)  919-830-1 152 

•  Sandra  Randleman,  965  Dawnlea  Drive,  Lewisville  27023 
(o)  919-766-8443(0)  919-766-8443 

•  Rachel  Stevens,  1 19  North  Street,  Chapel  Hill  27514 
(o)  9 19-966- 1768(h)  919-942-7342 

•  Virginia  Sullivan,  2820  Idlewood  Circle,  Charlotte  28209 
(o)704-372-0020(h)  704-335-0299 

•  Linda  Wright,  103  Brown  Avenue,  Morganton  28655 
(o)  704-438-6 1 3 1  (h)  704-437-6 1 1 1 
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Constituent  Forum 


Leadership  Days  Scheduled 

MARK  YOUR  CALENDARS  NOW!  Two  Leadership  Days  have  been  scheduled.  All  newly  elected  officers  and  committee  chairs 
are  encouraged  to  attend.  The  dates  are  July  31  in  Wilson  and  August  7  in  Hickory.  This  event  will  give  you  the  how-to's  of  being  an 
officer  as  well  as  providing  a  chance  to  meet  with  other  constituent  association  officers.  There  will  also  be  a  meeting  of  the  Constituent 
Forum  from  2:30  pm  to  4:00  pm.  This  is  one  workshop  you  will  not  want  to  miss.  The  registration  form  is  below 


Eastern  Leadership  Day/Wilson 

July  31, 1992,  Wilson  Agricultural  Center 


Agenda 


Western  Leadership  Day/Hickory 
August  7, 1992,  Northwest  AHEC 


Morning  Session: 


Afternoon  Session: 


9:00  am  -  9:30  am 
(Photo  session) 


Registration 


9:30  am  -  10:00  am  Opening  Session 

1 .  Welcome  from  Sheila  Cromer 

2.  Introduction  of  NCNA  Officers 

3.  Ice  Breaker 

10:00  am  -  1 1 :45  am        General  Forum 

1.  How  to  obtain  CE  Credits 

2.  Volunteerism  project 

3.  Issues  to  prepare  for  convention 

4.  President's  Update 

5.  NCNA  priorities  -  brainstorming 

1 1 :45  am  -  12:00  noon       Break 

1 2:00  noon  - 1 :00  pm         Box  Lunch  breakout  with 
Large  and  Small  Constituent  Associations 


1 :00  pm  -  2: 1 5  pm  Concurrent  Session 

A.  President/President-Elect/Vice  President 

1.  Parlimentary  procedure 

2.  Robert's  Rules  of  Order 

3.  How  to  train  and  orient  your  board 

4.  How  to  motivate  your  officers 

5.  Bonding  -  is  it  necessary? 

B.  Secretary 

1 .  How  to  take  minutes 

2.  How  to  write  business  minutes 

3.  How  to  decide  what  is  important 

C.  Treasurer/Finance 

1.  Fidelity  bonds  at  the  local  level 

2.  How  to  separate  dues  monies  and  other  funds 

3.  How  you  can  spend  the  money 

4.  Fundraising  ideas 

5.  990  Form 

6.  How  to  read  the  ANA  membership  codes 


2:15  pm -2:30  pm 
2:30  pm  -  4:00  pm 


Break 
Constituent  Forum 


Leadership  Day  Registration  Form 


Name 


Address 


Phone    (w)_ 


(h)_ 


Constituent  Association  Number . 
Constituent  Association  Position 


Sign  up  for 
Leadership  Day: 

□      July  31— Wilson 
D      August  7 — Hickory 


Please  enclose  a  check  for  $10,  made  payable  to  NCNA,  to  cover  the  cost  of  the  box  lunch, 
breaks,  and  materials. 

Mail  to:  NCNA,  PO  Box  12025,  Raleigh,  NC  27605-2025 
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Recruit,  Retain,  Reward,  and  Renew 


Homer  Barnes,  MSN,  RN 
Trinity,  NC 


Homer  Barnes  named  Chair  of 
the  Cabinet  on  Marketing 

The  NCNA  Board  of  Directors  named  Homer  Barnes  the 
new  chair  for  the  Cabinet  on  Marketing.  Homer  has  served  as 
Vice  Chair  of  the  Cabinet  and  developed  the  idea  for  the  annual 
North  Carolina  Nurses  Day  pin. 

Homer  is  Nurse  Manager  for  a  40-bed  Medical  Oncology 
Unit  and  12-bed  Outpatient  Medical  Day  Care  Unit  at  Moses 
Cone  Hospital.  He  received  his  ADN  from  Patrick  Henry 
Community  College  in  Martinsville,  VA  and  his  BSN  from 
Averett  College  in  Danville,  VA.  He  served  as  president  of  his 
senior  class  in  both  schools.  He  received  his  MS  in  Nursing 
Administration  from  UNC-Greensboro.  He  was  presented  the 
Nightingale  Award  of  Excellence  in  1988. 

Homer  moved  to  North  Carolina  in  June  1988.  He  is  cur- 
rently President  of  Constituent  Association  9  and  has  served  as 
an  active  member  of  their  Marketing  Committee  for  three 
years.  As  a  fairly  new  transplant  to  the  state  and  NCNA,  he  says 
that  he  notices  a  real  sense  of  commitment  among  association 
members.  He  wants  to  build  on  that  commitment  as  the  Cabinet 
on  Marketing  begins  to  implement  the  plans  for  the  rest  of  the 
biennium. 


Many  apologies  to  Vance-Granville.  Their  list  was  omitted 

from  the  May  June  student  issue  of  the  Tar  Heel  Nurse 

Vance  Granville  Community  College 

Henderson 

Donna  Abbott 

Wendy  Isley 

Shannon  Anderson 

Margaret  Mangum 

Tammy  Baker 

Evelyn  Marshbum 

Connie  Beasley 

Angela  Mercer 

Wanda  Bolton 

Mildred  Miller 

Ramona  Brewer 

Carol  Mills 

Celia  Brinker 

Mary  Newton 

Anna  Brooks 

Evelyn  Parham 

Rebecca  Brooks 

Jean  Rikard 

Donna  Crosby 

Debra  Rutledge 

Brenda  Edwards 

Jeanne  Scott 

Fatima  Ellis 

Amy  Stallings 

Priscilla  Ellis 

Kimberly  Twisdale 

Hope  Faulkner 

Amy  Williams 

Laura  Faulkner 

Kathy  Warren 

Pamela  Gong 

Lisa  Worley 

Camille  Gupton 

Dianne  Williams 

Debbie  Haskins 

Cynthia  Woodard 

Darlene  Henderson 

On  May  29  the  NCNA  Board  of  Directors  approved  a  detailed 
budget  presented  by  the  Cabinet  on  Marketing.  The  budget  reflects 
the  need  to  focus  time  and  money  on  retention  strategies,  as  well 
as  trying  some  innovative  ways  of  recruiting  newly  graduated 
nursing  students. 

Membership  Retention  Strategies 

Consultant: 

The  Cabinet  reviewed  membership  marketing  proposals  from 
seven  companies  which  specialize  in  dealing  with  membership 
associations  and  narrowed  the  choice  to  two.  These  two  consultants 
were  given  detailed  information  about  membership  numbers,  spe- 
cial recruitment  and  retention  promotions  and  other  basic  informa- 
tion relating  to  NCNA  during  the  past  five  years.  Both  consultants 
believe  that  retention  is  the  principal  problem.  Each  company  has 
submitted  a  detailed  proposal  containing  their  recommendations 
on  how  to  approach  this  problem.  The  Cabinet  on  Marketing 
anticipates  that  a  survey  of  approximately  1 500  current  and  former 
members  might  begin  as  early  as  August. 

Quarterly  mailings: 

The  Cabinet  developed  a  series  of  quarterly  mailings  which  are 
designed  to  make  the  newly  recruited  member  feel  connected  at 
both  the  state  and  local  level.  In  the  past,  a  new  member  only 
received  a  letter  from  the  president  and  a  packet  of  information 
about  NCNA  as  soon  as  their  application  was  processed.  Constitu- 
ent association  presidents  receive  a  copy  of  application  forms  for 
new  members  in  their  area. 

Beginning  in  July,  new  members  can  expect  to  receive  a  total 
of  five  mailings  during  their  first  year.  Highlights  of  each  packet 
follow: 

New:  Letter  of  welcome  from  the  President,  current  issue  of 
the  Tar  Heel  Nurse,  council  affiliation  form,  ANA  Code  for 
Nurses,  checkbook  cover  for  bank  draft  members  and  new  NCNA 
sticker 

Three  Month:  Letter  from  the  Chair  of  the  Constituent  Forum, 
list  of  CA  presidents  and  CA  map,  volunteerism  survey,  and  a 
response  card  asking  if  they  have  received  the  Tar  Heel  Nurse, 
The  American  Nurse,  and  a  newsletter  from  their  constituent 
association. 

Six  Month:  Letter  from  President  outlining  specific  NCNA 
activities  such  as  PAP  information,  another  council  affiliation 
form,  a  consent  to  serve  form,  and  a  response  card  asking  if  they 
have  heard  from  their  constituent  association  president. 

Nine  Month:  Letters  from  the  Chair  of  the  Cabinet  on  Marketing 
highlighting  how  to  recruit  new  members  and  including  information 
on  the  Five  for  Free  contest  and  the  Chair  of  the  Cabinet  on  Govern- 
ment and  Health  Policy  informing  them  about  Nurse  PAC  and  the 
Legislative  Liaison  Network. 

One  Year:  Letter  from  the  President  welcoming  them  to  their 
second  year  of  membership  and  emphasizing  long  term  member 
benefits  such  as  Educational  Loan  Fund,  NCNA  recognition  pins  and 
being  involved  in  the  active  works  of  the  association. 

In  addition,  these  packets  would  include  seasonal  information  such 
as  convention,  continuing  education  brochures,  subscription  form  for 
Nurses  Notes  from  the  Capital,  and  new  member  benefits. 

(continued  on  following  page) 
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Membership  Marketing  Update 


NCNA  Recognition  Pins: 

Plans  are  being  developed  to  recognize  members  for  length  of 
membership.  However,  the  Cabinet  needs  your  help.  On  page  12  is  a 
form  which  we  urge  all  members  to  take  time  to  fill  out  regarding  the 
number  of  years  they  have  been  members.  Membership  can  be  in 
NCNA  or  another  state  nurses  association.  Membership  does  not  need 
to  be  consecutive,  but  care  should  be  taken  to  enter  break  periods. 
Once  NCNA  receives  this  information,  it  will  be  entered  in  a  perma- 
nent data  bank.  The  Convention  Program  Committee  has  agreed  to 
recognize  long  term  members  (20  or  more  years)  at  the  Keynote 
Banquet  and  in  the  Convention  program. 

Life  Members: 

A  main  motion  will  be  coming  to  the  NCNA  House  of  Delegates 
proposing  that  Life  Membership  be  awarded  to  those  members  with 
40  or  more  years  of  service.  A  Life  Member  would  pay  no  dues  but 
would  be  eligible  for  all  the  benefits  of  membership. 

NCNA  Stickers: 

A  logo  sticker  for  a  car  bumper  or  window  will  be  sent  to  each  new 
member  in  the  first  quarterly  mailing. 


NCANS  Dues  Special: 

Each  newly  graduated  NCANS  member  has  been  given  an  oppor- 
tunity to  join  NCNA  at  the  NCANS  dues  rate  until  September  1 , 1 992. 
After  that  date,  they  would  still  be  eligible  for  the  special  half  price 
rate  for  new  graduates  until  November  1, 1992. 


Pull  Dom'tforfl 
lo  fcfet  your  tmckf 

ftnny  la  juur  nam. 


NCNA  congratulates  you  on  your 

recent  graduation 

and  wishes  you  the  best 

on  your  NCLEX  examination. 


Lucky  Penny: 

Each  new  graduate  received  a 
letter  of  congratulations  from 
Sheila  Cromer,  a  membership  bro- 
chure, and  a  lucky  penny  for  the 
NCLEX  examinations  in  July. 


First  Time  Attendee  and  a  Buddy  System: 

The  Convention  Program  is  again  offering  a  25%  discount  to  all 
first  time  attendees  who  are  registered  for  the  entire  NCNA  Con- 
vention. It  has  been  demonstrated  that  once  a  member  participates 
in  continuing  education  sessions,  networking  opportunities,  and  in 
the  decision-making  process  of  the  association  at  convention,  they 
become  very  committed  members.  In  addition,  the  Convention 
registration  form  has  a  space  for  members  to  indicate  their  willing- 
ness to  serve  as  a  "Buddy"  to  first  time  attendees. 

Volunteerism: 

The  Cabinet  on  Constituent  Associations  has  developed  a  continu- 
ing education  program  on  Volunteerism  which  is  available  to  constitu- 
ent associations.  In  addition,  on  pages  21  and  22  of  this  issue  is  a 
Volunteerism  Survey.  Information  gathered  in  this  survey  will  be 
made  available  to  the  Cabinet  on  Marketing  consultants,  the  Strategic 
Planning  Committee,  and  to  constituent  associations  so  they  can  better 
tap  the  talents  of  the  individual  members. 

Tar  Heel  Nurse  to  "Deletes" 

Beginning  with  this  issue,  members  who  have  dropped  their  mem- 
bership in  the  past  two  months  will  be  sent  a  copy  of  the  Tar  Heel 
Nurse  with  a  note  stating  "This  is  Your  Last  Issue,"  a  letter  from  the 
President  and  a  new  membership  brochure. 

Membership  Recruitment  Strategies 

Nursing  Student  Issue: 

All  schools  of  nursing  were  invited  to  send  a  list  of  their  new 
graduates.  These  names  were  listed  in  a  special  centerfold  section  of 
the  May/June  Tar  Heel  Nurse.  In  addition,  each  of  the  students  was 
sent  a  complimentary  copy  of  that  issue. 

Membership  Brochures: 

During  the  past  year,  NCNA  has  distributed  10,000  membership 
brochures.  They  are  in  their  second  printing  which  includes  the  new 
dues  rate  which  goes  into  effect  on  July  1,  1992. 


NCNA  Slide  Show: 

A  slide  show  with  script  is  now  available  at  NCNA  Headquarters. 
Four  sets  of  slides  have  been  made.  The  show  focuses  on  the  early 
history  of  NCNA,  current  information  about  the  membership  compo- 
sition, and  a  section  on  how  members  can  plan  an  active  role  in  the 
association. 

Exhibits: 

During  the  past  year,  NCNA  has  exhibited  at  the  following  activities: 

•  NCANS  Conventions  in  Fayetteville  and  Winston-Salem 

•  Health  Fair  in  Greensboro 

•  Mecklenburg  Council  of  Nursing  Organizations  Nurses  Day  Cele- 
bration 

•  NC  Home  Care  Association  in  Greensboro 

•  NC  Continuity  of  Care  Association  in  Research  Triangle  Park 
Because  of  the  demand  for  the  exhibit  board  promoting  the  image 

of  nursing,  the  Cabinet  will  be  purchasing  a  second  exhibit  board  and 
develop  a  set  of  photographs  which  focus  on  NCNA  activities. 

Five  for  Free: 

For  several  years,  the  Cabinet  on  Marketing  has  sponsored  a  Five 
for  Free  Contest.  Rules  for  the  1992  contest  appeared  in  the  May/June 
issue  of  the  Tar  Heel  Nurse. 


PEDIATRIC  NURSING  background  and  exten 
sive  knowledge/familiarity  with  human  services  agencies, 
local/county  government,  and  funding  sources.  Position  title: 
Community  Development  Specialist  for  six  county  area  in 
southeastern  coastal  NC.  MA  or  BS  degree  in  nursing  re- 
quired. Several  years  experience  with  children  with  develop- 
mental disabilities/chronic  illness.  Resume  and  three  profes- 
sional references,  by  July  10,  to:  Dr.  Newsom  Williams, 
Developmental  Evaluation  Center,  1405  S.  Glenbumie  Road, 
New  Bern,  NC  28562.(919)633-0775. 
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Membership  Marketing  Update 


How  Long  Have  You  Belonged? 


The  Cabinet  on  Marketing  wants  to 
know  how  long  you  have  been  a  member 
of  NCNA  or  another  state  nurses  associa- 
tion. Cabinet  members  have  looked  at 
other  membership  organizations  to  see 
how  they  acknowledge  their  longtime, 
committed  members.  Some  provide  20- 
year,  30-year,  etc.  service  pins;  others  give 
certificates  to  recognize  years  of  service. 
Most  organizations  find  someway  to  re- 
ward and  acknowledge  these  longtime 
members. 

This  year,  the  Convention  Program 
Committee  has  agreed  to  designate  the 
Keynote  Banquet  as  a  time  to  acknowledge 
NCNA  members  who  have  participated  in 
the  association  20  or  more  years.  Member- 


ship does  not  need  to  be  consecutive,  nor 
does  it  have  to  be  only  as  a  NCNA  member. 
Please  fill  out  the  form  at  the  bottom  of 
this  page  and  return  to  NCNA  as  soon  as 
possible.  The  only  way  we  will  know  who 
has  been  a  longtime  member  is  for  you  to 
take  the  time  to  respond  to  this  request.  Use 
your  best  approximation  when  listing 
month  and  year  joined  or  lapsed.  If  you 
have  been  a  continuous  member,  enter  date 
joined  and  write  current  under  date  lapsed. 
Even  if  you  have  been  a  member  for  only 
a  short  period  of  time,  please  fill  out  the  for 
so  we  can  enter  you  in  our  data  base.  We 
have  provided  a  sample  to  help  clarify  the 
form. 


Name 


Address . 


SM^Jj         6gQ(266 ca#. 


VU^U^ouot  .  \Oc_     3-teto-2. 


Date  Joined 


Date  Lapsed 


State  Nurses  Association 


T>gg^\g&V  fro^V^1!-         6>Eoe<^K 


ftQkA&M 


NbM,  YV&&         tNl.fl-.HA. 


Tf>ft^  j<\<{  \ 


Coe.ac.u-c 


tvLQ~.i4.-fc 


Return  to  NCNA,  PO  Box  12025,  Raleigh,  NC  27605-2025. 


Name 


CA# 


Address 


Date  Joined 


Date  Lapsed 


State  Nurses  Association 


Return  to  NCNA,  PO  Box  12025,  Raleigh,  NC  27605-2025. 


Staff  go  on  search  and  de- 
stroy mission... 

NCNA  staff  recently  had  some  com- 
plaints about  membership  applications  not 
being  processed  promptly  at  NCNA.  We 
apologize  for  any  inconvenience  this  may 
be  causing  you.  Some  of  the  delays,  how- 
ever, may  be  avoidable. ..with  your  help. 

We  are  having  a  lot  of  problems  here 
with  membership  applications  in  the  fol- 
lowing four  areas: 

•  Old  out-of-date  membership  applications 
are  being  distributed,  some  of  which  in- 
clude inaccurate  dues  schedules  and/or 
the  installment  pay  plan  as  an  option  (this 
plan  has  not  been  available  through 
NCNA  since  July  of  1991). 

•  New  bank  draft  members  are  sending  ap- 
plications with  voided  checks  instead  of 
the  first  month's  payment  for  bank  draft. 

•  A  significant  number  of  nurses  omit  the 
RN  License  Number  on  the  application 
form. 

•  Nurses  are  checking  payroll  deduction 
plan  where  there  is  no  such  plan  in  place 
(Our  only  payroll  deduction  facility  at  the 
current  time  is  the  Durham  VA  Medical 
Center.). 

When  an  application  for  membership 
comes  in  with  any  of  the  above,  it  requires 
that  we  contact  the  individual  directly. 
Since  many  nurses  do  not,  for  whatever 
reason,  complete  the  line  on  the  application 
form  which  requests  a  telephone  number, 
most  of  our  correspondence  has  to  be  done 
through  the  mail.  It  is  not  unusual  to  spend 
as  much  as  two  to  three  months  writing 
letters  and/or  placing  calls  to  request  the 
missing  information  or  request  additional 
funds  where  old  dues  schedules  have  been 
used  or  a  voided  check  sent  instead  of  the 
first  month's  payment. 

Since  we  are  at  a  point  where  an  ANA 
dues  increase  of  $15  is  going  into  effect  as 
of  July  1  and,  therefore,  a  new  dues  sched- 
ule, we  are  afraid  that  the  problems  we  are 
experiencing  here  will  only  grow.  Please 
help  us  address  this  problem  by  taking  a 
moment  to  search  for  and  destroy  any 
membership  applications  you  currently 
have.  A  new  application  is  on  the  facing 
page,  or  you  may  call  NCNA  and  we'll  be 
happy  to  send  you  copies  of  the  new  bro- 
chure with  correct  dues  rates. 

With  your  help,  we  can  cut  down  on  the 
time  it  takes  to  process  new  member  appli- 
cations and,  through  efficiency  in  that  proc- 
ess, look  forward  to  retaining  members 
who  are  satisfied  with  the  service  they  get 
once  they  join. 

Thanks  for  all  of  your  help... and  keep 
recruiting!!! 
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MEMBERSHIP  APPLICATION 


Name 


Address. 


City. 


.  County 


SSNo. 


Employer 
Position 


.  State 

.Tel.  _ 

Tel. 


ZIP 


Area  of  Practice 


Basic  School  of  Nursing, 
Grad.  Date  (Mo/Yr) 


RN  License  # 


Highest  Degree 
State 


Bank  Draft  Payment 

Bank  Draft  through  ANA  -  In  order  to  provide  for  conven- 
ient monthly  payments  to  the  American  Nurses  Association, 
Inc.  (ANA),  please  sign  the  authorization  and  enclose  a  check 
for  the  first  month's  dues,  according  to  your  category,  in  the 
amount  of  $19.07;  $9.70;  $5.01  (see  chart  above) 
AUTHORIZATION:    1 )  This  is  to  authorize  ANA  to  with- 
draw 1/12  of  my  annual  dues  from  my  checking  account  on 
or  after  the  15th  day  of  each  month;  2)  which  is  designated 
and  maintained  as  shown  by  the  enclosed  check  for  the  first 
month's  payment;  3)  ANA  is  authorized  to  change  the 
amount  by  giving  the  undersigned  thirty  (30)  days  written  no- 
tice; 4)  the  undersigned  may  cancel  this  authorization  upon  re- 
ceipt by  ANA  of  written  notification  of  termination  twenty 
(20)  days  prior  to  deduction  date  as  designated  above. 


(signature) 


North  Carolina  Nurses  Association 

103  Enterprise  Street 

PO  Box  12025 

Raleigh,  NC  27605-2025 

(919)  821-4250 


State 


To  be  completed  by  NCNA 

CA# 


Approved  by  . 


Amount  Enclosed 


State  nurses  association  dues  are  not  deductible  as 
charitable  contributions  for  tax  purposes,  but  may 
be  deductible  as  a  business  expense. 


Membership  Options  (Circle  one) 

Monthly 

Annual 

Full  Dues:       Employed  or  Part-time. 

$19.07 

$225.00 

Reduced  Dues:       Not  employed;  full-time  student;  new  graduate  from  basic  nursing 
education  (eligible  during  first  six  months  after  graduation)  first  membership  year  only; 
62  or  older  and  not  earning  more  than  Social  Security  allows. 

$9.70 

$112.50 

Special  Dues:       62  or  older  and  not  employed,  or  totally  disabled. 

$5.01 

$56.25 

Preferred  Payment  Method 
(Please  check  one): 

□  Monthly  Draft 
CD    Annual 

□  Bank  Card 

LJ    Payroll  Deduction 
(Durham  VA  only) 


Annual  Payment 

full  dues  payable  by: 

□    Check 

LZ]    Bank  Card  (available  for  annual 
payment  only) 


VISA/Master  Card  Number 


Card  Expiration  Date 


(signature) 


Payroll  Deduction  Payment 

This  payment  plan  is  available  only 
where  there  is  an  agreement  between 
your  employer  and  the  association  to 
make  such  deduction. 


(name  of  institution) 


(location) 


(signature) 


NCNA's  Constituent  Associations 

Enter  your  preferred  Constituent  Association  Number  here 

Recruited  by 


Send  completed  application  form  and  check  for  full  annual  dues  (made  payable  to  ANA)  qj  a  check  for  the  first  month's  payment 
for  the  bank  draft  option  to  NCNA,  PO  Box  12025,  Raleigh,  NC  27605-2025. 


Nurse  Practitioner  News 


Spring  Symposium  a  great  success! 

by  Amanda  Greene,  MSN,  RN,  FNP-C 

Spring  brought  not  only  the  budding  of  flowers  and  trees  to  the 
triangle  but  also  the  annual  gathering  of  approximately  85  Nurse 
Practitioners  for  the  Spring  Symposium.  The  symposium  offered 
the  opportunity  to  network,  to  be  energized,  stimulated,  educated, 
and  to  have  fun.  The  symposium  planning  committee,  Cheryl 
Proctor,  Jean  Vukoson,  Gayle  Sink,  and  Marva  Price,  along 
with  Joy  Reed,  NCNA  staff  member,  planned  a  well  organized, 
professional  meeting. 

Continuing  education  sessions  included  clinical  topics  such  as 
pediatrics,  OB/GYN,  adult  health,  geriatrics,  and  professional  is- 
sues with  topics  ranging  from  the  drug-exposed  infant  to  myofas- 
ciitis.  In  an  attempt  to  address  the  broadening  educational  needs  of 
NPs,  two  pre-conference  workshops,  cardiac  arrhythmias  and  x- 
ray  interpretation,  were  also  held. 

On  the  first  night  of  the  meeting,  Polly  Johnson,  Board  of 
Nursing  Practice  Consultant,  spoke  on  the  roles  and  relation- 
ships that  NPs  have  with  the  board.  She  was  then  joined  by 
Bryant  Paris,  Executive  Secretary  of  Board  of  Medical  Exam- 
iners, and  his  new  assistant,  Diane  Meelheim,  FNP  (soon  to  be 
JD).  After  a  few  remarks  by  Mr.  Paris,  the  session  was  opened 
up  to  questions  from  the  audience.  Questions  centered  around 
the  BOME's  implementation  of  random  site  visits  to  NPs  and 
what  NPs  can  and  should  expect  from  such  visits. 

Reimbursement  issues  for  NPs,  access  to  health  care,  and  the 
health  care  reform  movement  were  topics  addressed  by  Cynthia 
Freund,  PhD,  RN  during  the  keynote  dinner.  She  stated  that,  at  the 
present  time,  direct  reimbursement  for  NP  services  is  not  the 
primary  question;  what  needs  to  be  answered  now  are  questions 
related  to  consumer  access  to  NP  services  and  the  cost  of  health 
care.  Major  changes  occurring  in  the  health  care  delivery  system 
include  a  shift  from  professional  to  managerial  values,  a  shift  from 
in-patient  care  to  out-patient  care,  and  an  emphasis  on  primary 
care.  Her  discussion  included  how  NPs  need  to  position  or  "mar- 
ket" themselves  in  order  to  help  address  the  access  dilemma  while 
matching  their  services  to  consumer  needs  and  demands  in  the  face 
of  a  rapidly  changing  health  care  system  in  the  United  States. 

It  was  announced  that  the  1993  Spring  Symposium  will  be  held 
at  the  Wrightsville  Beach  Holiday  Inn,  April  28  through  May  1. 
We  hope  to  see  you  there! 


Rudy  Snow,  Medi-Plex  Pharmaceuticals,  Inc.,  presents  a  door 
prize  to  Kay  Withers,  Chair  of  the  1993  PCNP  Nominating  Com- 
mittee 


Participants  at  the  Nurse  Practitioner  Spring  Symposium 


NURSES 


Enhance  Your  Career  in  NC's 
Majestic  Blue  Ridge  Mountains .  .  . 

.  .  .where  you  can  enjoy  the  timeless  beauty  of 
four  brilliant  seasons  and  an  abundance  of 
recreational  and  cultural  activities  while  being 
challenged  by  a  rewarding  career  in  one  of  our  six 
member  hospitals. 

A  Great  Place  to  Work .  .  . 
An  Even  Better  Place  to  Live! 

For  more  information,  contact: 


NC 


RURAL 
HOSPITAL  ALLIANCE 


403  Furman  Road 

Boone,  North  Carolina  28607 


BRENDA  DIXON 

Human  Resources  Manager 
(704)  265-1724 
•a?^-1        (800)  283-6337 
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ANA  Delegates 


NC  delegates  prepare  for  Las  Vegas 


North  Carolina  delegates  to  the  1992 
ANA  House  of  Delegates  in  Las  Vegas 
attended  a  delegate  caucus  on  Friday, 
June  5.  Several  other  members  who  plan 
to  attend  the  convention  were  also  pre- 
sent to  hear  the  discussion  about  issues 
and  candidates  running  for  office. 

One  matter  expected  to  be  a  "hot" 
topic  is  a  proposal  from  the  National 
Council  of  State  Boards  of  Nursing 
which  calls  for  regulation  of  advanced 
nursing  practice  by  licensure,  specifi- 
cally nurse  practitioners,  nurse  anesthe- 
tists, nurse  midwives  and  clinical  nurse 
specialists.  The  draft  paper  was  distrib- 
uted to  the  state  nurses  associations  in 
April  and  the  National  Council  of  State 
Boards  of  Nursing  is  scheduled  to  take 
action  on  this  concept  at  their  August 
meeting.  This  position  is,  without  ques- 
tion, a  change  in  the  approach  the  asso- 
ciation has  consistently  maintained  on 
advanced  practice  throughout  our  his- 
tory. The  ANA  Board  of  Directors  re- 
cently appointed  a  Task  Force,  chaired  by 
NCNA's  own  Beverly  Malone,  to  study 
this  issue  and  present  a  report  to  the  1992 
ANA  House  of  Delegates.  This  is  sure  to 
be  an  interesting  debate  at  the  national 
level!  NCNA  will  be  happy  to  provide  a 
complete  copy  of  the  draft  position  paper 
related  to  this  proposal  to  any  member 
who  wishes  to  review  it. 

Delegates  will  also  be  taking  action  on 
a  number  of  other  issues  including  gun 
control,  safety  in  the  workplace,  the  fac- 
ulty crisis  in  education,  sexual  harass- 
ment in  the  workplace,  discrimination 
against  gays  and  lesbians  by  the  mili- 
tary.... NCNA  has  sent  forward  a  report 
calling  for  ANA  to  take  action  on  a  na- 
tional nurses'  retirement  plan.  The  criti- 
cal practice  and  organizational  issues  are 
many  and  the  delegates  will  certainly 
have  their  work  cut  out  for  them. 

This  is,  of  course,  an  election  year  for 
selected  ANA  offices.  NCNA  member, 
Beverly  Malone,  is  a  candidate  for  Sec- 
ond Vice-President  and  Jo  Franklin, 
NCNA  past  President,  is  running  for  the 
Congress  on  Nursing  Practice.  We  hope 
to  come  home  with  some  great  news 
about  the  outcome  of  these  elections. 

Dana  Hickman,  NCNA's  1990  Geron- 
tological Nurse  of  the  Year,  will  be  hon- 
ored with  the  Council  on  Gerontological 
Nursing's  1991  Gerontological  Nurse  of 
the  Year  award  during  the  Council's  bien- 
nial business  meeting.  We  are  so  very 
proud  to  have  another  North  Carolina  nurse 


highlighted  for  excellence  in  nursing  prac- 
tice. Congratulations,  Dana! 

NCNA  is  taking  an  active  role  in  al- 
most everything  available  in  the  complex 
program  that  will  be  the  ANA  conven- 
tion. We  will  support  the  ANA-PAC  auc- 
tion with  two  event  packages:  one  trip  to 
the  Crystal  Coast  with  airline  tickets,  ho- 
tel accommodations,  recreational 
events... the  works.  The  second  item  is  a 
"Piedmont  Package"  that  the  Triad  area 
of  the  state  helped  us  to  put  together 
which  includes  hotel  accommodations, 
four  tickets  to  the  North  Carolina  Zoo,  a 
miniature  collection  of  handmade  pottery 
from  Seagrove  Pottery,  event  discounts, 
etc.  Together,  these  packages  are  valued 
at  $2,250  and  will  be  sold  to  the  highest 
bidder  at  the  ANA-PAC  auction.  NCNA 
will  also  have  an  booth  in  the  exhibit  area 
this  year.  We  will  make  available  for 
purchase  our  Workplace  Guideline  series 
of  four  documents  which  have  been  well 
received  in  the  North  Carolina  nursing 
community.  Interest  in  this  series  of 
guidelines  for  nurses  in  the  workplace 
has  also  been  expressed  by  nurses  in 


other  states  so  we  hope  to  come  home  with 
a  little  non-dues  revenue. 

During  the  delegate  meeting,  the  dele- 
gates expressed  their  appreciation  to  the 
individual  members  and  constituent  as- 
sociations who  have  contributed  to  the 
ANA  Delegate  Fund.  During  the  past 
year,  $2,235  has  been  contributed  to  the 
delegate  fund.  With  the  association's 
budgeted  support  for  ANA  delegates, 
this  allowed  each  delegate  to  receive  a 
check  in  the  amount  of  $385  to  help  cover 
the  expenses  they  will  incur  in  repre- 
senting North  Carolina  nurses  in  Las 
Vegas.  While  that  will  not  cover  all  of  the 
expenses  for  any  delegate,  it  surely  does 
help!  Thanks  for  your  generosity  and 
support! 

At  the  time  of  the  writing  of  this  arti- 
cle, we  are  approximately  two  weeks 
away  from  getting  on  the  plane  to  head 
for  Las  Vegas.  By  the  time  our  members 
read  this,  we  all  will,  hopefully,  be  back 
at  home,  safe  and  sound,  tired  but  proud 
of  the  way  we  represented  North  Caro- 
lina nurses.  We'll  give  you  all  the  details 
in  the  next  issue  of  the  Tar  Heel  Nurse. 


■ 


i  .*fe 


£70     ■*-     ''     - 


Sheila  Cromer  points  the  way  to  ANA  convention  for  delegates  and  other  members  of 

NCNA. 
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State  News 


North  Carolina  Center  for  Nursing  News 


Five  members  of  the  North  Carolina 
Center  for  Nursing  are  up  for  reappoint- 
ment by  June  30,  1992.  The  NCNA  Board 
of  Directors  has  recommended  Becky 
Pitts,  CA  1,  to  Speaker  of  the  House  Dan 
Blue  and  Diane  Gibbs,  CA  20,  to  Gover- 
nor James  Martin  for  reappointment.  The 
three  other  members  are  David  McCombs, 
Moses  Cone  Hospital;  Jean  Rorie  Ross, 
retired  school  teacher;  and  Susan  Pierce, 
representing  AHEC. 

Other  activities  of  the  Center 

•  The  Board  voted  to  do  an  evaluation  of 
the  Nursing  Scholars  Program  using 
Center  funds  since  no  money  was  ap- 


propriated to  the  State  Educational  As- 
sistance Authority  to  conduct  this  evalu- 
ation. The  study  would  look  at  such 
items  as  whether  or  not  the  scholarship 
dollars  attract  high  caliber  people  to  the 
profession,  help  in  the  retention  of 
nurses,  and  attract  people  who  would 
have  gone  into  other  professions. 
The  Center  is  going  to  initiate  a  school 
health  study  which  will  describe  the 
scope  of  practice  for  a  school  health 
nurse  and  define  the  components  of  a 
comprehensive  school  nurse  program. 
Currently  there  is  a  pilot  program  at  Bos- 
ton Children's  Hospital  which  brings  hos- 
pital staff  together  with  school  nurse  staff 


to  give  services  to  technology-depend- 
ent children.  The  Center  has  written  a 
proposal  to  be  one  of  five  sites  where 
this  program  can  be  replicated. 
The  Center  has  designated  regular 
meetings  of  its  Board  of  Directors  to  be 
held  on  the  fourth  Wednesday  of  every 
other  month  (January,  March,  May, 
July,  September,  and  November). 
A  bill  has  been  introduced  into  the  Gen- 
eral Assembly  which  would  place  the 
NC  Center  for  Nursing  within  the  UNC 
General  Administration  for  organiza- 
tional purposes  and  would  exempt  the 
executive  director  and  one  associate  di- 
rector from  the  State  Personnel  Act. 


Institute  for  Nursing  Excellence 


On  June  8  to  12,  forty  staff  nurses  gathered  at  the  North  Carolina 
Center  for  the  Advancement  of  Learning  at  Western  Carolina 
University  in  Cullowhee  for  the  1992  Institute  of  Nursing  Excel- 
lence. 

The  Institute  was  funded  by  the  General  Assembly  in  1991  in 
the  legislation  which  created  the  North  Carolina  Center  for  Nurs- 
ing. The  Institute  developed  and  coordinated  by  Wake  AHEC.  The 
purpose  of  the  Institute  is  to  reward  outstanding  nurses,  to  encour- 
age them  to  remain  in  the  profession  of  nursing,  to  increase  their 
capability  for  leadership  in  nursing,  to  enhance  their  ability  to  be 
role  models  and  to  attract  other  individuals  into  the  profession  of 
nursing. 


Each  day  of  the  Institute  participants  focused  on  a  different 
aspect  of  personal  and  professional  growth.  Topics  included: 

•  Teamwork,  Trust  and  Leadership 

•  Nursing  as  an  Art  Form 

•  The  Nurse  as  a  Person 

•  Ethical  Frame  of  Reference 

•  Lifestyle  Management 

•  Nursing  Experiences:  Professional  Sharing 

•  Personal  Growth  and  Change 


Participant's  in  this  year's  Institute 


Patricia  Amburn,  Morehead  Memorial  Hospital 

Kathy  Anders,  St.  Joseph's  Hospital 

Sarah  Beachum,  Presbyterian  Hospital 

Marsha  Beard,  Bradford  Clinic,  PA 

Kim  Buchanan,  Carolinas  Medical  Center 

Nancy  Butler,  Orthopedic  Hospital  of  Charlotte 

Elizabeth  Caldwell,  Wake  Medical  Center 

Mary  Ellis,  High  Point  Regional  Hospital 

Linda  Flora,  Wilkes  County  Health  Department 

Linda  Greene,  Caldwell  Memorial  Hospital 

Carolyn  Hahn,  North  Carolina  Baptist  Hospital 

Carolyn  Harris,  Durham  Regional  Hospital 

Jerilee  Havens,  New  Hanover  Regional  Medical  Center 

Patricia  Heatherley,  Mecklenburg  County  Area 

Mental  Health  Authority 
Rebecca  Heflin,  Southeastern  General  Hospital 
Sandra  Hooker,  Alamance  Health  Services 
Jewell  Mabery,  Catawba  Memorial  Hospital 
Rebecca  Matthews,  Raleigh  Community  Hospital 
Martha  McNuer,  Catawba  Memorial  Hospital 
Debbie  McPherson,  Duke  University  Medical  Center 


Jean  McVerry,  Total  Care  Inc. 

Margaret  Moser,  Moses  Cone  Hospital 

Debora  Norris,  Stanley  Memorial  Hospital 

Robyn  Pearson,  Caldwell  Memorial  Hospital 

Rebecca  Pettit,  Davis  Community  Hospital 

Teresa  Phillips,  Bladen  County  Hospital 

Virginia  Powell,  Pitt  County  Memorial  Hospital 

Catherine  Prather,  Alamance  Health  Services 

Nancy  Short,  Duke  University  Medical  Center 

Martha  Smith,  Western  Carolina  Center 

Stephanie  Starling-Edwards,  North  Carolina  Baptist  Hospital 

Sheila  Stewart,  Morehead  Memorial  Hospital 

Irene  Stroud- Johnson,  CMC 

Martha  Stubbs,  Pardee  Memorial  Hospital 

Patricia  Tadlock,  Guilford  County  Department  of  Public  Health 

Taiwana  Taylor,  Northern  Telecom,  Inc. 

Maureen  Tohill,  Mercy  Hospital 

Anna  West,  Nash  General  Hospital 

Barbara  Wulff,  UNC  Hospitals 

Betty  Zimmerman,  Wayne  Memorial  Hospital 
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North  Carolina  Nurses  Association 


to  Health  Care 


October  28  -  31, 1992 

North  Raleigh  Hilton 
Raleigh,  North  Carolina 


Access  to  Health  Care:  Nurses  Lead  the  Way 

Convention  Purposes: 

•  To  emphasize  the  role  of  nurses  in  expanding  access  to  health  care. 

•  To  describe  how  the  diversity  of  nursing  practice  promotes  access  to  health  care. 

•  To  enhance  the  nurse's  ability  to  provide  information  to  the  health  care  consumer. 


Wednesday,  October  28, 1992 


11:00  am -7:00  pm 
12:00  noon -1:00  pm 
1:00  pm -3:00  pm 
1:30  pm  -  2:30  pm 
1:30  pm  -  2:30  pm 


3:00  pm  -  4:30  pm 


Registration 

Main  hotel  lobby 

Constituent  Forum  Luncheon 

Salon  E  and  F 

Constituent  Forum 

Salon  G 

New  Member  Reception 

Boxwood 

Council  Business  Meetings 

A.  CE/Staff  Development 

B.  Clinical  Nurse  Specialists 

C.  Community  Health 

D.  Gerontological 

E.  Maternal-Child  Health 

F.  Medical-Surgical 

G.  Nurse  Educators 
H.  Nursing  Diagnosis 

I.  Nursing  Management 

J.  Pediatric  Nurses 

K.  Primary  Care  Nurse  Practitioners 

L.  Psychiatric-Mental  Health 

M.  Psychiatric-Mental  Health  Nurses  in  Advanced  Practice 

Concurrent  Session  I 

A.     "Volunteerism:  The  Retention  Challenge" 

Cabinet  on  Constituent  Associations 
Dona  Caine,  MSN,  RN,CS 
Objectives: 

1.  Identify  three  motivators  for  volunteers. 

2.  Recall  three  skills  identified  on  the  "Volunteerism  Survey. 

3.  Name  the  three  basic  elements  of  member  retention. 

4.  Relate  two  causes  of  member  burnout 


T 


Remember  to  bring  insert  to  NCNA  Convention 
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B.     "Linking  Families  and  Providers  in  Tough  Economic  Times" 

Psychiatric  Mental  Health  Council 

Joyce  Kelly,  RN;  Gail  Pruett,  MSN,  RN,CS;  Tammy  Strickland,  BSN,  RN 

Objectives: 

1 .  Identify  resources  available  to  mentally  ill  and  their  families 

2.  Identify  mechanisms  utilized  by  providers  in  reaching  out  to  the 
mentally  ill  and  their  families 

3.  Discuss  the  nurse's  role  in  promoting  access  for  the  mentally  ill  and 
their  families 


4:30  pm  -  6:00  pm 
4:30  pm  -  6:00  pm 
6:00  pm  -  7:00  pm 
7:00  pm  -  9:30  pm 


C.    "Successful  Models  for  Improving  Access  to  Health  Care  for  Women 
and  Children" 

Cabinet  on  Research/Maternal-Child  Health  Council 

Candace  Boyette,  MSN,  RN,  FNP;  Merry  K.  Moos,  MPH,  RN,C; 

Maija  Selby,  PhD,  RN 

Objectives: 

1 .  Describe  nursing  models  that  have  demonstrated  success  in  improving 
access  to  health  care  for  women  and  children  in  North  Carolina. 

2.  Discuss  strategies  for  improving  access  to  health  care  for  women 
and  children  in  North  Carolina. 

3.  Identify  issues  related  to  maternal  child  access  to  health  care  that 
require  further  study. 

Open  Forum  on  Nursing  Education 

Council  of  Nurse  Educators 

NCANS  Reception 
Sandalwood 

Reception  (cash  bar) 

Grand  Ballroom  Prefunction  Foyer 

Keynote  Banquet 

Grand  Ballroom 

"Access  to  Health  Care:  Nurses  Lead  the  Way" 
Shirley  Girouard,  PhD,  RN,  FAAN 
Objectives: 

1.  Describe  how  the  diversity  of  nursing  practice  promotes  access  to 
health  care. 

2.  Describe  how  the  NC  Center  for  Nursing,  working  with  NCNA,  can 
enhance  nursing's  ability  to  provide  information  to  the  health  care 
consumer. 

3.  Illustrate  North  Carolina  nurses  providing  access  to  health  care 


REMINDER 

The  deadline  for  Emergency  Resolutions  is  5:00  pm  on  October  28 

These  resolutions  must  meet  the  definition  of  Emergency  Resolutions  as  outlined  in  the  Call 
for  Resolutions  in  the  January /February  issue  of  the  Tar  Heel  Nurse. 
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Thursday,  October  29, 1992 


7:00  am  -  5:00  pm 
7:30  am  -  5:00  pm 
8:00  am  -  9:00  am 
9:00  am  - 12:00  noon 
12:00  noon -1:00  pm 
12:00  noon  -  6:00  pm 
2:30  pm  -  4:30pm 
4:00  pm  -  5:30  pm 


Registration 

Main  hotel  lobby 

PAP  Country  Store 

Judicial 

Breakfast 

Salons  D,  E,  F,  G 

Issues  Forum 

Salons  D,  E,  F,  G 

Box  Lunch 

Bowties  Lounge 

Exhibition  Hall 

Grand  Ballroom  and  Prefunction  Foyer 

Credentialing 

Grand  Ballroom  Prefunction  Foyer 

Concurrent  Session  II 

A.     "Accessing  The  Road  to  Recovery  " 

Peer  Assistance  Program  Committee 

Mitzi  Brown,  BSN,  RN;  Panel  of  nurses  in  recovery 

Objectives: 

1.  Identify  the  scope  of  chemical  dependence  among  nurses. 

2.  State  three  ways  that  support  recovery  for  the  chemically  dependent 
nurse. 

3.  Describe  behavior  that  promotes  recovery  in  the  work  environment. 


B. 


6:00  pm 


"Regulatory  Component  of  Access  to  Health  Care" 

Cabinet  on  Government  and  Health  Policy 

Diane  Foster,  MSN,  RN;  Susan  Goff,  FLMI,  ALHC;  Barbara  Matula,  MPA; 

Terri  Muchimore,  MPA;  Carol  Osman,  EdD,  RN;  Elizabeth  Trought,  PhDc,  RN 

Objectives: 

1.  Identify  at  least  four  North  Carolina  state  agencies  which  regulate 
health  care  delivery. 

2.  Describe  major  responsibilities  of  these  state  agencies. 

3.  Discuss  regulatory  activities  and  how  they  impact  access  to  health 
care  in  North  Carolina. 


C.     "Barriers  to  Access  to  Care  for  Older  Adults  and  Innovative  Strategies 
for  Overcoming  these  Barriers" 

Council  on  Gerontological  Nursing  and  Council  on  Medical-Surgical 

Nursing 
Martha  Boschen,  MSN,  RN.C;  Melanie  Bunn-Bocanegra,  MS,  RN;  Sharon 
Jenkins,  RN,C;  Laurie  Kennedy,  PhD,  RN,C;  Betty  Landsberger,  PhD,  RN; 
Nancy  Ruppert,  MSN,  RN,  FNP 
Objectives: 

1.  Identify  the  physical,  social,  psychological,  financial,  environmental, 
political,  and  regulatory  barriers  to  access  to  care  for  older  adults. 

2.  Describe  innovative  strategies  for  overcoming  these  barriers  in 
various  practice  settings. 

Free  Evening 
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Friday,  October  30, 1992 


7:00  am  -  6:00  pm 
7:30  am  -  6:00  pm 
7:30  am  -  8:30  am 
8:30  am  - 10:00  am 


10:15  am -11:45  am 


Registration 

Main  hotel  lobby 

PAP  Country  Store 

Judicial 

Continental  Breakfast 

Salons  E,  F,  G 

Concurrent  Session  HI 

A.  "Nurses  Leading  the  Way:  Providing  Innovative  Staff  DevelopmentlCE 
Despite  Dwindling  Dollars" 

Council  on  Continuing  Education  and  Staff  Development 

Brynne  Beaver,  BSN,  RN;  Jan  Johnson,  MSN,  RN,  CETN;  Clara  K.  Rush, 

MEd,  RN 

Objectives: 

1 .  Discuss  the  use  of  self-study  techniques  for  presenting  mandatory 
education. 

2.  Discuss  the  application  of  games,  humor  and  drama  to  effectively 
present  an  educational  program. 

3.  Identify  sources  for  free  materials  to  enhance  the  presentation  of 
programs. 

B.  "Nurses  as  a  Vehicle  for  Health  Care  Reform:  How  to  Wade  Through  the 
Muck  and  Mire" 

Cabinet  on  Professional  and  Economic  Development 

Janet  Baradell,  PhD,  RN,CS;  Bonnie  Hill,  MSN,  RN.C,  FNP;  Baine  Scott,  MSN,  RN 

Objectives: 

1 .  Describe  obstacles  nurses  and  consumers  encounter  when  attempting 
to  develop  systems  which  allow  direct  access  to  nursing  services. 

2.  Identify  and  discuss  successful  and  unsuccessful  methodologies  for 
overcoming  these  obstacles  to  direct  access. 

C.  "Enhancing  Access:  Nurse  Managers  Influencing  Health  Policy  - 
Friend  or  Foe" 

Council  on  Nursing  Management 
Shirley  Girouard,  PhD,  RN,  FAAN 
Objectives: 

1 .  Identify  the  role  of  the  nurse  manager  in  institutional,  local,  state, 
and  federal  health  policy. 

2.  Describe  five  activities  the  nurse  manager  can  participate  in  to 
influence  health  policy. 

Concurrent  Session  IV 

A.    "Faculty:  Innovative  Approaches  to  Access  to  Health  Care"" 

Cabinet  on  Education  and  Resource  Development 

Mable  Carlyle,  MN,  RN.CS;  Gene  Eakes,  EdD,  RN;  Cathy  Fogel,  PhD,  RN; 

Cynthia  Luke,  MSN,  RN;  Marilyn  Smith,  MSN,  RN 

Objectives: 

1.  Demonstrate  national  faculty  practice  models  which  enhance  access 
to  health  care  for  consumers. 

2.  Identify  North  Carolina  opportunities  which  utilize  faculty  practice 
models  for  access. 
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B.  "Innovative  Community  Approaches  to  Accessing  Health  Care" 

Community  Health  Council 

Janice  Brewington,  PhD,  RN;  Jimmie  Butts  FNP,  RN,C;  Kathie  Easton 

Paterson,  MPH,  RN;  Joanne  Glasgow,  MSN,  RN;  Barbareta  Welch,  MSN,  RN 

Objectives: 

1.  Describe  the  nurse's  role  in  establishing  an  innovative  community 
health  practice. 

2.  Identify  barriers  encountered  in  establishing  a  community  health 
practice  and  strategies  used  to  overcome  them. 

C.  "Creative  Alternatives  for  the  North  Carolina  Consumer:  Advanced 
Practice  in  Nursing" 

Council  of  Psychiatric  Mental  Health  Nurses  in  Advanced  Practice 
Objectives: 

1.  Recall  three  advanced  practice  nursing  delivery  systems  for  the 
North  Carolina  consumer. 

2.  Identify  two  current  issues  related  to  licensure/regulation  of 
advanced  practice  for  nurses. 

3.  List  two  barriers  for  North  Carolina  consumers  pursuing  services  of 
advanced  practice  nurses. 

D.  "Differentiated  Practice:  A  Model  that  Works!" 

Steering  Committee 


12:00  noon -1:30  pm 


1:15  pm -2:00  pm 
2:00  pm  -  5:00  pm 
7:00  pm  -  9:00  pm 
9:00  pm  - 10:00  pm 


Nurse  PAC  Luncheon 

Salons  E,  F,  G 

"Nursing's  Agenda  for  Health  Care  Reform:  Are  We  Making  an  Impact?  " 

Judy  Huntington,  MN,  RN;  Congressman  David  Price,  PhD 
Objectives: 

1.  Describe  Nursing's  Agenda  for  Health  Care  Reform. 

2.  Discuss  activities,  including  ANA  lobbying  efforts,  on  health  care 
reform  within  the  US  Congress. 

3.  Describe  the  reaction  "on  the  Hill"  to  health  care  reform  proposals 
which  have  been  introduced  by  various  national  organizations. 

Credentialing 

Grand  Ballroom  Prefunction  Foyer 

House  of  Delegates 

Grand  Ballroom 

Awards  Banquet  and  Ceremony 

Salons  A,  B,  C,  D,  E,  F,  G 

Awards  Celebration 

Grand  Ballroom  Prefunction  Foyer 


Saturday,  October  31, 1992 


8:00  am  -  9:00  am 
8:00  am  -  9:00  am 
9:00  am  - 1:00  pm 


Registration 

Main  hotel  lobby 

Credentialing 

Grand  Ballroom  Prefunction  Foyer 

House  of  Delegates 

Grand  Ballroom 
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Shirley  Girouard  named  Keynote  Speaker 


Shirley  Girouard,  PhD.  RN,  FAAN,  Ex- 
ecutive Director  of  the  North  Carolina  Cen- 
ter for  Nursing  has  been  named  the  Key- 
note Speaker  by  the  Convention  Program 
Committee.  Her  address,  "Access  to  Health 
Care:  Nurses  Lead  the  Way"  will  describe 
how  the  diversity  of  nursing  practice  pro- 
motes access  to  health  care  for  the  con- 
sumer. In  addition,  she  will  describe  how 
the  North  Carolina  Center  for  Nursing, 
working  with  NCNA,  can  enhance  nurs- 
ing's ability  to  provide  information  to  the 
health  care  consumer. 

Dr.  Girouard  came  to  the  Center  from 
the  Robert  Wood  Johnson  Foundation  in 
Princeton,  N.  J.  She  was  responsible  for 
developing  the  National  Immunization 
Campaign.  She  has  also  worked  on  a  na- 
tionwide study  of  domestic  violence.  She 
has  a  long  history  of  political  involvement 
which  began  with  her  election  to  the  New 
Hampshire  House  of  Representatives.  She 
served  as  a  lobbyist  for  the  New  Hampshire 
Nurses  Association  and  received  their 
Leadership  Award.  In  addition,  she  re- 
ceived the  Outstanding  Legislative  Action 


Award  from  the  New  Hampshire  Nurse 
Practitioner  Association. 

Many  of  her  research  activities  and 
grants  have  focused  on  access  to  health 
care  issues.  She  has  done  a  quantitative 
study  of  statewide  utilization  patterns  of 
inpatient  mental  health  services;  a  study  of 
insurance  benefits,  health  care  services, 
and  demographics  for  the  Upper  Valley 
Health  Care  Coalition  in  Hanover,  NH;  a 
study  of  attitudes  of  dentists  toward  na- 
tional health  insurance,  and  an  assessment 
of  community  and  home  health  services  in 
New  Britain,  CN. 

Special  invited  guests  for  the  Keynote 
Banquet  are  Nurse  PAC  and  ANA  PAC 
endorsed  candidates.  These  will  include 
candidates  for  Congress,  General  Assem- 
bly and  Council  of  State. 

As  a  way  of  illustrating  to  these  policy 
makers  the  valuable  role  nurses  take  in 
providing  health  care  to  the  citizens  in 
North  Carolina,  the  Convention  Program 
Committee  has  planned  a  slide  presenta- 
tion which  focuses  on  North  Carolina 
nurses  providing  care  in  a  variety  of  prac- 


tice settings.  The  Committee  has  also 
planned  a  surprise  grand  finale.  So  plan  to 
come  early,  stay  late,  and  enjoy  yourself! 


We  need  your  help!!! 

Members  are  asked  to  look  around  their  facility  and  community 
and  identify  nurses  who  are  providing  a  special  kind  of  access  to 
health  care.  These  nurses  might  be  making  a  difference  with  the 
elderly,  with  indigent  pregnant  women,  with  severally  disabled 
children,  or  with  the  homeless.  They  may  be  school  nurses,  psychi- 
atric mental  health  clinical  specialists,  geriatric  nurse  practitioners, 
coronary  care  nurses,  etc. 

We  need  slides  of  these  nurses  providing  care.  When  sending 
your  slides,  please  include  the  following: 

•  write  the  name  of  the  nurse(s)  and  practice  setting  on  each  slide 

•  slides  should  show  a  nurse  providing  care 

•  slides  can  also  show  facility,  such  as  Open  Door  Clinic,  school 
clinic,  etc. 

•  ask  permission  of  the  nurse  and  client  to  use  the  slide  in  this 
convention  program 

•  if  more  than  one  nurse  appears  in  a  slide,  make  certain  that  at 
least  one  is  a  NCNA  member 

•  write  a  brief  overview  of  the  project  or  activity 

•  send  your  name  or  other  contact  person  including  address  and 
phone  number. 

•  send  slides  by  August  1,  1992 

The  slide  presentation  will  use  the  most  appropriate  slides  to 
illustrate  the  access  to  health  care  theme.  Since  NCNA  cannot  be 
responsible  for  returning  slides,  you  might  want  to  make  a  duplicate 
set  before  sending  them. 


You  are  invited 

to  the  annual 

Awards  Banquet 

7:00  pm  -  9:00  pm 

and 

Awards  Celebration 

9:00  pm -10:00  pm 

Friday,  October  30, 1992 

Black  tie  optional 
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Two  options  for  registration  fees 


PAP  Raffle 


The  Convention  Program  Committee  has  worked  hard  to  keep 
down  costs  and  offer  registration  fees  at  a  reasonable  price.  After 
reviewing  the  evaluations  from  1991,  the  Committee  recom- 
mended that  the  NCNA  Board  of  Directors  offer  two  options  for 
convention  registration  fees.  The  Board  approved  these  fees  in 
March.  Both  options  offer  daily  registration. 

Regular  Fee 

The  regular  registration  fee  will  cover  most  meals  including  the 
Keynote  Banquet  on  Wednesday,  the  Issues  Breakfast  and  Exhibi- 
tion Hall  Box  Lunch  on  Thursday,  and  the  Nurse  PAC  Luncheon 
and  Awards  Banquet  and  Celebration  on  Friday.  To  be  eligible  for 
the  first-time  attendee  discount,  a  member  must  register  for  the 
entire  convention  at  the  regular  fee  rate. 

No  Frills  Package 

A  special  package  has  been  put  together  for  participants  who 
would  like  to  attend  convention  at  reduced  prices.  This  package 
only  includes  the  Keynote  and  Awards  Banquets.  The  Committee 
felt  very  strongly  that  these  two  meals  should  be  included  since 
they  both  focus  on  and  celebrate  unity  in  nursing. 

Buddy  System 

The  Cabinet  on  Marketing  has  developed  a  Buddy  System 
which  is  designed  to  team  up  a  first-time  convention  attendee  with 
a  seasoned  member.  In  the  past,  the  Convention  Program  Commit- 
tee has  sponsored  a  new  member/first-time  attendee  orientation 
system.  This  year,  they  are  planning  an  information  reception  on 
Wednesday,  October  28,  from  1 :30  pm  to  2:30  pm  in  the  Boxwood 
Room.  First-time  attendees  and  buddies  are  invited  for  an  hour  of 
networking  and  an  informal  question  and  answer  period. 


A  Historical  Perspective 

As  a  special  feature  of  the  Exhibition  Hall,  the  Convention 
Program  Committee  will  present  a  historical  perspective  of  NCNA. 
The  Committee  urges  NCNA  members  to  look  in  closets,  drawers, 
attics,  and  old  scrapbooks  for  memorabilia  about  NCNA  and/or 
nursing  in  North  Carolina.  The  booth  will  be  manned  throughout 
the  hours  of  the  Exhibition  Hall  so  "treasures"  will  be  secure.  If 
you  have  memorabilia  to  offer,  please  call  NCNA  Headquarters. 


Open  Forum  on  Nursing  Education 

The  Council  of  Nurse  Educators  will  host  an  Open  Forum  during 
convention  on  issues  relevant  to  nursing  education.  The  Forum  will 
be  held  on  Wednesday,  October  28  from  4:30  -  6:00  pm.  The 
purpose  of  the  Forum  will  be  to  identify  the  issues  of  concern  to 
nurse  educators  or  about  nursing  education,  to  determine  if  there  is 
consensus  among  those  present  about  the  issues  and  what  should 
be  done  to  address  them,  and  to  begin  to  identify  the  role  of  either 
the  Council  and/or  NCNA  in  addressing  these  issues.  Issues  that 
the  Council  has  discussed  as  being  appropriate  for  this  Forum 
include  faculty  image,  recruitment,  and  retention;  representation  of 
education  on  the  Board  of  Nursing;  and  the  current  ratio  of  faculty 
to  students  for  clinical  settings.  However,  participants  will  be 
encouraged  to  add  other  issues  and  to  offer  suggestions  about  how 
to  make  needed  changes. 


The  Peer  Assistance  Program  Committee  is  holding  a  car  raffle. 
The  annual  raffle,  held  during  NCNA  Convention,  continues  to  be 
the  greatest  fund-raising  tactic.  The  goal  of  this  year's  Committee 
is  to  sell  300  tickets.  In  the  past,  the  PAP  Committee  has  raffled 
off  a  Mitsubishi  truck  and  a  Ford  Festiva.  They  have  also  raffled 
off  trips  to  the  Caribbean.  Your  contribution  of  $100  to  the  PAP 
Committee  will  buy  you  a  ticket,  which  might  be  the  WINNING 
ONE!!!  Ask  anyone  who  has  participated  in  past  PAP  Raffles 
about  the  fun,  excitement  and  suspense  that  everyone  experiences 
at  the  Saturday  morning  House  of  Delegates.  You  do  not  have  to 
be  present  to  win,  but  it  gives  you  one  more  reason  to  attend  the 
convention.  Tickets  are  available  from  any  PAP  Committee  mem- 
ber or  by  calling  NCNA  Headquarters.  Tickets  will  also  be  sold  at 
the  PAP  Country  Store  at  Convention. 


PAP  Country  Store 

Its  time  again  to  begin  to  think  creatively  about  what  you  can 
make  for  the  PAP  Country  Store.  Seasonal  items,  gourmet  soup 
mixes,  children's  clothing  and  toys  are  but  a  few  examples  of  the 
types  of  merchandise  which  sell  well.  The  Country  Store  and  the 
PAP  Raffle  are  the  two  major  fund-raising  events  each  year  that 
assist  in  supporting  the  continued  growth  and  demands  of  the 
program.  If  you  have  handcrafted  items  that  you  wish  to  donate  to 
the  Country  Store  or  if  you  would  like  some  specific  suggestions 
on  what  you  can  create,  please  call  NCNA  Headquarters  for  addi- 
tional information. 

Exhibition  Hall 

The  Exhibition  Hall  has  been  scheduled  for  Thursday,  October 
29  from  1 2:00  noon  to  6:00  pm.  This  format  was  first  tried  last  year 
and  received  a  hearty  endorsement  from  both  exhibitors  and  par- 
ticipants. Since  many  of  the  exhibitors  left  between  4:00  pm  and 
4:30  pm,  the  Committee  has  altered  the  total  "non-competition" 
plan  and  have  scheduled  concurrent  continuing  education  pro- 
grams at  4:00  pm.  Featured  attractions  of  Exhibition  Hall  will  be: 

•  Over  75  exhibitors 

•  Research  posters  and  presenters 

•  NCNA  Marketplace 

•  Drawing  for  three  $200  cash  prizes  (to  be  announced  at  the 
House  of  Delegates 

•  Special  historical  perspective  of  NCNA 


NOY  Symposium  to  be  held  April  14, 1993 

The  Board  of  Directors  has  approved  a  proposal  presented  by 
the  Cabinet  on  Practice  to  hold  a  workshop  in  1993  featuring  the 
1992  winners  of  the  NCNA  Nurse  of  the  Year  Awards  in  the 
specialty  practice  areas.  Each  winner  will  be  asked  to  make  a  one 
hour  presentation  on  a  topic  related  to  "excellence  in  clinical 
practice." 

If  you  plan  to  nominate  someone  for  one  of  these  prestigious 
awards,  please  let  him/her  know  that  they  will  be  asked  to 
participate  in  this  educational  program.  If  you  have  been  nomi- 
nated, please  put  this  date  on  your  calendar  now  to  ensure  that 
you  will  be  free  to  be  a  presenter  if  you  are  selected  as  Nurse  of 
the  Year. 


Tar  Heel  Nurse 
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House  of  Delegates 


The  NCN  A  House  of  Delegates  is  composed  of  representatives 
from  each  of  the  35  constituent  associations.  Each  constituent 
association  has  one  delegate  in  addition  to  one  delegate  for  each 
15  members.  In  calculating  representation,  eight  or  more  shall  be 
treated  as  15  which  would  give  an  additional  delegate. 

This  year  the  House  of  Delegates  will  be  meeting  on  Friday, 
October  30  from  2:00  pm  to  5:00  pm  and  Saturday,  October  31 
from  9:00  am  to  1 :00  pm.  The  Convention  Program  Committee  has 
not  scheduled  anything  between  5:00  pm  and  7:00  pm  on  Friday 
which  will  allow  constituent  associations  time  to  caucus  if  needed. 

The  House  will  be  considering  bylaws  revisions  which  will 
change  the  date  that  new  officers  assume  office.  Currently,  newly 
elected  Board  members  take  office  immediately  following  conven- 
tion. In  the  proposed  bylaws  revision,  they  would  assume  office  on 
January  1.  This  would  allow  a  two-month  transition  period  be- 
tween old  and  new  Board  members. 


Main  Motion  Proposed 

At  the  May  29  Board  of  Directors  meeting,  the  Cabinet  on 
Marketing  presented  a  main  motion  which  proposes  a  new  cate- 
gory of  member  -  Life  Member.  The  Board  endorsed  this  main 
motion  and  will  bring  it  to  the  House  of  Delegates.  A  Life  Member 
would  be  a  member  who  has  belonged  to  NCNA  or  another  state 
nurses  association  for  at  least  40  years.  They  would  pay  no  dues, 
but  would  have  all  the  benefits  of  membership.  (See  NCNA 
Bylaws,  Article  III;  Section  6,  Dues;  d,  Categories  of  Membership; 
1.  which  states:  "Categories  of  membership  and  the  rate  of  dues 
for  each  category  shall  be  established  by  the  House  of  Delegates. 
Members  in  all  categories  shall  retain  full  membership  rights.") 

The  Cabinet  on  Marketing  is  in  the  process  of  gathering  data  on 
the  length  of  membership  of  NCNA  members.  On  page  12  of  the 
July/August  Tar  Heel  Nurse  is  a  form  which  the  Cabinet  is  asking 
each  member  to  complete  and  return  to  NCNA. 


"Nursing's  Agenda  for  Health  Care  Reform:  Are  We  Making  an  Impact?" 


North  Carolina  Con- 
gressman David  Price, 

District  4,  has  been  invited 
to  share  the  podium  with 
Judy  Huntington,  MN, 
RN,'for  the  Nurse  PAC 
Luncheon  on  Friday,  Octo- 
ber 30  from  12:00  noon  to 
1:30  pm.  Ms.  Huntington  is 
the  ANA  Director  of  the 
Department  of  Field  Serv- 
ices. She  joined  ANA  in 
1989  as  the  Director  of  the 
Division  of  Governmental 
Affairs  where  she  directed 
the  lobbying  and  political 
action  activities  of  the  asso- 
ciation. She  is  a  former 
President  and  Acting  Ex- 
ecutive Director  of  the 
Washington  State  Nurses 
Association  and  served 
two  terms  as  ANA  Second  Vice  President.  Judy  is  responsible  for 
the  overall  strategic  planning  and  implementation  activities  re- 
lated to  Nursing's  Agenda  for  Health  Care  Reform. 


Judy  Huntington 


Congressman  Price  is 
seeking  his  fourth  term.  He 
is  a  member  of  the  House 
Appropriations  Committee 
and  has  served  as  Chair  of 
the  Science  and  Technol- 
ogy Committee.  In  his  ear- 
lier terms  he  also  served  on 
Banking,  Finance  and  Ur- 
ban Affairs  and  the  Small 
Business  Committees.  He 
has  been  very  supportive  of 
ANA's  position  on  lifting 
the  ban  on  the  "gag"  rule, 
funding  for  the  Nursing 
Education  Act  and  the  Na- 
tional Center  for  Nursing 
Research. 

Ms.  Huntington  will  de- 
scribe Nursing's  Agenda 
for  Health  Care  Reform 
and  discuss  ANA's  lobby- 
ing efforts  and  activities  on  health  care  reform.  Congressman 
Price  has  been  asked  to  describe  the  reaction  on  Capitol  Hill  to 
Nursing's  Agenda  as  well  as  other  health  care  reform  proposals 
which  have  been  introduced  by  national  organizations. 


Congressman  David  Price 


House  of  Delegates 


Friday,  October  30, 1992 
2:00  pm  -5:00  pm 


Saturday,  October  31, 1992 
9:00  am -1:00  pm 
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Convention  Registration 
1992  NCNA  Convention 


October  28-31,  1992 
North  Raleigh  Hilton 


Name 


Preferred  Name  for  Name  Tag 
Address 


Constituent  Association  # 


City/State/ZIP  . 


Telephone  (home) 


(work) 


Practice  Setting  (hospital,  school  of  nursing,  long-term  care,  home  health,  etc.) 


Option  1  —  Regular  Fee 

•    Members  paying  full  registration  fees  and  attending  their  first 
convention  are  eligible  for  a  25%  discount.  Prior  to  10/18/92 
registration  fee  is  $120;  following  10/18/92,  fee  is  $145. 

•    Includes  two  banquets,  breakfast,  box  lunch  and  luncheon. 

Pre-registralion  Entire  Convention 

Prior  to  1 0/ 1 8/92          After  1 0/ 1 8/92 
NCNA  Member                       $160                              $185 
Student  Member                      $110                             $135 
Retired  Member                     $110                            $135 
Non-Member                            $240                             $265 
First  Time  Attendee                 $120                             $145 

Option  2  —  No  Frills  Package 


Option  not  available  with  first-time  at- 
tendee discount  or  non-members 

Includes  Keynote  and  Awards  Banquets 

Entire  Convention         $130 
After  10/18/92  $155 


Daily  Registration 

Wednesday,  October  28 

(includes  Keynote  Banquet) 

Thursday,  October  29 

Friday,  October  30 

(includes  Awards  Banquet) 

Saturday,  October  31 


$70 

$50 
$65 

$15 


Buddy  System 

indicate  if  willing  to  serve  as  buddy  for  first  time  attendee 

D  Yes  □  No 

If  you  know  a  first  time  attendee  and  would  like  to  serve 
as  his/her  buddy,  please  list  name  below: 


Vegetarian 

check  appropriate  choice(s) 


I I  alt  vegetarian 

I I  fish  acceptable 

I I  fowl  acceptable 


Daily  Registration 

October  28 

October  29 

October  30 

October  31 

(includes  dinner) 

(includes  breakfast  &  box  lunch) 

(includes  luncheon  &  dinner) 

NCNA  Member 

$70 

$70 

$80 

$15 

Student  Member 

$50 

$50 

$65 

$12 

Retired  Member 

$50 

$50 

$65 

$12 

Non-Member 

$95 

$95 

$105 

$25 

See  reverse  side  to  make 
Continuing  Education  selections 


Entire  Convention 

Member 

First  time  attendee 

Student 

Retired 

Non-Member 

No  Frills 

late  fee  after  10/18 

Total 

Personal  Check:  Check  # 
MasterCard  No. 
VISA  Card  No. 

Registration  Box 

Daily  Registration 

Member 

(add  total  of  days) 

Student 

Retired 

Non-Member 

No  Frills 

Meth 

od  of  Payment: 

Employer's  Check:  Check  # 
Exp.  Date 
Exp.  Date 

Send  convention  reg 
27605-2025.  Send  hotel 

stration  to: 
registration 

(Signature) 

NCNA  Convention,  PO  Box 
to  the  North  Raleigh  Hilton. 

2025,  Raleigh.  NC 

Tar  Heel  Nurse 
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Continuing  Education  Sessions 


Please  mark  which  continuing  education  sessions  you  plan  to  attend.  Although  this  will  not  obligate  you  to  attend  a  particular 
session,  it  will  allow  the  Convention  Program  Committee  to  make  room  assignments  based  on  participant  interest  in  each  topic.  It 
will  also  allow  the  speaker  to  prepare  an  adequate  number  of  handouts. 


Concurrent  Session  I 

Wednesday,  October  28  —  3:00  pm  -  4:30  pm 

CH  "Volunteerism:  The  Retention  Challenge" 
LJ  "Linking  Families  and  Providers  in  Tough  Economic  Times" 
Lj  "Successful  Models  for  Improving  Access  to  Health  Care 
for  Women  and  Children" 


Concurrent  Session  II 
Thursday,  October  29  —  4:00  pm  -  5:30  pm 

L_J   "Accessing  the  Road  to  Recovery" 
Q   "Regulatory  Component  of  Access  to  Health  Care" 
LJ    "Barriers  to  Access  to  Care  for  Older  Adults  and  Innovative 
Strategies  for  Overcoming  these  Barriers" 


Concurrent  Session  HI 
Friday,  October  30  —  8:30  am  - 10:00  am 


□ 


Nurses  Leading  the  Way:  Providing  Innovative  Staff 
Development/CE  Despite  Dwindling  Dollars" 

LJ  "Nurses  as  a  Vehicle  for  Health  Care  Reform:  How  to  Wade 
Through  the  Muck  and  Mire" 

LJ  "Enhancing  Access:  Nurse  Managers  Influencing  Health 
Policy  -  Friend  or  Foe" 

k 

Concurrent  Session  IV 
Friday,  October  30  —  10:15  am  - 11:45  am 

LJ  "Faculty:  Innovative  Approaches  to  Access  to  Health  Care" 
LJ  "Innovative  Community  Approaches  to  Accessing  Health 

Care" 
LJ  "Creative  Alternatives  for  the  North  Carolina  Consumer: 

Advanced  Practice  in  Nursing" 
□  "Differentiated  Practice:  A  Model  that  Works" 


"Come  to  the  mountains  of  North  Carolina' 

Ashe  Memorial 
Hospital,  Inc. 

P.O.  Box  8  •  Jefferson,  NC  28640  •  919-246-7101 

•  EDUCATION  AND  TRAINING  PAID  FOR 

NURSES  RECEIVING  ACLS,  BTLS,  and 

MOBILE  INTENSIVE  CARE  NURSING 

•TUITION  REIMBURSEMENT  FOR  LPN'S 

ADVANCING  TO  RN'S, 

RN'S  ADVANCING  TO  BSN'S 

•VERY  FLEXIBLE  SCHEDULES 

IN  4,  8,  and  12  HOUR  SHIFTS 

•OUR  NURSES  ARE  GENERALISTS 

Ask  for  DEE  JAMES  PETERSEN 


Only  one  more  month 
to  nominate 

A  SPECIAL  NURSE 

for  a  NCNA 

Nurse  of  the  Year  Award 

Deadline  for  nominations 

August  1, 1992 
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to  Loulsburg 
to  Wake  Forest  MOn 


to  Rocky  Mount 


40!  ) 
to  Fayetteville 


to  Wilmington 


Hotel  Registration  Form 


North  Raleigh  Hilton 
&  Convention  Center 


3415  Old  Wake  Forest  Road 

Raleigh,  NC  27609 

(919)  872-2323  —  1-800-872-1982 


ORGANIZATION:  N.C.  NURSES  ASSOCIATION 
DATES:  October  28-31, 1992 

Room  reservations  must  be  made  by  October  5, 1992 


month           day           year 

month            day            year 

Arrival  Date 

Departure  Date 

Check-In:  3:00  pm       Check-Out:   12  noon 


Name 


Phone  (h) 


Address 


State 


ZIP 


Please  note:  Include  8%  room  tax  with  deposit.  Make  checks  or 
money  orders  payable  to  the  North  Raleigh  Hilton.  Reservations  re- 
ceived after  10/5/92  are  subject  to  space  availability  and  Rates  can- 
not be  guaranteed.  Reservations  will  not  be  confirmed  or  guar- 
anteed without  a  deposit. 


GUARANTEE  BY  ONE  OF  THE  FOLLOWING: 

Deposit  of  $ 


Number  of 
People 

Group 
Rates 

D    1  -2  persons 

$75 

Lj   3-4  persons 

$85 

LJ  Jr.  Suite 

$135 

Deposit  is  refundable  provided  can- 
cellation notice  is  given  at  least  10 
days  prior  to  the  specified  arrival  date 
of  your  reservation. 
Any  rooms  not  cancelled  and  not  util- 
ized by  6:00  am  the  morning  after 
scheduled  arrival  date  will  be  billed 
to  your  attention  for  room  and  tax  or 
the  individual's  deposit  will  be  re- 
tained, and  room  reservations  will  be 
cancelled  for  remaining  nights. 


□  Check 

□  Visa 

Credit  Card  # . 

Exp.  Date 

Signature 


LJ   Diner's  Club 

LJ   American  Express 


LJ  Carte  Blanche 
□   MasterCard 


Special  Request(s):       LH   Smoking  DNon-Smoking 

NOTE:  Every  attempt  will  be  made  to  honor  your  request(s), 
however  we  cannot  guarantee  a  special  request. 

Sharing  room  with: 


Legislative  Update 


Note:  When  bills  are  first  covered  in  Legislative  Update,  the 
report  provides  an  informative  overview  of  the  proposed  legisla- 
tion. As  the  legislative  session  continues,  the  article  might  contain 
information  on  NCNA's  position  or  describe  actions  by  other 
groups  related  to  some  pieces  of  legislation.  When  there  is  addi- 
tional information  related  to  a  particular  bill,  it  is  included  in 
italics. 

General  Assembly  reconvenes 

The  General  Assembly  reconvened  for  the  1992  short  session 
on  May  26,  1992.  The  Appropriations  Committees  in  both  houses 
began  work  two  weeks  prior  to  the  session.  Legislative  leaders  have 
promised  a  "shorter  than  usual"  short  session  with  some  even 
predicting  that  they  may  adjourn  as  early  as  July  3. 

The  first  significant  pieces  of  new  legislation  were  introduced 
on  May  27, 1992.  Based  on  the  recommendations  from  the  Fire  and 
Safety  Study  Commission,  fourteen  bills  related  to  worker  safety 
and  health  have  been  proposed.  On  the  following  day,  the  North 
Carolina  Child  Fatality  Task  Force  released  its  preliminary  report 
which  focused  on  the  fact  that  agencies  and  programs  providing 
services  for  abused  and  neglected  children  are  overburdened  and 
underfunded. 

Workplace  Safety 

The  1991  NCNA  House  of  Delegates  passed  a  resolution  on 
Workplace  Safety  and  Health  which  resolved  that  NCNA  would 
work  with  other  groups  and  organizations 

•  to  urge  employer  accountability  to  identify  and  correct  safety 
and  health  hazards  in  the  workplace, 

•  to  encourage  all  workers  to  be  aware  of  safety  and  health 
hazards  in  the  workplace, 

•  to  urge  workers  to  report  known  safety  hazards, 

•  to  encourage  the  enforcement  of  current  legislation  mandating 
regular,  effective  worksite  safety  inspections,  and 

•  to  advocate  that  nurses  educate  consumers  about  safety  in  the 
workplace. 

NCNA  joined  the  Hamlet  Response  Coalition  to  help  lobby  for 
the  successful  passage  of  worker  safety  and  health  measures.  This 
Coalition  is  composed  of  a  variety  of  organizations  including 
clergy  groups,  environmental  organizations,  and  other  professional 
associations.  The  Coalition  developed  and  presented  a  platform  of 
2 1  proposed  recommendations  to  the  Fire  and  Safety  Study  Com- 
mission. Many  of  these  proposals  have  been  incorporated  into  a 
series  of  14  bills  which  were  introduced  on  May  27.  These  bills 
focus  on  both  worker  safety  and  health.  Basically,  they  fall  into 
four  categories:  1)  Safety  Measures  and  Public  Employers,  2) 
Safety  Legislation  Related  to  State  Agencies,  3)  Private/Public 
Employers,  and  4)  Worker's  Compensation. 

Safety  Measures  and  Public  Employers 

Three  of  the  bills  directly  relate  to  the  safety  of  employees  who 
work  for  State  or  local  government  agencies.  Currently,  these 
agencies  are  exempt  from  civil  or  criminal  penalties  imposed  by 
the  Department  of  Labor.  H1386/S980,  OSHA  Fines  on  Public 
Agencies,  would  delete  this  exemption.  This  bill  is  being  opposed 
by  city  and  county  governments  because  of  their  tight  budgets.  They 
have  proposed  that  instead  of  fines  being  levied  that  the  state 
government  provide  a  fund  whereby  the  violations  could  be  cor- 


rected. H1389/S1000,  Safety  Provisions/Contract,  would  require 
the  State  Building  Commission  to  review  safety  provisions  of 
workers  involved  with  State  capital  improvements  and  to  make 
recommendations  which  promote  health  and  safety.  This  bill  would 
also  require  contractors  to  have  a  safety  officer  inspect  construction 
sites  and  report  hazards  to  contractors.  H1390/S983,  State  Em- 
ployees Safety  Program,  would  require  each  State  agency  to 
establish  a  written  health  and  safety  program  and  to  create  Safety 
and  Health  Committees. 

Safety  Legislation  Related  to  State  Agencies 

H1384/S979,  OSHA  Inspector  Funds,  would  appropriate 
$4,225,164  from  the  General  Fund  for  1992-93  fiscal  year  to 
employ  80  safety  and  health  inspectors  to  meet  federal  OSHA 
benchmarks.  H1385/S988,  Safety  and  Health  Fund,  would  create 
a  Safety  and  Health  Fund  from  revenues  generated  by  the  existing 
tax  on  worker's  compensation  insurance.  (Currently,  these  reve- 
nues go  to  the  General  Fund.)  The  monies  would  be  used  to  fund 
the  Industrial  Commission,  OSHA  program  at  federally-approved 
benchmark  levels,  the  Mine  Safety  and  Health  Program,  and  the 
Occupational  Health  Program.  H1395/S984,  Safety  Reorganiza- 
tion Task  Force,  would  establish  a  task  force  to  study  the  State 
agencies  involved  with  health  and  safety  programs  and  present 
recommendations  for  reorganization  of  the  health,  safety  and  fire 
safety  network  within  State  and  local  governments.  These  recom- 
mendations would  be  made  to  the  Fire  and  Safety  Study  Commis- 
sion by  October  1,  1992.  H1396/S981,  OSHA  Resolution,  urges 
Congress  to  require  Federal  agencies  who  are  responsible  for 
inspecting  work  places  to  share  this  information  with  State  agen- 
cies who  are  responsible  for  enforcement  of  State  and  Federal 
OSHA  laws. 

Private/Public  Employers 

H1388/S985,  Workplace  Safety  Committees,  would  require 
employers  whose  worker's  compensation  experience  rate  modifier 
equals  or  exceeds  1 .5  to  establish  a  workplace  safety  program.  This 
program  would  include  written  safety  procedures  and  mandates 
that  employees  would  be  paid  for  the  time  which  they  spend  on 
safety  training  and  education.  In  addition,  these  employers  would 
be  required  to  develop  a  safety  and  health  committee  composed  of 
1 1  or  more  employees.  This  committee  would  be  composed  of 
employee  and  employer  representatives  with  the  stipulation  that 
employer  representation  cannot  exceed  employee  representation. 
H1391/S986,  OSHA  Inspection  Services,  would  create  a  "special 
emphasis  inspection"  which  means  that  employers  with  either  a 
high  rate  of  serious  violations,  a  high  rate  of  work  related  deaths 
or  serious  injuries,  a  high  risk  type  of  industry,  or  an  experience 
rate  modifier  equal  to  1 .5  would  receive  random  and  more  frequent 
inspections.  H1392/S982,  Workplace  Fatality  and  Injury  Re- 
ports, would  require  annual  reports  of  fatalities  and  serious  inju- 
ries rather  than  the  current  practice  of  periodic  reports.  It  would 
also  require  the  chief  medical  examiner  to  share  information  with 
the  Department  of  Labor  when  a  death  occurs  in  the  course  of 
employment.  H1394/S989,  Retaliatory  Discrimination,  would 
protect  employees  who  file  a  claim  or  complaint  or  initiate  any 
inquiry,  investigation,  or  inspection  from  retaliatory  action  from 
the  employer.  Retaliatory  action  means  discharge,  suspension, 
demotion,  or  any  other  adverse  action  taken  against  such  employee. 
This  bill  is  probably  the  most  controversial  of  the  package  and  is 
one  of  two  opposed  by  the  North  Carolina  Citizens  for  Business 
and  Industry. 

(continued  on  following  page) 
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Worker's  Compensation 

H1387/S978,  Worker's  Compensation  Changes,  deletes  the 
provision  which  states  that  compensation  for  death  under  worker's 
compensation  must  occur  within  six  years  of  occupational  injury 
or  disease.  This  bill  would  also  make  an  employer  liable  if  machine 
guards  are  removed  from  equipment. 

Nursing  Issues 

H1526/S1173,  Diploma  Nursing  Funds,  would  appropriate 
$28 1 ,650  to  the  Department  of  Community  Colleges  for  the  1992- 
93  for  the  four  hospital  schools  of  nursing  -  Cabarrus,  Mercy 
Presbyterian,  and  Watts. 

H1541/S1083,  Nurse  Anesthetist  Funds,  would  appropriate 
$150,000  to  AHEC  for  funds  to  train  nurse  anesthetists. 

Access  to  Health  Care 

HI 458,  Health  Care  Access  Act,  would  establish  a  statewide 
plan  to  provide  comprehensive  coverage  for  health  care  services 
for  all  residents  of  the  state.  The  bill  would  create  a  21  member 
North  Carolina  Health  Care  Access  and  Cost  Control  Commission 
to  establish  the  plan.  Members  would  include  four  members  of  the 
General  Assembly;  three  employers;  three  employees  (including 
the  state  and  local  government  employee);  six  health  care  profes- 
sionals; Insurance  Commissioner;  State  Treasurer;  and  the  Secre- 
taries of  Administration,  Human  Resources,  and  Environment, 
Health  and  Natural  Resources.  Plans  developed  by  this  commission 
should  include  practicable,  managed  care;  prohibition  of  unneces- 
sary treatments;  discouragement  of  emergency  rooms;  single  form 
billing;  prior  approval  for  treatments;  community  rating  schedules; 
and  maximum  fee  schedules.  Appointments  would  be  made  within 
60  days  of  ratification. 

H1563/S1109,  Rural  Health  Fund,  would  appropriate 
$300,000  to  Office  of  Rural  Health  and  Resource  Development  to 
establish  a  physician  recruitment  fund  for  underserved  areas  of  the 
state.  Medical  residents  in  family  medicine,  internal  medicine,  or 
pediatrics  would  receive  $10,000  a  year  for  up  to  three  years. 

H1564/S1108,  Create  Primary  Care  Commission,  would  cre- 
ate an  independent  Commission  on  Access  to  Primary  Care  to  study 
the  shortage  of  primary  care  physicians  in  rural  North  Carolina. 
Proposed  composition  of  study  commission  would  be  six  legisla- 
tors, four  primary  care  physicians,  three  medical  school  department 
chairs,  and  other  representatives  of  medical  schools,  AHEC  and 
Office  of  Rural  Health.  NCNA  has  talked  to  bill  sponsors  about 
broadening  the  scope  of  primary  health  care  providers  in  rural 
area  as  opposed  to  limiting  it  strictly  to  physicians. 

Maternal/Child  Health 

HI 375,  Day  Care  Sexual  Abuse,  would  amend  the  law  per- 
taining to  protective  services  for  abused  or  neglected  juveniles  to 
include  child  day  care  homes  as  well  as  child  day  care  facilities. 
The  bill  would  require  county  social  services  directors  to  notify 
SBI  within  24  hours  of  receiving  an  alleged  child  sexual  abuse  in 
day  care  report.  Current  laws  state  that  SBI  must  be  notified  within 
24  hours  of  receiving  results  of  the  initial  investigation. 


H1382,  Create  Child  Care  Study  Commission,  would  estab- 
lish a  permanent  14  member  study  commission  to  study  any  issue 
related  to  child  care.  Membership  would  be  composed  of  three 
Senators  and  two  at  large  members  appointed  by  the  President  Pro 
Tempore,  three  Representatives  and  two  at  large  members  ap- 
pointed by  the  Speaker  of  the  House,  two  members  appointed  by 
the  Governor,  and  the  Secretary  of  Human  Resources  and  the 
Superintendent  of  Public  Instruction. 

H1430,  Learnforce/Workforce,  would  reduce  AFDC  benefits 
if  a  child  in  a  family  receiving  benefits  has  more  than  five  unex- 
cused  absences  from  school  in  a  two-month  period.  This  would  also 
apply  to  the  recipient  who  is  eligible  to  work  and  has  an  opportunity 
to  work,  but  does  not  work  during  a  two-month  period.  Effective 
date  would  be  July  1,  1992. 

H1448/S1039,  Child  Abuse  Funds,  to  appropriate  funds  to 
implement  the  most  urgent  of  the  recommendations  of  the  North 
Carolina  Child  Fatality  Task  Force.  They  are  as  follows: 

1 )  DUI  amendment  would  make  it  unlawful  for  any  person  18 
to  20  to  drive  with  a  blood  alcohol  level  of  .04  or  greater. 

2)  Would  appropriate  to  the  Division  of  Social  Services  for 
1992  for  Child  Medical  Evaluation 

a)  $122,000  for  medical  and  mental  health  evaluation  of 
children  suspected  of  being  abused, 

b)  $30,000  to  increase  reimbursement  per  medical  exam 
to  $75. 

c)  $80,000  to  increase  reimbursement  per  sexual  abuse 
exam  to  $180. 

d)  $  1 80,000  to  pay  providers  for  backlog  of  claims 

e)  $360,000  for  nine  centers  of  excellence  for  second 
opinions 

f)  $300,000  to  restore  Child  Mental  Health  Evaluation 
Program 

3)  Would  appropriate  $20,776,000  to  Division  of  Social 
Services  for  1992-93  to  establish  maximum  case  loads  for 
certified  social  service  workers 

4)  Directs  Department  of  Public  Instruction  to  ensure  entering 
kindergarten  students  are  given  comprehensive  health 
screenings  as  a  condition  for  attending  school 

5)  Directs  the  Division  of  Social  Services  to  ensure  that 
family  preservation  services  are  available  in  every  county 
by  1994 

6)  Appropriates  $  1 5,000,000  to  the  Department  of  Public 
Instruction  to  ensure  that  all  school  systems  have  sufficient 
school  counselors,  psychologists,  social  workers,  and  nurses 
to  meet  specific  staff/student  ratios 

7)  Directs  Division  of  Social  Services,  SBI  and  Judicial 
Department  to  appoint  task  force  to  develop  joint  training 
for  law  enforcement  officers,  county  social  workers,  court 
officers  and  other  professionals  on  child  abuse. 

8)  Directs  Department  of  Environment,  Health  and  Natural 
Resources  to  study  the  role  of  family  poverty  on  child  death. 

(continued  on  following  page) 
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H1506/S1080,  Infant  Mortality  Programs,  would  continue 
the  state's  programs  to  prevent  infant  mortality.  Specific  programs 
would  include: 

•  $252,000  to  provide  medical  coverage  for  parenting  education 
for  all  Medicaid  eligible  families  with  children  under  three  years 
of  age 

•  $650,000  to  develop  computerized  management  information 
system  to  tract  childhood  screenings,  immunizations,  and  treat- 
ment 

«■  $380,000  to  facilitate  and  administer  Early  Periodic  Screening, 
Diagnosis,  and  Treatment  Program 

•  Conduct  a  study  to  determine  extent  that  lack  of  provider 
participation  in  Medicaid  Program  creates  access  barriers  to 
prenatal  care  for  women  on  Medicaid 

•  $521,944  to  pay  for  maternity  care  home  placement  and 
$500,000  to  establish  a  maternity  care  home  in  Eastern  North 
Carolina 

•  $  1 30,000  for  costs  of  parent  education  for  non-Medicaid  eligi- 
ble families  with  children  under  three  who  are  at  risk  of  child 
abuse  or  neglect 

•  $200,000  to  establish  four  comprehensive  adolescent  health 
care  demonstration  projects 

•  $1,000,000  to  pay  for  childhood  vaccinations  provided  at  com- 
munity, migrant,  and  rural  health  centers  for  non-Medicaid 
eligible  children 

•  $75,000  to  NC  Coalition  on  Adolescent  Pregnancy  Prevention 
to  provide  technical  assistance  to  local  adolescent  pregnancy 
prevention  programs 

•  $100,000  to  study  extent  of  hunger  and  unmet  health  needs  of 
North  Carolina  children 

H1507/S1047,  Children  with  Special  Needs,  would  appropri- 
ate $1,969,628  (House  version)  or  $1,453,493  (Senate  version)  to 
the  Division  of  Maternal  Child  Health  to  meet  the  requirements  of 
PL  99-457.  The  House  version  would  provide  transportation  serv- 
ices to  families  with  children  participating  in  developmental  day 
centers. 

H1586/S1021,  Medicaid  Mammogram  Funds,  would  appro- 
priate $304,853  for  1992-93  fiscal  year  for  mammogram  screen- 
ings for  women  eligible  for  Medicaid.  NCNA  participated  in  a 
coalition  which  secured  passage  of  a  bill  mandating  coverage  of 
mammograms  and  PAP  smears  in  all  insurance  policies. 

S1050,  Change  Day  Care  Definition,  would  amend  definitions 
of  day  care  to  exclude  drop-in  care  and  require  the  Department  of 
Human  Resources  to  study  how  to  ensure  the  health  and  safety  of 
children  in  drop-in  care,  such  as  child  care  offered  in  malls, 
bowling  alleys,  resort  hotels,  churches,  etc. 

S1084,  Allow  Domestic  Violence  Centers,  would  clarify  that 
local  government  entities  are  eligible  to  receive  grant  funds  for 
domestic  violence  centers. 

There  are  several  other  bills  which  NCNA  is  tracking  during 
the  short  session.  If  there  is  a  particular  bill  you  are  interested  in, 
please  call  NCNA  Headquarters  for  up-to-date  information. 


NCNA  Legislative  Activities 


To  more  effectively  address  Priority  #  2,  "to  be  a  proactive  and 
visible  spokesperson  for  consumers  and  nursing  in  establishing 
health  policy  and  in  addressing  nursing  practice  issues  in  order  to 
improve  the  health  care  of  North  Carolina  citizens,"  the  NCNA 
Board  of  Directors  approved  two  projects  developed  by  the  Legis- 
lative Committee.  The  first  project.  Legislative  Liaison  Network, 
would  provide  a  free  subscription  to  Nurses  Notes  from  the 
Capital  to  NCNA  leaders  who  agree  to  serve  as  a  legislative 
liaison.  The  second  project  provides  a  subscription  to  Nurses  Notes 
for  Legislators  to  members  of  the  General  Assembly.  Information 
contained  in  Nurses  Notes  for  Legislators  is  adapted  from  Nurses 
Notes  from  the  Capital.  Its  primary  purpose  is  to  keep  members 
of  the  General  Assembly  informed  on  NCNA's  positions  on  health 
care  issues. 

Legislative  Liaison  Network 

The  Legislative  Liaison  Network  is  designed  to  strengthen 
NCNA's  position  in  helping  to  determine  public  policy  related  to 
health  care  by  providing  a  grassroots  contact  person  for  each 
legislator.  The  individual  legislative  liaison  will  contact  his/her 
legislator  periodically  regarding  NCNA's  positions  on  health  care 
issues.  One  of  the  key  elements  of  a. successful  network  is  the  ability 
of  the  legislative  liaison  to  demonstrate  to  the  legislator  how  a 
certain  position  would  impact  on  his/her  constituency.  For  exam- 
ple, anecdotal  information  on  the  need  for  more  school  nurses 
within  the  legislator's  community  might  lead  to  his/her  support  of 
the  Basic  Education  Plan.  On  the  flip  side  of  the  coin  -  once  a  close 
relationship  has  been  established,  the  legislative  liaison  will  be  able 
to  provide  valuable  information  to  NCNA  regarding  the  legislator's 
position  on  certain  issues. 

More  than  400  NCNA  members  who  are  either  subscribers  to 
Nurses  Notes  from  the  Capital,  Nurse  PAC  contributors,  or  a 
member  of  one  of  the  structural  units  associated  with  Government  and 
Health  Policy  have  been  asked  to  participate  in  the  Legislative  Liaison 
Network.  The  goal  is  to  have  1 70  liaisons  in  place  by  the  end  of  the 
summer.  If  you  are  interested  in  this  project,  but  did  not  receive 
information,  please  call  NCNA  Headquarters  at  919-821-4250. 


Legislative  Liaison  Application 


Name 


Address 


Senate  district 


House  district 


Names  of  legislators  in  district  (listed  in  preferential  order) 
1) 


3)  

4)  

Return  form  to  NCNA.  PO  Box  12025,  Raleigh.  NC  27605-2025. 
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National  News 


ANA  PAC  endorses  two  nurses 


ANA  PAC  has  joined  a  number  of  other  organizations  who  are 
focusing  on  women  candidates  for  1992.  For  the  past  year  and  a 
half  it  has  become  increasingly  obvious  that  redistricting  was  going 
to  open  the  door  for  many  women  candidates.  One  of  the  primary 
advantages  of  redistricting  for  women  candidates  is  that  they  would 
not  be  facing  entrenched  incumbents. 

During  the  past  six  months,  both  houses  of  Congress  have  been 
beset  by  ethical  and  public  relations  problems.  House  members  have 
had  to  deal  with  the  banking  scandal  and  post  office  irregularities. 
Some  Senators  are  facing  tough  races  because  of  the  Clarence  Thomas 
confirmation  hearings.  These  events  have  given  women  a  political 
opportunity  that  should  substantially  increase  the  number  of  women 
in  both  the  House  and  Senate.  Almost  two-fifths  of  the  national  races 
will  have  women  candidates  in  the  fall. 

What  types  of  organizations  are  helping  place  women  within 
reach  of  these  powerful  decision-making  positions?  The  first  such 
network  was  EMILY's  List.  EMILY  is  an  acronym  for  "Early 
Money  is  Like  Yeast"  -it  raises  dough.  For  the  past  three  elections, 
EMILY's  List  has  endorsed  pro-choice  Democratic  women  who 
have  a  better  than  even  chance  of  winning  their  race.  They  feel  they 
played  a  major  role  in  electing  Barbara  McCulsky  who  is  the  first 
Democratic  woman  senator  elected  in  her  own  right.  They  also  feel 
they  have  played  a  significant  role  in  increasing  the  number  of 
women  in  the  House  of  Representatives  from  12  in  1988  to  20  in 
1990. 

This  year,  with  the  possibility  that  the  Supreme  Court  will 
overturn  Roe  vs.  Wade.  Republican  pro-choice  women  have  de- 
veloped an  organization  called  the  WISH  List.  They,  too,  are 
beginning  to  take  an  active  role  in  many  women's  campaigns. 

The  basic  premise  of  both  these  groups  is  that  it  is  less  important 
where  these  women  live  geographically  than  how  they  stand  on  the 
issues.  ANA  PAC  has  picked  up  on  this  premise  by  endorsing  three 
nurses  for  the  House  of  Representatives.  These  nurses  have  also 
been  endorsed  by  either  EMILY's  List  or  the  WISH  List.  Sandy 
Smoley,  Republican,  from  Sacramento  lost  in  a  close  primary  in 
California;  but  each  of  the  other  two  stand  a  good  chance  of 
election.  If  elected,  they  are  ready  to  carry  the  message  to  the 
House  concerning  the  role  nurses  can  play  in  creating  a  better 
health  care  system.  This  is  a  golden  opportunity  for  individual 
registered  nurses  across  the  country  to  support  two  of  their  own! 
The  campaign  headquarters  for  each  candidate  are  listed  at  the  end 
of  this  article.  Please  consider  a  direct  contribution  to  their  cam- 
paign. Be  sure  to  indicate  on  your  check  a  "North  Carolina  RN." 


Eddie  Bernice  Johnson,  RN 

Democrat 

Dallas,  Texas 


office  in  Dallas.  She  served  as  Regional  Director  of  the  Department 
of  Health,  Education  and  Welfare  under  President  Jimmy  Carter.  She 
was  elected  to  the  Texas  State  Senate  and  served  as  Chair  of  the  Senate 
Subcommittee  on  Congressional  Redistricting.  She  received  90%  of 
the  vote  in  her  newly-created  minority  district.  In  her  tenure  in  the 
Texas  Legislature,  she  has  spearheaded  measures  to  preserve  neigh- 
borhoods, and  improve  community  services,  health  care,  economic 
development,  and  education  for  the  disenfranchised. 


Cheryl  Davis  Knapp,  RN 

Democrat 
Safety  Harbor,  Florida 


Cheryl  Knapp  first  ran  for  congress  in  1 990  and  won  a  surprising 
42%  of  the  vote  against  a  Republican  incumbent.  The  day  after  that 
election,  she  announced  she  would  be  back  in  1992.  Cheryl  was  a 
mother  at  15  and  went  back  to  Northern  Kentucky  University  for 
her  GED  and  then  her  nursing  degrees.  She  has  been  a  clinical 
manager  for  neonatal  intensive  care  and  cardiovascular  surgery 
units.  She  has  also  taught  critical  care  nursing  at  St.  Petersburg 
College.  Cheryl  has  been  very  involved  with  the  Florida  State 
Nurses  Association  and  has  lobbied  particularly  hard  on  the 
woman's  right  to  choose  and  efforts  to  clean  up  the  environment. 

Again,  please  consider  giving  to  one  or  both  of  these  candidates. 

Eddie  Bernice  Johnson  for  U.S.  Congress 
P.O.  Box  214013 
Dallas,  TX  75221 

Campaign  to  Elect  Cheryl  Davis  Knapp 
P.  O.  Box  4326 
Clearwater,  FL  34617 


Eddie  Bernice  Johnson  was  elected  to  the  Texas  State  House  in 
1972,  being  the  first  African- American  woman  ever  elected  to 
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Volunteerism  Survey 


Developed  by  the  Cabinet  on  Constituent  Associations 


As  a  member  of  your  professional  Association,  you  are  the  vital 
element.  And  yet,  without  knowledge  of  your  talents  and  interests, 
how  can  the  Association  assist  you  in  finding  your  way.  We  would 
like  to  know  what  motivated  YOU  to  join  NCNA,  if  and  how  you 
would  like  to  become  more  involved,  and  what  needs  YOU  have 
from  the  organization. 


We  ask  that  you  take  approximately  15  minutes  to  complete  this 
questionnaire.  The  information  gathered  will  assist  NCNA  in  meet- 
ing your  needs  and  expectations  and  retaining  you  as  an  involved 
member  of  the  Association.  Results  of  the  survey  will  be  reported 
in  an  upcoming  issue  of  the  Tar  Heel  Nurse. 


Directions:  For  each  item,  please  circle  the  letter  that  corresponds  to  your  answer  or  fill  in  a  short  answer  to  the  question. 


2. 


3. 


6. 


What  do  you  see  as  NCNA's  main  function?  (circle  one) 

A.  Concern  for  patient  care 

B.  Representing  the  profession  of  nursing 

C.  Representing  nursing's  concerns 

D.  Other  (specify) 


What  is  the  best  benefit  you  have  received  from  NCNA? 
(circle  one) 

A.  Professional  growth 

B.  Peer  support 

C.  Networking 

D.  Leadership  development 

E.  Other  (specify) 


B.  Continuing  education  programs  at  reduced  rates 

C.  Involvement  in  health  care  and  nursing  legislation 

D.  Personal  growth 

E.  Professional  benefits 

F.  Contributing  to  the  profession 

G.  Support  group  for  nurses  and  nursing 

H.  Other  (specify) 


Many  nurses  prefer  not  to  join  NCNA.  Why  do  you  think 
this  is  so?  What  do  you  think  the  main  reason  cited  for  not 
belonging? 

A.  Cost 

B.  Belong  to  another  specialty  organization 

C.  Do  not  agree  with  NCNA's  positions  on  some  issues 

D.  Unable  to  see  membership  value 

E.  Other  (specify) 

Reasons  you  may  not  participate  in  NCNA  at  the  Constituent 
Association  level,  (circle  all  that  apply) 

A.  Distance/Transportation 

B.  Family  commitments 

C.  Inconvenience  of  meeting  times,  dates,  or  places 

D.  Job  commitments 

E.  Other  (specify) 

Reasons  you  may  not  participate  in  NCNA  at  the  state  level, 
(circle  all  that  apply) 

A.  Distance/Transportation 

B.  Family  commitments 

C.  Inconvenience  of  meeting  times,  dates,  or  places 

D.  Job  commitments 

E.  Other  (specify) 


Please  identify  ways  in  which  NCNA  could  better  meet  your 
needs: 


What  were  your  personal  goals  in  becoming  a  member  of 
NCNA?  (Star  the  major  goal  but  circle  all  that  apply) 
A.  Belonging  to  a  professional  nursing  organization 


8.  Have  you  achieved  your  major  goal? 
A.  Yes  B.     No 

9.  Do  you  believe  it  is  a  professional  responsibility  to  belong 

to  NCNA? 

A.  Yes  B.     No 

10.  Do  you  feel  that  you  could  satisfy  your  professional 
responsibility  by  belonging  to  another  nursing  organization? 
A.  Yes  B.     No 

In  both  questions  1 1  and  12,  circle  two  reasons  for  your  continued 
involvement  in  NCNA. 

11.  NETWORKING 

A.  Sharing  ideas  on  patient  care 

B.  Career  mobility  opportunities 

C.  Peer  support 

12.  HEALTH  CARE  ISSUES 

A.  Keeping  abreast  of  national  nursing  issues 

B.  Keeping  abreast  of  local/state  health  care  issues 

C.  Participating  in  the  problem-solving  process  for  nursing 

D.  Helping  to  bring  about  changes  in  nursing 

E.  Direct  legislative  involvement 

1 .  National 

2.  State 

3.  Local 


In  the  following  areas(Professional  Involvement,  Skill  Develop- 
ment, Availability  of  Benefits,  Professional  Recognition,  and  So- 
cialization), please  circle  areas  you  are  or  have  been  involved  in 
and  star  (*)  areas  you  would  be  interested  in: 

13.     PROFESSIONAL  INVOLVEMENT 
A.  National  Level 

1.  Practice  Council 

2.  Elected  Office 

3.  Other 
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14. 


15. 


B.  State  Level 

20. 

Sex 

1.    Cabinet  or  Committee 

A.  Male 

B. 

Female 

2.    Council  (focus  on  Nursing  Specialty) 

3.    Peer  Assistance  Program,  Nurse  PAC 

21. 

Race 

4.    Ad  hoc  Committees 

A.  Caucasian 

C. 

Hispanic 

5.    Continuing  Education  Workshops 

B.  Black 

D. 

American  Indian 

6.    Elected  Office 

E.  Other  (specify) 

C.  Constituent  Association  Level 

1.    Elected  Office 

22. 

Field  of  Employment 

2.    Committee 

A.  Ambulatory  clinic/office 

H. 

Public/Health/Visiting 

3.    Specific  Project 

B.  Consultant 

Nurse/Home  Health 

4.    Continuing  Education  Programs 

C.  Hospital  In-patient 

I. 

School  Health 

5.    Other 

D.  Hospital  Out-patient 

J. 

Teaching 

E.   Nursing  Home/Hospice 

K. 

AHEC 

D.  Annual  Conventions 

F.    Occupational  health 

L. 

Mental  Health/Mental 

1.    NCNA                           2.     ANA 

G.  Private  Office 

M. 

Retardation 
Retired 

SKILL  DEVELOPMENT 

N.  Other  (specify) 

A.  Clinical  Skills                      D.    Leadership  Skills 

B.  Communication  Skills        E.     Political  Savvy 

23. 

Position 

C.  Interpersonal  Skills            F.     Workplace  Skills 

A.  Staff  Nurse 

E. 

Educator 

B.  Assistant  Nurse  Manager 

F. 

Director  of  Nursing 

AVAILABILITY  OF  BENEFITS 

C.  Nurse  Manager 

G. 

Consultant 

A.  ANA  discounts 

D.  Supervisor 

H. 

CNS 

B.   Liability  insurance 

C.   Member  rate  on  workshops/conferences 

I.    Other  (specify) 

D.  Newsletters 

1.    The  American  Nurse 

24. 

Education/highest  degree  obtained 

2.    Tar  Heel  Nurse 

A.  Associate  Degree 

3.    Nurses  Notes  from  the  Capital 

B.  Diploma 

E.   Nursing  Consultation 

C.  Baccalaureate 

F.    Specialty  Group  Involvement 

D.  Master's  Degree  in  Nursing 

G.  Other  (specify) 

E.   Master's  Degree 
(other,  please  specify) 

PROFESSIONAL  RECOGNITION 

F.   Doctorate  Degree  in  Nursing 

A.  Nurse  of  the  Year  Awards 

G.  Doctorate  Degree 

B.  Nursing  Banquets 

(other,  please  specify) 

16. 

C.  Through  affiliation  with  association 

17.     SOCIALIZATION 

A.  Opportunities  for  having  fun 

B.  Building  friendships 

Listed  below  are  SPECIAL  TALENTS  that  are  needed  by  any 
membership  organization.  Please  circle  any  that  you  feel  that 
you  possess. 


25. 


Number  of  years  as  NCNA  Member 

A.  less  than  1  year  D.    7  to  10  years 

B.  1  to  3  years  E.     over  10  years 

C.  4  to  6  years 


26.     Your  NCNA  Constituent  Association  Number 


27.     Other  nursing  organizations  to  which  you  belong: 


18.     A.  Artistic  ability 

(1. 

Program  planning 

B.   Fund  raising 

H. 

Recruitment 

C.   Interpersonal  skills 

1. 

Refreshments 

D.  Organizational  skills 

.!. 

Teaching  skills 

E.    Political  savvy 

K. 

Writing 

F.   Problem  solving 

L. 

Motivational  speaking 

M.  Other  (specify) 

DEMOGRAPHIC  INFORMATION 

19.     Age 

A.  20-29           C.  40-49 

i-:. 

60  or  over 

B.  30-39          D.  50-59 

Name 
Date 


Responses  must  be  postmarked  no  later  than  August  14. 

Return  to:  Volunteerism  Survey,  NCNA,  PO  Box  12025,  Raleigh, 
NC  27605-2025. 
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Utilizing  American  Nurses  Credentialing  Center  Criteria 
To  Provide  Activities  For  Continuing  Education  Credit 

Purpose: 

To  provide  guidelines  for  CE  providers  who  wish  to  utilize  the  ANCC/NCNA  approval  process  for  awarding  contact  hours  for 
continuing  education  activities. 

Who  should  attend? 

Any  provider  of  continuing  education  who  wishes  to  submit  applications  to  the  Continuing  Education  Approver  Unit  for  Offerings, 
Programs,  and  Independent  Studies  or  who  wishes  to  apply  for  Provider  Approval  status. 


Agenda: 


Introduction/Overview 

Objectives: 

•  Discuss  the  history  and  functions  of  the  CEAU 

•  Explain  the  American  Nurses  Credentialing  Center  criteria 

•  Discuss  NCNA  policies/procedures 


Breakout  Sessions 


Objectives:** 

•  Describe  the  information  necessary  to  complete  NCNA  forms 

•  Identify  common  errors  in  the  application  process 

•  Describe  the  internal  support  systems  necessary  for  providers 


**  This  time  segment  will  include  two  breakout  sessions.  Participants  must  choose  whether  to  attend  the  session  on  Offerings, 
Programs,  and  Independent  Studies  or  to  attend  the  session  on  Provider  Approval.  The  appropriate  forms  and  related  examples  will 
be  utilized  for  each  specific  breakout  session. 

Faculty: 

Members  of  the  NCNA  Continuing  Education  Approver  Unit  who  serve  as  reviewers  for  applications  will  serve  as  faculty. 
Registration  Fee:  (covers  costs  of  all  materials,  plus  breaks)     $15   NCNA  Member      $25    Nonmember 
Deadline  for  registration  is  September  15, 1992  for  Hickory  and  October  19, 1992  for  Raleigh. 


UTILIZING  AMERICAN  NURSES  CREDENTIALING  CENTER  CRITERIA 
TO  PROVIDE  ACTIVITIES  FOR  CONTINUING  EDUCATION  CREDIT 


Name: 

Address: 
City: 


Phone:  (h)_ 


State:. 
(o)_ 


Zip:. 


Place  of  Employment:  

NCNA  Member:      Yes  (Constituent  Association  # )     $15 


.  No     $25 


Please  check  below  the  date  you  will  be  attending  and  the  desired  breakout  session: 


.Thursday,  September  24, 1992 

10:00  am-  12:30  pm 
Northwest  AHEC 
Hickory,  NC 


.Wednesday,  October  28, 1992 

9:30  am-  12:00  noon 
North  Raleigh  Hilton 
Raleigh,  NC 


.  Offerings,  Programs 
Independent  Studies 

Provider  Approval 


Enclose  a  check  for  the  registration  fee  and  mail  to:     NCNA,  PO  Box  12025,  Raleigh,  NC    27605-2025. 
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Continuing  Education  Approver  Unit 
making  changes  in  forms  and  guidelines 

NCNA's  Continuing  Education  Approver  Unit  (CEAU)  has 
once  again  received  a  new  Accreditation  Manual  from  the 
American  Nurses  Credentialing  Center  which  includes  changes 
in  the  guidelines  and  criteria  for  organizations  and  agencies 
seeking  approval  through  the  CEAU.  The  September/October 
issue  of  Tar  Heel  Nurse  will  contain  a  complete  listing  of  the 
changes  in  guidelines,  time  frame  and  fee  structure.  The  CEAU 
will  also  be  conducting  two  workshops  for  providers  and/or 
potential  providers  which  will  discuss  these  changes.  The 
workshops  will  also  offer  providers  the  opportunity  to  attend 
one  of  two  breakout  sessions  focusing  on:  1)  completing  the 
forms  for  Offerings/Programs/Independent  Studies;  and  2) 
completing  the  application  for  Provider  Approval  status.  See 
page  23  of  this  issue  for  more  information  and  a  registration 
form. 

Because  of  the  amount  of  confusion  among  providers  about 
the  difference  between  an  Offering  and  a  Program,  these  two 
types  of  activities  are  described  below. 

Offering  -  this  is  an  educational  activity  for  which  the  partici- 
pant must  attend  all  of  the  content  in  order  to  get  continuing 
education  credit,  because  the  participant  can  not  meet  all  of  the 
objectives  without  attending  the  entire  Offering.  The  length  may 
vary  from  50  minutes  ( 1  contact  hour)  to  one  or  two  days. 

Program  -  this  is  an  educational  activity  in  which  the  partici- 
pant has  a  choice  about  the  amount  and/or  which  content  to  attend. 
Examples  of  programs  include:  1 )  a  two  day  course  in  which  the 
participant  may  attend  day  1,  day  2,  or  both  days;  2)  a  one  day 
workshop  featuring  concurrent  sessions;  or  3 )  a  course  offered  one 
evening  per  week  for  six  to  eight  weeks  in  which  the  participant 
can  select  those  sessions  most  relevant  to  him/her.  Programs  have 
a  central  theme  which  "ties  all  of  the  content  together",  but  each 
individual  session  in  a  program  should  stand  alone  (i.e.,  each 
individual  session  could  be  an  Offering  if  it  were  not  part  of  a  larger 
program.) 

The  CEAU  also  offers  approval  for  a  third  category  of  continu- 
ing education  activities,  the  Independent  Study.  Although  this 
has  not  been  widely  utilized  and  is  more  time  consuming  to 
develop,  more  providers  may  wish  to  consider  this  option  as 
continuing  education  budgets  are  cut  and  as  staff  have  more  and 
more  difficulty  getting  time  off  to  attend  continuing  education 
activities.  Forms  for  the  Independent  Study  are  not  routinely 
mailed  to  providers  who  request  CEAU  application  forms  since 
they  are  so  rarely  used.  Therefore,  providers  who  are  interested  in 
the  requirements  for  this  type  of  activity  should  specifically  re- 
quest them. 

Finally,  the  Board  of  Directors  has  adopted  a  new  CEAU 
policy,  175.13  "Policy  on  Revocation  of  Approval."  This 
policy  was  adopted  in  response  to  a  situation  which  arose  in 
1991  with  an  activity  which  was  misrepresented  on  the  appli- 
cation for  continuing  education  approval.  At  that  time,  NCNA 
had  no  way  to  address  this  because  our  policies  did  not  provide 
for  revocation  of  approval.  This  new  policy  is  as  follows: 

"The  CEAU  may  revoke  an  approval  which  has  already  been 
granted  and  require  the  provider  to  notify  participants  of  the 
revocation  under  circumstances  where  the  Continuing  Educa- 
tion Approver  Unit  has  reasonable  grounds  to  believe  informa- 
tion has  been  falsified  or  misrepresented  in  an  application." 


Board  of  Nursing  holds  elections 

The  North  Carolina  Board  of  Nursing  has  sent  ballots  in  the  June 
issue  of  the  Bulletin.  Nurses  wanting  to  play  an  active  role  in 
choosing  their  registered  nurse  members  of  the  Board  of  Nursing 
need  to  return  their  ballots  by  July  15,  1992. 

There  are  ten  registered  nurses  running  in  three  categories.  The 
candidates  are  as  follows: 

Nurse  Educators:  Frances  R.  Eason,  Rocky  Mount;  Janette 
Jacobs  Riordan,  Efland;  Beverly  J.  Smith,  Durham 

Hospital  Nursing  Service  Directors:  Ann  M.  Fonville,  Lenoir; 
Marie  R.  Robeson,  Durham;  Jerry  R.  Scott,  Morganton;  Connie 
R.  Shea,  Hilton  Head,  SC;  Linda  Wallace,  Robbins 

Nurses  Approved  to  Perform  Medical  Acts:  Cheryl  Rachels, 
Rockingham;  Ginger  Rhodes-Ryan,  Greensboro 

Remember!  North  Carolina  is  the  only  state  which  elects  their 
Board  of  Nursing.  It  is  your  responsibility  to  take  this  privilege 
seriously.  Voting  allows  each  nurse  to  have  input  into  the  decisions 
that  are  being  made  regarding  nursing  in  North  Carolina  Voting  is  a 
way  to  demonstrate  to  the  citizens  of  the  state  that  health,  safety  and 
welfare  of  the  consumer  are  a  priority  with  nurses. 

MARK  YOUR  BALLOTS  TODAY! 


Return  to  the  NC  Board  of  Nursing,  P  O  Box  2129,  Raleigh, 
NC  27602-2129. 


Don't  Wait 


Drive  for  Recovery 


The  PAP  Committee  is  sponsoring  a  drawing  for  a  vehicle 
for  the  bargain  price  of  $100  per  ticket.  Only  300  tickets  are 
available.  Your  chance  of  winning  is  awesome !  Be  one  of  the 
300  nurses  who  elects  to  sell  one  ticket  each  to  make  this  fund 
raiser  a  success  for  the  Peer  Assistance  Program.  Contact 
NCNA  headquarters  to  reserve  your  ticket  and  for  details  of 
the  sale. 
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NCNA  and  NCBON:  What's  the  Difference? 


The  North  Carolina  Nurses  Association  (NCNA)  and  the 
North  Carolina  Board  of  Nursing  (NCBON)  are  often  confused 
because  they  almost  sound  the  same.  Do  you  know  the  differ- 


ence? Based  on  the  telephone  calls  and  requests  received  daily  in 
both  offices,  there  is  definitely  some  confusion.  Hopefully  the 
following  will  help  clarify  this. 


A  Comparison  of  These  Two  Organizations 


North  Carolina  Nurses  Association 

103  Enterprise  Street 

Mailing  address:  P.  O.  Box  12025 

Raleigh,  NC  27605-2025 

phone:  919-821-4250;  fax:  919-829-5807 

Description: 

Professional  association  composed  of  registered  nurses 

Board  of  Directors  elected  by  membership 

Founded  in  1902 

One  of  53  state  and  territorial  associations  of  the  American 
Nurses  Association  (ANA) 

Executive  Director:  Hazel  Browning  Moore 
Purpose: 

•  To  work  for  the  improvement  of  health  standards  and  the 
availability  of  health  care  services  for  all  people  in  North 
Carolina, 

•  To  foster  high  standards  of  nursing, 

•  To  stimulate  and  promote  the  professional  development  of 
nurses  and  advance  their  economic  and  general  welfare. 

Functions: 

•  To  promote  standards  of  nursing  practice,  nursing  education, 
and  nursing  services  as  defined  by  ANA, 

•  To  promote  adherence  to  the  ANA  code  of  ethical  conduct, 

•  To  act  and  speak  for  the  nursing  profession  in  North  Carolina 
in  regard  to  legislation,  governmental  programs,  and  health 
policy, 

•  To  promote  and  protect  the  economic  and  general  welfare 
of  nurses, 

•  To  represent  nurses  and  serve  as  their  state  spokesperson 
with  allied  professional  community,  and  governmental 
groups  and  with  the  public, 

•  To  assume  an  active  role  as  consumer  advocate, 

•  To  provide  representation  in  the  ANA  House  of  Delegates 
and  ANA  Constituent  Assembly, 

•  To  promote  relationships  and  collaboration  with  the  North 
Carolina  Association  of  Nursing  Students  (NCANS), 

•  To  ensure  the  collection  and  preservation  of  documents  and 
other  materials  which  have  contributed  and  continue  to 
contribute  to  the  historical  and  cultural  development  of 
nursing. 


North  Carolina  Board  of  Nursing 

3724  National  Drive 

Mailing  address:  P.O.  Box  2129 

Raleigh,  NC  27602-2129 

phone:  919-782-3211;  fax:  919-781-9461 

Description: 

Legally  constituted  body  (state  agency)  which  regulates  the 
practice  of  registered  nurses  (RN)  and  licensed  practical  nurses 
(LPN)  within  North  Carolina 

RN  and  LPN  members  of  the  Board  of  Nursing  are  elected 
by  nurses  in  the  state 

Created  in  1903 

One  of  62  state  or  territorial  jurisdictions  of  the  National 
Boards  of  Nursing 

Executive  Director:  Carol  Osman 

Purpose: 

•  To  protect  the  public  by  ensuring  the  provision  of  safe 
nursing  care  to  the  people  of  North  Carolina  through  the 
regulation  of  nursing  practice 


Functions: 

•  To  license  registered  nurses  and  licensed  practical  nurses 

•  To  regulate  the  practice  of  nursing 

•  To  approve  educational  programs  leading  to  licensure 

•  To  issue  interpretations  of  the  Nursing  Practice  Act 

•  To  maintain  a  joint  subcommittee  with  the  NC  Board  of 
Medical  Examiners  for  matters  relating  to  the  performance 
of  medical  acts  by  registered  nurses 

•  To  maintain  a  Registry  for  Nurse  Aide  lis 

•  To  write  and  adopt  rules  and  regulations  pertaining  to  the 
Nursing  Practice  Act 

•  To  investigate  complaints  against  nurses 

•  To  carry  out  appropriate  disciplinary  action 

•  To  keep  records  of  licensed  nurses 
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Council  of  Nurse  Educators  to  host  meeting 

on  "Collaboration  Between 

Education  and  Practice" 


On  July  29,  the  Council  of  Nurse  Edu- 
cators will  host  the  continuing  education 
program  developed  by  the  Cabinet  on  Edu- 
cation and  Resource  Development  in  1990 
on  collaboration  between  education  and 
practice.  It  is  the  Council's  impression  that 
the  main  focus  of  existing  dialogue  be- 
tween education  and  practice  is  related  to 
use  of  clinical  facilities  for  student  experi- 
ences. They  would  like  to  identify  ways  to 
broaden  the  scope  of  that  dialogue  to  in- 
clude a  focus  on  preparation  of  a  nurse 
workforce  for  the  future  which  is  educa- 
tionally prepared  for  the  demands  of  the 
practice  setting. 

The  Council  has  targeted  selected  hos- 
pitals and  educational  institutions  across 
the  state  to  receive  personal  invitations, 
trying  to  ensure  that  a  broad  range  of  types, 


sizes,  and  locations  of  facilities  and  educa- 
tional institutions  will  be  represented. 
However,  any  member  of  NCNA  with  an 
interest  in  this  topic  is  welcome  to  at- 
tend. We  do  ask  that  you  call  NCNA  to 
say  that  you  are  coming  so  that  we  can 
prepare  adequate  numbers  of  handouts 
and  other  materials. 

The  continuing  education  program  is 
focused  so  that  the  group  should  end  up 
with  the  identification  of  strategies  which 
can  and  should  be  implemented  by  NCNA 
to  promote  better  collaboration  between 
education  and  practice.  This  session 
clearly  relates  to  the  charge  from  the  1991 
House  of  Delegates  to  "continue  commu- 
nication between  nurses  in  education  and 
practice."  Come  and  be  a  part  of  the 
solution! 


Put  this  date  on  your  calendar  NOW! 

December  9, 1992 

in  Greensboro 

"Practicing  What  They  Preach: 
Applying  ANA  Standards  to  Patient  Care" 

A  workshop,  focusing  on  the  new  ANA  Standards  of  Clinical  Nursing 
Practice,  Standards  of  Care,  and  Standards  of  Professional  Perform- 
ance, that  emphasizes  what  these  standards  mean  and  how  to  imple- 
ment them  in  providing  patient  care. 

Speaker 
Sue  Dean-Barr,  PhD,  RN,  CRRN 

Chair,  ANA  Committee  on  Nursing 
Practice  Standards  and  Guidelines 

DON'T  MISS  IT! 


It  Pays  To  Be  A  Member! 

Every  day,  your  SNA —  through  the  American 
NurBes  Association  —  offers  you  member  dis- 
counts that  save  you  money! 

What  special  SNA  Member  Discount  Ser- 
vices do  you  need  to  know  more  about  today? 

■  American  Nurses  Travel  Services 

Airline  Reservations 
Exclusive  Group  Tours 
Discount  Hotel  Rates 
Condo  Rentals 
Discount  Auto  Rental 
Foreign  Study  Tours 

■  Conferences/Convention 

ANA  Convention 
International  Nursing  Research 
Conference 

■  Credentialing 

Certification 

Recertification 

Accreditation 

■  Professional  Development 

Placement  Center 
Councils 

Subscriptions/Publications 
Continuing  Education 

■  Group  Insurance 

Liability  Insurance 

Life  Insurance 

Disability  Income 

Excess  Major  Medical 

Hospital  Indemnity 

Long  Term  Care  Insurance 

Hospital  i  zati  on 

Auto  and  Homeowner  Insurance 

Dental  Insurance 

■  Financial  Programs 

Retirement  Savings 
Credit  Cards 
GoldReserve  (R) 
MemberLoan 

■  Shop  by  Mail 

Mail  Order  Catalog 
Professional  Apparel 
Jewelry  and  Gifts 
National  Nurses  Week  Products 

■  Discount  Programs 

Long  Distance  Service 
Discount  Eyewear 
Collection  Service 
Member  FAX  Program 

■  Subscriptions 

The  American  Nurse 

Capital  Update 

AJN 

Council  Newsletters 

■  Publications 

Professional  Publications  and  Audiovisuals 
Publications  Purchase  Plan 

Find  out  ALL  you  can  save  with  your  SNA 
Member  Discount  Services  —  call  toll-free 
(80O274-4ANA  today,  or  write  Marketing  Ser- 
vices, American  Nurses  Association,  2420  Persh- 
ing Road,  Kansas  City,  Missouri  64108. 

American  Nurses  Association: 
Bringing  You  Only  the  Best! 
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Council  of  Primary  Care  Nurse 
Practitioners 

by  Sue  Sweeting,  Chair 

In  1992,  over  35  million  people  in  the  United  States  are  unin- 
sured. In  North  Carolina,  over  850,000  health  care  consumers  have 
no  health  insurance  and  an  additional  750,000  persons  have  inade- 
quate health  insurance.  Many  are  denied  physician  services  unless 
payment  is  received  at  the  time  of  service.  For  many  individuals, 
this  is  a  hardship,  so  they  choose  not  to  seek  medical  care  as  a  result 
of  financial  restrictions. 

Several  third  party  payors  in  North  Carolina  do  not  recognize 
nurse  practitioners  as  health  care  providers  and  refuse  payment  for 
their  services.  This  limits  the  access  and  availability  of  nursing  and 
medical  services  to  the  North  Carolina  consumer. 

As  a  Council,  we  are  working  together  to  increase  accessibility 
of  quality  health  care  through  the  services  of  nurse  practitioners 
and  to  eliminate  the  practice  barriers  which  limit  consumer  access 
to  nurse  practitioners.  We  are  actively  pursuing  political  avenues 
to  obtain  third  party  reimbursement  for  all  nurses  in  advanced 
practice.  In  addition,  as  nurse  practitioners,  we  want  to  change  the 
laws/administrative  codes  in  North  Carolina  that  restrict  access  to 
nurse  practitioners  by  requiring  a  physician's  signature  on  sports, 
marriage,  daycare,  and  DOT  physicals. 

The  Council  offers  opportunity  for  individual  nurse  practitio- 
ner's input  into  the  future  of  health  care  and  nurse  practitioner 
practice  through  the  participation  in  small,  local  networking  groups 
across  the  state.  I  encourage  all  nurse  practitioners  to  become 
involved.  We  need  your  ideas  and  we  need  your  help.  Ask  any 
Council  member  about  our  goals  for  nurse  practitioners  or  call  me. 
I  am  proud  of  what  we  are  doing  as  nurses  to  help  the  people  of 
North  Carolina  receive  quality  health  care. 

We  are  only  as  strong  as  those  who  are  willing  to  take  a  chance 
to  make  change.  I  would  hope  that,  as  nurses,  we  can  join  together 
in  force  to  make  health  care  available  to  all  who  desire  quality 
primary  care  services. 


Board  of  Directors  approves 
formation  of  new  council 


The  Board  of  Directors  of  NCNA  has  approved  the  formation 
of  an  eleventh  practice  council,  the  Pediatric  Nurses  Council.  The 
request  to  form  the  new  council  was  the  result  of  a  year  of 
discussion  and  work  by  a  group  of  nurses  primarily  from  the 
Winston-Salem  area.  Jo  Ann  Dowell,  CA  3,  presented  their  request 
at  meetings  of  both  the  Cabinet  on  Practice  and  the  Board  of 
Directors.  The  Council  will  hold  its  first  organizational  meeting  at 
1:15  pm  on  July  15  in  Winston-Salem.  The  purpose  of  this  meeting 
will  be  to  elect  temporary  officers  (they  will  serve  until  the  next 
official  NCNA  election  in  1993),  to  discuss  ways  to  recruit  mem- 
bers to  the  council,  and  to  discuss  activities  and  budgetary  needs 
for  the  council  for  the  remainder  of  1992.  If  you  would  like  to  attend 
this  meeting,  call  NCNA  for  information  on  the  specific  location. 


Advance  Directives:  Your  Community 
Needs  to  Know! 

Consumers  need  to  have  information  in  lay  terminology  about 
advance  directives  so  that  they  can  make  informed  decisions  about 
their  own  future.  You  could  be  their  advocate!  Attend  this  work- 
shop and  learn  how  to  organize  one  in  your  own  community. 

At  this  workshop,  NCNA  will  provide  you  with  a  packet  for 
organizing  and  implementing  a  consumer  workshop  on  advance 
directives  in  your  area,  including  "how-to's"  and  samples  for: 

•  conducting  your  needs  assessment 

•  developing  the  budget 

•  selecting  and  getting  participation  by  panelists 

•  marketing  the  workshop 

•  obtaining  needed  materials  and  equipment. 

The  workshop  will  be  presented  on  two  dates,  please  select  the 
most  convenient  one  for  you  and  complete  and  return  the  form  below. 


Dates  and  Locations: 

Thursday,  September  10  -  Cape  Fear  Memorial  Hospital, 
Wilmington 

Tuesday,  September  29  -  Forsyth  Technical  Community 
College.  Winston-Salem 

Agenda: 

4:00  pm  -  6:00  pm      How  to  plan  and  implement  your 
own  workshop 

6:00  pm  -  7:00  pm       Dinner 

7:00  pm  -  8:30  pm  "Model"  workshop  -  Demonstration 
of  the  workshop  being  implemented 
with  consumers  from  the  area 


Registration  Fee:  $15  (covers  costs  of  all  materials,  plus  re- 
freshments) 


Advance  Directives:  Consumers  Need  to  Know! 

Name: 


Address: 
(City) 


_( State). 


.(Zip). 


Phone:  (w)_ 


(h)_ 


I  wish  to  register  for: 

September  10  in  Wilmington 

Registration  deadline  is  August  27,  1992. 
No  refunds  after  September  3. 

September  29  in  Winston-Salem 

Registration  deadline  is  September  15, 1992. 
No  refunds  after  September  22. 

Make  check  for  $15  payable  to  NCNA,  PO  Box  12025, 
Raleigh,  NC  27605-2025. 


July-August  1992 


Tar  Heel  Nurse 


27 


State  News 


Commission  for  Health  Services  schedules 
Public  Hearings 


Frank  Moore,  Chair  of  the  Cabinet  on 
Professional  and  Economic  Development, 
participated  in  a  series  of  meetings  which 
has  developed  the  Rules  for  HIV/HBV  In- 
fected Health  Care  Workers.  This  is  the 
fourth  version  of  the  proposed  rules.  Most 
of  the  concerns  raised  by  participants  have 
been  addressed  by  this  final  draft.  For 
example,  one  item  which  was  deleted 
would  have  allowed  testing  of  health  care 
workers  without  their  consent.  There  was 
also  a  great  deal  of  discussion  about 
whether  all  health  care  workers  should  be 
required  to  attend  continuing  education 
classes.  This  final  draft  will  be  presented 
the  Commission  for  Health  Services  on 
August  5, 1992. 

The  Commission  for  Health  Services 
will  be  holding  a  series  of  public  hearings 
on  the  proposed  HIV/HBV  infected  health 
care  worker  rules.  The  US  Congress  has 
required  that  each  state  adopt  the  CDC 
guidelines  regarding  the  transmission  of 
HIV  or  HBV  from  health  care  workers  to 
patients  or  lose  all  federal  public  health 
funding.  The  meetings  are  scheduled  for: 

July  21,  1992/7:30  pm 

New  Bern  High  School 

4200  Academic  Drive 

New  Bern,  NC 
July  22,  1992/1:30  pm 

Archives  and  History  Building 

109  E.  Jones  Street 

Raleigh,  NC 
July  27,  1992/7:30  pm 

Asheville  Buncombe  Technical  College 

Simpson  Administration  Building 

340  Victoria  Road 

Asheville,  NC 
July  28,  1992/7:30  pm 

Charlotte  Mecklenburg  Government  Ctr 

600  E  4th  Street 

Charlotte,  NC 

In  addition,  written  comments  may  be 
presented  at  the  public  hearing  or  sent  to 
Communicable  Disease  Control  Section,  P. 
O.  Box  27687,  Raleigh,  NC  27602-0629.  A 
copy  should  also  be  sent  to  John  Barkley, 
Department  of  Justice,  P.  O.  Box  629, 
Raleigh,  NC  27602-0627.  If  you  wish  to 
speak  at  one  of  the  public  hearings,  notify 
Mr.  Barkley  at  919-733-4618  at  least  three 
days  prior  to  the  scheduled  hearing. 


Highlights  of  the  proposed 
rule  revisions 

Rules  apply  to  all  health  care  organiza- 
tions which  are  defined  as  hospitals;  clin- 
ics; physician,  dentist,  podiatrist,  or  chiro- 
practic offices',  home  health  agencies;  nurs- 
ing homes;  local  health  departments;  men- 
tal health  agencies;  hospices;  ambulatory 
surgical  centers;  urgent  care  centers;  emer- 
gency rooms;  or  any  health  care  organiza- 
tion which  provides  clinical. 

Each  health  care  organization  shall  im- 
plement a  written  infection  control  policy 
by  July  1,  1993.  Furthermore,  the  organiza- 
tion shall  insure  that  all  employees  are 
trained  in  the  principles  of  infection  control 
and  must  designate  a  staff  member  to  be 
responsible  for  the  direction  of  all  related 
activities.  This  person  must  have  com- 
pleted a  course  in  infection  control  ap- 
proved by  the  Department  of  Environment, 
Health  and  Natural  Resources  by  January 
1,  1994. 

All  health  care  workers  who  perform 
surgical  or  dental  invasive  procedures  or 
vaginal  deliveries  and  who  know  them- 
selves to  be  infected  with  HIV  or  HBV 
shall  notify  the  State  Health  Director.  The 
State  Health  Director  shall  confidentially 
investigate  the  practice  of  the  infected 
health  care  worker  and  the  risk  of  transmis- 
sion to  patients. 

If  State  Health  Director  determines  that 
there  may  be  significant  risk  of  transmis- 
sion of  HIV  or  HBV,  he/she  shall  appoint 
an  expert  panel  to  evaluate  the  risk  of  trans- 
mission. The  panel  shall  consist  of  an  in- 
fectious disease  specialist,  an  infection 
control  expert,  a  person  who  practices  the 
same  specialty  as  the  infected  health  care 
worker,  and,  if  the  health  care  worker  is  a 
licensed  professional,  a  member  of  the  ap- 
propriate licensure  board. 

If  prior  to  the  meeting  of  the  expert 
panel,  the  State  Health  Director  determines 
that  immediate  practice  restrictions  are 
necessary  to  prevent  an  imminent  threat  to 
public  health,  he/she  may  issue  an  isolation 
order.  This  isolation  order  would  prohibit 
the  performance  of  procedures  that  cannot 
be  modified  to  avoid  a  significant  risk  of 
transmission.  If  practice  restrictions  are  im- 
posed on  a  licensed  health  care  worker,  a 
copy  of  the  isolation  order  shall  be  pro- 
vided to  the  appropriate  licensure  board. 


About  People 

Two  North  Carolina  Nursing  students 
were  the  recipients  of  the  1992  Fuld  Fellows. 
They  were  Lynne  Evan  at  the  University  of 
North  Carolina  at  Charlotte  and  Lois  Jones 
Foy  at  Presbyterian  Hospital  School  of  Nurs- 
ing in  Charlotte.  Mary  Schreiber  and 
Melissa  J.  Young  were  awarded  the  Army 
Nurse  Corps  Spirit  of  Nursing  Award. 

Judy  Rahm,  CA  1 1 ,  has  been  named  as 
a  member  of  expert  panel  for  the  Comput- 
erized Adaptive  Testing  which  is  to  be  im- 
plemented for  NCLEX  testing.  The  purpose 
of  the  panel  is  to  provide  materials  and 
resources  supporting  Member  Boards'  in- 
creased public  relations  responsibilities. 

Joy  Reed,  CA  13,  has  received  her  Doc- 
torate in  Education  from  the  North  Carolina 
State  University. 

Lynn  Dobson,  CA  5,  received  a  1992 
WBTV  Jefferson  Pilot  Award  for  outstand- 
ing professional  and  community  service. 

Connie  Mullinix,  CA  1 1,  will  be  one  of 
two  keynote  speakers  at  the  Wisconsin 
Nurses  Association  Clinical  Sessions  on 
Nursing's  Agenda  for  Health  Care  Reform 
on  October  21. 

Dr.  Eloise  Lewis,  CA  8,  was  honored  at 
the  UNC-G  celebration  of  the  institution's 
Centennial.  She  received  an  Excellence  in 
Nursing  Leadership  Award  from  Gamma 
Zeta  Chapter  of  Sigma  Theta  Tau  Interna- 
tional. She  was  also  present  for  the  first  fac- 
ulty award  of  the  Eloise  R.  Lewis  Professor- 
ship made  to  Dr.  Rebecca  B.  Saunders,  an 
assistant  professor  of  nursing  at  UNCG. 

Dr.  Cynthia  M.  Freund,  CA  1 1 ,  has  been 
named  dean  of  the  University  of  North  Caro- 
lina at  Chapel  Hill  School  of  Nursing  after 
serving  as  interim  dean  since  August  1990. 

Ruth  Marie  Miller,  CA  11,  has  been 
appointed  to  the  Board  of  Directors  of 
Friends  of  Residents  in  Long  Term  Care. 

Dr.  Maija  Selby,  CA  1 1,  received  one 
of  two  Research  Excellence  Awards  from 
the  University  of  North  Carolina  at 
Greensboro. 

Emma  Gupton,  CA  5,  participated  in 
the  ground  breaking  for  Hemby  Children's 
Hospital  in  Charlotte,  NC  on  May  21. 

Pauline  Vincent,  CA  30  ,  was  elected 
chair  of  the  Nominating  Committee  of  the 
ANA  Council  of  Community  Health 
Nurses. 
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Position  Statement 

on 

HIV  Testing 

Summary:  The  American  Nurses  Association  (ANA)  opposes  perpetuation  of  the  myth  that  mandatory  testing  and  mandatory 
disclosure  of  HIV  status  of  patients  and/or  nurses  is  a  method  to  prevent  the  transmission  of  HIV  disease,  and  therefore  does 
not  advocate  mandatory  testing  or  mandatory  disclosure  of  HIV  status.  ANA  supports  the  availability  of  voluntary  anonymous 
or  confidential  HIV  testing  which  is  conducted  with  informed  consent  and  pre-  and  post-test  counseling.  ANA  continues  to 
support  education  regarding  the  transmission  of  HIV/AIDS  and  the  use  and  monitoring  of  universal  precautions  to  prevent 
HIV/AIDS  transmission. 

HIV  disease  and  its  consequences  continue  to  be  the  number  one  public  health  problem  in  the  world  today.  In  the  United  States  it  is 
estimated  that  there  are  between  one  and  two  million  Americans  infected  with  the  virus  that  causes  AIDS.  Most  of  those  infected  are 
asymptomatic  and,  even  more  disturbing,  unaware  that  they  are  infected.  While  there  have  been  many  medical  advances  in  the 
treatment  of  HIV  related  illnesses,  there  still  is  no  cure  or  vaccine  to  prevent  AIDS  and  the  spread  of  HIV.  Current  knowledge  about 
the  progression  of  disease  in  HIV-infected  persons  indicates  that  early  intervention  with  appropriate  counseling  and  health  care  can 
interrupt  the  spread  of  the  virus  to  others  and  delay  the  onset  of  infections  and/or  conditions  associated  with  the  diagnosis  of  HIV 
related  disease  and  AIDS. 

The  availability  of  social,  medical,  health  and  community  resources  to  those  who  seek  testing  is  as  vital  as  having  testing  available. 
HIV  testing  needs  to  be  readily  available  and  easily  accessible  to  anyone  wishing  to  be  tested.  Every  effort  should  be  made  to  expand 
and  extend  existing  programs,  thus  allowing  those  who  may  be  at  risk  the  opportunity  of  receiving  counseling  and  testing. 

HIV  testing — 

•  should  be  readily  available. 

•  must  always  be  conducted  with  informed  consent  in  conjunction  with  pre-  and  post-test  counseling. 

•  can  serve  to  prevent  the  progression  of  HIV/AIDS  by  enabling  early  medical  intervention  which  can  help  the  individual  sustain  a 
healthy,  productive  life. 

•  should  not  be  considered  a  prevention  means  unto  itself. 

•  should  be  done  anytime  an  occupational  exposure  occurs  in  order  to  establish  a  baseline  for  referral  and  for  the  purpose  of  follow 
up  testing,  counseling,  and  intervention. 

•  should  be  considered  as  primary  prevention  for  the  purpose  of  partner  notification  with  sexual  or  needle  sharing  contacts. 

•  can  be  utilized  for  epidemiological  data  collection  to  further  enhance  the  scientific  study  of  HIV  disease. 

HIV  Testing  Program 

COUNSELING:  In  the  establishment  of  any  HIV  testing  program  the  most  important  component  is  counseling.  The  purpose  of 
counseling  is  1 )  to  help  uninfected  individuals  initiate  and  sustain  behavioral  changes  that  will  reduce  their  risk  of  HIV  infection,  2) 
to  assist  infected  individuals  to  avoid  infecting  others,  3)  to  assist  at-risk  individuals  during  follow-up,  and  4)  to  facilitate  access  to 
early  interventions.  Advance  in  research  means  that  counseling  and  testing  can  also  help  to  identify  infected  persons  for  whom  early 
intervention  would  enable  health  maintenance  to  be  sustained.  All  counseling  should  be  done  face  to  face  and  conducted  in  a  private 
space  by  a  skilled,  trained  person.  Adequate  time  should  be  allotted  for  any  questions.  The  pre -test  counseling  needs  to  include  an 
explanation  of  the  difference  between  anonymous  and  confidential  testing.  At  the  conclusion  of  the  pre-test  counseling,  the  patient 
should  be  fully  informed  to  the  modes  of  transmission,  risk  behaviors;  and  strategies  for  prevention.  The  patient  needs  to  sign  an 
informed  consent,  indicating  they  understand  the  meaning  of  the  test  and  its  results.  At  this  time  the  counselor/nurse  needs  to  obtain 
a  signed  informed  consent  and  instruct  the  patient  about  the  necessity  of  partner  notification,  if  the  results  indicate  a  sero-positive  test. 


The  issues  of  disclosure  and  the  protections  that  should  be  afforded  to  the  infected  person  (patient  or  worker)  can  be  described  on  a 
continuum  of  disclosure  from  none  (blind  test  results)  to  full  disclosure. 

BLIND    *    ANONYMOUS    *    CONFIDENTIAL    *    LIMITED  DISCLOSURE    *    FULL  DISCLOSURE 

M ► 

Anonymity  includes:  1)  no  identifiers,  2)  no  disclosure,  3)  specific  consent  given  for  HIV  testing,  4)  counseling  pre-  and  post-testing, 
and  5)  availability  in  a  variety  of  settings. 

Confidentiality  includes:  1)  identifiers,  2)  informed  specific  consent  (signed  or  not)  given  prior  to  any  testing,  3)  pre-  and  post-test 
counseling,  4)  protected  records/information,  5)  pertinent  information  is  known  to  a  limited  few,  6)  information  on  partner  notification 
or  tracing  may  be  part  of  the  process  and  7)  availability  in  a  variety  of  settings. 
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Post-test  counseling  should  also  be  conducted  in  a  private  space  to  ensure  confidentiality.  The  counselor  should  review  information 
given  during  the  pre-testing  session.  The  remainder  of  post-counseling  would  depend  on  test  results.  All  positive  test  results  should 
be  repeated  and  a  confirmatory  test  done  to  ensure  the  quality  of  the  test  and  to  confirm  results.  The  counselor  needs  to  have  knowledge 
of  resources  available  for  follow  up  referrals. 

CONFIDENTIALITY:  Patient/clinic  confidentiality  must  be  maintained.  When  individuals  consent  to  HIV  testing,  they  must  feel 
comfortable  that  their  results  will  remain  confidential.  In  our  society,  AIDS  has  caused  extreme  concern  among  the  people.  As  a  result, 
HIV  infected  persons  have  been  denied  insurance,  housing,  health  care,  education  and  employment.  Although  the  Civil  Rights  Act 
and  the  Americans  with  Disabilities  Act  provide  legal  protection  against  discrimination  in  housing,  employment  and  education  they 
do  not  apply  to  insurance.  Additionally,  they  are  also  remedies  after  the  fact  and  they  are  emotionally  and  financially  exhausting.  In 
addition,  the  case  of  those  with  AIDS  may  not  provide  relief  before  the  death  of  the  aggrieved  person  occurs.  It  is  for  this  reason  that 
the  client's  civil  and  human  rights  must  also  be  protected  through  confidentiality. 

EDUCATION  AND  PREVENTION:  It  is  through  education  that  individuals  will  be  made  aware  of  the  purpose  and  availability  of 
HIV  testing,  HIV  transmission,  risk  behaviors/factors,  and  prevention.  Every  person,  regardless  of  their  age,  sex,  race,  color,  religion 
or  occupation  should  do  a  self-assessment  for  possible  risk  of  HIV  infection.  If  that  assessment  indicates  the  possibility  of  exposure, 
they  should  seek  HIV  testing.  ANA  believes  that  health  care  professionals  need  to  be  educated  and  knowledgeable  about  the  risks  and 
modes  of  HIV  transmission  and  recognize  the  role  HIV  testing  plays  in  the  AIDS  epidemic. 

MANDATORY  OR  UNIVERSAL  TESTING:  At-risk  assessment  of  all  patients  is  costly.  Mandatory  testing  programs  serve  to 
create  an  atmosphere  of  discrimination  and  can  lead  to  isolation  and  quarantine.  Scientific  research  has  shown  that  prejudicial  treatment 
of  HIV-infected  individuals  will  not  halt  the  spread  of  this  virus.  If  anything,  discriminatory  practices  will  drive  those  infected 
underground  and  only  encourage  the  continuation  of  the  behaviors  that  are  responsible  for  transmitting  HIV.  The  importance  of 
maintaining  a  non-judgmental  attitude  in  providing  counseling  has  proven  to  be  the  most  productive  way  of  encouraging  those  at-risk 
to  consent  to  testing.  Most  importantly,  test  results  can  be  deceptive  and  may  encourage  people  not  to  follow  universal  precautions 
and  infection  control. 

ANA  supports: 

•  HIV  testing  be  either  voluntary  anonymous  or  voluntary  confidential. 

•  All  HIV  testing  be  conducted  with  informed  consent  and  pre-  and  post-test  counseling. 

•  The  protection  of  confidentiality  of  all  HIV-related  information  to  safeguard  the  clients'  right  to  privacy  as  required  by  the  Code 
for  Nurses. 

•  The  need  for  continued  education  of  nurses  and  the  public  regarding  the  transmissions  of  HIV/AIDS. 

•  The  position  that  mandatory  testing  and  mandatory  disclosure  of  HIV  status  of  patients  and  or  nurses  will  not  prevent  the 
transmission  of  HIV  disease  and  is  therefore  not  recommended. 

•  The  use  of  and  monitoring  of  universal  precautions  to  prevent  the  transmission  of  HIV  disease. 

ANA  opposes: 

•  Perpetuation  of  the  myth  that  mandatory  testing  and  mandatory  disclosure  of  HIV  status  of  patients  and/or  nurses  is  a  method  to 
prevent  the  transmission  of  HIV  disease. 


Effective  Date: 
Status: 

Originated  by: 
Adopted  by: 
Related  Past  Action: 


September  6,  1991 

Expansion  of  policy 

HIV  Resource  Task  Force,  Congress  of  Nursing  Practice,  Congress  on  Nursing  Economics 

ANA  Board  of  Directors 

1.  AIDS  Testing  and  ANA  Policy,  1987  House  of  Delegates 

2.  Position  statement  on  Serologic  Testing  of  Health  Care  Workers  for  Human  Immunodeficiency 
Virus  Antibody,  1988 

3.  Nursing  and  Human  Immunodeficiency  Virus,  1991  House  of  Delegates 


endorsed  by  NCNA's  Board  of  Directors,  April  24,  1992 
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American  Nurses  Association 


and 


North  Carolina  Nurses  Association 


Statement  on  Drug  Testing  for  Health  Care  Workers 


The  current  Federal  Administration  has  proposed  mandatory  drug  testing  of  all  federal  employees  for  illegal  drug  use.  There  has 
also  been  a  significant  increase  in  the  number  of  private  employers  who  have  instituted  drug  testing  programs  for  their  employees. 
Nurses  and  other  health  care  workers  are  subject  to  calls  for  drug  testing  because  of  their  professional  responsibilities,  their  contact 
with  narcotics  and  other  controlled  substances  and  the  recognized  occupational  hazard  for  nurses  and  other  health  care  professionals 
of  substance  abuse. 

Drug  testing  for  health  care  workers  can  arise  in  three  different  contexts  and  should  be  approached  separately: 

1 .  The  American  Nurses  Association  and  the  North  Carolina  Nurses  Association  oppose  random  drug  screening  of  health  care 
workers,  applicants  or  incumbents.  Random  screening  violates  the  constitutional  principle  of  innocence  until  proven  guilty  and 
poses  a  grave  threat  to  civil  liberties.  Health  care  workers  should  not  be  forced  to  forego  their  civil  rights  in  exchange  for 
employment  in  the  absence  of  reasonable  suspicions  regarding  drug  and  alcohol  impaired  job  performance. 


The  American  Nurses  Association  and  the  North  Carolina  Nurses  Association  give  qualified  support  to  drug  and  alcohol  testing 
of  employees  when  there  is  a  reasonable  suspicion  and  objective  evidence  that  job  performance  is  or  has  been  impaired  by 
alcohol  or  drug  usage.  Employers  must  provide  managers  and  supervisors  with  specific  and  objective  guidelines  for  establishing 
a  reasonable  suspicion  of  drug  impaired  job  performance.  These  guidelines  must  be  observed  and  applied  uniformly  and  fairly. 
Once  an  objective  and  a  reasonable  suspicion  has  been  documented,  the  employee  should  be  informed  and  asked  to  submit  to 
testing  in  a  manner  that  is  consistent  with  the  health  care  worker's  personal  dignity  and  legal  rights.  The  testing  must  be  done 
by  a  reliable  laboratory  with  procedures  for  ensuring  the  integrity  of  the  specimen,  the  confidentiality  of  the  results,  and  the 
opportunity  for  repeat  testing  if  there  is  a  dispute  regarding  the  results.  If  drugs  are  detected  in  the  specimen,  the  employee 
should  be  offered  counseling  and  treatment  prior  to  the  institution  of  any  discipline.  Appropriate  personnel  policies  addressing 
insurance  benefits  for  substance  abuse  treatment  must  be  developed. 


The  American  Nurses  Association  and  the  North  Carolina  Nurses  Association  recognize  that  random  screening  is  sometimes 
incorporated  into  agreements  between  health  care  workers  and  state  licensing  agents  allowing  the  health  care  workers  to 
maintain  his  or  her  license  when  the  health  care  worker  is  in  treatment  for  an  identified  substance  abuse  problem.  These 
agreements  must  incorporate  principles  of  informed  consent  and  due  process  to  protect  the  health  professional  and  the  ability 
to  legally  enforce  the  agreements. 


Substance  abuse  among  health  care  workers  is  an  unfortunate  but  real  occupational  hazard.  Measures  taken  to  deal  with  the  problem 
must  provide  protection  for  the  health  care  workers  as  well  as  promote  the  safe  delivery  of  health  care. 


adopted  by  ANA's  Cabinet  on  Economic  and  General  Welfare 
November  12,  1986 

endorsed  by  NCNA's  Board  of  Directors 
May  29,  1992 
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"WhenBigAl 
took  his  first  step, 
I  knew  the  Air  Force  had 

UvJvJXX  XXXV     UvdL  V^LCLI*    Major  Nora  Ervin 

"Big  Al  was  born  at  26  weeks'  gestation,  a  one-and-a-half -pound  premature 
mite  whose  tiny  frame  reflected  his  small  chance  of  survival.  But  today,  he's  a 
two-year-old  rascal. 

'  'Many  nursing  professionals  are  simply  not  aware  of  the  advanced  Air  Force 
environment.  They  don't  know  about  a  place  where  you  can  learn  and  grow. . .  where 
you  can  move  up  quickly.  My  best  career  step  was  the  U.S.  Air  Force,  where  a  big 
future  was  bom  —  along  with  some  very  small  wonders." 

The  Air     #         Force  is  seeking  more  clinical  nurses  — whatever  your  career 
goals,  you'll    4g|ps        find  you  can  meet  them  in  the  Air  Force.  Bachelor's 
degree  ^^i     required.  Serve  your  country  while  you  serve  your  career. 


The  American  Association 
of  Nurse  Attorneys 

The  American  Association  of  Nurse  At- 
torneys North  Carolina  Chapter  is  applying 
for  charter  to  The  American  Association  of 
Nurse  Attorneys.  The  initial  organizational 
meeting  was  held  in  Raleigh  on  May  9, 
1992.  Goals  of  the  North  Carolina  Chapter 
of  TAANA  are: 

•  to  provide  continuing  education  pro- 
grams for  member  attorneys 

•  to  educate  the  public  about  health  law 
issues  and  the  role  of  the  nurse  attorney 
and 

•  to  serve  as  a  resource,  network  and  sup- 
port group  for  nurse  attorneys 

We  would  like  to  invite  those  inter- 
ested in  our  organization  to  join  us.  If  you 
are  a  nurse  attorney,  a  nurse  presently  in 
law  school,  or  a  lawyer  in  nursing  school 
you  are  eligible  to  join.  Please  contact 
Susan  Crook,  Womble  Carlyle  Sandridge 
&  Rice,  PO  Box  831,  Raleigh,  NC  27602, 
(919)-755-2113  or  Karen  McKeithen 
Schaede,  800  Brent  Road,  Raleigh,  NC 
27606  (919)  233-1133  or  Angie  Matney, 
Mcleod  Law  Firm,  PO  Box  1539,  Fayet- 
teville,NC  28302  (919)  323-1425  for  fur- 
ther information. 
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Calendar  of  Events 


September  1  Peer  Assistance  Program  Committee,  10:00-2:00 

September  3  Community  Health  Council,  2:00-4:00 

September  4  Convention  Program  Committee,  10:00-1:00 

September  7  Office  closed  to  observe  Labor  Day 

September  9  Continuing  Education  and  Staff  Development  Council,  1:00-4:00 

September  10  Cabinet  on  Education  and  Resource  Development  workshop,  Wilmington 

September  1 1  Cabinet  on  Professional  and  Economic  Development,  9:30-1:00 

September  1 1  Cabinet  on  Marketing,  10:00-3:00 

September  1 1  Council  of  Clinical  Nurse  Specialists,  10:00-2:00,  Charlotte 

September  1 1  Council  on  Medical-Surgical  Nursing,  4:30-6:30  pm,  Charlotte 

September  12  NC  Federation  of  Nursing  Organizations,  9:30-12:30 

September  15  Council  of  Primary  Care  Nurse  Practitioners  CE  Committee,  10:00-2:00 

September  1 7  Cabinet  on  Government  and  Health  Policy,  9:00- 1 :00 

September  1 7  Nurse  PAC,  1 :00-4:00 

September  18  Cabinet  on  Practice,  10:00-2:00 

September  18  Council  of  Psychiatric-Mental  Health  Nurses  in  Advanced  Practice,  1:30-4:00 

September  2 1  Local  Arrangements  Committee,  9:00- 1 2:00 

September  24  Cabinet  on  Research,  10:00-2:00 

September  24  Continuing  Education  Approver  Unit  Workshop,  Hickory 

September  25  NCNA  Board  of  Directors,  9:30 

September  28  Council  of  Nurse  Educators,  10:00-12:00 

September  28  Continuing  Education  Provider  Unit,  1 :00-4:00 

September  29  Cabinet  on  Education  and  Resource  Development  workshop,  Winston-Salem 

October  2  Cabinet  on  Education  and  Resource  Development,  10:00-4:00 

October  2  Consumer  Advisory  Council,  2:00-5:00 

October  27  NCNA  Board  of  Directors 

October  28-3 1  NCNA  Convention,  North  Raleigh  Hilton 

November  2  Office  closed  for  convention  wrap-up 

November  13  Council  on  Nursing  Management  Workshop,  Wilmington 

November  13  Council  of  Psychiatric-Mental  Nurses  in  Advanced  Practice,  1:30-4:00 

November  14  NC  Federation  of  Nursing  Organizations,  9:30-12:30 

November  16  Psychiatric  Mental  Health  Council,  1:00-4:00 

November  17  Peer  Assistance  Program  Committee,  10:00-2:00 

November  18  Convention  Program  Committee,  10:00-1:00 

November  19  Council  on  Nursing  Management,  1:00-3:00 

November  20-21  NCNA  Board  of  Directors  Retreat 

November  26-27  Office  closed  to  observe  Thanksgiving  holiday 

December  3  Council  of  Clinical  Nurse  Specialists,  10:00-1:00 

December  4  Cabinet  on  Marketing,  10:00-2:00 

December  4  Cabinet  on  Practice,  10:00-2:00 

December  7  Cabinet  on  Government  and  Health  Policy,  9:00- 1 :00 

December  7  Legislative  Committee,  1:00-4:00 

December  9  CEPU  Workshop,  Greensboro 

December  1 1  NCNA  Board  of  Directors 

December  24-25  Office  closed  to  observe  Christmas  Day 

Due  to  conflicts  and  changes  in  scheduling,  you  may  wish  to  contact  NCNA  to  ensure  that  your  group's 
meeting  has  not  been  changed  or  cancelled. 
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ANA  Convention  Highlights 


Las  Vegas  Memories 


More  than  90  nurses  from  North  Caro- 
lina attended  the  1992  ANA  annual  con- 
vention in  Las  Vegas  on  June  23  to  27, 
1992.  They  came  for  continuing  education 
sessions  featuring  national  leaders  and  fo- 
cusing on  innovative  nursing  practice. 
They  came  to  join  in  the  celebration  and 
recognition  of  outstanding  nurses  at  the 
biennial  awards  ceremony.  They  came  to 
play  a  role  in  developing  and  adopting 
health  policy  in  the  ANA  House  of  Dele- 
gates. They  came  to  elect  strong  national 
leaders  for  the  next  few  years.  And  they 
came  together  to  renew  old  acquaintances 
and  to  forge  new  bonds. 


Ginna  Betts(c),  newly  elected  ANA  President,  joins  Sheila  Cromer  (1),  NCNA  President, 
and  Sandra  Randleman  (r),  NCNA  President-Elect,  at  Southeastern  Night 

Two  NCNA  leaders  are  elected  to  national  positions 


Beverly  Malone,  CA  8,  and  Jo  Frank- 
lin, CA  6,  were  elected  to  national  office. 
Both  women  have  been  a  credit  to  nursing 
at  both  the  state  and  national  level.  Bev, 
who  has  served  four  years  as  a  member-at- 
large  of  the  ANA  Board  of  Directors,  was 
elected  Second  Vice  President.  Jo,  who  has 
been  on  the  ANA  Reference  Committee  for 
two  years,  was  elected  to  a  four-year  term 
on  the  Congress  on  Nursing  Practice. 

Beverly  is  the  Dean  of  the  School  of 
Nursing  at  NC  A  &  T  State  University.  She 
is  a  Fellow  of  the  American  Academy  of 
Nursing.  She  is  currently  serving  as  Presi- 


dent of  the  North  Carolina  Council  of  Bac- 
calaureate Deans  and  Directors  and  is  a 
member  of  the  North  Carolina  Commission 
on  Health  Services. 

Jo  is  the  Director  of  Nursing  at  Brenner 
Children's  Hospital,  North  Carolina  Bap- 
tist Hospital,  in  Winston-Salem.  She  is  an 
NCNA  Past  President  and  has  also  served 
as  chair  of  both  the  NCNA  Nominating 
Committee  and  Nurse  PAC.  She  is  a  mem- 
ber of  the  North  Carolina  Nursing  Scholars 
Commission  and  Secretary  of  the  Selection 
Committee  for  the  Great  100. 


Judy  Hardy,  largest  single  contributor  to 
Nursing  on  the  Move  Campaign,  applauds 
the  Reverend  Bernice  King  following  her 
keynote  address 


C^lyn  Billings  assumes  the  chak  of  the  NCNA  ,eaders  a„  _  Bever,     MalonCi  Sheila  Cromer,  Jo  Franklin,     and 

ANA  Council  on  Psychiatnc-Mental  Health       Sandra  Randleman 
Nursing 
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ANA  Convention  Highlights 


NCNA  participation  =  High  visibility 


For  the  first  year,  NCNA  had  an  exhibit 
booth  in  the  state  nurses  association  exhibit 
area.  The  display  focused  on  nurses  provid- 
ing access  to  health  care  and  the  difference 
prevention  can  make  on  patient  outcome. 
In  addition,  we  sold  workplace  document 
series,  nursing  stamp  pins,  and  nurse  prac- 
titioner calling  card  cases.  The  booth  pro- 
vided a  meeting  point  for  North  Carolina 
nurses. 

Several  members  of  NCNA  played  key 
leadership  roles.  Beverly  Malone,  CA  8, 
served  as  member  of  the  ANA  Board  of 
Directors.  Jo  Franklin,  C  A  6,  as  a  member 
of  the  ANA  Reference  Committee,  chaired 
one  of  the  Reference  Hearings.  Mike 
Boggs,  CA  9,  served  as  chair  of  the  ANA 
Bylaws  Committee.  Joy  Reed,  CA  13,  was 


chair  of  the  House  of  Delegates  Credential  - 
ing  Committee  and  presented  her  official 
report  before  each  meeting  of  the  House. 
Carolyn  Billings,  CA  13,  assumed  her  po- 
sition as  chair  of  the  ANA  Council  on 
Psychiatric-Mental  Health  Nursing.  Dana 
Hickman,  CA  11,  received  the  1991  ANA 
Gerontological  Nurse  of  the  Year  Award. 
Ellie  McConnell,  C  A  11,  presented  a  con- 
tinuing education  session  on  "Challenges 
in  Long  Term  Care:  Creating  a  Positive 
Environment."  Hazel  Browning  Moore, 
CA  13,  was  elected  Secretary  of  the  South- 
eastern Executive  Directors  group.  Gale 
Adcock,  CA  13,  received  two  awards  for 
her  President's  Message  from  the  Ameri- 
can Journal  of  Nursing 


Dana  Hickman,  winner  of  the  ANA  Gerontological  Nurse  of  the  Year  Award, 
congratulated  by  two  members  of  CA  11,  Connie  Mullinix  (1)  and  Linda  Brown  (r) 


NCNA  contributes  over  $30,000 

The  Nursing  on  the  Move  Campaign 
exceeded  its  goal  of  $  1 ,500,000  by  the  end 
of  the  ANA  Convention  in  Las  Vegas.  Do- 
nors were  offered  a  variety  of  recognition 
opportunities  ranging  from  the  $100  con- 
tribution to  the  gifts  of  over  $10,000. 
NCNA,  as  a  member  of  the  Directors'  Club 
($2500  to  $4999)  received  a  plaque  and 
will  be  listed  on  the  Benefactors'  Wall  in 
the  new  ANA  Headquarters  building. 

Individual  NCNA  contributors  have 
also  been  very  generous.  A  total  of  95 


to  Nursing  on  the  Move  Campaign 

members  have  contributed  to  the  cam- 
paign. The  following  chart  lists  the  number 
of  NCNA  members  contributing,  the  donor 
club  category  and  the  amount  of  the  cate- 
gory. 

15    Dedication  Club        $1000  to  $2499 
6      Capitol  Club  $500  to  $999 

3      Advocate  Club  $250  to  $499 

58    Washington  Club      $100  to  $249 

As  you  can  see  NCNA  can  be  proud  of 
its  role  in  bringing  ANA  to  Washington. 


Ed  Halloran,  ANA  Delegate,  speaks  at 
one  of  the  Reference  Hearings 


Ellie  McConnell  presents  CE  offering 
on  long  term  care 
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ANA  House  of  Delegates 


NCNA  was  successful  in  taking  two 
very  significant  proposals  to  the  1992 
ANA  House  of  Delegates.  Our  Cabinet  on 
Professional  and  Economic  Development 
took  the  initiative  early  in  the  spring  of  this 
year  to  submit  a  reference  hearing  report  to 
ANA  entitled  "National  Nurses'  Retire- 
ment Plan:  A  Shift  for  Hospital  Nurses' 
Retirement  Funds."  This  proposal  was 
heard  in  Hearing  B  at  the  convention  and 
there  was  clearly  a  lot  of  interest  in  this 
matter  among  many  state  delegations.  Our 
proposal  called  upon  ANA  to  support  a 
shift  of  monies  reimbursed  to  hospitals 
from  hospital  retirement  accounts  to  a  na- 
tional nurses  retirement  plan,  administered 
by  nurses  for  nurses.  This  issue  has  long 
been  under  discussion  in  one  way  or  an- 
other at  the  national  level  but  we  just  have 
not  seemed  to  make  much  progress.  NCNA 
delegates  were  very  active  in  supporting 
this  initiative  among  their  fellow  delegates, 
scouring  the  House  floor  for  input  from 
various  ANA  elected  and  appointed  offi- 
cials and  delegation  leaders  and  preparing 
statements  for  both  the  hearing  and  the 
House  of  Delegates.  Through  the  "fine  art" 
of  compromise,  NCNA  took  the  lead  in 
securing  the  passage  of  a  reference  hearing 
report  which  calls  upon  ANA  to  support  a 
shift  of  monies  reimbursed  to  health  care 
facility  retirement  accounts  to  a  national 
nurses  retirement  plan,  administered  by 
nurses  for  nurses  by: 


•  Directing  the  ANA  Commission  on 
Economic  and  Professional  Security  to 
present  to  the  1993  ANA  House  of 
Delegates  for  action  a  plan  for  a  portable 
national  nurses  retirement  fund  moni- 
tored by  nurses  for  nurses. 

•  Aggressively  pursuing  all  strategies,  in- 
cluding federal  legislation,  which 
would  require  health  care  employers  to 
deposit  monies  reimbursed  by  third 
party  payors  for  allowable  personnel 
costs  to  a  national  nurses  retirement 
fund. 

Since  nurses  are  such  a  mobile  popula- 
tion, many  do  not  meet  the  "vesting"  re- 
quirements of  retirement  plans  in  their 
place  of  employment.  Vesting  in  hospital 
retirement  plans  is  generally  earned  when 
nurses  have  worked  full  time  in  the  same 
institution  for  five  or  more  years.  The  av- 
erage job  tenure  for  nurses  in  hospitals 
(where  more  than  70%  of  nurses  work)  is 
28  months  for  nurses  on  their  first  hospital 
job  and  40  months  for  nurses  on  their 
fourth  hospital  job,  whereas  60  months  are 
needed  for  retirement  vesting.  When  we 
achieve  movement  on  this  initiative,  nurses 
will  clearly  benefit  during  the  critical  years 
of  their  retirement  and  we  will  see  a  posi- 
tive impact  on  the  economic  plight  of 
nurses.  The  next  time  a  nurse  asks  you 
"What  has  NCNA  done  for  me?",  remem- 
ber to  mention  the  national  nurses  retire- 
ment plan  which  NCNA  is  aggressively 
pursuing. 

On  another  positive  note,  NCNA  was 
the  author  of  a  main  motion  which  won  the 
favor  of  the  House.  This  action  arose  out  of 
a  report  presented  by  the  American  Acad- 
emy of  Nursing  (AAN)  which  described  in 
one  section  of  the  report  the  Academy's 
exploration  of  an  alternative  future  rela- 
tionship with  ANA.  The  Academy  was  es- 
tablished under  the  aegis  of  ANA  in  1973. 
As  a  think  tank  for  ANA  and  the  nursing 
profession,  the  Academy  makes  its  contri- 
butions primarily  through  publications  and 
conferences.  According  to  the  report,  a 
mail  ballot  with  identified  alternatives  for 
future  relationships  (among  them,  the  alter- 
native to  develop  structural  options  and 
financial  projections  for  a  separate  entity 


consistent  with  the  requirements  for  the 
Academy  to  carry  out  its  mission)  was  to 
be  distributed  to  Academy  Fellows  follow- 
ing their  October  1992  meeting  to  enable 
all  Fellows  to  participate  in  decision-mak- 
ing about  this  organizational  arrangement. 
Under  the  able  leadership  of  President 
Sheila  Cromer,  the  NCNA  delegation  pro- 
posed a  motion  which  calls  upon  ANA  and 
the  state  nurses  associations  to  actively 
work  to  involve  American  Academy  of 
Nursing  Fellows  in  association  business 
through  appointment  of  AAN  Fellows  to 
forums  that  deliberate  professional  issues. 
Further,  the  motion  requested  that  AAN 
postpone  action  on  becoming  a  "separate 
entity"  until  the  ANA  House  of  Delegates 
confirms  that  a  separate  entity  for  AAN  is 
in  the  best  interest  of  the  professional  asso- 
ciation. The  motion  passed  with  over- 
whelming support. 


Delegate  Frank  Moore  makes  point 
regarding  proposed  national  retirement 
plan  for  nurses 


Joy  Reed  reports  credentialed  delegates 
to  the  ANA  House  of  Delegates 


Next  ANA  House  of  Delegates  — 

Washington,  DC 

June  17-19, 

1993 

Next  ANA  Convention  — 

San  Antonio,  Texas 

June  10-15, 

1994 
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Actions  of  the  Board 


At  a  meeting  on  July  30,  the  NCNA  Board  of  Directors  took  the 
following  actions  related  to  the  NCNA  1991-1993  priorities: 

PRIORITY  #1:  To  increase  and  broaden  NCNA's  member- 
ship base. 

•  Approved  a  proposal  by  the  Maternal  Child  Health  Council  to 
change  the  name  of  the  council  to  the  Council  on  Maternal- 
Infant  Nursing. 

•  Received  a  report  from  the  Cabinet  on  Marketing  regarding 
membership  statistics  and  discussed  data  analysis  and  compara- 
tive tools  which  will  help  to  identify  strengths  and  weaknesses 
in  our  recruitment  and  retention  efforts. 

•  Adopted  a  plan  of  action  as  recommended  by  the  Executive 
Director  to  address  staff  recruitment  and  retention  issues  and  to 
facilitate  goal  attainment  for  individual  members  and  structural 
units  of  the  association. 

•  Approved  fees  and  services  for  organizational  affiliates;  adopted 
policies  and  procedures  related  to  organizational  affiliates. 

•  Accepted  nominations  for  the  Board  of  Directors  awards. 

•  Approved  the  concept  of  structural  unit  meetings  away  from 
headquarters;  staff  will  work  with  structural  unit  leadership  to 
plan  and  manage  such  meetings  in  a  manner  which  will  be 
beneficial  to  both  the  structural  unit  and  the  association. 

•  Discussed  the  concept  of  structural  unit  logos;  approved  the 
development  of  such  logos  and  vested  staff  to  work  with 
structural  units  regarding  their  use. 


ADULT/GERIATRIC  NURSE  PRACTITIONER 

needed  for  a  stimulating  position  in  a  model  environment. 

Duties  include  providing  primary  care  health  services  to 
an  independent  retirement  population  and  to  nursing 
home  residents. 

Competitive  salary  with  excellent  benefits. 

If  you  desire  an  opportunity  to  be  a  member  of  an  effective 
team  continuing  a  159-year  tradition  of  excellence,  and  live 
in  a  lovely  coastal  area,  send  resume  to: 

Executive  Director 

The  Sailor's  Snug  Harbor 

PO  Box  150 

Sea  Level,  NC  28577 


•  Discussed  NCNA's  philosophy  with  regard  to  workshop  pro- 
duction and  directed  the  Cabinet  on  Marketing  to  collect  infor- 
mation in  a  planned  survey  regarding  the  value  of  this  service 
to  members  and  their  opinion  about  NCNA's  participation  in 
this  type  of  activity. 

•  Approved  a  business  plan  offered  by  the  Pediatric  Nurses  Coun- 
cil to  issue  a  mailing  to  members  and  selected  institutions 
regarding  establishment  of  the  Council;  denied  the  council's 
request  for  funding  of  a  reception  at  the  1992  Convention; 
declined  to  approve  a  Pediatric  Nurses  Council  logo  as  initially 
developed  by  the  council  and  directed  the  Cabinet  on  Marketing 
to  work  with  the  group  for  an  alternative  design. 

•  Received  a  report  on  activities  of  the  NCNA  delegation  to  the 
1992  ANA  convention  in  Las  Vegas. 

•  Approved  AFLAC  cancer  and  catastrophic  illness  insurance 
coverage  to  be  offered  as  a  member  benefit. 

•  Approved  a  budget  proposal  from  the  Peer  Assistance  Program 
Committee  for  funds  allocated  in  the  1992  budget. 

•  Received  a  report  on  short  and  long  range  funding  plans  for  the 
Peer  Assistance  Program. 

PRIORITY  #2:  To  be  a  proactive  and  visible  spokesperson 
for  consumers  and  nursing  in  establishing  health  policy  and 
in  addressing  nursing  practice  issues  in  order  to  improve  the 
health  care  of  North  Carolina  citizens. 

•  Approved  a  business  plan  proposed  by  the  Task  Force  on  Project 
Families  to  advertise  a  consumer  oriented  program  to  local 
leaders  of  PTAs. 

•  Approved  a  business  plan  for  the  1993  Day  at  the  Legislature 
workshop. 

•  Received  an  update  from  the  Cabinet  on  Practice  regarding 
work  of  the  Subcommittee  on  Nurse  Aide  I  and  II. 

•  Received  a  report  on  activities  of  the  North  Carolina  Center  for 
Nursing  from  Center  Executive  Director  Shirley  Girouard. 

•  Received  a  report  on  the  1992  legislative  sessions  and  Nurse 
PAC  activities  for  general  election  endorsements. 

•  Discussed  the  role  of  the  Consumer  Advisory  Council  and  how 
the  role  of  this  council  might  be  further  enhanced  in  the 
organizational  life  of  NCNA. 

•  Received  a  progress  report  from  the  Board  coordinator  for 
Priority  #2  regarding  activities  of  structural  units  to  date  which 
address  this  priority. 

ADMINISTRATIVE/OTHER: 

•  Agreed  to  prorate  an  assessment  to  constituent  associations  with 
outstanding  990  individual  forms. 


Mark  your  calendar  now 

NCNA  Convention 

October  28-31,  1992 

North  Raleigh  Hilton 
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President's  Message 


Symptomatic  Convention  Mania 


Some  people  may  call  it  excessive  en- 
thusiasm, or  energizing  behavior,  or  preoc- 
cupation, or  obsession,  or  even  insanity.  I 
call  it  GREAT!.  Many  NCNA  members 
have  had  convention  mania  as  a  disorder  for 
months  and  it  continues.  The  disorder's 
symptoms  started  as  objective  signs  earlier 
this  year.  There  were  observable  signs  as 
the  delegates  to  the  ANA  House  of  Dele- 
gates met  at  their  first  caucus  in  June.  They 
were  alert  and  oriented  to  time  and  place  of 
the  upcoming  convention  activities,  and 
"appeared"  to  be  aware  of  the  tasks  before 
them.  Each  delegate  was  assigned  inter- 
views with  candidates  running  for  ANA 
office  and  responsibility  for  various  refer- 
ence hearings.  These  delegates  accepted 
each  assignment  with  enthusiasm  and  dedi- 
cation. The  outcome  of  the  candidate  inter- 
views was  helpful  to  the  delegates  as  they 
made  their  choices  for  ANA  officers.  The 
outcome  for  NCNA  was  the  election  of  two 
national  officials.  Our  own  Beverly 
Malone  (CA  8),  is  now  Second  Vice-Presi- 
dent of  ANA  and  our  own  Jo  Franklin  (C  A 
6),  was  elected  as  a  member  of  the  Congress 
on  Nursing  Practice.  NCNA  has  every  rea- 
son to  be  proud  of  these  two  fine  people 
who  faced  the  challenge  of  running  for 
national  office.  They  ran  great  campaigns 
and  will  certainly  go  on  to  represent  North 
Carolina  nurses  in  the  future. 

These  were  not  the  only  North  Carolina 
nurses  to  do  us  proud.  Dana  Hull  Hickman 
(CA  11)  was  honored  with  the  Council  on 
Gerontological  Nursing's  1991  Geronto- 
logical Nurse  of  the  Year  Award.  Carolyn 
Billings  (CA  13)  became  chair  of  the  Psy- 
chiatric Mental  Health  Nurses  Council. 
Gale  Brown  Adcock  (CA  13)  was  the  re- 
cipient of  writing  awards  presented  by  the 
American  Journal  of  Nursing  for  two  of 
her  President's  Message  articles.  Everyone 
will  be  able  to  share  in  the  enjoyment  of 
these  awards  because  they  are  already  hung 
on  the  award  wall  at  NCNA  Headquarters. 

And  special  recognition  was  given  to 
Olivia  Street  (CA  13).  Olivia  has  been  a 
faithful  member  of  NCNA  for  many  years 
and  a  mentor  to  many  of  our  organizational 
leaders.  Las  Vegas  was  her  30th  consecu- 
tive ANA  Convention.  As  our  "thank  you" 
to  Olivia,  the  NCNA  delegation  made  a 
"point  of  personal  privilege"  an- 
nouncement to  the  ANA  House  of  Dele- 
gates highlighting  the  dedication  of  Olivia 
Street.  She  was  given  a  standing  ovation  by 
all  delegates. 


Sheila  Cromer 


NCNA  was  able  to  support  ANA-PAC 
auction  with  two  event  packages:  the  first, 
a  trip  to  the  Crystal  Coast  with  airline  tick- 
ets, hotel  accommodations,  and  recrea- 
tional events;  the  second  was  the  "Pied- 
mont Package"  that  included  hotel  accom- 
modations, tickets  to  the  North  Carolina 
Zoo,  a  miniature  collection  of  handmade 
pottery  from  Seagrove  Pottery,  and  event 
tickets.  The  total  amount  that  ANA-PAC 
received  from  these  two  packages  was  over 
$800.  North  Carolina  always  comes 
through  for  ANA-PAC. 

Your  delegates  would  make  any  state 
proud.  From  the  very  beginning,  the  North 
Carolina  delegates  were  at  the  microphones 
expressing  their  concerns  and  raising  key 
issues.  And  as  usual,  they  were  forming 
coalitions  with  other  states  to  get  the  busi- 
ness of  the  House  of  Delegates  done  most 
efficiently.  Whether  the  delegate  was  at- 
tending his  or  her  first  or  fifth  convention, 
they  all  functioned  as  veteran  delegates  and 
did  an  honorable  job  representing  North 
Carolina. 

The  symptoms  of  ANA  convention  ma- 
nia are  beginning  to  lift,  but  there  appears 
to  be  a  new  strain  of  convention  mania  on 
the  horizon.  The  symptoms  can  be  seen  at 
NCNA  Headquarters  at  103  Enterprise 
Street.  The  Convention  Development 
Committee  or  CDC  (better  known  as  the 
Convention  Program  Committee  or  CPC) 
has  been  investigating  the  symptoms  for 
several  months.  They  are  calling  in  national 


experts  to  look  at  some  of  the  more  obvious 
symptoms  (issues)  and  to  get  their  opinions 
on  expected  outcome.  The  experts  all  agree 
that  the  only  acceptable  solution  to  this 
growing  epidemic  is  to  call  in  a  massive 
treatment  team  to  assemble  in  Raleigh, 
North  Carolina  on  or  around  October  28, 
1992.  This  health  care  summit  will  hope- 
fully cure  the  growing  epidemic.  There  has 
been  speculation  that  this  new  disorder  will 
be  called  AHCNLW.  AHCNLW  has  been 
interpreted  to  mean  to  some  experts  in  the 
field,  "Access  to  Health  Care:  Nurses  Lead 
the  Way."  There  is  great  debate  among 
these  experts  as  to  the  outcome  of  the  dis- 
order. But  as  professional  health  care  advo- 
cates and  consumers,  we  are  prepared  to 
deal  with  this  growing  disorder  and  epi- 
demic. 

However,  we  need  your  help  in  control- 
ling this  growing  epidemic.  The  more 
nurses  in  North  Carolina  who  know  about 
this  new  strain  of  convention  mania,  the 
better  we  can  control  the  outcome.  Let  your 
peers  know  of  this  upcoming  summit.  Let 
us  get  this  disorder  under  control  before  it 
is  out  of  hand.  The  most  effective  treatment 
is  to  assist  the  patient  in  filling  out  the 
convention  application  ASAP.  This  will 
control  the  symptoms  until  more  effective 
measures  can  be  administered.  (That  is  at- 
tendance!) NCNA  and  the  CPC  are  count- 
ing on  the  nurses  of  North  Carolina  to 
handle  this  growing  epidemic. 

The  latest  breaking  news  is  that  the  CPC 
thinks  that  it  has  come  up  with  an  immuni- 
zation. This  immunization  is  being  tested 
as  a  once  a  year  treatment  and  plans  are  to 
have  the  initial  testing  completed  by  late 
October  1992.  If  this  immunization  is  as 
effective  as  the  preliminary  test  results  in- 
dicate, there  could  be  many  long  lasting 
positive  outcomes  from  this  immunization. 
Continue  to  stay  current  with  the  Tar  Heel 
Nurse  for  any  additional  late  breaking 
news  regarding  this  immunization. 
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You  were  represented... 


NCNA  members  were  represented  at  a  variety  of  activities  and 
in  a  number  of  ways  which  relate  to  the  association's  1991-1993 
priorities... 

PRIORITY  #1:   To  increase  and  broaden  NCNA's 
membership  base. 

•  By  volunteers  and  staff  in  making  presentations  to  constituent 
associations  and  a  number  of  classes  of  nursing  students  around 
the  state  on  a  variety  of  professional  issues. 

•  In  conferences  with  computer  consultants  regarding  develop- 
ment of  a  database  to  facilitate  efforts  to  better  address  member 
needs. 

•  By  staff  and  volunteers  at  an  NCNA  exhibit  at  the  NC  Associa- 
tion for  Continuity  of  Care  annual  meeting. 

•  In  meetings  with  legal  counsel  to  discuss  long  range  plans  for 
the  Peer  Assistance  Program. 

•  Through  communications  to  members  and  nonmembers  including 
the  following:  a  congratulatory  letter  to  all  nurses  selected  for  the 
Institute  of  Nursing  Excellence,  inviting  all  nonmembers  to  join 
NCNA;  a  congratulatory  letter,  lucky  penny  and  invitation  to  join 
NCNA  to  new  graduates  of  nursing  programs  preparing  to  take  the 
NCLEX  exam;  a  letter  of  congratulation  to  all  newly  certified  North 
Carolina  nurses,  inviting  nonmembers  to  join  NCNA;  a  "This  is 
your  last  issue"  complimentary  copy  of  the  July/August  Tar  Heel 
Nurse  to  nurses  who  had  not  renewed  their  membership  and 
included  membership  renewal  information;  and  in  distribution  of 
various  association  newsletters. 

•  In  negotiations  with  the  Center  for  Nursing  to  work  coopera- 
tively in  the  development  of  a  survey  to  obtain  database  infor- 
mation on  a  variety  of  nurse  specialist  groups. 

•  By  interested  nurse  members  and  staff  at  the  first  meeting  of  the 
new  Pediatric  Nurses  Council. 

•  By  an  NCNA  staff  member  in  presenting  a  program  for  Wil- 
mington AHEC  on  "Nursing  Diagnosis  and  SOAP  Notes." 

•  By  staff  members  in  an  interview  with  a  reporter  with  the  News 
and  Observer  for  an  article  about  the  nursing  shortage. 

•  In  a  meeting  with  the  North  Carolina  Foundation  for  Nursing  to 
discuss  future  joint  partnership  agreements. 

•  By  volunteers  and  staff  at  an  organizing  workshop  sponsored 
by  ANA. 

•  In  meetings  with  members  of  the  Durham  VA  Bargaining  Unit. 

•  By  local  and  statewide  association  leaders  at  the  1992  District 
Leadership  Days. 


Only  58  more  days 
'til  convention 


PRIORITY  #2:  To  be  a  proactive  and  visible  spokesperson 
for  consumers  and  nursing  in  establishing  health  policy  and 
in  addressing  nursing  practice  issues  in  order  to  improve  the 
health  care  of  North  Carolina  citizens. 

•  At  meetings  of  representatives  of  NCNA,  the  Board  of  Nursing 
and  the  Center  for  Nursing  to  discuss  issues  and  collaboration 
of  nursing  organizations. 

•  In  meetings  with  the  NC  Board  of  Nursing  to  discuss  issues  of 
mutual  concern. 

•  At  the  Hamlet  Response  Coalition  and  a  press  conference  spon- 
sored by  the  Coalition  about  workplace  safety  legislation. 

•  In  legislative  committees  and  other  activities  of  the  1992 
General  Assembly. 

•  Through  interviews  for  Nurse  PAC  general  election  endorse- 
ments. 

•  At  a  Community-Based  Health  Care  Project  National  Workshop 
in  Las  Vegas. 

•  In  a  telephone  conference  call  with  staff  and  members  of  state 
nurses  associations  about  ethical  and  human  rights  issues. 

•  Through  distribution  of  additional  issues  of  Nurses  Notes  From 
the  Capital  and  Nurses  Notes  For  Legislators. 

•  In  a  meeting  with  representatives  of  the  Board  of  Nursing  and 
the  Division  of  Facility  Services  to  discuss  roles  and  responsi- 
bilities of  the  Nurse  Aide  I  and  II. 

•  In  a  meeting  with  the  Executive  Director  of  the  North  Carolina 
Home  Health  Accreditation  Commission  to  discuss  issues  of 
mutual  concern. 

•  By  staff  in  a  meeting  of  the  North  Carolina  Health  Access 
Coalition. 

•  At  a  press  conference  and  a  hearing  on  the  rules  and  regulations 
promulgated  by  the  Panel  of  Experts  on  HIV/HBV  Infected 
Health  Care  Workers.  A  statement  on  behalf  of  nurses  was 
presented  by  staff  at  both  events. 

•  Through  testimony  presented  to  the  North  Carolina  Board  of 
Nursing  on  proposed  rules. 

PRIORITY  #3:  To  pursue  NCNA's  goal  to  achieve  two  lev- 
els of  entry  into  nursing  practice  in  order  to  produce  the 
nurse  workforce  which  meets  the  health  care  needs  of  a 
changing  population. 

•  In  a  meeting  of  the  Steering  Committee  for  the  purpose  of 
developing  a  draft  report  to  be  presented  to  the  1992  House  of 
Delegates. 

•  By  volunteer  members  in  a  subcommittee  meeting  in  Hickory 
on  June  19  to  develop  guidelines  for  implementation  of  differ- 
entiated practice. 

•  By  the  Council  of  Nurse  Educators  in  a  program  to  identify 
NCNA's  role  in  collaboration  between  education  and  practice. 

•  In  a  joint  meeting  of  the  Cabinets  on  Practice  and  Education  and 
Resource  Development  to  discuss  how  the  two  groups  might 
work  together  in  establishing  a  role  for  NCNA  in  promoting 
collaboration  between  education  and  practice. 
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Legislature  Adjourns  on  Saturday,  July  25, 1992 


The  General  Assembly  adjourned  at  3:32  am  on  July  25,  1992. 
In  most  years  when  the  session  is  about  to  come  to  a  close,  the 
official  clock  is  stopped  right  before  12:00  midnight  on  the  night 
of  the  scheduled  adjournment.  Legislators  then  stay  as  long  as 
necessary  to  hammer  out  last  minute  compromises  on  spending 
bills.  This  year,  however,  adjournment  had  been  set  for  10:00  am 
on  July  25,  1992.  Members  agreed  late  Friday  night  to  stay  until 
the  last  bills  were  printed  and  then  passed.  So  at  3:32  am  the  clock 
was  set  forward  to  10:00  am.  As  tradition  has  it,  the  doors  to  both 
chambers  were  opened  and  legislators  lined  the  center  aisle  in  both 
houses.  At  a  signal  from  the  Clerk  of  the  House,  both  Repre- 
sentative Dan  Blue,  Speaker  of  the  House,  and  Senator  Henson 
Barnes,  President  Pro  Tempore  of  the  Senate,  brought  their  gavels 
down  in  unison  and  adjourned  the  1991-92  session  of  the  General 
Assembly. 

Budgets  Include  Important  Health  Care 
Appropriations 

House  and  Senate  conferees  reached  agreement  on  the  1 992-93 
Operating  Budget  on  July  8  and  on  the  Capital  Budget  on  July  25, 
1992.  These  final  budgets  included  funding  for  many  of  the  pro- 
grams which  NCNA  has  tracked  through  this  short  session.  Differ- 
ences between  the  House  and  Senate  versions  are  noted  in  italics. 

Operating  Budget: 

•  $2,742,000  for  continuation  funding  for  the  Nursing  Scholars 
Program  (including  25  master's  scholarships),  tutoring  of  dis- 
advantaged students  in  both  the  university  and  community  col- 
lege system,  AHEC  refresher  and  off-campus  degree  courses, 
and  the  North  Carolina  Center  for  Nursing 

•  $9,000,000  for  Mental  Health/Developmental  Disabilities/Sub- 
stance Abuse  Services  programs.  Funds  will  be  divided  equally 
between  the  three  categories  and  the  bill  specifies  that  $300,000 
of  the  developmental  disabilities  budget  should  be  used  for 
United  Cerebral  Palsy  therapeutic  preschool  programs  (Senate 
version  $10,000,000;  House  version  $5,000,000) 

•  $75,000  for  mammogram  screenings  for  women  on  Medicaid 
(House  version) 

•  $900,000  for  PL  99-457  funds  (Senate  version)  as  well  as 
$516,135  for  transportation  funds  (House  version) 

•  $950,000  for  vaccination  funds  (Senate  version  $1,075,000; 
House  version  $900,000) 

•  House  version  of  funding  for  infant  mortality  programs  was 
accepted  (See  July  /August  Tar  Heel  Nurse) 

•  $243,000  for  First  Step  Farm,  a  substance  abuse  program  for 
women  located  at  Blue  Ridge  Center 

•  $500,000  for  Early  Periodic  Screening  Diagnosis  and  Treatment 
Program  (House  version) 

•  $80, 121  for  implementation  of  the  Home  Care  Agency  Licen- 
sure Act  of  1991  (House  version) 

•  $  1 00,000  for  rural  health  recruitment  funds  to  provide  $  1 0,000 
a  year  to  medical  residents  in  family  medicine,  internal  medicine 


and  pediatrics  in  underserved  areas  as  determined  by  the  Office 
of  Rural  Health.  (Senate  version  requested  $300,000) 

•  $935,750  for  the  Child  Medical  Evaluation  Program  for  medical 
and  mental  health  evaluation  of  children  suspected  of  being 
abused;  to  increase  reimbursement  per  medical  exam  to  $75;  to 
increase  reimbursement  per  sexual  abuse  exam  to  $  1 80;  to  pay 
providers  for  backlog  of  claims;  to  fund  nine  centers  of  excel- 
lence for  second  opinions;  and  to  restore  the  Child  Mental 
Health  Evaluation  Program.  (House  version) 

•  $1,469,825  for  an  additional  27  OSHA  safety  officers  and 
$1,71 1,869  for  an  additional  50  health  inspectors 

Capital  Budget  (non-recurring  General  Fund  appropriations): 

•  $150,000  to  AHEC  for  nurse  anesthetist  training 

•  $28 1 ,650  to  the  Community  College  system  for  nursing  diploma 
programs  at  Cabarrus,  Mercy,  Presbyterian,  and  Watts  Schools 
of  Nursing.  These  funds  are  to  be  used  to  make  financial  aid 
grants,  not  to  exceed  $850  each,  to  full-time  students  enrolled  in 
any  of  these  programs  as  of  12/1/91 .  (This  funding  was  inadver- 
tently omitted  from  the  1991-92  Operating  Budget.) 

•  $202,880  additional  monies  for  the  First-Step  Farm  for  Women 
(see  operating  budget). 

•  $200,000  additional  monies  for  rural  health  recruitment  funds 
(see  operating  budget).  These  monies  cannot  he  included  in  the 
1993-95  continuation  budget. 

•  $2,000,000  for  a  1 : 1  local  match  for  area  mental  health  program 
grants. 

•  $65,000  to  NC  Equity  for  health  and  economic  development 
activities  for  women. 

Workplace  Safety  Measures  Become  Law 

In  the  July/August  Tar  Heel  Nurse,  we  reported  on  the  compre- 
hensive package  of  workplace  safety  bills  which  were  introduced 
by  the  Fire  and  Safety  Study  Commission.  All  but  one  of  these 
measures  were  passed.  Workplace  advocates  feel  the  final  legisla- 
tion should  be  stronger  than  it  is.  Most  business  owners  and  other 
employers,  on  the  other  hand,  view  the  package  as  too  restrictive 
and  giving  workers  too  much  power. 

H1387,  Worker's  Compensation  Changes  was  the  only  meas- 
ure that  did  not  pass. This  bill  would  have  allowed  survivors  to  sue 
companies  for  an  employee's  death  under  Worker's  Compensation 
beyond  the  current  six  year  deadline.  The  bill  would  also  have  made 
an  employer  liable  if  machine  guards  were  removed  from  equip- 
ment regardless  of  who  had  removed  them. 

Several  bills  focused  on  changes  within  federal,  state  and  local 
governments.  H1384,  OSHA  Inspector  Funds,  authorizes  the 
hiring  of  5 1  new  safety  and  health  inspectors  and  provides  second 
year  funding  for  the  27  new  inspectors  hired  in  the  last  fiscal  year. 
H1386,  OSHA  Fines  on  Public  Agencies,  stipulates  that  State 
agencies,  as  well  as  city  and  county  governments,  are  subject  to  the 
same  fines  that  private  employers  face  for  safety  violations.  There 
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had  been  an  attempt  by  local  government  to  have  the  first  violation 
designated  as  a  "warning  offense."  H1389,  Safety  Provisions 
Contract,  requires  that  each  state  construction  site  have  a  safety 
officer.  H1390,  State  Employees  Safety  Program,  requires  each 
state  agency  (any  state  department,  commission,  division,  board,  or 
institution  within  the  executive  branch  of  government)  establish  a 
written  health  and  safety  program  and  create  Safety  and  Health 
Committees.  H1392,  Workplace  Fatality  and  Injury  Reports, 
requires  annual  reports  of  fatalities  and  serious  injuries.  The  Chief 
Medical  Examiner  is  required  to  share  information  with  the  Depart- 
ment of  Labor  when  a  death  occurs  in  the  course  of  employment. 
This  provision  was  amended  by  the  Senate  to  require  that  these 
reports  be  made  within  30  days  from  the  report  of  the  investigation. 
In  addition,  various  agencies  which  collect  information  about 
workplace  deaths  and  injuries  will  now  be  forced  to  share  these 
figures  with  the  Department  of  Labor.  This  will  give  a  more 
comprehensive  picture  of  work-related  injuries  than  now  exists. 
H1395,  Safety  Reorganization  Task  Force,  establishes  a  Task 
Force  on  State  Agency  Oversight  of  Workplace  Safety  and  Health 
to  study  state  agencies  involved  with  health  and  safety  programs 
and  to  present  their  recommendations  for  reorganization  to  the  Fire 
and  Safety  Study  Commission  by  October  1,  1992.  The  final 
version  adds  two  additional  task  force  members  (an  employee  and 
a  business  owner)  who  would  be  appointed  by  the  Speaker  of  the 
House  and  the  President  Pro  Tempore  of  the  Senate  from  a  list  of 
recommendations  submitted  by  the  AFL-CIO  (House)  and  the 
Citizens  for  Business  and  Industry  (Senate).  The  final  version  also 


changed  the  date  of  reporting  to  March  1,  1993  and  stipulates  that 
the  report  would  be  made  to  the  General  Assembly. 

Two  of  the  workplace  safety  bills  proved  quite  controversial. 
H1388,  Workplace  Safety  Committees  and  H1394,  Ban  Retali- 
atory Discrimination,  were  amended  several  times  and  were  fi- 
nally settled  in  conference  committees.  H1388  establishes  work- 
place safety  committees  in  places  of  employment  whose  worker's 
compensation  experience  rate  modifier  equals  or  exceeds  1 .5 .  Busi- 
nesses with  the  worst  safety  records  and  performances  must  create 
safety  programs  and  establish  a  health  and  safety  committee  if  they 
have  1 1  or  more  employees.  The  Senate  amended  the  bill  in 
relationship  to  the  use  of  temporary  employees.  The  bill  states  that 
employers  do  not  have  to  count  temporary  help  when  determining 
whether  an  employer  must  establish  a  safety  committee.  Many 
small  employers  feel  they  have  been  singled  out  by  this  legislation 
in  that  it  will  take  fewer  employee  injuries  to  give  them  a  rating 
which  exceeds  1 .5 .  However,  it  is  estimated  that  only  2500  employ- 
ers of  the  state  175,000  workplaces  will  have  to  form  health  and 
safety  committees.  H1394  was  ratified  only  two  days  before  the 
close  of  the  session.  This  bill  is  also  known  as  the  "whistle  blower" 
bill.  The  bill  is  designed  to  protect  any  employee  who  has  com- 
plained or  reported  a  safety  hazard  from  any  type  of  retaliatory 
discrimination.  The  bill  specifies  that  it  would  not  be  a  violation  of 
the  act  to  discharge  an  employee  if  the  employer  could  prove  that 
it  would  have  taken  the  same  action  whether  the  employee  had 
reported  a  safety  violation  or  not.  However,  an  employee  who  can 
prove  that  their  job  was  lost  because  of  a  safety  violation  report  can 
recover  three  times  the  amount  of  lost  salary  and  other  damages. 


BECOME  AN 
AIR  FORCE  NURSE. 

The  Air  Force  has  a  special  place  for  you.  As  an 
Air  Force  nurse  officer  you  can  put  your  skills 
to  work  and  enjoy: 

•  30  days  vacation  with  pay  per  year 

•  complete  medical  and  dental  care 

•  opportunities  to  advance 

Discover  the  benefits  of  a  career  in  today's  Air 
Force.  Bachelor's  degree  required.  Serve  your 
country  while  you  advance  your  career. 

USAF  HEALTH  PROFESSIONS 
COLLECT 
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Old  Bills  -  New  Content 

During  each  session  of  the  General  Assembly,  certain  deadlines 
are  established  for  introduction  of  new  legislation.  During  the  short 
session  in  even  years,  only  legislation  coming  from  a  legislative 
study  commission  or  measures  impacting  on  the  1992-93  operating 
and  capital  budgets  can  be  introduced.  In  addition,  only  bills  which 
passed  one  house  during  the  long  session  can  be  considered  during 
the  short  session.  Because  of  these  constraints,  toward  the  end  of 
the  short  session  a  number  of  pieces  of  pending  legislation  "change 
their  spots."  The  following  seven  bills  serve  to  illustrate  this  prac- 
tice. 

H47,  School  Discipline  by  Parent,  passed  the  House  on  May 
20, 1 99 1 .  The  original  bill  was  designed  to  enable  a  school  principal 
to  ask  the  parent  or  guardian  of  a  child  with  a  discipline  problem  to 
come  to  the  school  and  discipline  the  child  as  the  parent  deems 
appropriate.  If  the  parent  refuses  to  come,  the  student  would  be 
suspended.  On  May  14,  1991 ,  the  bill  was  amended  to  provide  that 
before  a  student  was  suspended,  the  principal  would  ask  the  parent 
to  come  to  school  to  discuss  and  resolve  the  student's  conduct.  The 
bill  was  placed  in  the  Senate  Rules  Committee  on  May  23,  1991. 
This  year,  the  bill  was  withdrawn  from  Rules  and  re-referred  to  the 
Education  Committee  where  it  was  given  a  total  rewrite.  The  new 
H47,  To  Create  Safer  Schools  by  Supporting  the  Efforts  of 
Teachers  to  Control  Their  Classes  and  Requiring  Parents  to 
Assist  in  Disciplining  Their  Children  at  School;  and  by  Making 
It  Unlawful  for  a  Parent  to  Allow  a  Minor  Child  to  Possess  a 
Firearm  on  School  Property,  for  a  Person  to  Keep  a  Firearm 
Where  a  Minor  May  Obtain  it  and  Carry  it  on  School  Property, 
and  For  a  Person  to  Dispose  of  a  Firearm  to  a  Minor.  This  new 
version  makes  it  a  misdemeanor  for  a  parent  or  guardian  to  allow 
a  child  to  possess  a  weapon  and  the  first  conviction  would  bring  a 
$250  fine  and  up  to  30  days  in  jail.  The  second  conviction  or 
subsequent  convictions  would  bring  a  $500  fine  and  up  to  60  days 
in  jail.  The  term  of  imprisonment  can  be  suspended  on  condition 
that  defendant  perform  community  service  for  at  least  24  hours  on 
first  conviction  and  48  hours  on  second  or  subsequent  convictions. 
Criminal  provisions  would  be  effective  August  15,  1992.  The 
Committee  Substitute  was  reported  favorably  and  the  bill  was  sent 
to  the  Education  Committee  where  it  remained  at  adjournment. 

H1374,  Increase  Rest  Home  Payments,  introduced  on  May  28, 
1992,  requested  $1,691,500  from  the  General  Fund  to  increase 
maximum  monthly  rates  for  ambulatory  residents  in  domiciliary 
care  facilities  to  $934  and  for  semi-ambulatory  residents  to  $973. 
A  committee  substitute,  H1374,  An  Act  to  Authorize  the  Legis- 
lative Research  Commission  to  Study  Domiciliary  Care,  was 
reported  favorably  on  June  25  and  sent  to  the  Rules  Committee 
where  it  remained  at  adjournment. 

H1523,  Rest  Home  Moratorium,  introduced  on  June  3,  1992, 
would  prohibit  the  Department  of  Human  Resources  from  accept- 
ing applications  for  initial  licensure  of  family  care  homes,  group 
homes  for  developmentally  disabled  adults,  homes  for  aged  or 
disabled  or  domiciliary  homes  during  the  period  of  July  1,  1992  to 
July  1,  1994.  The  original  H1523  was  replaced  by  a  bill  entitled  An 
Act  to  Authorize  the  LRC  to  Study  Medicaid.  The  study  would 
look  at  increased  use  of  Medicaid  including  feasible  methods  of 
containing  and  reducing  costs.  Committee  substitute  was  reported 
favorably  and  re-referred  to  House  Rules  Committee  on  June  25 
where  it  remained  at  adjournment. 

H1645,  LRC  Study  Chiropractic  College  -  2,  would  appropri- 
ate $100,000  to  the  Legislative  Research  Commission  to  study  the 
need  to  establish  a  college  of  chiropractic  in  North  Carolina.  The 


bill  was  rewritten  on  July  9  to  authorize  a  variety  of  new  studies  by 
the  Legislative  Research  Commission  including  emergency  cardiac 
care,  domiciliary  care,  Medicaid,  establishment  of  a  chiropractic 
college,  and  alternative  medical  practices.  In  addition,  it  requires 
the  existing  Commission  on  the  Family  to  study  state  government 
policy  and  programs  on  child  care  issues  and  the  existing  Commis- 
sion on  Access  to  Health  Insurance  to  study  the  establishment  of  a 
North  Carolina  Health  Care  Access  and  Cost  Control  Plan  (as 
proposed  in  H1458)  and  the  issue  of  shortage  of  primary  care 
physicians  (as  proposed  in  HI  564  and  SI  108).  The  bill  also  creates 
a  Cancer  Control  Study  Commission  to  study  cancer  control  activi- 
ties and  services.  The  language  for  this  commission  was  included 
in  S1166,  Cancer  Control  Study,  which  was  introduced  by  Sena- 
tor George  Daniel  on  June  3.  One  of  the  President  Pro  Tern 
appointments  would  be  a  member  of  NCNA.  This  bill  was  post- 
poned indefinitely  on  July  25,  1992. 

S315,  Physicians  Promote  Highway  Safety,  would  permit  a 
licensed  physician  to  notify  the  Division  of  Motor  Vehicles  when 
the  physician  believes  that  a  patient  is  no  longer  able  to  operate  a 
motor  vehicle  safely.  The  bill  would  grant  immunity  from  civil  or 
criminal  liability  to  a  physician  making  such  a  report  in  good  faith. 
It  would  also  permit  the  Division  of  Motor  Vehicles  to  require  a 
medical  certificate  from  applicant  suffering  a  mental  disability. 
(Currently,  certificate  is  limited  to  physical  disability.)  The  bill 
passed  the  Senate  on  May  6,  1991  and  was  sent  to  the  House 
Judiciary  II  Committee  on  May  9.  On  June  30, 1992,  this  committee 
completely  rewrote  the  bill  to  Establish  an  Injury  Control  Pro- 
gram in  the  Department  of  Environment,  Health  and  Natural 
(continued  on  following  page) 
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Legislative  Update 


Resources,  and  to  Provide  a  Procedure  for  Physicians  and 
Optometrists  to  Report  Disabilities  Affecting  Driving.  This  ver- 
sion would  require  the  Commission  on  Health  Services  to  adopt  by 
rule  a  list  of  mental  or  physical  disabilities  that  may  affect  a 
person's  ability  to  operate  a  motor  vehicle  safely  and  would  author- 
ize licensed  physicians  and  optometrists  to  report  cases  of  such 
disabilities.  It  was  amended  to  require  that  the  physician  or  optome- 
trist must  inform  the  patient  before  filing  the  report  with  the 
Division  of  Motor  Vehicles.  The  bill  failed  second  reading  on  July 
6, 1992.  Because  of  this  failure,  it  could  no  longer  be  considered  in 
any  form. 

S740,  Chiropractic  Utilization  Review,  would  grant  immuni- 
zation to  any  member  of  the  Peer  Review  Committee  of  the  North 
Carolina  Chiropractic  Association  when  providing  an  opinion  or 
recommendation  expressed  within  the  scope  of  the  committee.  The 
member  must  act  without  malice  and  with  reasonable  belief  in  his 
opinion  or  recommendation.  The  bill  would  also  grant  immunity 
from  criminal  or  civil  liability  to  any  person  providing  information 
to  the  Peer  Review  Committee.  Furthermore,  the  bill  would  make 
proceedings  of  the  Committee  confidential.  The  bill  passed  the 
Senate  on  May  13,  1991,  and  it  was  assigned  to  the  House  Judiciary 
II  Committee  on  May  14.  On  June  18,  1992,  the  Committee 
completely  rewrote  the  bill  and  changed  title  to  Patient  Solicitation 
Forbidden.  The  rewrite  would  prohibit  any  health  care  provider 
licensed  under  General  Statute  Chapter  90  from  directly  contacting 
persons  involved  in  an  accident  or  catastrophic  event  to  offer  their 
professional  services.  The  bill  would  also  forbid  a  provider  to  pay 
another  person  for  recommending  a  patient  and  would  allow  licens- 
ing boards  to  enforce  this  article  through  disciplinary  action.  On 
June  23,  the  bill  was  amended  to  delete  the  provision  which 
prohibits  health  care  providers  from  soliciting  prospective  patients 
who  have  been  recently  involved  in  a  motor  vehicle  accident  or 
catastrophic  event.  The  bill  passed  the  House  and  the  Senate  agreed 
to  concur.  It  was  ratified  on  July  7,  1992. 

S863,  Standards  Lab  Fees  Established,  would  have  appropri- 
ated $59,000  from  the  General  Fund  to  purchase  new  equipment 
for  the  Standards  Division  Laboratory  in  the  Department  of  Agri- 
culture and  establish  a  detailed  fee  schedule  for  tests  performed. 
The  bill  was  rewritten  on  July  6,  1992  to  Establish  a  Fee  Schedule 
for  the  Standards  Laboratory  and  to  Authorize  the  Department 
of  Corrections  to  Charge  a  Fee  for  Drug  Testing  as  a  Condition 
of  Probation  or  Parole.  This  rewrite  would  provide  a  mechanism 
whereby  the  Department  of  Corrections  could  require  a  person 
subjected  to  a  drug  screening  or  drug  testing  as  a  condition  of 
probation  or  parole  to  reimburse  the  Department.  This  bill  was 
ratified  on  July  23,  1992. 

Nurses  Notes  for  Legislators 

During  this  session  of  the  General  Assembly,  NCNA  has  been 
sending  each  legislator  a  bi-weekly  legislative  update  entitled 
Nurses  Notes  for  Legislators.  We  have  been  able  to  convey  to 
members  of  the  General  Assembly  NCNA  positions  on  pending 
legislation  and  provide  some  additional  background  information  on 
the  development  of  these  positions.  We  have  indicated  support  of 
certain  pieces  of  legislation  and  opposition  to  others.  For  example, 
we  included  the  following  information  on  nurses  role  in  providing 
access  to  health  care  in  the  June  15  issue. 

"NCNA  has  been  dealing  with  the  issue  of  access  to  health  care 
for  several  years.  Two  years  ago,  a  Task  Force  on  Reimbursement 
for  Nursing  Services  was  developed  to  define  the  major  problems 


relating  to  reimbursement  for  nursing  services  and  how  this  lack 
of  reimbursement  impacts  on  delivery  of  health  care  sen'ices.  Some 
of  their  findings  are  as  follows: 

•  the  lack  of  primary  health  care  services  and  absence  of  oppor- 
tunity for  health  promotion  and  health  education  results  in  a 
greater  severity  of  health  problems  when  they  occur  (such  as 
high  infant  mortality  and  morbidity  rate). 

•  currently  more  than  75%  of  North  Carolina  counties  have  an 
overall  mortality  rate  higher  than  the  national  average. 

•  the  elderly  population  in  the  state  is  increasing  and  because 
health  care  resources  are  stagnating,  the  needs  of  this  popula- 
tion are  not  being  met. 

•  consumer  freedom  of  choice  among  qualified  health  care 
providers  is  limited  by  reimbursement  practices. 

•  the  existing  economic  climate  of  health  care  delivery  directs  the 
registered  nurses  into  dependent  positions  which  limits  practice 
options. 

During  the  past  several  months,  NCNA  has  closely  monitored 
the  Legislative  Study  Commission  on  Access  to  Health  Care  Insur- 
ance. This  study  commission  has  begun  to  focus  on  some  of  the  key 
issues  which  are  affecting  access  to  health  care  for  North  Carolina 
citizens.  Two  bills  have  been  introduced  in  this  short  session  which 
propose  to  address  the  problem  of  access  by  creating  new  commis- 
sions. The  first,  H1458,  Health  Care  Access  Act,  would  establish 
a  statewide  plan  to  provide  comprehensive  coverage  for  health 
care  services  for  all  residents  of  the  state.  The  second, 
H1564/S1108,  Create  Primary  Care  Commission,  would  just  focus 
on  the  shortage  of  primary  care  physicians  in  rural  areas.  Rather 
than  creating  new  commissions,  NCNA  supports  broadening  the 
existing  Study  Commission' s  charge  to  include  the  whole  issue  of 
access  rather  than  creating  another  study  commission.  The  exist- 
ing Commission  is  composed  of  health  care  providers  and  repre- 
sentatives of  health  care  facilities,  insurance  companies,  business 
organizations,  and  consumer  groups. 

The  inadequacy  of  health  care  services  for  our  rural  citizens  is 
not  simply  a  shortage  of  primary  care  physicians.  In  1989,  the 
Omnibus  Budget  Reconciliation  Act  (OBRA)  provided  for  Medi- 
care reimbursement  to  nurse  practitioners  and  clinical  nurse  spe- 
cialists in  rural  areas.  Until  the  passage  of  OBRA,  only  nurses 
employed  directly  by  a  physician  could  be  reimbursed  by  Medi- 
care, Medicaid,  or  private  insurers.  However,  now  independent 
practitioners  are  able  to  receive  both  Medicare  and  Medicaid 
reimbursement.  This  past  spring,  the  Study  Commission  on  Access 
to  Health  Care  Insurance  heard  presentations  from  a  primary  care 
nurse  practitioner  and  a  psychiatric  mental  health  clinical  nurse 
specialist.  Both  nurses  practice  independently.  The  nurse  practi- 
tioner has  a  clinic  in  Rowan  County  which  she  opened  in  March 
1991 .  By  November,  1991 ,  she  had  1866  patients  -  most  of  whom 
had  never  had  a  primary  physician.  Nurses  are  already  filling  a 
need  in  rural  and  urban  settings.  NCNA  will  advocate  that  they 
continue  to  be  included  in  any  dialogue  concerning  access  to 
health  care. " 

In  the  last  issue  of  Nurses  Notes  for  Legislators  we  included 
an  evaluation  form.  To  date,  we  have  heard  back  from  approxi- 
mately 15%  of  the  legislators.  We  thought  you  might  be  interested 
in  a  preliminary  interpretation  of  these  responses. 

(continued  on  page  21) 
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Mary  Beatrice  Bailey,  Wake 

Maxine  Perdue,  Guilford 

Susan  Hamilton  Barber,  Guilford 

Betty  C.  Petree,  Forsyth 

Donna  Barisich,  Guilford 

Deborah  Ann  Hill,  Guilford 

Judith  H.  Poole,  Mecklenburg 

Nancy  Ivey  Barnes,  Robeson 

Carolyn  Sue  Howell,  Wilson 

Margaret  Morgan  Priddy,  Cumberland 

Loretta  Gaye  Barnett,  Caldwell 

Colleen  K.  Hughes,  Buncombe 

Sandra  H.  Rakestraw,  Rockingham 

Melva  Battle,  Wake 

Patricia  A.  Humphrey-Kloes,  Wake 

Marquita  Ramirez,  Orange 

Elizabeth  Berryhill,  Pitt 

Kimberly  L.  Jarrett-Pulliam,  Guilford 

Sandra  LaDean  Raynor,  Sampson 

Lynn  I.  Boggs,  Davidson 

Iris  Hancock  Johnson,  Guilford 

Genevieve  B.  Reed,  Rowan 

Martha  Burkhard  Boschen,  Guilford 

Dorothy  Terry  Justice,  Durham 

Sherri  L.  Reynolds,  Caldwell 

Wanda  Caldwell  Bowman,  Wake 

Temple  Holder  Kennedy,  Forsyth 

Robert  B.  Rhymer,  Durham 

Bronda  P.  Burton,  Lenoir 

Eileen  Gayle  Kohlenberg,  Guilford 

Pamela  T.  Rudisill,  Mecklenburg               ! 

Patricia  T.  Campbell,  Iredell 

Carol  Elledge  Koontz,  Forsyth 

Patricia  S.  Schlegel,  New  Hanover 

Carolyn  Floyd  Castelloe,  Bertie 

Joyce  Cannady  Lassiter,  Johnston 

Carolyn  Sheets,  Catawba 

Janis  Kellum  Cox,  Onslow 

Rebecca  A.  Mahler,  Johnston 

Deborah  Ann  Sidi-Hida,  Nash 

Carol  Gordon  Cox,  Pitt 

Tammy  Manning,  Pitt 

Maria  Sienkiewicz-Brown,  Guilford 

Ramona  Ann  Craft,  Buncombe 

Kathy  Dean  Markel,  Durham 

Lois  Daphne  Smith,  Columbus 

Cindy  Ann  Craven,  Randolph 

Sue  N.  Mclntire,  Durham 

Ruth  Anne  Smith,  Guilford 

C.  Maxine  Crawley,  Durham 

Mary  Valentine  Mclntyre,  Nash 

Theresa  Stoker,  Guilford 

Rebecca  Beasley  Davidson,  Nash 

Tammi  Erving  Mengel,  Randolph 

Nancy  T.  Stone,  Stokes 

Betty  Jane  Donley.  Forsyth 

Anne  Ward  Michie,  Wake 

Virginia  Sullivan,  Mecklenburg 

Deborah  Teague  Dowell,  Davidson 

Olga  M.  Mike,  Pitt 

Harriette  R.  Taylor,  Wake 

Bette  Micucci  Ferree,  Guilford 

Eula  Hux  Miller,  Durham 

Shirley  H.  Tenney,  Buncombe 

Sheila  Fitzpatrick,  Guilford 

Patricia  Parker  Miller,  Durham 

Andrea  M.  Thomas,  Mecklenburg 

Ann  Garland  Fonville,  Caldwell 

Debra  Gupton  Moore,  Wake 

Pamela  Sue  Thomas,  Forsyth 

Shirley  Gardner,  Durham 

Lelia  Moore,  Guilford 

Janet  B.  Toedt,  New  Hanover 

Mary  Frances  Gardner,  Pitt 

Janice  B.  Moorefield,  Guilford 

Bobbie  Jaynes  Triplett,  Caldwell 

Sally  Ann  Greene,  Nash 

Margaret  Elaine  Moser,  Guilford 

Denise  Elaine  Uhlin,  Durham 

Andrea  Hall,  Mecklenburg 

Susan  C.  Neeley,  Gaston 

Carolyn  Vess,  Buncombe 

Nora  E.  Hammond,  Durham 

Mary  Jo  Nimmo,  Greene 

Betty  Wollard  Wallace,  Carteret 

Maxine  Ellis  Handy,  Forsyth 

Karen  Owensby,  Henderson 

Susan  B.  Walton,  Alamance 

Mary  Elizabeth  Hartsell,  Guilford 

Polly  W.  Padgette,  Edgecombe 

Joy  Crumpler  Walton,  Durham 

Janet  S.  Hauser,  Guilford 

Rebecca  Smoak  Parrish,  Guilford 

Anna  West,  Halifax 

Karen  A.  Helms-Curies,  Mecklenburg 

Susan  Monroe  Payne,  Guilford 

Rebecca  S.  Willis,  Sampson 

Dana  Hull  Hickman,  Durham 

Elaine  H.  Pennoyer,  Pitt 

Juanita  York,  Guilford 

The  Great  100  Board  of  Directors 


Call  for  Nominations 


Nominations  are  being  accepted  for  membership  on  The  Great 
100,  Inc.  Board  of  Directors.  Each  Director  shall  be  elected  for  a 
term  of  three  (3)  years  to  begin  after  the  February  1993  annual 
meeting. 

RN's  eligible  for  Board  nomination  must  either:  a)  be  a  Great 
100  honoree,  or  b)  have  served  on  the  Board  of  Directors,  the 
Steering  Committee  as  a  chairperson  of  a  committee,  or  a  member 
of  a  committee.  The  Chair  of  the  Steering  Committee  and  the  Chair 
of  the  Fundraising  Committee  will  automatically  be  elected  to  serve 


on  the  Board  of  Directors  for  a  one-year  term,  which  is  concurrent 
with  the  year  of  their  chairmanship. 

Nomination  forms  are  available  upon  request  by  calling  or 
writing:  Linda  Ellington,  Chair,  Great  100  Board  of  Directors, 
Raleigh  Community  Hospital,  PO  Box  28280.  Raleigh,  NC  2761 1 ; 
(919)954-3291. 

Nomination  forms  will  be  available  at  The  Great  100  event  on 
September  19,  1992,  at  the  Holiday  Inn  Four  Seasons  in  Greens- 
boro. Completed  nomination  applications  must  be  received  by 
November  15.  1992. 
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Nurse  PAC  announces  endorsed  candidates  for  general  election 


Nurse  PAC  has  made  its  endorsements 
for  the  1992  general  election.  In  the  spring 
Nurse  PAC  endorsed  61  legislative  candi- 
dates. During  this  election  cycle,  279  can- 
didates either  were  personally  interviewed 
or  received  a  candidate  questionnaire  by 
mail.  Nurse  PAC  endorsed  108  of  these 
candidates.  In  addition,  20  candidates  for 
Council  of  State  offices  were  interviewed 
and  Nurse  PAC  endorsed  in  6  races. 

Nurse  PAC  endorsements  are  based  on 
responses  to  the  candidate  interview/ques- 
tionnaire, voting  record  of  incumbents, 
candidate's  membership  and  position  on 
key  committees,  willingness  to  listen  to 
nursing's  point  of  view,  and  a  philosophi- 
cal support  of  nursings'  goals  and  health 
care  issues.  The  candidate  interview  pro- 
vides an  opportunity  to  educate  the  candi- 
date as  well  as  assess  his  or  her  knowledge 
of  nursing  issues  and  understanding  about 
the  role  that  nurses  can  and  should  play  in 
influencing  public  policy  decisions. 

We  are  including  below  a  synopsis  of 
the  candidate  questionnaire  so  that  NCNA 
members  can  get  a  sense  of  the  types  of 
questions  concerning  health  care  issues 
which  were  posed  to  the  candidates.  The 
questionnaire  has  become  much  more  fo- 
cused on  the  role  of  NCNA  as  a  consumer 
advocate  (priority  2).  It  is  important  to  note 
that  no  single  response  determined  whether 
a  candidate  was  or  was  not  endorsed. 

Candidate  questionnaire 

1.  What  do  you  see  as  the  three  main 
issues  coming  before  the  State  in  1993-94? 


2.  What  is  the  most  important  health 
care  issue  that  you  dealt  with  in  the  last 
year? 

3.  What  health  care  issues  do  you  think 
the  State  will  be  dealing  with  in  the  next 
few  years? 

4.  Many  North  Carolina  citizens  are 
either  uninsured  or  underinsured.  Below 
are  several  client  populations  which  are 
especially  vulnerable.  Do  you  support  state 
funding  for  any  of  the  following  popula- 
tions: 1 )  prenatal  care  for  the  indigent,  2) 
homeless  persons,  3)  working  poor,  4)  in- 
surance coverage  for  home  care  for  the 
elderly  (rather  than  institutional  care),  5) 
catastrophic  illness  or  accident,  6)  emo- 
tional or  mental  illness,  7)  treatment  for 
persons  with  AIDS,  and  8)  migrant  work- 
ers? 

5.  If  there  are  further  decreases  in  fed- 
eral spending,  would  you  support  increased 
state  funding  for  the  Women,  Infants,  and 
Children  nutritional  supplement  ( WIC)  and 
Aid  to  Families  with  Dependent  Children 
(AFDC)? 

6.  Much  of  nursing  practice  focuses  on 
prevention  measures.  Do  you  support  leg- 
islation which  would  provide  monies  for 
the  following  prevention  activities:  1)  in- 
fant mortality,  2)  adolescent  pregnancy 
prevention,  3)  State  Abortion  Fund,  4) 
AIDS  education  and  5)  drug  abuse  educa- 
tion. 

7.  In  order  to  maintain  an  adequate  sup- 
ply of  registered  nurses,  would  you  support 
legislation  which  would  appropriate  funds 
for  the  continuation  of  the  Nursing  Schol- 
ars Program?  Would  you  be  supportive  of 


bringing  public  health  nurses  salaries  in 
line  with  the  state  salary  scale? 

8.  As  a  means  of  reducing  the  spiraling 
cost  of  health  care,  nurses  in  many  states 
are  receiving  direct  reimbursement  for 
their  services.  Would  you  support  legisla- 
tion promoting  direct  reimbursement  for 
nursing  services? 

9.  The  past  several  questions  have  fo- 
cused on  health  care  issues  which  are  of 
concern  to  nurses.  Knowing  not  all  these 
concerns  can  be  funded,  which  five  issues 
should  receive  the  highest  priority  for  state 
funding? 

Candidate  Endorsement 
Process 

One  of  the  key  recommendations  of  the 
1991  NCNA  Political  Audit  was  to 
strengthen  the  connection  between  all  three 
government  relations  strucutral  units  -  the 
Legislative  Committee,  Nurse  PAC  and 
the  Cabinet  on  Government  and  Health 
Policy.  These  three  groups  met  together  to 
make  Nurse  PAC  endorsements  in  both  the 
primary  and  general  election.  Members  of 
the  Legislative  Committee  and  the  Cabinet 
have  served  as  resource  people  while 
Nurse  PAC  members  make  the  actual  en- 
dorsements. This  enables  members  who 
have  worked  more  closely  with  legislators 
to  provide  input  on  their  positions  on  health 
care  issues. 

One  of  the  chief  means  of  assessing 
candidates  is  their  response  to  the  ques- 
tions outlined  above.  In  addition,  candi- 
dates must  have  demonstrated  support  of 
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nursing  which  will  include  their  vote  on 
key  issues,  their  receptiveness  to  nurse  con- 
stituents, and  their  ability  to  seek  out  or 
listen  to  nursings  position  on  these  issues. 
Incumbents  should  have  demonstrated  po- 
litical power  by  being  either  a  key  leader  or 
serving  on  a  health-related  committee. 

Candidate  endorsements 

and  grassroots  political 

activity 

Due  to  the  number  of  candidates  en- 
dorsed for  the  general  election,  we  have  not 
included  the  background  information  on 
each  candidate.  (Refer  to  the  May /June  Tar 
Heel  Nurse  for  a  detailed  description  of  the 
candidates  endorsed  in  the  primary.)  If  you 
would  like  information  on  any  of  these 
endorsed  candidates,  please  feel  free  to  call 
NCNA  Headquarters.  We  have  also  sent 
this  information  to  each  of  the  constituent 
association  presidents. 

In  past  elections.  Nurse  PAC  has  been 
able  to  provide  financial  support  to  many 
endorsed  candidate's  campaigns.  During 
the  past  two  election  cycles.  Nurses  PAC 
contributed  $5200  (1988)  and  $6400 
(1990).  As  we  have  progressed  through  the 
1992  election  cycle,  there  was  not  enough 
money  in  the  Nurse  PAC  treasury  to  con- 
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tribute  to  any  of  the  primary  campaigns.  At 
the  August  10  meeting,  a  few  candidates 
were  given  financial  contributions. 

However,  there  ARE  ways  that  nurses 
can  make  a  difference  in  these  campaigns. 
We  have  offered  each  candidate  a  copy  of 
the  NCNA  membership  list  for  their  dis- 
trict. We  have  also  provided  them  informa- 
tion on  ordering  the  Board  of  Nursing  list 
for  their  area.  We  have  sent  to  each  con- 
stituent assocition  the  names  and  addresses 
of  all  endorsed  candidates  within  their 
boundaries.  Nurse  PAC  members  urge  you 
to  help  these  endorsed  candidates  win  their 
elections.  There  are  a  variety  of  ways  that 
an  individual  nurse  might  participate  in  a 
campaign.  All  campaigns  need  people  to 
stuff  envelopes,  make  phone  calls  and  dis- 
tribute literature  and  yard  signs.  Some  cam- 
paigns are  looking  for  speakers  to  accom- 
pany the  candidate  to  fund  raising  and  can- 
didate forum  functions.  There  are  opportu- 
nities at  all  levels  to  make  an  impact  on  the 
outcome  of  these  elections.  Nurse  PAC 
urges  you  to  become  involved.  Your  time 
and  energy  will  actually  mean  more  to  the 
individual  candidate  than  a  Nurse  PAC 
check.  As  we  lobby  on  nursing  and  health 
care  issues,  we  keep  reminding  legislators 
that  we  are  the  largest  group  of  health  care 
providers  in  the  state.  We  need  to  demon- 
strate those  numbers  in  helping  to  elect 


candidates  who  will  be  supportive  of  our 
issues.  During  the  next  three  months, 
please  take  time  to  call  one  of  the  candi- 
dates in  your  area  and  offer  your  help. 

Endorsed   candidates 
invited  to  Keynote 

The  Convention  Program  Committee 
has  invited  each  of  Nurse  PAC  endorsed 
candidates  to  attend  the  Keynote  Banquet 
as  our  guest.  Since  the  theme  this  year  is 
"Access  to  Health  Care:  Nurses  Lead  the 
Way,"  the  Committee  felt  that  this  was  an 
excellent  opportunity  to  demonstrate  the 
type  of  commitment  that  nursing  has  to 
consumer  and  health  care  issues.  Following 
the  Keynote  Address  by  Dr.  Shirley  Gi- 
rouard,  Executive  Director  of  the  NC  Cen- 
ter for  Nursing,  we  will  have  a  slide  pres- 
entation showing  North  Carolina  nurses 
providing  access  to  health  care.  The  Com- 
mittee is  planning  additional  surprises  that 
will  match  the  red,  white  and  blue  color 
scheme.  These  activities  are  designed  to 
demonstrate  to  potential  legislative  leaders 
that  nurses  are  concerned  about  the  health 
care  of  North  Carolinians.  So  plan  to  wear 
your  patriotic  colors  and  join  these  en- 
dorsed candidates  at  NCNA  Convention. 


Nurse  PAC  endorsements  carry  no  money 

Due  to  lack  of  monies  in  the  Nurse  PAC  treasury,  no  endorsed 
candidate  will  receive  a  campaign  contribution  from  Nurse  PAC 
for  the  general  election.  Nurse  PAC  decided  to  send  a  newsletter 
to  all  NCNA  members  in  an  effort  to  get  them  more  involved  in 
races  in  their  district.  The  newsletter  will  contain  suggested  activi- 
ties that  constituent  associations  or  individual  members  could  do 
on  behalf  of  endorsed  candidates. 

In  addition,  committee  members  targeted  two  races  which  they 
believe  needed  special  attention.  Nurse  PAC  endorsed  former 
Governor  Jim  Hunt  in  the  Governor's  race.  He  has  always  been 
supportive  of  nursing  and  health  care.  Nurse  PAC  endorsed  him  in 
both  his  gubernatorial  races  and  ANA-PAC  endorsed  him  in  1984 
when  he  ran  against  Jesse  Helms  for  the  US  Senate.  Nurse  PAC  is 
planning  to  purchase  "Nurses  for  Hunt"  buttons  and  to  help  the 
campaign  develop  a  statewide  network  of  nurses.  The  second  race 
which  PAC  members  felt  deserved  special  attention  is  in  NC 
Senate  District  36.  Linda  Gunter,  a  Wake  county  high  school 
teacher,  is  in  a  tight  race  with  Skip  Stam  who  is  a  former  repre- 
sentative. Nurse  PAC  is  purchasing  the  NC  Board  of  Nursing  list 
for  Wake  county  and  members  are  going  to  indicate  precinct 
numbers  for  each  nurse  in  her  district.  There  will  be  a  follow-up 
letter  urging  support  of  Ms.  Gunter. 

Nurse  PAC  still  needs  your  contribution.  We  will  use  the 
monies  to  attend  major  fundraisers  sponsored  by  both  political 
parties.  For  example,  we  are  planning  again  to  be  a  co-sponsor  of 
Speaker's  Reception  which  is  the  official  kick-off  of  the  long 
session. 


Contribution  to  Nurse  PAC 


I  am  a  new 

Name  


renewal 


contributor  to  Nurse  PAC 


Address 


Phone  (o) 


(h) 


Amount  enclosed: 


□  $25 

□  $50 

U   $100 — Silver  contributor  receives  silver  Nurse  PAC  pin 
LJ  $200 — Gold  contributor  receives  gold  Nurse  PAC  pin 
LI   $500 — Life  contributor  includes  choice  of  silver/gold 
Nurse  PAC  pin  and  Revere  bowl 

Please  make  your  check  payable  to  Nurse  PAC  and  mail  to 
NCNA,  PO  Box  12025,  Raleigh,  NC  27605-2025 

Proceeds  will  be  used  to  send  NCNA  representatives  to 

Republican  and  Democratic  political  fund  raising  events 

and  provide  financial  support  to  endorsed  candidates 
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1992  Nurse  PAC  Endorsements 


Governor 
Lt.  Governor 
Attorney  General 


Council  of  State  Endorsements 

Jim  Hunt  Commissioner  of  Agriculture  Jim  Graham 

Dennis  Wicker  Commissioner  of  Insurance  Jim  Long 

Mike  Easley  Commisioner  of  Labor  Harry  Payne 


Senate  Endorsements 


District  1 

Marc  Basnight/Manteo 

District  21 

District  2 

Frank  Ballance/Warrenton 

District  24 

District  3 

Beverly  Perdue/New  Bern 

District  26 

District  9 

Ed  Warren/Greenville 

District  28 

District  10 

Roy  (Coop)  Cooper/Rocky  Mount 

District  11 

James  Speed/Louisburg 

District  29 

District  12 

Sandy  Sands/Reidsville 

District  30 

Woody  Wilson/Madison 

District  31 

District  13 

Wib  Gulley /Durham 

District  32 

Ralph  Hunt/Durham 

District  33 

District  14 

J.  K.  Sherron/Raleigh 

District  35 

District  15 

Elaine  Marshall/Lillington 

District  36 

District  16 

Howard  Lee/Chapel  Hill 
Russell  Walker/Asheboro 

District  37 

District  20 

Ted  Kaplan/Winston-Salem 

District  38 

Marvin  Ward/Winston-Salem 

District  40 

George  Daniel/Yanceyville 

Lura  Tally/Fayetteville 

Austin  Allran/Hickory 

Herbert  Hyde/Asheville 
Dennis  Winner/Asheville 

Clark  Plexico/Hendersonville 

David  Parnell/Parkton 

Bill  Martin/Greensboro 

Mary  Seymour/Greensboro 

Jim  Richardson/Charlotte 

Jerry  Blackmon/Charlotte 

Linda  Gunter/Raleigh 

Ollie  Harris/Kings  Mountain 

Betsy  Cochrane/Advance 

Leslie  Winner/Charlotte 


District  1 
District  3 
District  4 
District  5 
District  6 
District  7 
District  9 


House  Endorsements 

Vernon  James/Elizabeth  City  District  10 

Gerald  Anderson/New  Bern  District  12 

Bruce  Ethridge/Beaufort  District  13 

Howard  Hunter/Conway  District  14 

Gene  Rogers/Williamston  District  16 

Dock  Brown/Weldon  District  17 

Charles  McLawhorn/Winterville  District  18 


Cindy  Watson/Rose  Hill 
Ed  Bowen/Harrells 
Karen  Gottovi/Wilmington 
David  Redwine/Shallotte 
Dan  DeVane/Raeford 
Nick  Jeralds/Fayetteville 
Billy  Richardson/Fayetteville 
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1992  Nurse  PAC  Endorsements 


District  20 
District  21 
District  22 
District  23 

District  24 

District  25 

District  26 
District  28 
District  29 
District  30 
District  36 
District  37 
District  39 
District  40 

District  46 

District  47 
District  48 

District  49 
District  50 
District  51 

District  52 

District  53 
District  54 
District  56 


Larry  Tetterton/Louisburg 

Dan  Blue/Raleigh 

Richard  Moore/Kittrell 

Paul  Luebke/Durham 
George  Miller,  Jr./Durham 
Mickey  Michaux/Durham 

Anne  Barnes/Chapel  Hill 
Joe  Hackney/Chapel  Hill 

Fred  Bowman/Burlington 
B  Holt/Burlington 

Herman  Gist/Greensboro 

Will  Burton/Greensboro 

Joanne  Bowie/Greensboro 

Arlie  Culp/Ramseur 

Jim  Black/Matthews 

Paul  McCrary /Lexington 

Lyons  Gray/Winston-Salem 

Dave  Diamont/Pilot  Mountain 
Judy  Hunt/Blowing  Rock 

David  Flaherty/Lenoir 
Gregg  Thompson/Spruce  Pine 

Ray  Fletcher/Valdese 

Jack  Hunt/Lattimore 
Edith  Lutz/Lawndale 

Bob  Hunter/Marion 

Larry  Justus/Hendersonville 

Marie  Colton/Asheville 
Jim  Crawford/Asheville 
Martin  Nesbitt/Asheville 

Charles  Beall/Clyde 
Liston  Ramsey/Marshall 

Thomas  Jenkins/Franklin 

John  McLaughlin/Newell 

Martha  Alexander/Charlotte 


District  58 

Ruth  Easterling/Charlotte 

District  59 

Pete  Cunningham/Charlotte 

District  60 

Howard  Bamhill/Charlotte 

District  61 

Brad  Miller/Raleigh 

District  62 

Larry  Jordan/Apex 

District  63 

Peggy  Stamey/Raleigh 

District  64 

Bob  Hensley/Raleigh 

District  65 

Aaron  Fussell/Raleigh 

District  66 

Annie  Kennedy/Winston-Salem 

District  67 

Pete  Oldham/Winston-Salem 

District  69 

Shawn  Lemmond/Matthews 

District  70 

Toby  Fitch/Wilson 

District  72 

Edward  McGee/Rocky  Mount 

District  73 

Peggy  Wilson/Madison 

District  75 

Alex  Warner/Fayetteville 

District  76 

Dub  Dickson/Gastonia 

District  77 

Emily  Moore/Kinston 

District  78 

James  Greene/Henderson 

District  79 

William  Wainwright/Havelock 

District  80 

Robert  Grady/Jacksonville 

District  84 

Inez  Linville/Kernersville 

District  85 

Ronnie  Sutton/Pembroke 

District  86 

Pete  Thompson/Edenton 

District  87 

Frances  Cummings/Lumberton 

District  88 

Theresa  Esposito/Winston-Salem 

District  89 

Mary  Jarrell/High  Point 

Maggie  Jeffus/Greensboro 

District  91 

Marjorie  Strawn/Lenoir 

District  92 

Erin  Kuczmarski/Raleigh 
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House  News 


How  Long  Have  You  Belonged? 


The  Cabinet  on  Marketing  wants  to 
know  how  long  you  have  been  a  member 
of  NCNA  or  another  state  nurses  associa- 
tion. Cabinet  members  have  looked  at 
other  membership  organizations  to  see 
how  they  acknowledge  their  longtime, 
committed  members.  Some  provide  20- 
year,  30-year,  etc.  service  pins;  others  give 
certificates  to  recognize  years  of  service. 
Most  organizations  find  someway  to  re- 
ward and  acknowledge  these  longtime 
members. 

This  year,  the  Convention  Program 
Committee  has  agreed  to  designate  the 
Keynote  Banquet  as  a  time  to  acknowledge 
NCNA  members  who  have  participated  in 
the  association  20  or  more  years.  Member- 


ship does  not  need  to  be  consecutive,  nor 
does  it  have  to  be  only  as  a  NCNA  member. 
Please  fill  out  the  form  at  the  bottom  of 
this  page  and  return  to  NCNA  as  soon  as 
possible.  The  only  way  we  will  know  who 
has  been  a  longtime  member  is  for  you  to 
take  the  time  to  respond  to  this  request.  Use 
your  best  approximation  when  listing 
month  and  year  joined  or  lapsed.  If  you 
have  been  a  continuous  member,  enter  date 
joined  and  write  current  under  date  lapsed. 
Even  if  you  have  been  a  member  for  only 
a  short  period  of  time,  please  fill  out  the 
form  so  we  can  enter  you  in  our  data  base. 
We  have  provided  a  sample  to  help  clarify 
the  form. 


Name. 


^Pnv.^  6gQ(^b(E 


CA# 


Address       \4U=         UrWCG  ^  \  O  F:^T>&.\\Jg 


Date  Joined 


Date  Lapsed 


State  Nurses  Association 


T>eavvm  PrQ^W         6>Eae^v^ 

fto^VCiH  NtAl^S^         r^.d-.HA. 


X^ft^VMl 


0&Q.\L<ZuT 


V\.<^M.-^ 


Return  to  NCNA,  PO  Box  12025,  Raleigh,  NC  27605-2025. 


Name 

CA# 

Address 

City/State/ZIP 

Date  Joined 

Date  Lapsed 

State  Nurses  Association 

Return  to  NCNA, 

POBox 

12025,  Raleigh,  NC 

27605-2025. 

Council  on 

Nursing  Management 

to  hold  workshop 

The  NCNA  Council  on  Nursing  Manage- 
ment has  scheduled  a  day-long  workshop  at 
the  Coast  Line  Convention  Center  in  Wil- 
mington, NC  on  November  13,  1992.  The 
title  is  "Nurse  Managers  Shaping  the  Future: 
Strategies  for  Enhancing  Quality  Patient  Care 
and  Utilizing  Current  Resources." 

The  workshop  sessions  will  focus  on  the 
following  three  objectives: 

•  describe  techniques  to  motivate  how 
your  behavior  as  a  manager  can  maxi- 
mize staffing  resources. 

•  describe  how  your  professional  ethics 
and  values  influence  patient  care  and  the 
people  you  manage. 

•  identify  strategies  within  your  system  to 
attain  quality  patient  outcomes  with  cur- 
rent resources. 

Renee  Palmer,  MS,  Director  of  Human 
Resources  Development  at  Kaiser  Perma- 
nente  will  begin  the  day  with  a  discussion  on 
motivational  skills.  Jo  Franklin,  MSN,  RN, 
CNA,  Director  of  Nursing  at  Brenner  Chil- 
dren's Hospital,  NC  Baptist  Hospital,  will 
discuss  the  impact  of  values  (professional  and 
otherwise)  and  how  they  contribute  to  patient 
care.  Mary  Baldwin.  MPH,  RN,  Director  of 
Nursing/Quality  Assurance,  Lincoln  Com- 
munity Health  Center,  will  identify  strategies 
for  management  including  management  of 
time,  retention-reward-recognition  activities, 
development  of  contingency  plans,  and  sur- 
vival skills  techniques. 

In  the  afternoon,  participants  will  be 
divided  into  three  small  workshop  groups 
which  will  focus  on  various  areas  of  nurs- 
ing practice.  Sharon  Jenkins,  RN,C,  Di- 
rector of  Nursing  at  Pine  Haven  Convales- 
cent Center  will  lead  the  group  on  long  term 
care.  Brenda  Bessard,  MEd,  RN,  Director 
of  Nursing  Services,  NCSU  Student 
Health,  and  Brenda  Mutisya,  MSN,  RN, 
Unit  Manager,  Western  Wake  Medical 
Center,  will  lead  the  group  on  ambulatory 
care/community  health.  Joy  Corriher, 
MPH,  RN,  Clinical  Nurse  Manager, 
Trauma  ICU/General  Surgery;  Pam 
Collette,  BSN,  RN,  Clinical  Nurse  Man- 
ager, Burn/Post  Anesthesia;  and  Brenda 
Kelly,  MA,  RN,  CNAA,  Clinical  Nurse 
Manager,  Day  Hospital  &  GYN/Oncology, 
NC  Baptist  Hospital,  will  lead  the  group  on 
the  hospital  setting.  Participants  will  report 
back  to  the  full  group  at  the  end  of  the  day. 

Additional  details  and  registration  form 
are  on  facing  page. 
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The  NCNA  Council  on  Nursing  Management  presents... 


Nurse  Managers  Shaping  the  Future: 

Strategies  for  Enhancing  Quality  Patient  Care 

and  Utilizing  Current  Resources 

November  13, 1992 

Coast  Line  Convention  Center 

501  Nutt  Street 

Wilmington,  NC 

Program 


8:30  -  9:00  am 
9:00  -  9:15  am 

9:15 -10:15  am 

10:30 -11:15  am 

11:15  - 12:00 


Registration  (coffee  and  doughnuts) 

Welcome  and  Introduction 
Brenda  Bessard,  MEd,  RN,  Chair 

Motivational  Skills 
Renee  Palmer,  MS 

Professional  Ethics  and  Values 
Jo  Franklin,  MSN,  RN,  CNA 

Strategies  for  Management 
Mary  Baldwin,MPH,  RN 


1:30  -  3:00  pm 
Long  Term  Care 


Small  Group  Concurrent  Sessions 


Sharon  Jenkins,RN-C 


Ambulatory  Care/Community  Health 

Brenda  Bessard,  MEd,  RN 
Brenda  Mutisya,  MSN,  RN 


12:00  - 1:30  pm  LUNCH  (on  your  own) 


Hospital 


3:00  -  4:00  pm 


Joy  Corriher,  MPH,  RN 
Pam  Collette,  BSN,  RN 
Brenda  Kelly, ,  MA,  RN,  CNAA 

Small  Group  Reports 
Wrap-up  and  Evaluation 


Nurse  Managers  Shaping  the  Future: 
Strategies  for  Enhancing  Quality  Patient  Care  and  Utilizing  Current  Resources 

November  13, 1992  Coast  Line  Convention  Center — Wilmington,  NC 


Name: 


Address: 
City:  


Phone:  (h) 


State: 

(o)_ 


ZIP 


Place  of  Employment:  

NCNA  Member:       Yes  (Constituent  Association  # )    $40 


Method  of  Payment: 

Card# 


□  Check  (payable  to  NCNA)        □  MasterCard 
Exp.  Date_ 


No      $60 
□   VISA 


Signature, 


Send  completed  registration  form  with  payment,  by  October  29, 1992  to:  NCNA,  PO  Box  12025,  Raleigh,  NC  27605-2025. 

A  block  of  rooms  has  been  reserved  at  the  Coast  Line  Inn  for  the  night  of  November  12.  Rate  is  $55  (single/double).  To  make  a 
reservation,  call  (919)  763-2800.  You  must  confirm  reservation  with  a  credit  card.  Deadline  to  reserve  at  this  rate  is  October  29, 1992. 
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Over  eighty  constituent  association 
leaders  gathered  at  the  two  Leadership 
Days  this  summer.  Participants  viewed 
both  a  tremendous  success.  Leadership 
Days  are  sponsored  by  the  Constituent  Fo- 
rum. This  year  Brenda  Mutisya,  past 
president  of  CA  13,  chaired  the  ad  hoc 
committee  on  Leadership  Day  and  coordi- 
nated the  Leadership  Day  in  Wilson  on  July 
3 1 .  Alice  Chenoweth,  president  of  C A  28, 
served  on  the  committee  and  coordinated 
the  Leadership  Day.  The  primary  purpose 
of  these  workshops  are  to  help  orient  new 
officers  of  constituent  associations  to  their 
leadership  positions. 

The  morning  session  included  informa- 
tion on  issues  coming  before  the  House  of 
Delegates  at  NCNA  convention,  an  update 
on  the  NCNA  Priorities,  and  a  discussion 
on  the  Volunteerism  Project.  The  partici- 
pants were  given  an  opportunity  to  ask 
questions  and  voice  concerns  about  issues 
relevant  to  their  constituent  associations. 

Lunch  was  also  a  time  for  networking 
and  receiving  valuable  information.  Par- 
ticipants were  divided  into  two  groups 
based  on  the  size  of  their  constituent  asso- 
ciation. The  large  constituent  association 
group  was  attended  by  members  of  con- 


Leadership  Days  - 1992 

stituent  associations  over  100  members. 
As  in  the  past,  this  has  allowed  each  group 
to  focus  on  ideas  that  are  of  particular  to 
concern  to  them. 

The  afternoon  session  allowed  partici- 
pants to  choose  between  four  concurrent 
sessions.  Specific  nuts  and  bolts  informa- 
tion was  shared  with  these  four  groups  - 
President/President-Elect,  Secretary, 
Treasurer  and  Membership  Chairs.  Each 
session  focused  specifically  on  the  respon- 
sibilities of  each  of  these  leadership  posi- 
tions. It  also  afforded  an  opportunity  for 
constituent  association  officers  to  share 
ideas  and  discuss  innovative  approaches  to 
similar  problems. 

The  Constituent  Forum  met  in  the  late 
afternoon.  The  Constituent  Forum  is  made 
up  of  Presidents  and  Presidents-Elect  of 
each  constituent  association.  The  first  order 
of  business  was  to  appoint  replacements  for 
Thea  Martin.  Secretary,  and  Don  Ribelin, 
Representative  to  the  Cabinet  on  Constitu- 
ent Associations.  Thea  has  taken  a  teaching 
position  at  East  Tennessee  State  in  John- 
ston City  and  Don  has  taken  a  position  in 
Charleston,  SC.  Both  of  these  leaders  have 
made  tremendous  contributions  to  NCNA 
and  their  constituent  associations.  Debbie 


Winbourne,  President  of  CA  27,  has 
agreed  to  serve  as  Secretary  and  Annie 
Hayes,  President  of  CA  16  has  agreed  to 
represent  the  Constituent  Forum  at  the 
Cabinet  level. 

Cindy  McNeill,  President-Elect  of  CA 
13,  brought  up  the  issue  of  changing  the 
name  of  "constituent  association"  back  to 
the  more  familiar  "district."  She  noted  that 
throughout  the  day  that  all  speakers  used 
the  term  interchangeably.  Hazel  Moore, 
NCNA  Executive  Director,  reported  that 
the  change  to  constituent  association  was 
made  when  ANA  changed  their  terminol- 
ogy. However,  NCNA  was  one  of  the  few 
states  that  changed  their  bylaws  accord- 
ingly. Such  a  change  would  require  a  99% 
vote  of  the  House  of  Delegates  since  it  is  a 
change  in  NCNA  bylaws.  The  issue  was 
discussed  at  both  Leadership  Days  and  will 
probably  be  brought  to  the  House  of  Dele- 
gates in  October. 

Both  Days  were  given  high  marks  by 
the  participants.  The  Constituent  Forum 
again  agreed  that  having  two  days  —  one 
in  the  east  and  one  in  the  west  —  is  a  way 
to  attract  more  leaders.  Plans  are  already 
underway  for  Leadership  Days  -  1993. 
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Legislative  Update 


Nurses  Notes  for  Legislators 

(continued  from  page  12) 

The  first  question  allowed  the  legislator  to  indicate  whether  or 
not  they  had  found  time  to  read  Nurses  Notes  for  Legislators. 
Of  those  responding,  four  had  not  found  the  time  to  read  the  up- 
date. Some  of  the  questions  asked  that  the  legislator  rank  the 
question  on  a  scale  of  1  to  10  with  1  being  low  and  10  being 
high.  In  comparing  Nurses  Notes  for  Legislators  with  informa- 
tion received  from  other  organizations,  the  format  received  a 
ranking  of  7.6  in  ease  of  reading.  The  ranking  on  usefulness  of 
information  was  7.8.  Five  of  the  legislators  indicated  that  they 
would  rather  talk  directly  with  a  nurse  or  the  NCNA  lobbyists  on 
these  issues.  Another  eight  felt  that  both  means  were  satisfac- 
tory. Legislators  gave  Nurses  Notes  for  Legislators  an  8  on  ef- 
fectiveness of  getting  nursing's  message  across  to  the  General 
Assembly. 

We  also  asked  the  legislators  to  indicate  which  of  nine  legisla- 
tive issues  they  were  surprised  to  learn  that  nurses  were  interested 
in.  Four  were  not  surprised  that  we  were  interested  in  all  nine  issues. 
Those  items  which  they  seemed  to  think  we  would  not  be  not 
interested  in  were  voter  participation,  workplace  safety,  child  abuse 
funds,  and  children  with  special  needs.  Those  they  considered  more 
closely  related  to  NCNA  were  AIDS,  mammogram  screening  for 
Medicaid  recipients,  infant  mortality  funding,  access  to  health  care 
and  day  care  sexual  abuse. 


Postponed  Indefinitely 

The  General  Assembly  has  several  mechanisms  for  controlling 
the  number  of  bills  which  can  be  considered  during  a  legislative 
session.  During  the  long  session,  a  bill  must  have  passed  one  house 
by  a  certain  date  in  order  to  be  considered  further.  Any  bill  not 
making  this  cutoff,  is  abandoned.  By  the  end  of  the  short  session 
(or  second  year  of  the  biennium),  all  bills  must  either  be  passed  into 
legislation  or  postponed  indefinitely.  On  the  House  side,  approxi- 
mately one  third  of  the  bills  which  NCNA  tracked  during  the  long 
session  have  been  postponed  indefinitely.  However,  many  of  these 
bills  were  incorporated  into  either  the  Operating  or  the  Capital 
budget.  These  budgets  included  such  items  as  funding  for  voter 
registration  by  mail,  the  midwifery  program  at  East  Carolina  Uni- 
versity, free  vaccinations  for  children,  infant  mortality  prevention, 
children  with  special  needs,  and  mammogram  screening  for  Medi- 
caid recipients. 

Legislative  Activity  Between  Sessions 

During  the  time  between  the  adjournment  of  the  1992  session 
in  July  and  the  beginning  of  the  1993  in  January,  many  study 
commissions  will  be  focusing  on  health  care  issues.  One  of  the  most 
important  will  be  the  Study  Commission  on  Access  to  Health  Care 
Insurance.  Plans  are  underway  for  a  series  of  public  hearings  and 
a  major  public  conference  this  fall.  This  study  commission  is 
planning  to  introduce  a  series  of  bills  in  the  next  session  which 
should  provide  better  access  to  health  care  for  all  citizens.  NCNA 
will  be  working  with  commission  members  to  see  if  proposed 
legislation  can  also  strengthen  the  role  that  nurses  play  in  providing 
access  to  health  care.  Other  study  commissions  will  focus  on  public 
health,  mental  health,  cancer  control,  etc.  Activities  of  these  study 
commissions  will  be  reported  regularly  in  the  Tar  Heel  Nurse. 


Legislative  Liaison  Network 

The  Legislative  Liaison  Network  is  designed  to  strengthen 
NCNA's  position  in  helping  to  determine  public  policy  related  to 
health  care  by  providing  a  grassroots  contact  person  for  each 
legislator.  The  individual  legislative  liaison  will  contact  his/her 
legislator  periodically  regarding  NCNA's  positions  on  health 
care  issues.  One  of  the  key  elements  of  a  successful  network  is 
the  ability  of  the  legislative  liaison  to  demonstrate  to  the  legislator 
how  a  certain  position  would  impact  on  his/her  constituency.  For 
example,  anecdotal  information  on  the  need  for  more  school 
nurses  within  the  legislator's  community  might  lead  to  his/her 
support  of  the  Basic  Education  Plan.  On  the  flip  side  of  the  coin 
-  once  a  close  relationship  has  been  established,  the  legislative 
liaison  will  be  able  to  provide  valuable  information  to  NCNA 
regarding  the  legislator's  position  on  certain  issues. 

To  facilitate  the  role  of  the  legislative  liaison,  a  free  subscrip- 
tion to  Nurses  Notes  from  the  Capital  will  be  provided  annually. 
Each  issue  will  contain  information  on  bills  currently  before  the 
General  Assembly  and  will  contain  "Action  Alerts"  when  needed. 
The  Legislative  Committee  is  also  submitting  a  budget  request 
which  will  provide  a  free  copy  of  1993-94  North  Carolina 
Capital  Guide.  Please  consider  becoming  a  legislative  liaison 
and  help  nursing  have  a  stronger  voice  in  the  legislature. 


Legislative  Liaison  Application 


Name 


Address 


office  phone 
home  phone 


Senate  district 


House  district 


Names  of  legislators  in  district  (listed  in  preferential  order) 


1) 


2)  

3)  

4)  

Return  form  to  NCNA.  P.  O.  Box  12025,  Raleigh,  NC  27605 
by  November  15, 1992. 


September-October  1992 
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NCNA  Convention  Update 


Win  a  Car! 

The  Peer  Assistance  Program  is  again  holding  a  drawing  at 
convention.  The  item  this  year  is  a  1992  white  two-door  Ford 
Festiva.  It  has  air  conditioning,  AM/FM  radio  and  a  cassette  player. 
It  also  has  a  five  speed  transmission. 

Tickets  are  $100  each  and  can  be  purchased  from  any  PAP 
Committee  member  or  by  calling  NCNA.  A  ticket  may  be  pur- 
chased by  more  than  one  person  but  NCNA  needs  to  have  the  names 
of  all  those  purchasing  a  ticket. 

The  winner  will  be  announced  on  Saturday,  October  3 1 ,  at  the 
House  of  Delegates.  So,  get  those  ticket  orders  in  so  you  can  be  the 
lucky  winner. 

PAP  Volunteer  Orientation 


The  Peer  Assistance  Program  will  be  holding  a  volunteer  orien- 
tation for  new  volunteers  and  those  who  are  interested  in  becoming 
volunteers  from  9:00  am  to  12:00  noon  on  Wednesday  ,  October 
28.  The  program  will  be  presented  by  a  recovering  nurse  and  Ginny 
Sullivan,  member  of  the  Peer  Assistance  Committee.  The  program 
will  give  an  overview  of  the  PAP  program  and  guidelines  for  being 
a  volunteer.  If  you  have  any  questions  regarding  the  program, 
contact  Karen  McKeithen  Schaede  at  NCNA  Headquarters  or  any 
PAP  Committee  member. 


INJURY  CLAIM  TRAINER 

(Greensboro,  Raleigh  and  Eastern  NC) 

Medical  Cost  Management 
And  Utilization  Review 

If  you  enjoy  developing  and  presenting  training  programs 
on  the  analysis  and  cost  management  of  injury  claims,  this 
could  be  the  opportunity  you  are  seeking. 

We  need  someone  for  our  Raleigh  office  to  design  and 
present  training  programs  to  our  Claim  Adjusting  Personnel  on 
analysis  and  cost  management  of  injury  claims  including  treat- 
ment, prognosis  and  medical/vocational  rehab  procedures.  This 
person  will  also  monitor  and  assess  the  effectiveness  of  health- 
care providers  and  medical  rehab  facilities.  Demonstrated 
knowledge  of  medical  claim  analysis,  cost  management  meth- 
ods, and  medical/vocational  rehab  methods  is  required.  Excel- 
lent salary  and  benefits  include  merit  and  cost  of  living  in- 
creases, a  full  range  of  group  insurance  plans,  retirement  plan, 
401 -K,  etc. 

If  you  have  an  interest  and  are  qualified,  reply  in  confidence 
by  sending  resume  (including  salary  history)  and/or  call 
Charles  Knight,  919/848-2801,  State  Farm  Insurance,  PO 
Box  17129,  Raleigh,  NC  27619. 

EOE 


Don't  Wait 
Drive  for  Recovery 


The  PAP  Committee  is  sponsoring  a  drawing  for  a  1992 
Ford  Festiva  with  A/C  for  the  bargain  price  of  $100  per  ticket. 
Only  300  tickets  are  available.  Your  chance  of  winning  is 
awesome!  Be  one  of  the  300  nurses  or  groups  of  nurses  who 
buys  one  ticket  and  help  make  this  fund  raiser  a  success  for  the 
Peer  Assistance  Program.  Contact  NCNA  headquarters  to  re- 
serve your  ticket  or  to  get  the  names  of  PAP  members  who  have 
them  to  sell.  Drawing  will  be  on  the  last  day  of  NCNA  Conven- 
tion, October  31.  What  a  treat! 

You  do  not  have  to  be  present  to  win. 


The  Peer  Assistance  Program  Committee 

requests 

persons  talented  in  making 

handcrafted  items  and 

gourmet  food  stuffs 

to  contribute  items 

for  sale  at  the 

PAP  Country  Store 
NCNA  Convention 

The  Store  will  be  open  daily  October  28-30, 1992 
Contact: 

Terry  Tranbarger— 919/292-9336 

or 

Lynn  Brittian— 919/854-6357 

for  additional  information 
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The  NCNA  Continuing  Education  Provider  Unit  presents... 


Practicing  What  They  Preach: 
Applying  ANA  Standards  to  Patient  Care 

December  9, 1992 

Holiday  Inn  Four  Seasons  —  Joseph  S.  Koury  Convention  Center 

Greensboro,  NC 

Have  you  ever  wondered  what  all  that  "ivory  tower"  language  in  ANA  standards  and  publications 
has  to  do  with  taking  care  of  the  patients  you  see  each  day? 


If  so,  this  is  the  workshop  for  YOU! 


Target  Audience/Purpose: 


This  workshop  is  planned  for  nurses  involved  in  providing  patient  care  in  any  setting  who  are  interested  in  understanding  how  ANA 
standards  can  help  to  improve  the  care  that  their  patients  receive. 


9:15  am -10:00  am 


10:00  am -11:30  am 

11:30  am  - 1:00  pm 
1:00  pm  -2:15  pm 


2:15  pm  -  2:30  pm 
2:30  pm  -  4:00  pm 
4:00  pm 


Program 

Registration 

Welcome  and  Introduction 

Linda  Mitchell,  Chair,  Continuing  Education  Provider  Unit 

"The  Development  and  Purpose  of  ANA  Standards" 
Sue  Dean-Baar,  PhD,  RN,  CRRN 

LUNCH 

"Application  of  Standards  to  Patient  Care" 
Standards  of  Clinical  Nursing  Practice 
Standards  of  Care 
Standards  of  Professional  Performance 

BREAK 

"Application..."  continued 
Evaluation  and  adjournment 


Practicing  What  They  Preach:  Applying  ANA  Standards  to  Patient  Care 
December  9, 1992  Koury  Convention  Center — Greensboro,  NC 

Name:    


Address:  _ 

City:  

Phone:  (h) 


State: 
(o)_ 


ZIP 


Place  of  Employment:  

NCNA  Member:      Yes  (Constituent  Association  # )    $65 


Method  of  Payment: 

Card# 


□   Check  (payable  to  NCNA)  D  MasterCard 


No       $98 

□  visa 


Exp.  Date_ 


Signature, 


Send  completed  registration  form  with  payment,  by  November  25,  1992  to:  NCNA,  PO  Box  12025,  Raleigh,  NC  27605-2025. 


September-October  1992 


Tar  Heel  Nurse 
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News  Briefs 


NCNA  Offers  ExPEC  Vision  Care 
Program  as  Member  Benefit 

For  several  years  NCNA  has  offered  members  the  opportu- 
nity to  participate  in  the  ExPEC  vision  care  program.  In  order 
to  take  advantage  of  this  member  benefit,  you  need  only:  1) 
call  any  one  of  the  offices  of  participating  ExPEC  doctors;  2) 
schedule  an  appointment  for  an  eye  exam;  and  3)  present  your 
ANA/NCNA  membership  card  when  you  check-in  for  your  eye 
exam  or  visit  the  ExPEC  affiliated  optical  shop  in  the  doctor's 
office  building.  You  will  receive  a  20%  discount  on  compre- 
hensive eye  exams  and  a  20%  savings  on  any  eyeglasses 
(frames  and/or  lenses)  and  contact  lenses.  For  more  informa- 
tion or  to  obtain  a  current  list  of  participating  doctors,  contact 
NCNA. 


Peace  Corps  in  need  of  Nurses 


The  Peace  Corps  is  in  critical  need  of  nurses  for  service  to 
Africa,  Latin  America,  and  the  South  Pacific.  Tangible  benefits 
include  living  expenses,  transportation  overseas  and  back,  an- 
nual vacation,  medical  and  dental  care,  deferment  of  most 
government  sponsored  loans,  and  $5,400  after  27  months  of 
training  and  service.  For  more  information,  contact  NCNA  or 
the  Peace  Corps  of  the  US,  Washington  Recruiting  Office,  1555 
Wilson  Blvd.,  Suite  701,  Arlington,  VA  22209. 


New  ANA  Brochure  on  Tuberculosis 


IV  Nurses  Society  to  Hold  13th  Convention 


The  NC  Chapter  of  the  Intravenous  Nurses  Society  will  hold 
its  13th  annual  convention  October  6-7,  1992  in  Greensboro. 
The  conference  is  targeted  at  professionals  in  any  setting  who 
deal  with  any  aspect  of  IV  therapy.  For  more  information 
contact  Lvnda  Cook,  CRNI,  Moses  Cone  Hospital,  1200  N. 
Elm  Street,  Greensboro,  NC    27401. 


Fourth  Annual  NC  Conference 
on  Injury  Control 

"Challenges  to  Injury  Control:  Balancing  Rights  and  Regu- 
lations" is  the  title  of  the  fourth  annual  conference  on  injury 
control  sponsored  by  the  Injury  Control  Section  and  the  Office 
for  Prevention,  Division  of  Maternal  Child  Health,  NC  Depart- 
ment of  Environment,  Health  &  Natural  Resources,  The  Gov- 
ernor's Highway  Safety  Program,  and  the  Injury  Prevention 
Research  Center,  UNC-CH.  The  Conference  will  be  held 
October  2 1 ,  1992  at  the  Friday  Continuing  Education  Center  in 
Chapel  Hill.  For  more  information,  contact  Tonie  Lilley, 
Conference  Coordinator,  (919)  733-3732. 


The  American  Nurses  Association  has  published  a  new 
brochure  as  a  part  of  its  Workplace  Information  Series  entitled, 
"Tuberculosis:  A  Deadly  Disease  Makes  A  Comeback."  Its 
purpose  is  to  help  nurses  who  did  not  study  tuberculosis  in  their 
basic  education  program  or  who  need  a  "refresher"  to  "under- 
stand more  about  this  disease  and  take  precautions  in  the 
facility."  If  you  would  like  a  copy  of  this  brochure,  contact 
NCNA  or  your  constituent  association  president. 


New  Resources  on  the  Grief  Process 


Grief,  Ltd.,  a  consulting  company  in  Indiana,  has  published 
two  new  resources  related  to  the  grief  process.  The  first.  Be- 
reavement Support  Group  Guide,  is  a  step-by-step  handbook 
for  professionals  wishing  to  start  bereavement  self-help  groups 
or  for  those  who  are  currently  leading  such  groups  and  experi- 
encing difficulty.  The  cost  is  $29.95  plus  shipping  and  han- 
dling. The  second  book.  Good-bye  My  Child,  "takes  parents 
through  the  roller  coaster  of  emotions  of  grief"  and  helps  them 
to  understand  that  "grief  is  a  journey  with  many  starts  and  stops, 
ups  and  downs  along  the  way."  The  cost  of  this  book  is  $5.25 
plus  shipping  and  handling.  To  order  either  book,  contact  Grief, 
Ltd.,  1200  Orchard  Drive.  Covington,  IN,  47932. 


Continuing  Education  Approver  Unit  Implements  Changes  from  ANCC 


As  described  in  the  last  issue  of  the  Tar  Heel  Nurse,  the 
Continuing  Education  Approver  Unit  (CEAU)  has  received  a 
new  manual  from  the  American  Nurses  Credentialing  Center.  All 
forms  have  now  been  revised  to  comply  with  the  changes  re- 
flected in  this  manual.  Copies  of  the  new  forms  were  mailed  to 
all  agencies/institutions  with  Provider  Approval  and  all  agen- 
cies/institutions which  have  applied  for  approval  of  an  Offering, 
Program,  or  Independent  Study  within  the  past  two  years.  The 
new  forms  were  distributed  to  constituent  associations  at  Lead- 
ership Days  or  in  the  August  Presidential  Update.  If  you  need 
and  did  not  receive  a  copy  of  the  revised  forms,  please  contact 
Joy  Reed  at  NCNA. 

One  of  the  changes  implemented  with  this  revision  relates  to 
the  approval  period  for  Offerings  and  Independent  Studies.  Be- 
ginning September  1,  1992  Offerings,  Independent  Studies  and 


Programs  will  be  approved  for  a  period  of  two  (2)  years.  The  fee 
structure  was  not  changed  and  remains  as  follows  for  applications 
received  at  least  six  weeks  prior  to  the  first  date  of  the  activity: 

Offering  -  $50 

Independent  Study  -  $50 

Program  (Category  A)  -  $75 

Program  (Category  B)  -  $100. 

A  $10  late  fee  is  charged  for  applications  received  between 
four  (4)  and  six  (6)  weeks  prior  to  the  first  date  of  the  activity. 
Applications  received  less  than  four  weeks  prior  to  the  first 
date  of  the  activity  are  not  reviewed  and  are  returned  to  the 
provider. 
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The  Continuing  Education  Approver  Unit  presents. 


Utilizing  American  Nurses  Credentialing  Center  Criteria 
To  Provide  Activities  For  Continuing  Education  Credit 

Purpose: 

To  provide  guidelines  for  CE  providers  who  wish  to  utilize  the  ANCC/NCNA  approval  process  for  awarding  contact  hours  for 
continuing  education  activities. 

Who  should  attend? 

Any  provider  of  continuing  education  who  wishes  to  submit  applications  to  the  Continuing  Education  Approver  Unit  for  Offerings, 
Programs,  and  Independent  Studies  or  who  wishes  to  apply  for  Provider  Approval  status. 


Agenda: 


Introduction/Overview 

Objectives: 

Discuss  the  history  and  functions  of  the  CEAU 

Explain  the  American  Nurses  Credentialing  Center  criteria 

Discuss  NCNA  policies/procedures 


Breakout  Sessions 


Objectives:** 

•  Describe  the  information  necessary  to  complete  NCNA  forms 

•  Identify  common  errors  in  the  application  process 

•  Describe  the  internal  support  systems  necessary  for  providers 


**  This  time  segment  will  include  two  breakout  sessions.  Participants  must  choose  whether  to  attend  the  session  on  Offerings, 
Programs,  and  Independent  Studies  or  to  attend  the  session  on  Provider  Approval.  The  appropriate  forms  and  related  examples  will 
be  utilized  for  each  specific  breakout  session. 

Faculty: 

Members  of  the  NCNA  Continuing  Education  Approver  Unit  who  serve  as  reviewers  for  applications  will  serve  as  faculty. 

Registration  Fee:  (covers  costs  of  all  materials,  plus  breaks)     $15   NCNA  Member      $25   Nonmember 
Deadline  for  registration  is  September  15, 1992  for  Hickory  and  October  19, 1992  for  Raleigh. 


UTILIZING  AMERICAN  NURSES  CREDENTIALING  CENTER  CRITERIA 
TO  PROVIDE  ACTIVITIES  FOR  CONTINUING  EDUCATION  CREDIT 


Name: 


Address: 


City: 


Phone:  (h)_ 


State: 
(o)_ 


Zip: 


Place  of  Employment:  

NCNA  Member:      Yes  (Constituent  Association  # )      $15 


No     $25 


Please  check  below  the  date  you  will  be  attending  and  the  desired  breakout  session: 


.Thursday,  September  24, 1992 

10:00  am-  12:30  pm 
Northwest  AHEC 
Hickory,  NC 


.Wednesday,  October  28, 1992 

9:30  am-  12:00  noon 
North  Raleigh  Hilton 
Raleigh,  NC 


Offerings,  Programs 
Independent  Studies 

Provider  Approval 


Enclose  a  check  for  the  registration  fee  and  mail  to:     NCNA,  PO  Box  12025,  Raleigh,  NC    27605-2025. 
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State  News 


Council  of  Nurse  Educators  hold  Successful  Program 
on  Collaboration  between  Education  and  Practice 


The  July  29  meeting  of  the  Council  of 
Nurse  Educators  brought  together  repre- 
sentatives of  10  of  the  nursing  education 
programs  in  the  state  and  9  agencies  which 
are  utilized  as  clinical  facilities  for  nursing 
students.  Those  present  discussed  the  is- 
sues involved  in  collaboration  between 
education  and  practice  and  how  NCNA 
could  and  should  begin  to  help  to  promote 
collaboration.  Their  dialogue  will  be  very 
helpful  to  NCNA  in  establishing  its  future 
direction  in  this  area. 

The  issues  identified  by  those  present 
included: 

•  the  need  to  view  the  agency  as  more  than 
just  a  place  to  "put  students"  and  to  try 
to  match  organizational  philosophy  and 
available  experiences  with  program 
needs  in  relation  to  specific  curricular 
objectives; 

•  a  perceived  "gap"  in  the  preparation  of 
new  graduates,  including  such  areas  as 
critical  thinking  skills  and  a  "work 
ethic"  philosophy; 

•  lack  of  excellent  clinical  skills  on  the 
part  of  many  faculty;  the  faculty /student 
ratio  identified  in  Board  of  Nursing 
standards; 

•  differences  in  definitions  and  expecta- 
tions of  preceptors  between  faculty  and 
the  agencies  where  they  are  employed; 

•  the  level  of  professionalism  of  new 
graduates; 

•  the  impact  of  funding  cuts  on  students' 
classroom  laboratory  experiences; 

•  how  to  separate  what  is  essential  to 
know  in  today's  health  care  environ- 
ment for  all  graduates  and  what  is  "nice 
to  know"  and/or  what  should  be  in- 
cluded in  an  academic  internship,  orien- 
tation, or  other  type  of  experience; 

•  the  need  for  nursing  to  look  more  carefully 
at  a  "novice  to  expert"  approach  to  differ- 
entiating roles  and  responsibilities; 

•  the  aging  of  the  faculty  population  and 
the  difficulty  in  recruiting  younger 
nurses  into  teaching; 

•  how  to  identify  and  get  rid  of  the  "sacred 
cows"  in  nursing  (eg.,  the  need  for  stu- 
dents to  have  extensive  experience  in 
making  beds  and  giving  baths,  the  belief 
that  there  is  only  one  "right"  way  to  do 
something,  etc.);  and 


•  a  continuing  concern  over  the  lack  of 
support  among  experienced  nurses  for 
newer  nurses  (the  "nurses  eat  their 
young"  phenomenon). 

The  session  ended  with  a  discussion  of 
activities  which  NCNA  could  undertake  to 
improve  this  situation,  either  on  its  own  or 
in  conjunction  with  other  interested  and 
appropriate  groups.  Many  good  ideas  were 
generated  and  these  will  be  explored  and 
developed  further  by  either  the  Council,  the 
Cabinet  on  Education  &  Resource  Devel- 
opment, or  the  Steering  Committee  (which 
has  promotion  of  collaboration  as  part  of  its 
charge).  The  suggestions  included: 

•  support  for  creative  joint  ventures  be- 
tween education  and  practice; 

•  highlighting  of  such  creative  ap- 
proaches by  means  of  articles  in  the  Tar 
Heel  Nurse  or  through  a  poster  session 
at  convention; 

•  exploring  and  promoting  by  various 
means  the  "novice  to  expert"  approach 
for  differentiating  nursing; 

•  finding  ways  to  promote  professional- 
ism among  new  graduates; 

•  working  with  the  AHECs  and  the  Board 
of  Nursing  to  establish  clear  definitions  of 
the  preceptor  role  and  providing  recogni- 
tion of  "good"  preceptor  role  models; 

•  publicizing  the  need  to  match  specific 
curricular  objectives  with  the  philoso- 
phy and  types  of  experiences  available 
at  certain  facilities; 

•  working  to  make  medical/surgical 
nursing  a  more  attractive  option  for 
new  graduates; 

•  helping  nurses  to  understand  the  critical 
importance  of  mentoring  and  support- 
ing those  with  less  experience  and  skill; 
and 

•  continuing  to  promote  opportunities 
for  education  and  practice  to  dialogue 
about  these  and  other  issues  of  mutual 
concern. 

As  these  ideas  are  developed,  you  will 
hear  more  about  them  through  vehicles 
such  as  the  Tar  Heel  Nurse.  If  you  have 
suggestions  for  activities  which  NCNA  can 
implement  or  if  you  are  interested  in  work- 
ing on  any  of  the  issues/activities,  please 
contact  Joy  Reed  at  NCNA. 


Member  benefit  offered 


The  NCNA  Board  of  Directors  ap- 
proved the  promotion  of  a  cancer/dread 
disease  policy  which  will  be  offered  to 
NCNA  members  through  the  Frederick  In- 
surance Service  Company  during  the  next 
several  months.  Frederick  Insurance  Serv- 
ice Company  compared  three  different  can- 
cer plans  before  selecting  to  represent 
American  Family  Life  Assurance  Com- 
pany of  Columbus  (AFLAC).  As  the  Cabi- 
net on  Marketing  reviewed  proposals  from 
various  companies,  one  of  the  most  impor- 
tant considerations  was  whether  the  comp- 
nay  was  willing  to  write  insurance  policies 
through  the  mail  rather  than  setting  up  per- 
sonal consultations  with  agents.  Frederick 
Insurance  plans  to  send  each  member  a 
letter  explaining  the  coverage.  Interested 
members  could  then  return  an  enclosed 
card.  Frederick  Insurance  has  also  offered 
to  hold  seminars  on  the  plan  in  locations 
across  the  state.  Currently,  AFLAC  is  en- 
dorsed by  the  North  Carolina  Medical  So- 
ciety, UNC  Memorial  Hospital,  35+  county 
employee  associations,  and  the  NC  Depart- 
ments of  Transportation  and  Corrections. 

Coverage  under  this  plan  provides 
$1500  for  first  occurrence.  It  will  pay  $250 
each  day  for  hospitalization  due  to  cancer 
treatment.  The  amount  will  increase  to 
$500  per  day  after  the  70th  day.  There  is  a 
rider  that  can  be  added  to  the  cancer  cover- 
age for  $2.00  per  month  for  individuals 
which  would  add  $400  per  year  for  first 
occurrence  coverage. 

The  plan  also  offers  intensive  care  cov- 
erage which  provides  $300  for  first  day, 
$600  per  day  for  days  two  through  seven, 
and  $1000  per  day  for  days  8  through  15. 

There  is  no  recovery  for  pre-existing 
heart  conditions  or  AIDS.  Persons  treated 
for  cancer  must  have  a  10-year  clean  health 
record. 

Basic  cost  for  the  plan  is  $15.50  per 
month  for  individual  and  $23.50  for  family 
coverage.  The  plan  being  offered  is  one 
rung  below  the  "top  of  the  line"  coverage. 
However,  individual  members  could  select 
more  or  less  coverage.  The  intensive  care 
plan  adds  $7.16  per  month  for  the  individ- 
ual and  $14.58  for  the  family.  The  organ 
transplant  program  adds  $1.50  and  $3.00 
respectively. 

AFLAC  is  also  willing  to  reimburse 
NCNA  5%  of  the  first  year's  premium  and 
2%  for  each  renewal.  This  would  become 
an  additional  source  of  non-dues  revenue 
for  NCNA. 
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Council  Corner 


Council  of  Psychiatric  Mental 
Nurses  in  Advanced  Practice 

by  Barbara  Rynerson,  MSN,  RN,  CS 

The  council  has  continued  to  be  active  in  the  political  and 
professional  arenas  throughout  the  year. 

A  major  issue  of  concern  to  the  group  has  been  the  exploration 
of  licensure  of  advanced  nursing  practice  by  state  boards  of  nurs- 
ing. We  have  taken  a  stand  similar  to  that  of  ANA's  Council  on 
Psychiatric-Mental  Health  Nursing  which  is  that  advanced  prac- 
tice should  continue  to  be  regulated  by  the  professional  organiza- 
tion's certification  process.  A  second  licensure  would  serve  no 
purpose  and  would  be  even  more  confusing  to  consumers. 

Another  accomplishment  of  the  council  has  been  the  estab- 
lishment of  the  peer  review  process.  Dona  Caine,  who  was  instru- 
mental in  initiating  the  process,  was  elected  the  chair  of  the  Peer 
Review  Committee.  Booklets  of  the  process  containing  all  the 
guidelines,  from  sample  letters,  etc.  will  soon  be  available  for  $5. 
Advance  orders  were  accepted  at  the  ANA  Convention. 

The  Council's  first  newsletter  was  published  in  July  and  will 
continue  on  a  subscription  basis  at  a  rate  of  $12  per  year.  Marlene 
Rosenkoetter  is  the  editor. 

In  line  with  our  focus  on  professionalism,  a  program  on  "Crea- 
tive Alternatives  for  the  North  Carolina  Consumer:  Advanced 
Practice  in  Nursing"  will  be  presented  at  the  NCNA  convention. 

TPR  representatives  are  continuing  to  inform  and  solicit  support 
from  consumers,  businesses,  employers  and  members  of  the  insur- 
ance industry.  Both  manpower  and  money  will  be  needed  to 
continue  this  lobbying  effort  throughout  the  next  session  of  the 
General  Assembly.  The  TPR  group  met  August  1 3  to  decide  if  there 
were  sufficient  resources  to  continue.  Results  of  that  meeting  were 
not  available  when  this  article  went  to  press. 

The  Council,  in  collaboration  with  Continuing  Education  at  UNC 
School  of  Nursing,  held  a  very  successful  Psychiatric  Nursing  Institute 
at  The  Friday  Center  in  April.  Current  psychiatric  nursing  issues  about 
AIDS,  Management  Care  and  Substance  Abuse  were  discussed.  The 
Fifth  Institute  for  April  of  1993  is  in  the  planning  stage  with  the  theme 
being  "The  Changing  Face  of  Psychiatric  Mental  Health  Nursing." 
This  Council  seems  to  have  an  education  conscience  as  we  are  in  the 
process  of  planning  a  "round  table  retreat"  for  June  4  and  5,  1993, 
just  for  clinical  specialists. 


The  Council  on 

Continuing  Education 

and  Staff  Development 

by  Marge  Bye,  EdD,  RN,  Council  Chair 

Are  you  a  nurse  educator  working  in  an  educational  department 
of  a  health  agency?  Are  you  involved  with  continuing  education 
for  nurses?  If  you  answered  yes  to  either  of  these  questions,  then 
the  NCNA  Council  on  Continuing  Education  and  Staff  Develop- 
ment is  just  for  you!  This  Council  offers  a  rich  opportunity  for 
providers  of  continuing  education  and  staff  development  to  exam- 
ine the  challenges  and  future  directions  needed  for  educational 
leadership  in  nursing. 

Members  of  the  Executive  Committee  are  busy  planning  an 
informative  program  to  be  held  at  NCNA  Convention.  "Nurses 
Leading  the  Way:  Providing  Innovative  Staff  Development/CE 
Despite  Dwindling  Dollars"  will  focus  on  ways  to  keep  nurses' 
skills  current  using  techniques  that  are  inexpensive  yet  effective. 
All  CE/Staff  Development  Coordinators  are  welcome  to  attend  this 
session  on  Friday,  October  30,  1992,  at  8:30  am  at  the  NCNA 
Convention  in  Raleigh.  There  will  be  a  sign-in  sheet  at  this  session 
and  you  can  join  the  Council  at  this  time  if  you  so  desire. 

In  August,  1992,  the  Council  was  pleased  to  co-sponsor,  with 
the  Greensboro  AHEC,  a  Staff  Development  Certification  Review 
Course  to  prepare  for  the  ANA  Certification  exam.  NCNA's  Coun- 
cil supported  the  development  of  this  new  area  of  specialization 
and  many  of  the  Council's  members  look  forward  to  becoming 
certified. 

Lastly,  NCNA's  Continuing  Education  and  Staff  Development 
Council  supports  and  encourages  North  Carolina  nurses  to  present 
posters  and  presentations  at  national  CE  meetings  and  conferences. 
We  have  been  gratified  to  have  numerous  presenters  from  our  state 
at  past  national  meetings  and  it  is  important  for  other  states  to  hear 
about  "the  good  things  going  on  in  North  Carolina."  The  next 
national  meeting  of  the  ANA  Council  on  Continuing  Education  and 
Staff  Development  is  October  8-11,  1992,  at  the  Stouffer  Hotel  in 
Seattle,  Washington. 


Advance  Directives:  Consumers  Need  to  Know! 

Sponsored  by  the 
Cabinet  on  Education  and  Resource  Development 

Dates  and  Locations 
Thursday,  September  10,  Cape  Fear  Memorial  Hospital,  Wilmington 

Tuesday,  September  29,  Forsyth  Technical  Community  College,  Winston-Salem 

Registration  form  in  July/August  Tar  Heel  Nurse 
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Beverly  Malone,  CA  8  was  appointed 
to  serve  as  a  member  of  the  American 
Nurses  Foundation  Board  of  Trustees  for  a 
two  year  term. 

Lynn  Erdman,  CA  1 1  received  an  On- 
cology Nursing  Foundation  grant  for  her 
research  project  on  "Sun  Safety  Education 
for  Elementary  School  Children." 

Sharon  Walsten,  CA  11,  received  a 
five  year  $350,000  research  grant  from  the 
National  Institute  on  Aging  to  study  "Eld- 
erly Care  givers,  Care  Receivers,  and  their 
Interaction."  Walsten,  an  Assistant  Profes- 
sor at  the  Duke  School  of  Nursing,  is  also 
the  recipient  of  a  Walker  P.  Inman  grant  to 
conduct  a  pilot  study  of  older  homeless 
adults  in  five  North  Carolina  counties. 

Mary  Hawthorne,  CA  1 1 ,  received  the 
first  Distinguished  Alumni  award  given  by 
the  UNC-Greensboro  School  of  Nursing. 
Hawthorne  was  also  awarded  the  American 
Nurses  Foundation's  Lucille  Joel  Scholar 
award  for  the  grant  "Convalescence  in 
Women  Following  Coronary  Artery  By- 
pass Surgery." 

Jerri  Oehler,  CA  1 1 ,  is  a  co-principle 
investigator  with  Dr.  Carol  Eckerman  in  a 
$700,000  grant  funded  by  the  National  In- 
stitute of  Child  Health  and  Human  Devel- 
opment to  study  "VLBW  Infant-Mother 
Mastery  of  Key  Developmental  Tasks." 
Oehler  was  also  the  recipient  of  the  UNC- 
CH  School  of  Nursing  Distinguished 
Alumni  Award  this  year. 

Joan  Uhl,  CA  1 1 ,  has  been  named  Dean 
of  the  School  of  Nursing  at  the  University 
of  Tennessee.  She  was  formerly  an  associ- 
ate dean  for  academic  affairs  at  UNC- 
Chapel  Hill. 

The  following  NCNA  members  have 
been  elected  to  the  North  Carolina  Board  of 
Nursing  for  the  term  of  January  1,  1993 
through  December  31, 1993.  Linda  Wallace 
CA  12,  Director  of  Nursing  Position;  Cheryl 
Rachels,  CA  1 2,  Nurse  Practitioner;  Frances 
Eason,  CA  20,  Nurse  Educator. 

Cheryl  Cole.  Mercy  School  of  Nursing 
won  second  prize  for  the  NSNA/Johnson  & 
Johnson  Consumer  Products  Essay  Contest. 

The  North  Carolina  Association  of 
Nursing  Students  received  the  Environ- 
mental-Occupational Health  Award,  Sun 
City  Fund  raiser  winner,  and  Poster  Con- 
test winner.  They  received  these  awards 
at  the  annual  convention  of  the  National 
Association  of  Nursing  Students  in 
Phoenix,  Arizona. 
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Calendar  of  Events 

November  20-2 1 

NCNA  Board  Retreat,  Quail  Roost 

November  24 

Joint  Subcommittee  on  NAI  &  NAII,  10:00-1:00 

November  26-27 

Office  closed  to  observe  Thanksgiving  Holiday 

December  2 

Continuing  Education  Approver  Unit,  10:00-2:00 

December  3 

Council  of  Clinical  Nurse  Specialists,  10:00-3:00 

December  4 

Cabinet  on  Marketing,  10:00-2:00 

December  4 

Cabinet  on  Practice,  10:00-2:00 

December  7 

Cabinet  on  Government  and  Health  Policy,  9:00-1:00 

December  7 

Legislative  Committee,  1:00-4:00 

December  9 

CEPU  Workshop,  Greensboro 

December  10 

Council  on  Nursing  Diagnosis,  12:00-3:00 

December  11-12 

Strategic  Planning  Retreat,  Southern  Pines 

December  24-25 

Office  closed  to  observe  Christmas  Holiday 

January  1 

Office  closed  to  observe  New  Year's  Day 

January  6 

Council  on  Continuing  Education  &  Staff  Development,  1:00-4:00 

January  7 

Council  on  Maternal  Infant  Nursing,  10:00-12:00 

January  8 

Nurse  PAC,  12:00-4:00 

January  12 

Steering  Committee,  10:00-1:00 

January  13 

Pediatric  Council, ,  1:00-3:00, 

Cape  Fear  Valley  Medical  Center,  Fayetteville 

January  15 

Cabinet  on  Education  &  Resource  Development,  10:00-4:00 

January  15 

Cabinet  on  Research,  10:00-2:00 

January  18 

Office  closed  to  observe  Martin  Luther  King's  Birthday 

January  19 

Peer  Assistance  Program  Committee,  10:00-12:30 

January  25 

Continuing  Education  Provider  Unit,  1:00-4:00 

January  29 

NCNA  Board  of  Directors,  9:30-4:00 

Office  Closings 

November  26-27,  1992  Thanksgiving  Holidays 

December  24-25,  1992  Christmas  Holidays 

January  1,  1992  New  Year's  Day 

January  18, 1992  Martin  Luther  King's  Birthday 
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President's  Message 


Convention  '92  may  be  History,  However  . . . 


The  NCNA  Convention  for  1992  may 
be  history;  however,  we  have  set  a  definite 
course  for  our  future.  One  of  the  most 
important  decisions — to  go  forth  with  a 
strategic  planning  process  for  our  future  - 
has  now  been  made.  This  process  will  re- 
sult in  practical  and  realizable  goals.  It  will 
allow  us  to  capitalize  on  the  ability  to  think 
ahead  and  to  plan  what  we  can  do  for 
ourselves,  our  consumers,  our  communi- 
ties and  our  state. 

Over  the  past  year,  the  Board  of  Direc- 
tors has  faced  many  decisions  that  caused 
us  to  realize  that  NCNA  goes  from  conven- 
tion to  convention  and  biennium  to  bien- 
nium  with  very  well-established  priorities, 
but  no  strategic  plan.  We  now  go  into  this 
strategic  planning  process  knowing  that  we 
will  be  entering  the  twenty-first  century 
with  a  clear  mission  statement  and  a  true 
direction  for  the  organization. 

One  way  in  which  the  NCNA  Board  of 
Directors  began  this  planning  process  was 
to  identify  92  members  within  the  associa- 
tion who  had  taken  leadership  roles  at  the 
district  level  and  were  ready  to  begin  to 
play  a  more  active  role  at  the  state  level. 
These  members  were  invited  to  a  "92  in 
'92"  pre-convention  meeting  in  Raleigh. 
The  92  participants  met  with  members  of 
the  Board  of  Directors  and  discussed  such 
things  as 

•  Who  do  we,  as  an  association,  need  to 
be  serving? 

•  Where  do  we  need  to  be  going? 

•  What  are  the  benefits  that  we  need  to  be 
offering  present  and  future  members  of 
our  association? 

Not  only  did  these  92  members  give  us 
valuable  input  during  the  initial  two  hour 
meeting,  but  they  were  asked  to  serve  as 
media  consultants  during  the  remainder  of 
convention.  As  media  consultants  they 
provided  us  with  written  information  re- 
ports on  what  they  saw,  thought  and  heard 
during  convention.  This  information  will 
be  shared  with  the  Board  of  Directors  at 
their  mid-biennium  retreat  in  November. 

And  now  to  the  NCNA  Convention  it- 
self. . .  Those  members  who  were  unable  to 
attend  this  convention  missed  one  of  the 
most  thrilling,  professionally  stimulating 
and  well-managed  conventions  in  history. 
The  educational  sessions  were  well  at- 
tended and  the  information  presented  was 
excellent.  The  House  of  Delegates  ran  like 
a  well-tuned  clock.  And  the  convention 
attendees  had  fun.  What  more  could  a  nurse 
in  this  state  ask  for  in  an  annual  convention 


Sheila  Cromer 

sponsored  by  their  professional  organiza- 
tion? 

Since  the  theme  for  this  year's  conven- 
tion was  "Access  to  Health  Care:  Nurses 
Lead  the  Way,"  most  of  the  educational 
sessions  focused  on  this  access  issue.  How- 
ever, there  were  many  other  subtle  ways 
that  convention  attendees  were  exposed  to 
the  concept  that  NCNA  continues  to  be  an 
advocate  for  the  consumer  and  nursing. 
Each  district  was  challenged  to  return  to 
their  community  in  search  of  a  consumer 
advocacy  project  which  will  illustrate  to 
the  citizens  of  their  community  and  to  other 
nurses  that  we  are  their  advocates.  This  is 
the  "walk  the  talk"  approach.  Hopefully, 
this  approach  will  demonstrate  that  we  re- 
ally mean  what  we  say.  Between  now  and 
next  fall,  districts  will  plan  and  adopt  and 
implement  their  projects.  These  projects 
will  be  judged  by  the  Consumer  Advisory 
Council.  At  the  1993  convention,  the  first 
President's  Award  will  be  presented  to  the 
district  which  "demonstrates  a  persistent 
and  extended  commitment  to  portray 
NCNA,  the  district  and  nursing  as  advo- 
cates for  consumers  and  consumer  issues." 

The  House  of  Delegates  made  many 
decisions  which  will  impact  on  our  future. 
We  can  return  to  calling  our  35  regional 
organizations  "districts"  again.  We  will  be 
honoring  our  members  who  have  given  40 


years  of  service  to  ANA  and  the  nursing 
profession  with  a  new  category  of  member- 
ship— Life  Member.  These  nurses  will 
have  full  privileges  of  membership  without 
an  annual  membership  fee.  We  will  be 
giving  our  newly  elected  officers  a  two- 
month  transition  period  where  they  will 
have  an  opportunity  to  work  with  "retiring" 
officers  as  they  assume  their  new  positions. 
At  next  year's  convention,  we  will  be  hold- 
ing many  of  our  major  discussions  on  the 
issues  facing  the  profession  through  a  sys- 
tem of  reference  hearings.  All  these 
changes  are  an  indication  that  we  are  ready 
to  allow  this  association  to  spread  its  wings 
and  grow  into  the  professional  and  sophis- 
ticated organization  that  we  dream  of. 

There  were  other  challenges  placed 
upon  us  at  convention.  One  of  the  most 
important  is  that  each  of  us  make  it  a  per- 
sonal priority  to  increase  our  membership. 
This,  after  all,  is  the  number  one  priority  of 
the  association.  However,  the  Board  of  Di- 
rectors, the  Cabinet  on  Marketing,  and  the 
NCNA  staff  cannot  do  this  alone.  This 
must  be  the  priority  of  every  cabinet,  every 
district  and  every  member.  I  hope  you  will 
take  on  this  priority  during  the  coming 
months  so  we  can  make  a  difference  in  the 
number  of  nurses  who  are  represented  by 
NCNA. 

If  you  were  at  convention  this  year,  pass 
the  word  along  about  the  outstanding  con- 
vention you  attended.  Remember,  the  1993 
convention  is  less  than  one  year  away.  We 
will  be  meeting  at  the  Holiday  Inn  Four 
Seasons  in  Greensboro  November  2-5, 
1993.  Mark  your  calendars!  I  look  forward 
to  seeing  you  there. 
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Actions  of  the  Board 


At  meetings  on  September  25  and  October  27,  the  NCNA  Board 
of  Directors  took  the  following  actions  related  to  the  NCNA 
1991-1993  priorities: 

PRIORITY  #1:  To  increase  and  broaden  NCNA's  membership 
base. 

•  Approved  a  Pediatric  Nurse  of  the  Year  award  to  be  implemented 
in  1993. 

•  Approved  new  policies  dealing  with  attendance  of  guests  at  board 
meetings  and  a  President's  Award  to  be  implemented  in  1993  and 
revised  existing  personnel  policies. 

•  Received  reports  from  the  President,  Executive  Director,  Treas- 
urer and  various  cabinet  chairmen. 

•  Approved  charter  NCNA  Organizational  Affiliate  memberships. 

•  Approved  a  report  for  presentation  to  the  House  of  Delegates  of 
the  Ad  Hoc  Committee  on  Strategic  Planning  calling  for  the 
association  to  undertake  a  strategic  planning  process,  accepted  a 
proposal  for  consultation  services  for  the  project  and  appointed 
a  committee  to  oversee  the  effort. 

•  Approved  a  new  member  service,  the  START  (Spend  Today  And 
Retire  Tomorrow)  program  (see  page  31 ). 

•  Received  a  report  on  work  accomplished  to  date  with  the  market- 
ing consultant. 

•  Approved  a  long  range  plan  as  proposed  by  the  Peer  Assistance 
Program. 

•  Adopted  guidelines  for  a  Board  Buddy  program  to  allow  sea- 
soned board  members  to  facilitate  the  role  development  of  new 
board  members  and  guidelines  for  the  Personal  Board  Member 
project  to  establish  communications  between  the  Board  of  Direc- 
tors and  NCNA  districts. 

•  Adopted  a  motion  calling  for  NCNA  to  support  and  accept 
accountability  for  the  NC  Foundation  for  Nursing  and  to  restruc- 
ture the  Foundation  Board  of  Trustees  and  its  planned  activities 
to  be  consistent  with  the  mission  of  the  Foundation  and  NCNA 
priorities. 

•  Received  a  report  on  a  volunteerism  survey  conducted  as  a  project 
of  the  Cabinet  on  Constituent  Associations. 

PRIORITY  #2:  To  be  a  proactive  and  visible  spokesperson  for 
consumers  and  nursing  in  establishing  health  policy  and  in 
addressing  nursing  practice  issues  in  order  to  improve  the 
health  care  of  North  Carolina  citizens. 

•  Received  a  report  on  activities  related  to  the  issue  of  regulation 
of  advanced  practice. 

•  Directed  a  subcommittee  of  the  Cabinet  on  Practice  and  the 
Cabinet  on  Education  and  Resource  Development  to  develop  a 
coalition  group  to  explore  issues  related  to  Nurse  Aides  I  and  II. 

•  Approved  a  speakers  manual  to  accompany  the  Task  Force  on 
Project  Families  Program,  "Slay  the  Dragons",  which  will  be 
offered  to  PTAs  in  selected  areas  this  winter. 

•  Received  a  report  from  the  Council  on  the  Nursing  Shortage  and 
agreed  to  disband  this  group. 

•  Received  reports  on  collaborative  meetings  with  the  North  Caro- 
lina Medical  Society.  North  Carolina  Association  of  Licensed 
Practical  Nurses  and  the  North  Carolina  Foundation  for  Nursing. 

•  Made  appointments  to  the  North  Carolina  Foundation  for  Nursing. 

•  Made  recommendations  for  appointment  of  the  public  member 
on  the  NC  Board  of  Nursing. 

•  Agreed  to  send  a  letter  of  support  for  a  grant  proposal  by  the  North 
Carolina  Accreditation  Commission  for  In-Home  Aide  Services 
to  develop  accreditation  standards  for  nursing  services  in  home 


health  care. 

•  Received  a  report  that  NCNA  will  participate  in  the  NC  Family 
and  Medical  Leave  Coalition. 

•  Received  a  report  that  NCNA  will  cosponsor  the  NC  Department 
of  Environment,  Health  and  Natural  Resources  first  State  of  the 
State  Conference  on  Immunizations  in  February,  1993. 

•  Received  a  report  that  NCNA  will  cosponsor  Teen  Pregnancy 
Prevention  Month  in  May  of  1993  in  cooperation  with  the  NC 
Coalition  on  Adolescent  Pregnancy. 

•  Received  a  report  from  the  Consumer  Advisory  Council  and  from 
the  liaison  to  the  North  Carolina  Association  of  Nursing  Students. 

PRIORITY  #3:  To  pursue  NCNA's  goal  to  achieve  two  levels 
of  entry  into  nursing  practice  in  order  to  produce  the  nurse 
workforce  which  meets  the  health  care  needs  of  a  changing 
population. 

•  Received  a  report  on  progress  toward  attainment  of  priority  #3. 

ADMINISTRATIVE/OTHER: 

•  Agreed  to  send  a  contribution  to  support  nurses  affected  by 
Hurricane  Andrew. 

For  more  information,  contact  any  member  of  the  Board  of 
Directors.  Board  meetings  are  open  to  all  NCNA  members  and  your 
attendance  is  welcome.  The  next  meeting  is  scheduled  for  January 
29,  1993  at  NCNA  headquarters  in  Raleigh.  Since  unforeseeable 
circumstances  sometimes  alter  the  meeting  schedule,  please  con- 
tact NCNA  headquarters  at  least  three  days  before  the  Board 
meeting  if  you  plan  to  attend. 


NURSES 


Enhance  Your  Career  in  NC's 
Majestic  Blue  Ridge  Mountains .  .  . 

.  .  .  where  you  can  enjoy  the  timeless  beauty  of 
four  brilliant  seasons  and  an  abundance  of 
recreational  and  cultural  activities  while  being 
challenged  by  a  rewarding  career  in  one  of  our  six 
member  hospitals. 

A  Great  Place  to  Work .  .  . 
An  Even  Better  Place  to  Live! 

For  more  information,  contact: 


NC 


RURAL 
HOSPITAL  ALLIANCE 


403  Furman  Road 

Boone,  North  Carolina  28607 


BRENDA  DIXON 

Human  Resources  Manager 

(704)  265-1724 

(800)  283-6337 
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State  News 


NCNA  welcomes  Organizational  Affiliate  members 


In  1992,  the  NCNA  House  of  Delegates 
approved  a  special  new  membership  cate- 
gory. Organizational  Affiliate  status.  The 
organizational  affiliate  status  was  made 
available  to  North  Carolina  nursing  organi- 
zations for  the  first  time  in  mid-August  and 
NCNA  is  pleased  to  announce  that  six 
charter  organizational  affiliate  members 
have  been  approved.  These  are  the  North 
Carolina  Association  of  Long  Term  Care 
Nurses,  the  North  Carolina  Association  of 
Occupational  Health  Nurses,  the  North 
Carolina  Association  of  Post  Anesthesia 
Nurses,  the  North  Carolina  Council  of 
Operating  Room  Nurses,  theNorth  Caro- 
lina Emergency  Nurses  Association  and 
the  NC  Tarheel  Association  of  Occupa- 
tional Health  Nurses. 

Charter  Organizational  Affiliates  were 
highlighted  at  the  NCNA  annual  conven- 
tion. North  Raleigh  Hilton  Hotel,  October 
28-3 1 .  The  president,  or  designee,  of  these 
organizations  was  invited  to  attend  the  con- 
vention and  was  introduced  to  the  House  of 
Delegates.  They  were  given  an  opportunity 
to  provide  a  verbal  report  of  their  organiza- 
tion's activities  to  the  House  of  Delegates. 
These  organizations  were  also  given  a 
voice  in  the  issues  which  were  debated  by 
the  House. 

An  Organizational  Affiliate  of  NCNA  is 

an  association  that: 

a.       is  a  nursing  organization  that  meets 
criteria  established  by  the  NCNA 
House  of  Delegates,  and 
has  been  granted  organizational 
affiliate  status  by  the  Board  of 
Directors,  and 

has  a  governing  body  composed  of  a 
majority  of  registered  nurses,  and 
has  paid  an  organizational  affiliation 
fee  to  NCNA  in  accordance  with 
policies  established  by  the  NCNA 
Board  of  Directors. 


b. 


An  organization  is  eligible  for  NCNA  or- 
ganizational affiliate  status  when  the  fol- 
lowing criteria  are  met: 

a.  A  majority  of  the  organization's 
governing  body  is  composed  of 
registered  nurses. 

b.  The  organization's  mission  and 
purpose  are  not  in  conflict  with 
NCNA's  purpose  and  functions  as 
stated  in  bylaws. 

c.  The  organization  does  not  serve  as 
a  collective  bargaining  agent. 

d.  The  organization  is  state  or  local  in 
scope. 


e.  The  organization  has  been  formally 
constituted  to  conduct  business  for 
at  least  two  years. 

f.  The  organization  pays  an  annual  fee 
established  by  the  NCNA  Board  of 
Directors. 

The  organizational  affiliate  shall  have  the 
right  to: 

a.  designate  one  registered  nurse 
participant  who  shall  have  voice  but 
no  vote  in  the  NCNA  House  of 
Delegates,  and 

b.  make  informational  reports  in  their 
area  of  expertise  to  the  NCNA 
House  of  Delegates,  and 

c.  submit  for  consideration  by  the 
NCNA  Board  of  Directors  names  of 
registered  nurses  who  are  qualified 
for  appointment  to  NCNA 
organizational  units. 

A  number  of  services  are  provided  to 
organizational  affiliates,  most  of  which  are 
designed  to  keep  the  affiliated  organization 
informed  about  issues  of  concern  and  ac- 


tivities underway  at  NCNA.  This  member- 
ship category  will  allow  nursing  organiza- 
tions in  North  Carolina  to  share  ideas,  con- 
cerns and  information  and  achieve  a  higher 
level  of  visibility,  both  within  the  nursing 
community  and  in  the  eye  of  the  public.  It 
is  hoped  that  this  collegial  relationship  will 
help  to  unite  nursing  in  North  Carolina. 


Janice  Vernon,  representing  NC  Coun- 
cil of  Operating  Room  Nurses,  is  recog- 
nized at  House  of  Delegates 


"Come  to  the  mountains  of  North  Carolina" 

ASHE  MEMORIAL  HOSPITAL 
AMH  SEGRAVES  CARE  CENTER 

P.O.  Box  8  *  Jefferson,  NC  28640  *  919/246-7101 

.  EDUCATION  AND  TRAINING  PAID  FOR 

NURSES  RECEIVING  ACLS,  BTLS,  AND 
MOBILE  INTENSIVE  CARE  NURSING 

•   TUITION  REIMBURSEMENT 
.   FOR  EDUCATION  ADVANCEMENT 

•   FLEXIBLE  SCHEDULING 

.   ACUTE  AND  LONG  TERM  CARE  OPPORTUNITIES 
.   OUR  NURSES  ARE  GENERALISTS 

Ask  for  DEE  JAMES  PETERSEN 
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Politics  and  Nursing 


A  long  political  season 


Members  of  Nurse  PAC  and  other  po- 
litically active  nurses  truly  got  into  politics 
during  the  last  several  weeks  before  the 
November  3  election.  When  ANA-PAC 
endorsed  Bill  Clinton  came  to  Reynolds 
Coliseum,  more  than  40  NCNA  members 
turned  out  with  their  "Nurses  for  Clinton 
Gore"  signs.  When  Hillary  Clinton  ap- 
peared at  Big  Ed's  in  Raleigh's  City  Mar- 
ket, NCNA  members  were  there  to  greet 
her. 

Nurse  PAC  only  targeted  two  state  races 
for  financial  assistance  and  nursepower  help 
during  the  fall  campaign  season.  These  were 
Jim  Hunt  for  Governor  and  Linda  Gunter  for 
Senate  District  36  seat.  Terry  Rose  and  Sindy 
Barker  served  on  the  committee  which  put 
together  the  Women's  Rally  for  Jim  Hunt  for 
Jim  Hunt.  Special  speaker  was  Governor 
Ann  Richards  of  Texas.  On  the  day  of  the 
event,  they  were  joined  by  eight  other  mem- 
bers to  staff  the  tables  for  VIP  sign-in  and 
campaign  literature.  Several  Raleigh  nurses 
have  been  active  in  Linda  Gunter's  campaign 
-  both  raising  money  and  serving  as  cam- 
paign workers.  In  addition,  Nurse  PAC  sent 
a  mailing  to  all  registered  nurses  in  her  area 
listing  her  position  on  health  care  issues. 


Because  of  the  shortness  of  time  be- 
tween the  November  3  election  and  the  Tar 
Heel  Nurse  deadline  with  the  printer,  we 
do  not  have  complete  results  on  how  all  of 
Nurse  PAC's  endorsed  candidates  fared 
during  the  elections.  We  do  know  that  all 
endorsed  Council  of  State  candidates  won 
their  elections.  Of  the  33  candidates  en- 
dorsed for  the  North  Carolina  Senate,  30 
have  won  seats,  Lena  Ritter  (District  4) 
lost,  and  Woody  Wilson  (District  12)  and 
Lura  Tally  (District  24)  have  not  been  re- 
ported. On  the  House  side,  85  candidates 
were  endorsed.  At  this  writing,  we  know 
that  nine  Nurse  PAC  endorsed  candidates 
lost.  These  were  evenly  split  between  in- 
cumbents and  newcomers.  There  were  still 
no  reports  on  the  results  of  15  races.  The 
remaining  61  candidates  won  their  seats. 

The  Nurse  PAC  booth  at  convention 
generated  a  lot  of  interest.  The  Committee 
will  be  meeting  in  January  and  plans  to 
develop  a  series  of  polities  related  to  en- 
dorsements, candidate  interviews,  candi- 
date forums,  etc.  If  you  have  ideas  on  some 
of  these  political  issues,  please  either  call 
or  send  them  to  NCNA  Headquarters. 


Two  political  favorites  join  NCNA  for 
Keynote  Banquet.  Pictured  are:  Repre- 
sentative Theresa  Esposito  (R)  District  88, 
and  Representative  B  Holt  (D)  District  25 


<? 


Key  Aspects  of  Caring  for  the  Acutely  111: 

Technological  Aspects,  Patient  Education,  and  Quality  of  Life 

Fifth  National  Conference  on  Research  for  Clinical  Practice 

"Key  Aspects  of  Caring  for  the  Acutely  III" 
Kathleen  Dracup,  DNSc,  RN,  FAAN 

University  of  California,  Los  Angeles 


"Managing  Technology  and  Complex  Care" 
Kathleen  Stone,  PhD,  RN,  FAAN 

Ohio  State  University 

"Maintaining  the  Patient's  Quality  of  Life" 
Carolyn  Cooper,  PhD,  RN 

University  of  North  Carolina  at  Chapel  Hill 


"Coordinating  Patient  and  Family  Education" 
Carol  Lindeman,  PhD,  RN,  FAAN 

Oregon  Health  Sciences  University 

"Caring  for  the  Acutely  III  Child" 
Barbara  Turner,  DNSc,  RN,  FAAN 

Madigan  Army  Medical  Center,Tacoma  WA 


April  22-24,  1993,  Chapel  Hill,  North  Carolina 


Clinicians,  administrators,  and  researchers  will  examine  current 
research  and  practice  in  caring  for  acutely  ill  patients— including 
surgical  patients,  trauma  patients,  patients  suffering  from  exacerba- 
tions of  chronic  illness,  immuno-compromised  patients,  and  psychi- 
atric patients.  Key  topics  include  management  of  complex  and  highly 
technical  care,  patient  and  family  education  and  preparation  for 
discharge,  quality  of  life,  and  related  issues.  Discussions  of  the 
practical  uses  of  current  research  and  suggestions  for  further  study 
will  follow  research  presentations.  The  conference  fee  of  $160 
includes  a  book  of  research  and  discussions  based  on  the  conference. 

A  pre -conference  workshop  for  clinicians  and  administrators 


will  focus  on  assessing  the  applicability  of  research  for  practice  sites, 
overcoming  barriers  to  using  research,  and  implementing  research 
findings  from  the  conference;  individual  guidance  will  be  provided. 
Workshop  fee  is  $50;  space  limited. 

The  conference/workshop  is  funded  by  the  Division  of  Nursing, 
DIMS,  and  co-sponsored  by  the  University  of  North  Carolina  at 
Chapel  Hill  School  of  Nursing,  Alpha  Alpha  Chapter  of  Sigma  Theta 
Tau,  and  the  Southern  Nursing  Research  Society. 

Contact:  Ruth  Wiese,  Project  Coordi  nator,  CB#  7460  Carrington 
Hall,  UNC-CH  School  of  Nursing,  Chapel  Hill,  NC  27599-7460, 
(919)966-226.3  for  registration  materials. 
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Politics  and  Nursing 


Four  Clinton  activities  and  a  Women's  Rally  for  Hunt 


Karen  McKeithen  Schaede  and  Janice 
Millns  hold  up  campaign  signs  at  Clinton 
Rally  in  Reynolds  Coliseum 
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First  Lady-to-be  Hilary  Clinton  addresses 
women's  issues  at  a  special  session  for 
women's  organizations 
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Politics  and  Nursing 


NCNA  supporters  greet  Governor  Jim  Hunt  at  the  Women's  Rally  for  Hunt.  From  left 
to  right:  Sindy  Barker,  Terry  Rose,  Governor  Hunt  and  Judy  Seamon 


Ann  Richards,  Governor  of  Texas,  is 
welcomed  to  the  Jim  Hunt  Rally  by 
Speaker  of  the  House  Dan  Blue 


Become  politically  active 
Join  Nurse  PAC  today 


■■i 


"WhenBigAl 

took  his  first  step, 

I  knew  the  Air  Force  had 
been  my  best  step." ,  „  E™ 

"Big  Al  was  born  at  26  weeks'  gestation,  a  one-and-a-half-pound  premature 
mite  whose  tiny  frame  reflected  his  small  chance  of  survival.  But  today,  he's  a 
two-year-old  rascal. 

"Many  nursing  professionals  are  simply  not  aware  of  the  advanced  Air  Force 
environment.  They  don't  know  about  a  place  where  you  can  learn  and  grow. . .  where 
you  can  move  up  quickly.  My  best  career  step  was  the  U.S.  Air  Force,  where  a  big 
future  was  born  —  along  with  some  very  small  wonders. ' ' 

The  Air     I*         Force  is  seeking  more  clinical  nurses  —  whatever  your  career 
goals,  you'll     $%&*        find  you  can  meet  them  in  the  Air  Force.  Bachelor's 
degree  ~^r\ ,      required.  Serve  your  country  while  you  serve  your  career. 

(  USAF  HEALTH  PROFESSIONS 

ji  COLLECT 

tf>*  919-850-9549  ===^       ^ 
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News  Briefs 


"Peer  Review:    Process  -  Guidelines" 
Now  Available 


The  Peer  Review  Committee  of  the  Council  of  Psychiatric 
Mental  Health  Nurses  in  Advanced  Practice  has  published  a  new 
booklet,  "Peer  Review:  Guidelines  -  Process."  The  booklet  con- 
tains all  of  the  policies,  procedures,  guidelines  and  sample  forms 
for  use  with  their  peer  review  process  for  psychiatric  mental  health 
nurses  in  advanced  practice.  The  booklet,  which  is  spiral  bound 
and  27  pages  in  length,  is  available  for  sale  to  members  for  $4.00 
and  non-members  for  $8.00.  Contact  NCNA  to  purchase  your 
copy. 

Campaign  helps  children  with  disabilities 
get  benefits 

A  new  nationwide  campaign  is  working  to  help  a  million  chil- 
dren with  disabilities  get  the  benefits  they  deserve  from  Social 
Security.  More  than  half  of  all  children  eligible  for  Supplemental 
Security  Income  (SSI)  currently  get  nothing.  SSI  benefits  are 
generally  available  to  families  with  incomes  up  to  $24,000  and 
sometimes  more,  depending  upon  the  number  of  people  in  the 
household  and  other  factors.  For  eligible  children,  SSI  can  mean 
up  to  $422  a  month  or  even  more,  depending  upon  family  income. 

In  the  past,  half  of  all  children  who  applied  for  SSI  every  year 
were  denied.  As  a  result  of  a  United  Sates  Supreme  Court  decision, 
the  452,000  children  who  were  turned  down  for  medical  reasons 
between  1980  and  1990  can  reapply.  They  may  be  eligible  for 
substantial  back  benefits.  Families  should  apply  now,  whether  they 
have  ever  applied  before  or  not.  New  rules  make  it  easier  for 
children  to  now  get  benefits. 

The  Children's  SSI  Campaign  involves  groups  and  individuals 
across  the  country.  Nurses  are  being  asked  to  help  tell  all  eligible 
families  about  the  new  rules  and  get  them  signed  up.  For  more 
information  on  how  to  obtain  an  "Action  Kit"  contact  NCNA. 


"Nursing  Approach" 
First  TV  Show  for  Nurses 


Sigma  Theta  Tau  Internation  will  be  producing  "Nursing  Ap- 
proach" which  is  the  first  national,  weekly,  television  news  show 
created  by,  for  and  about  nurses.  It  will  air  for  the  first  time  on 
CNBC's  American  Medical  Televison  at  1:00  pm  on  Sunday, 
January  3,  1993.  So  be  sure  to  watch  YOUR  show! 


New  Certification  Course  Directory  offered 

The  American  Nurses  Credentialing  Center  is  offering  a  Direc- 
tory of  Certification  Review  Courses  which  is  a  first  effort  to 
provide  a  comprehensive  lists  of  courses  to  prepare  for  certification 
at  the  generalist  and  advanced  practice  levels.  This  publication  is 
available  to  nurses  at  a  nominal  fee  by  calling  1-800-637-0323. 


1993  Primary  Care 
Nurse  Practitioner 
Spring  Symposium 

April  28  -  May  1, 1993 

Holiday  Inn 
Wrightsville  Beach 

Make  plans  now  to  join  us  at  the  beach! 
(brochures  will  be  available  in  January,  1993) 


HOWE 


.*V* 


inc. 

Nurses  House  Inc.,  is  the  only  national 
voluntary  organization  supported  entirely 
by  members'  dues  and  gifts  of  money 
from  nurses  and  friends  of  nurses.  Nurses 
House  provides  grants  to  registered 
nurses  anywhere  in  the  U.S.A.  who  are  in 
need  of  short-term  financial  assistance 
because  of  illness,  disability,  age,  or  other 
reason.  Guidance  in  planning,  information 
and  referral  are  also  provided,  as 
necessary.  For  elderly  or  disabled  nurses, 
there  is  a  corps  of  nurses  who  volunteer 
to  send  greetings  on  such  occasions  as 
birthdays  and  holidays.  Contributions  are 
needed  and  welcomed  and  are  tax 
deductible. 
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HOU/Emc 

350  Hudson  Street 
New  York,  NY  10014 


(212)  989-9393 
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District  Reports 


Districts  Focus  on  NCNA  Priorities 


The  biggest  news  for  NCNA  districts  is  that  they  are  no  longer 
going  to  be  called  "constituent  associations."  The  change  was 
made  by  a  unanimous  vote  of  the  1992  House  of  Delegates,  on  a 
main  motion  proposed  by  Cindy  McNeill,  President-Elect  of  Dis- 
trict 13. 

For  the  past  several  issues,  the  Actions  of  the  Board  and  the 
You  Were  Represented  columns  have  been  framed  in  the  context 
of  the  NCNA  priorities.  Beginning  with  this  issue  of  the  Tar  Heel 
Nurse,  we  are  going  to  feature  an  article  on  district  activities 
surrounding  the  priorities. 

Sheila  Cromer.  NCNA  President,  has  challenged  each  district 
to  compete  for  the  newly  created  President's  Award  which  will  go 
to  the  district  who  has  demonstrated  "a  persistent  and  extended 
commitment  to  portray  NCNA,  the  district  and  nursing  as  advo- 
cates for  consumers  and  consumer  issues."  This  award  basically 
focuses  on  NCNA's  second  priority. 

Please  read  over  the  following  district  activities.  We  would  like  to 
continue  to  share  your  activities  with  the  full  membership.  All  activi- 
ties should  either  have  already  been  accomplished  or  be  on-going  in 
nature.  Projects  planned  for  the  future  should  be  submitted  at  a  later 
date.  Deadlines  for  the  1993  Tar  Heel  Nurse  are  December  16, 
February  1 7,  April  2 1 ,  June  1 6,  August  1 8,  September  28  and  Novem- 
ber 22.  We  look  forward  to  hearing  from  you. 


District  25  has  recently  reorganized  following  several  years  of 
inactivity.  Members  met  with  Sandra  Randleman,  NCNA  Presi- 
dent-elect, and  Homer  Barnes,  Chair  of  the  Cabinet  on  Marketing, 
in  August  and  elected  a  full  slate  of  officers.  Membership  in  this 
newly  rejuvenated  district  has  increased  dramatically.  Four  mem- 
bers of  the  district  were  able  to  attend  the  annual  convention. 
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Pictured  are  the  new  officers  of  District  25:  Carol  Hermann, 
President;  Kathy  Tisdale,  Vice  President;  Tracey  Sheets,  Secretary; 
and  Ruth  Graham,  Treasurer. 


PRIORITY  1: 

base. 


To  increase  and  broaden  NCNA's  membership 


District  4  has  adopted  the  senior  class  of  the  Holbrook-Huskins 
Nursing  Program  at  Mitchell  Community  College. 

District  20  prepared  care  packages  for  new  graduates  from 
Edgecombe  and  Nash  Community  Colleges. 


Members  of  District  20  from  left  to  right:  Betty  Lewis,  Harriet 
Buss.  Trisha  Vestal,  and  Judy  Upchurch. 


District  33  invited  all  nurses  in  Johnston  County  for  a  backyard 
barbecue  with  political  candidates. 

District  35  has  placed  all  new  graduates  on  district  mailing  list 
for  one  year.  The  district  also  has  provided  emergency  funds  for 
nursing  students  and  pays  for  lodging  for  the  area  student  repre- 
sentative at  convention. 

PRIORITY  2:  To  be  a  proactive  and  visible  spokesperson  for 
consumers  and  nursing  in  establishing  health  policy  and  in 
addressing  nursing  practice  issues  in  order  to  improve  the 
health  care  of  North  Carolina  citizens. 

District  2  celebrated  National  Nurses  Week  by  contributing 
$32 1  to  the  Caring  Program  for  Children  which  was  used  to  provide 
health  care  insurance  for  one  child  for  a  year  and  another  child  for 
four  months. 

District  3  is  helping  raise  funds  for  an  AIDS  care  center. 

District  4  wrote  a  letter  to  the  Statesville  Record  and  Land- 
mark in  support  of  Breast  Awareness  Month  for  October.  In 
addition,  they  volunteer  on  a  continuing  basis  at  an  eldercare 
center. 

District  9  voted  to  provide  voluntary  nursing  services  in  support 
of  the  Open  Door  Shelter  health  clinic  on  five  different  evenings 
between  October  and  December.  In  addition,  they  are  asking 
district  members  to  contribute  to  a  matching  grant  campaign  for 
the  Shelter. 
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District  29  has  gotten  involved  with  a 
program  to  teach  adults  to  read.  They  have 
co-sponsored  a  tutor  training  workshop  in 
the  Lauback  Way  to  Reading  for  their  mem- 
bers who  are  interested  in  volunteering  in 
the  program. 

District  34  is  helping  to  staff  a  newly 
opened  health  clinic  for  the  needy  in  con- 
junction with  the  Soup  Kitchen.  In  addition, 
the  district  has  donated  money  to  the  Rape 
Crisis  Center  of  Catawba  County. 


PRIORITY  3:  To  pursue  NCNA's  goal 
to  achieve  two  levels  of  entry  into  nursing 
practice  in  order  to  produce  the  nurse 
workforce  which  meets  with  health  care 
needs  of  a  changing  population. 

District  13  has  appointed  a  Committee 
on  Entry  Into  Practice  to  study  the  issue  and 
to  bring  back  to  the  district  members  their 
ideas. 


The 

North  Carolina 

Nurses  Association 

Congratulates 

The 

North  Carolina 

ADN  Council 

on  its 

25th  Anniversary 

1967-1992 


North  Carolina  Nurses  Association 

presents 

Day  at  the  Legislature 

March  23, 1993 
Raleigh  Civic  Center 

Morning  Agenda 


Breakfast  with  Legislators 

Panel  discussion  with  Legislators 

Keynote  Speakers 

Congressman 

Legislator 

County  Commissioner 


7:30 -8:30  am 

9:00  am-  10:15am 

10:30  am-  11:45  am 


Afternoon  Agenda 


Press  Conference  at  Legislative  Building 
House  and  Senate  Galleries 


1:00  pm-  1:30  pm 
1:30  pm -3:00  pm 


Co-sponsors  as  of  10/06/92 

NC  Association  of  Baccalaureate  and  Higher  Degree  Educators 
NC  Association  of  Licensed  Practical  Nurses 

NC  Association  of  Nurse  Anesthetists 

NC  Association  of  Occupational  Health  Nurses 

NC  Council  of  Operating  Room  Nurses 

Full  details  and  registration  form  will  appear  in  the  January /February  Tar  Heel  Nurse 
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1993  Legislative  Initiative 


Access  to  Health  Care  and  Reimbursement  for  Nursing  Services 


Two  years  ago  the  NCNA  House  of 
Delegates  created  a  Task  Force  on  Reim- 
bursement for  Nursing  Services  which  was 
charged  to  study  the  reimbursement  issue 
and  to  report  back  to  the  House  of  Dele- 
gates the  following  year.  In  1991,  the  Task 
Force  recommended  that  a  specific  item  on 
reimbursement  be  included  in  the  1991-93 
Legislative  Platform.  The  language  for  this 
provision  reads  as  follows: 

"The  North  Carolina  Nurses  Associa- 
tion endorses  legislation  and  regulatory 
authority  to  pursue  reimbursement  to  reg- 
istered nurses  for  health  care  services 
within  their  scope  of  practice  when  those 
services  are  eligible  for  reimbursement  to  a 
non-nurse  provider." 

In  1983  and  1985,  NCNA  pursued  third 
party  reimbursement  for  nurses  in  ad- 
vanced practice  such  as  nurse  practitioners, 
nurse  midwives,  etc.  The  current  effort  has 
been  patterned  on  legislation  which  has 
been  passed  in  nine  other  states  and  focuses 
on  reimbursement  for  all  registered  nurses 
within  their  scope  of  practice. 


Much  of  the  discussion  surrounding  re- 
imbursement for  nursing  services  has  em- 
phasized the  role  that  nurses  could  play  in 
providing  increased  access  to  health  care 
for  the  underserved  citizens  of  North  Caro- 
lina. Direct  reimbursement  for  nursing 
services  would  greatly  increase  the  number 
of  people  who  could  receive  primary  care 
in  community  settings. 

During  the  past  several  months,  mem- 
bers of  the  Task  Force  and  other  interested 
NCNA  members  have  put  together  a  RE- 
imbursement  ACtion  Team  (REACT)  to 
develop  reimbursement  legislation  and  fi- 
nalize plans  to  introduce  this  legislation  in 
the  1993  General  Assembly.  To  date,  more 
than  40  members  have  agreed  to  play  key 
roles  in  this  legislative  initiative. 

Amanda  Greene.  Chair  of  the  Cabinet 
on  Government  and  Health  Policy,  has 
agreed  to  serve  as  the  overall  coordinator. 
She  will  be  assisted  by  Dona  Caine,  Chair 
of  the  Cabinet  on  Practice.  Eighteen  indi- 
vidual tasks  have  been  identified  and  coor- 
dinators secured  to  oversee  the  develop- 
ment of  their  portion  of  the  project.  In 


addition,  23  members  have  agreed  to  serve 
as  either  district  coordinators  or  legislative 
contact  persons. 

The  initiative  is  designed  to  be  truly  a 
grassroots  effort,  and  we  will  need  your 
help  and  support.  The  state  has  been  di- 
vided into  16  legislative  regions  based  on 
NCNA  districts.  There  is  a  legislative  con- 
tact person  for  each  region  who  will  coor- 
dinate the  activities  of  the  legislative  liai- 
sons in  their  region.  Now  that  the  elections 
are  over,  we  ask  that  you  consider  becom- 
ing a  legislative  liaison  in  your  district. 
Liaisons  will  receive  a  free  subscription  to 
Nurses  Notes  from  the  Capital  as  well  as 
the  1993-95  Capital  Guide  which  lists  all 
members  of  the  General  Assembly  and 
their  committee  assignments.  REACT  co- 
ordinators will  communicate  directly  with 
legislative  liaisons  through  Nurses  Notes 
from  the  Capital.  If  the  legislative  liaison 
is  asked  to  communicate  certain  informa- 
tion to  his  or  her  legislator,  the  mechanism 
for  reporting  back  the  results  of  the  conver- 
sation will  be  through  the  legislative  con- 
tact. 


NURSES  NOTES 

from 

The  Capital 


North  Carolina  Nurses  Association 


PO  Box  12025 


Raleigh,  North  Carolina  27605 


Subscribe  today! 


Follow  the  long  session  of  the  General  Assembly  with  your  own  copy  of  Nurses  Notes  from  the  Capital.  This  is  a  publication 
that  focuses  on  health  care  issues  that  are  of  particular  concern  to  nurses.  First  issue  will  be  sent  mid  January,  1993. 

Name 


Address 


City/State/ZD?. 


Phone  number  (h) 


(w) 


Subscription  rates:  NCNA  member  -  $12;  NCANS  member  -  $12;  Non-member  -  $25 
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REACT 

needs  your 

help! 


In  addition  to  the  network  of  legislative 
contacts  and  liaisons,  REACT  has  also  set 
up  six  district  coordinators  who  are  respon- 
sible for  keeping  in  touch  with  activities  at 
the  NCNA  district  level.  Again,  informa- 
tion will  be  sent  to  the  districts  via  the 
Presidential  Update.  If  action  at  the  district 
level  is  required,  the  district  president  will 
report  back  to  the  district  coordinator  for 
his  or  her  district.  The  district  coordinators 
will  also  be  able  to  supply  information  on 
regional  nursing  forums  as  well  as  speakers 
for  monthly  meetings. 

Regional  nursing  forums  have  been 
scheduled  during  the  last  three  weeks  in 
January  in  Asheville,  Charlotte.  Hickory, 
Greensboro,  Raleigh,  Fayetteville,  and 
Greenville.  These  forums  are  designed  to 
educate  all  nurses  about  this  reimburse- 
ment effort. 

REACT  members  believe  the  time  is 
right  for  this  legislative  initiative.  There  is 
an  increased  awareness  regarding  the 
health  care  crisis  on  the  part  of  legislators 
and  other  policy  makers.  For  the  past  sev- 
eral years,  the  Nurse  PAC  candidate  inter- 
view has  included  a  question  on  third  party 
reimbursement.  This  year  there  was  an  in- 
creased understanding  on  the  part  of  the 
candidates  how  third  party  payers  deter- 
mine who  can  provide  care  which  in  turn 
directly  affects  who  has  access  to  health 
care. 

Members  who  are  interested  in  this  re- 
imbursement effort  have  many  opportuni- 
ties in  which  to  serve.  Read  over  the  list 
below  and  if  you  would  like  to  participate 
in  any  of  the  activities,  please  call  Sindy 
Barker  at  NCNA  Headquarters  (919-821- 
4250). 

NCNA  members  can: 

•  present  testimony  before  legislative 
committees 

•  contact  other  nursing  organizations 

•  contact  other  health  care  organizations 

•  make  presentations  at  NCNA  district 
meetings  or  before  other  nursing  organi- 
zations 

•  help  coordinate  a  nursing  forum 

•  serve  as  a  legislative  liaison  (see  form  at 
right.) 


Legislative  Liaison  Network 


The  Legislative  Liaison  Network  is  designed  to  strengthen  NCNA's  position  in 
helping  to  determine  public  policy  related  to  health  care  by  providing  a  grassroots 
contact  person  for  each  legislator.  Since  we  are  planning  to  go  for  reimbursement  for 
nursing  services  in  the  1993  session  of  the  legislature,  it  will  be  necessary  to  have  our 
legislative  liaisons  in  place  as  soon  after  the  November  3  election  as  possible.  We  have 
divided  the  state  into  16  regions  and  have  a  coordinator  for  each  region.  These 
coordinators  will  serve  as  the  primary  contact  with  legislative  liaisons.  Please  consider 
playing  a  key  role  in  this  reimbursement  effort. 

In  addition  to  the  1993  reimbursement  initiative,  the  individual  legislative  liaison 
will  contact  his/her  legislator  periodically  regarding  NCNA's  positions  on  health  care 
issues.  One  of  the  key  elements  of  a  successful  network  is  the  ability  of  the  legislative 
liaison  to  demonstrate  to  the  legislator  how  a  certain  position  would  impact  on  his/her 
constituency.  For  example,  anecdotal  information  on  the  need  for  more  school  nurses 
within  the  legislator's  community  might  lead  to  his/her  support  of  the  Basic  Education 
Plan.  On  the  flip  side  of  the  coin — once  a  close  relationship  has  been  established,  the 
legislative  liaison  will  be  able  to  provide  valuable  information  to  NCNA  regarding  the 
legislator's  position  on  certain  issues. 

To  facilitate  the  role  of  the  legislative  liaison,  each  person  will  receive  a  free 
subscription  to  Nurses  Notes  from  the  Capital  and  a  free  copy  of  the  North  Carolina 
Capital  Guide  1993-1995  which  lists  all  members  of  the  General  Assembly  and  their 
committee  assignments. 

Since  many  of  you  are  from  the  same  legislative  district,  it  might  be  necessary  to 
choose  the  legislative  liaison  for  your  area  by  drawing  names  from  the  forms  submitted. 
For  those  of  you  who  are  not  interested  in  becoming  a  legislative  liaison  at  this  time 
but  would  like  to  subscribe  to  Nurses  Notes  from  the  Capital  -  we  have  also  included 
a  regular  subscription  form  on  page  12. 


Legislative  Liaison  Application 


Name 


Address 


City/State/ZIP 
office  phone  _ 


home  phone 


Senate  district 


House  district 


Names  of  legislators  in  district  (listed  in  preferential  order) 

1) 2) 

2) 3) 


If  not  chosen  as  a  legislative  liaison,  I  would  like  to  subscribe  to  Nurses  Notes  from 
the  Capital. 

Yes (enclose  invoice  in  first  issue)  No  


Return  form  to  NCNA,  PO  Box  1 2025,  Raleigh,  NC  27605-2025  by  December  4, 1992. 


November-December  1992 


Tar  Heel  Nurse 
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You  Were  Represented  . . . 


You  were  represented 


NCNA  members  were  represented  at  a  variety  of  activities  and 
in  a  number  of  ways  which  relate  to  the  association's  1991-1993 
priorities... 

PRIORITY  #1:  To  increase  and  broaden  NCNA's  member- 
ship base. 

•  By  volunteers  and  staff  in  making  presentations  to  constituent 
associations,  other  associations  and  a  number  of  classes  of 
nursing  students  around  the  state  on  a  variety  of  professional 
issues. 

•  In  conferences  with  computer  consultants  re:  development  of 
a  database  to  facilitate  efforts  to  better  address  member  needs. 

•  Through  communications  to  members  and  nonmembers  in- 
cluding the  following:  (a)  a  "This  is  your  last  issue"  compli- 
mentary copy  of  the  July/August  Tar  Heel  Nurse  to  nurses 
who  had  not  renewed  their  membership  on  recent  membership 
reports  with  membership  renewal  information  included:  (b)  in 
a  letter  to  recipients  of  the  Great  100  award,  including  a 
membership  application  to  nonmembers:  and  (c)  in  distribu- 
tion of  various  association  newsletters. 

•  In  negotiations  with  the  Center  for  Nursing  to  work  coopera- 
tively in  the  development  of  a  survey  to  obtain  database 
information  on  a  variety  of  nurse  specialist  groups. 

•  In  meetings  with  the  North  Carolina  Foundation  for  Nursing 
to  discuss  future  joint  partnership  agreements. 

•  In  meetings  with  members  of  the  Durham  VA  Bargaining  Unit 
and  with  administration  representatives  of  the  Durham  VA  and 
in  a  training  session  for  local  unit  officers  at  the  Durham  VA. 

•  By  members  of  the  Board  of  Directors,  Cabinet  on  Marketing 
and  NCNA  staff  in  meetings  with  a  marketing  consultant  to 
design  a  membership  marketing  campaign. 

•  At  the  Great  100  celebration  in  Greensboro. 

•  In  a  workshop  sponsored  by  the  Continuing  Education  Ap- 
prover Unit  on  utilization  of  ANCC  criteria  for  planning 
continuing  education. 

•  At  the  mid-year  conference  of  the  North  Carolina  Association 
of  Nursing  Students. 

PRIORITY  #2:   To  be  a  proactive  and  visible  spokesperson 
for  consumers  and  nursing  in  establishing  health  policy  and 


in  addressing  nursing  practice  issues  in  order  to  improve  the 
health  care  of  North  Carolina  citizens. 

At  meetings  of  representatives  of  NCNA,  the  Board  of  Nurs- 
ing and  the  Center  for  Nursing  to  discuss  issues  and  collabo- 
ration of  nursing  organizations. 

In  meetings  with  the  NC  Board  of  Nursing  to  discuss  issues  of 
mutual  concern. 

In  legislative  study  committees  of  the  General  Assembly. 
Through  issuance  of  Nurse  PAC  general  election  endorsement 
announcements. 

By  nurses  actively  involved  in  activities  of  various  congres- 
sional. Council  of  State  and  General  Assembly  races. 
In  a  meeting  hosted  by  the  NC  Board  of  Nursing  to  discuss 
advanced  practice  issues. 

Through  workshops  targeted  to  constituent  association  leaders 
and  consumers  on  the  issue  of  advanced  directives. 
In  a  meeting  of  the  North  Carolina  Federation  of  Nursing 
Organizations. 

At  a  meeting  of  the  Nurse  Aide  Advisory  Committee  of  the 
Division  of  Facility  Services. 

In  a  meeting  with  leadership  of  the  North  Carolina  Medical 
Society. 

At  a  meeting  of  the  NC  Health  Access  Coalition. 
At  a  meeting  of  the  NC  Family  and  Medical  Leave  Coalition. 
At  a  meeting  of  the  NC  Alliance  of  Health  Care  Professional 
Organizations. 

On  the  NC  Center  for  Nursing's  Task  Force  on  the  Nursing 
Scholar's  Program. 

At  the  Hamlet  Coalition  Fall  Conference  to  discuss  issues 
related  to  workplace  safety. 

Through  attendance  of  staff  at  Board  of  Nursing  disciplinary 
hearings. 

PRIORITY  #3:  To  pursue  NCNA's  goal  to  achieve  two  levels 
of  entry  into  nursing  practice  in  order  to  produce  the  nurse 
workforce  which  meets  the  health  care  needs  of  a  changing 
population. 

•  In  a  meeting  of  the  Steering  Committee  for  the  purpose  of 
finalizing  a  report  to  be  presented  to  the  1992  House  of 
Delegates. 


Reminder 
"Practicing  What  They  Preach:  Applying  ANA  Standards  to  Patient  Care" 

December  9,  1992 
Holiday  Inn  Four  Seasons — Koury  Convention  Center 

Greensboro,  NC 
See  page  23  of  the  September/October  Tar  Heel  Nurse  for  details  and  registration  form 
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Tar  Heel  Nurse 


November-December  1992 


Nurse  of  the  Year  Symposium 


Discover  the 

Diversity 
of  Samaritan. 


Over  1,800  Beds 

9  Acute  Care  Facilities 

(teaching,  trauma  & 
community  hospitals) 

8  Urgent  Care  Centers 

3  National  Park  Facilities 

Air  Ambulance  Services 

From  major  metropolitan  cities 
to  rural  communities  through- 
out Arizona  and  California,  we 
have  opportunities  in  virtually  ev- 
ery nursing  specialty.. .including 
Level  1  Trauma,  high  risk  mater- 
nal/neonatal, poison  control, 
transplant,  cardiology,  emergency 
transport,  pediatrics,  med/surg, 
orthopedics,  home  health  care, 
and  more.  We  offer 

•  Relocation  assistance 

•  Exceptional  benefits  package 

•  Advancement  opportunities 

•  Continuing  education 

•  Outstanding  southwestern 
lifestyle  and  climate 

Call  1-800-395-4343! 

New  graduate  nurses  are  wel- 
come! Discover  Samaritan  Style! 
Samaritan  Health  Services,  Nurse 
Recruitment,  1441  N.  12th  Street, 
Phoenix,  AZ  85006. 

Equal  Opportunity  Employer 

We  support  a  drug-free  work 

environment 


Samaritan 
Health  Services 


Put  this  date 
on  your  calendar  NO  Wl 

April  14, 1993 

at  the  Marque  in  Winston-Salem 

"Nurse  of  the  Year  Symposium: 
Excellence  in  Practice" 

featuring  the  winners 
of  the 

1992  Specialty  Practice 
Nurse  of  the  Year  Awards 

plus 

Keynote  Speaker: 

Lynn  Erdman, 

North  Carolina's  1992  Search  for  Excellence  Winner 
Luncheon  Speaker: 

Tammy  Armstrong 

1992  NCANS  Nursing  Student  of  the  Year 

DON'T  MISS  IT! 


November-December  1992 


Tar  Heel  Nurse 
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Consent-To-Serve  For  NCNA  Elective  Office 

President-Elect,  Vice-President,  Secretary,  Treasurer,  Nominating  Committee,  Cabinet  Chairmen,  ANA 
Delegates  and  Alternates 


I  wish  to  have  my  name  placed  on  the  ballot  for  the  office  of 


Name 


Address 


City 


Credentials  (RN,  MSN,  etc.) 
ZIP 


School(s)  of  Nursing 


Additional  Professional  Education 


Present  Position 


Place  of  Employment 


Professional  Organization  Activities  Gist  offices  and  committees  on  national,  state  or  district  level,  for  last  five  years) 
District  


State 


National 


•  The  present  policy  of  the  Board  of  Directors  does  not  allow  travel  reimbursement  for  meetings  of  NCNA  structural  units. 

•  December  10,  1993,  is  the  date  of  orientation  for  cabinet,  council  and  committee  members.  All  cabinet,  council  and  committee 
members  and  the  elected  leadership  are  expected  to  attend. 

•  The  newly  elected  Board  of  Directors  will  meet  in  retreat  on  November  19-20,  1993.  All  elected  members  of  the  Board  are 
expected  to  attend. 

•  A  copy  of  current  bylaws  can  be  obtained  by  calling  headquarters.  Bylaws  include  responsibilities  of  elected  officers. 
If  elected,  I  agree  to  fulfill,  to  the  best  of  my  ability,  the  duties  and  responsbilities  of  the  office  for  which  I  am  submitting  my  name. 

Date  Signed 

Telephone:  (home)  ( ) (work)  ( ) ■ 


(FAX)C 


J_ 


This  form  must  be  received  no  later  than  January  15,  1993.   Mail  to:    Nominating  Committee,  NCNA,  PO  Box  12025,  Raleigh,  NC 
27605-2025;  or  FAX  919/829-5807. 


Certificate  of  Incorporation 

and 

Bylaws 


NORTH  CAROLINA 
NURSES  ASSOCIATION 


Certificate  of  Incorporation 

of  the 

North  Carolina  Nurses  Association 

(as  amended  May  23, 1947;  October  16, 1960;  October  23, 1975) 


THIS  IS  TO  CERTIFY,  That  We,  Mary  L.  Wyche,  Mary  D.  Pittman  and  Marion  H.  Lawrence  and  associates,  do  hereby  associate  ourselves  into  a  corporation,  under 
and  by  virtue  of  the  provisions  of  an  Act  of  the  Legislature  of  the  State  of  North  Carolina,  Session  1 90 1 ,  entitled  "An  Act  to  Revise  the  Corporation  Law  of  North  Carolina," 
and  the  several  supplements  thereto  and  acts  amendatory  thereof. 

FIRST,  the  name  of  the  Corporation  is  North  Carolina  Nurses  Association. 

SECOND,  the  address  of  the  registered  office  of  the  Corporation  is  209  Fayetteville  Street,  Raleigh,  Wake  County,  North  Carolina;  and  the  name  of  the  registered  agent 
at  such  address  is  Michael  Crowell. 

THIRD,  the  objects  for  which  this  corporation  is  formed  are:  to  organize  registered  professional  nurses  in  North  Carolina  for  the  purpose  of  advancing  and  promoting 
the  best  interest  of  the  nursing  profession;  to  establish  a  professional  reciprocity  between  the  nurses  of  North  Carolina  and  the  nurses  of  other  states  and  countries;  to  promote 
and  encourage  high  standards  of  professional  education,  proficiency,  and  ethics  within  the  nursing  profession;  to  propose,  sponsor,  and  advocate  legislative  enactments  of 
interest  to  members  of  the  corporation;  to  promote  standards  and  policies  in  the  furtherance  of  the  economic  security  of  registered  professional  nurses,  and  to  advocate  and 
promote  the  improvement  in  hours,  working  conditions,  living  conditions,  and  compensation  of  professional  nurses;  to  act  for  an  on  behalf  of,  and  to  represent,  as  bargaining 
agent  or  otherwise,  the  members  of  the  corporation  and  other  registered  professional  nurses  in  collective  bargaining  and  negotiations  and  in  the  consummation  and  execution 
of  written  collective  bargaining  contracts  with  employers  of  nurses,  groups  of  such  employers,  or  their  duly  authorized  representatives,  with  respect  to  compensation,  hours 
and  conditions  of  employment,  living  conditions,  practices,  policies  and  standards,  and  other  matters  relating  to  or  affecting  such  registered  professional  nurses  in  their 
employment  in  hospitals,  sanitariums,  offices,  and  elsewhere;  and  to  do  such  other  things  as  may  be  necessary  or  proper  in  the  interest  of  professional  nurses.  The  corporation 
shall  have  the  power  to  collect  dues  from  its  members,  but  the  corporation  is  and  shall  continue  to  be  a  non-profit  corporation;  and  the  corporation  shall  have  power  to 
conduct  its  business  in  all  its  branches  and  districts,  and  have  one  or  more  offices  and  shall  have  power  to  hold,  purchase,  otherwise  acquire,  mortgage  and  convey  real  and 
personal  property  in  any  state,  territory  or  colony  of  the  United  States  and  in  any  foreign  country  or  place. 

FOURTH,  the  names  and  post  office  addresses  of  the  incorporators  are  as  follows: 

NAME  POST  OFFICE  ADDRESS 

Mary  L.  Wyche  Raleigh,  NC 

Mary  D.  Pittman  Raleigh,  NC 

Marion  H.  Lawrence  Raleigh,  NC 

FIFTH,  the  period  of  existence  of  the  corporation  shall  be  perpetual. 

SIXTH,  this  corporation  is  and  shall  continue  to  be  a  non-profit  corporation  without  capital  stock;  any  registered  professional  nurse  licensed  to  practice  in  North  Carolina 
may  be  admitted  to  membership  upon  payment  of  such  dues  and  upon  meeting  such  other  prerequisites  for  membership  as  may  be  prescribed  by  the  bylaws  of  the  corporation. 

IN  WITNESS  WHEREOF,  We  have  hereunto  set  our  hands  and  seals  the  fifth  day  of  December,  A.D.  nineteen  hundred  and  two. 

MARY  L  WYCHE 
MARY  D.  PITTMAN 
MARION  H.  LAWRENCE 


Witness:   W.M.  Russ 


Original  Article  of  Incorporation  filed  in  Office  of  Secretary  of  State  of  North  Carolina  on  December  5,  1902. 


North  Carolina  Nurses  Association 

Bylaws 


ARTICLE  I.      NAME,  PURPOSES,  AND  FUNCTIONS 

Section  1.     Name 

The  name  of  this  association  shall  be  the  North  Carolina  Nurses  Association 
(NCNA). 
Section  2.     Purposes 

a.  The  purposes  of  the  North  Carolina  Nurses  Association  shall  be  to: 

1 .  work  for  the  improvement  of  health  standards  and  the  availability 
of  health  care  services  for  all  people  in  North  Carolina,  and 

2.  foster  high  standards  of  nursing,  and 

3.  stimulate  and  promote  the  professional  development  of  nurses  and 
advance  their  economic  and  general  welfare. 

b.  These  purposes  shall  be  unrestricted  by  consideration  of  nationality, 
race,  creed,  handicap,  religion,  lifestyle,  color,  sex,  or  age. 

Section  3.     Functions 

The  functions  of  NCNA  shall  be  to: 

a.  promote  through  appropriate  means  standards  of  nursing  practice, 
nursing  education,  and  nursing  services  as  defined  by  the  American 
Nurses  Association  (ANA). 

b.  promote  adherence  to  the  code  of  ethical  conduct  for  practitioners 
established  by  the  American  Nurses  Association. 

c.  act  and  speak  for  the  nursing  profession  in  North  Carolina  in  regard 
to  legislation,  governmental  programs,  and  health  policy. 

d.  promote  and  protect  the  economic  and  general  welfare  of  nurses. 

e.  provide  for  the  continuing  professional  development  of  nurses. 

f.  represent  nurses  and  serve  as  their  state  spokesman  with  allied 
professional,  community,  and  governmental  groups  and  with  the  public. 

g.  assume  an  active  role  as  consumer  advocate. 

h.     provide  for  representation  in  the  American  Nurses  Association  House 

of  Delegates  and  the  ANA  Constituent  Assembly 
i.      promote  relationships  and  collaboration  with  the  North  Carolina 

Association  of  Nursing  Students, 
j.      ensure  the  collection  and  preservation  of  documents  and  other 

materials  which  have  contributed  and  continue  to  contribute  to  the 

historical  and  cultural  development  of  nursing. 

ARTICLE  II.     MEMBERSHIP  IN  THE  AMERICAN  NURSES 
ASSOCIATION 

Section  1.     Membership 

The  North  Carolina  Nurses  Association  is  a  constituent  member  of  the 
American  Nurses  Association  and  shall  pay  dues  to  ANA  in  accordance 
with  policies  adopted  by  the  ANA  House  of  Delegates. 
Section  2.     Representation 

a.  House  of  Delegates 

1 .  The  North  Carolina  Nurses  Association  is  entitled  to  representation 
at  regular  and  special  meetings  of  the  House  of  Delegates  of  the 
American  Nurses  Association,  according  to  the  ANA  bylaws 
and  policy. 

2.  Delegates  and  alternates  shall  be  elected  by  secret  ballot  by  the 
membership  to  serve  for  a  term  of  two  years.  No  delegate  shall 
serve  more  than  two  consecutive  terms,  except  in  the  case  of  the 
president  serving  as  a  delegate  by  virtue  of  that  office.  One  alternate 
for  each  delegate  shall  also  be  elected.  The  designated  number  of 
delegates  who  receive  the  highest  number  of  votes  shall  be  declared 
elected.  The  number  of  nominees  for  delegates  who  receive  the  next 
highest  number  of  votes  shall  be  declared  elected  as  alternates. 

b.  ANA  Constituent  Assembly 

The  representatives  of  this  association  at  meetings  of  the  Constituent 
Assembly  of  the  American  Nurses  Association  shall  be  the  president 
and  the  executive  director  of  this  association  or  their  designees. 

ARTICLE  III.    MEMBERSHIP  AND  DUES 

Section  1.     Composition 

The  North  Carolina  Nurses  Association  shall  be  composed  of  registered  nurses 
who  meet  the  qualifications  stated  in  these  bylaws.  The  membership  of  the 


North  Carolina  Nurses  Association  is  unrestricted  by  consideration  of 
nationality,  race,  creed,  handicap,  religion,  lifestyle,  color,  sex,  or  age. 

Section  2.     Qualifications 

a.  A  member  is  one: 

1.  who  has  been  granted  a  license  to  practice  as  a  registered  nurse  in 
the  State  of  North  Carolina,  or  is  licensed  in  another  state,  District 
of  Columbia,  territory  or  possession  of  the  United  States,  and  who 
does  not  have  a  license  under  suspension  or  revocation  in  any  state 
except  the  impaired  nurse  who  is  receiving  or  has  received  treat- 
ment for  impairment,  or 

2.  who  has  completed  a  nursing  education  program  qualifying  the 
individual  to  take  the  state  recognized  examination  for  registered 
nurse  licensure  as  a  first-time  writer,  and 

3.  whose  application  for  membership  in  NCNA  has  been  accepted,  and 

4.  whose  dues  are  current,  and 

5.  whose  membership  is  not  under  revocation,  and 

6.  who  holds  concurrent  membership  in  a  district  association. 

b.  Renewal  of  membership  for  a  member  who  joins  prior  to  being  granted 
a  nursing  license  shall  be  contingent  upon  having  been  granted  nursing 
licensure. 

Section  3.     Membership  Rights 

Members  shall  have  the  right  to: 

a.  receive  a  NCNA  membership  card,  the  Tar  Heel  Nurse,  The  American 
Nurse,  and  other  NCNA  membership  communications,  and 

b.  vote  for  elected  officials  of  NCNA  and  ANA  delegates,  and 

c.  seek  election  as  delegate  to  ANA,  and 

d.  seek  election  or  appointment  to  positions  within  NCNA  and  ANA,  and 

e.  attend  conventions  and  other  unrestricted  activities  of  NCNA,  ANA, 
and  the  Congress  of  International  Council  of  Nurses,  and 

f.  transfer  into  the  membership  of  another  state  nurses  association  for  the 
remainder  of  a  paid  membership  year,  provided  that  SNA's  membership 
qualifications  are  met,  and 

g.  hold  membership  in  one  or  more  of  the  ANA  councils  in  accordance 
with  the  ANA  bylaws,  and 

h.     participate  in  structural  units  of  NCNA. 

Section  4.     Membership  Obligations 

The  member  shall  have  the  obligation  to: 

a.  uphold  the  bylaws  of  the  North  Carolina  Nurses  Association  and  the 
bylaws  of  ANA. 

b.  abide  by  the  Code  for  Nurses  as  adopted  by  the  ANA  House  of  Delegates. 

c.  pay  dues  as  required  by  the  North  Carolina  Nurses  Association. 

d.  fulfill  the  requirements  of  an  office  or  committee  if  elected  or  appointed. 
Section  5.     Disciplinary  Action 

a.  Cause  for  disciplinary  action  against  a  member  shall  be  limited  to  failure 
to  fulfill  the  obligations  as  cited  in  Article  III.  Section  4,  of  these  bylaws 
and  other  actions  detrimental  to  the  purposes,  goals,  and  function  of 
NCNA  and  ANA. 

b.  Disciplinary  proceedings  shall  be  conducted  in  accordance  with  NCNA 
policies  and  procedures  established  by  the  Board  of  Directors  which 
shall  have  final  disciplinary  authority  over  members.  Policies  and 
procedures  shall  guarantee  due  process. 

c.  Depending  on  the  severity  of  the  disciplinary  violation,  a  member  may  be: 

1 .  reprimanded 

2.  censured 

3.  suspended  from  membership 

4.  expelled  from  membership  or 

5.  removed  from  elected  or  appointed  office  or  committee. 

d.  A  member  may  appeal  any  disciplinary  action  in  accordance  with 
procedures  adopted  by  the  NCNA  Board  of  Directors. 

e.  Any  disciplinary  action  taken  by  another  state  nurses  association  against 
one  of  its  members  shall  be  given  full  recognition  and  enforcement, 
provided  such  action  was  taken  in  accordance  with  the  disciplining 
SNA's  bylaws  and  disciplinary  procedure. 

Section  6.     Dues 

a.     The  dues  for  a  member  of  NCNA  and  the  uniform  dues  of  its  district 
associations  shall  be  established  by  the  NCNA  House  of  Delegates  and 
may  be  adjusted  by  the  Board  of  Directors  according  to  Article  III, 
Section  6b  of  these  bylaws. 


b.  Dues  will  be  reviewed  annually  by  the  Board  of  Directors  of  the 
association  and  may  be  adjusted  to  reflect  an  increase  or  decrease  at  a 
rate  not  to  exceed  ten  (10)  percent  of  the  NCNA  member  dues  rate. 

c.  The  dues  for  a  member  of  NCNA  shall  be  for  a  membership  year  of 
twelve  (12)  consecutive  months  and  shall  be  paid  in  accordance  with 
current  policy. 

d.  Categories  of  Membership: 

1 .  Categories  of  membership  and  the  rate  of  dues  for  each  category 
shall  be  established  by  the  House  of  Delegates.  Members  in  all 
categories  shall  retain  full  membership  rights. 

2.  The  rate  of  dues  for  categories  of  membership  shall  be  established 
by  the  House  of  Delegates  and  may  be  adjusted  by  the  Board  of 
Directors  according  to  Article  III,  Section  6b. 

3.  No  money  shall  be  refunded  or  additional  monies  collected  when 
a  change  in  dues  category  occurs  within  the  membership  year. 

4.  Additional  dues  shall  not  be  required  from  nor  refunded  to  SNA 
members  transferring  from  another  constituent  SNA,  if  the  member 
has  made  full  payment  of  dues. 

ARTICLE  IV.    ORGANIZATIONAL  AFFILIATES 

Section  1 .     Qualifications 

An  organizational  affiliate  of  NCNA  is  an  association  that: 

a.  is  a  nursing  organization  that  meets  criteria  established  by  the  NCNA 
House  of  Delegates,  and 

b.  has  been  granted  organizational  affiliate  status  by  the  Board  of  Directors, 
and 

c.  has  a  governing  body  composed  of  a  majority  of  registered  nurses,  which 
is  not  meant  to  preclude  the  participation  of  associate  nurse  organizations, 
and 

d.  has  paid  an  organizational  affiliation  fee  to  NCNA  in  accordance  with 
policies  established  by  the  NCNA  Board  of  Directors. 

Section  2.    Affiliate  Obligations 

Each  organizational  affiliate  shall  maintain  a  mission  and  purpose 
harmonious  with  the  purposes  and  functions  of  NCNA. 

Section  3.     Affiliate  Rights 

The  organizational  affiliate  shall  have  the  right  to: 

a.  designate  one  registered  nurse  participant  who  shall  have  voice  but 
no  vote  in  the  NCNA  House  of  Delegates,  and 

b.  make  informational  reports  in  their  area  of  expertise  to  the  NCNA 
House  of  Delegates,  and 

c.  submit  for  consideration  by  the  NCNA  Board  of  Directors  names  of 
registered  nurses  who  are  qualified  for  appointment  to  NCNA 
organizational  units. 

ARTICLE  V.     DISTRICT  ASSOCIATIONS 

Section  1.     Definition 

District  associations  are  those  North  Carolina  regional  nurses  associations 
which  have  been  established  by  the  NCNA  Board  of  Directors. 
Section  2.     Boundaries 

Boundaries  of  districts  shall  be  defined  by  the  Board  of  Directors  of  this 
association.  Boundaries  may  be  changed  by  a  two-thirds  vote  of  the  Board 
of  Directors,  provided  such  change  has  been  approved  by  each  district 
concerned. 
Section  3.     Obligations 
Districts  shall  be  required  to: 

a.  assure  that  its  members  are  qualified  as  provided  in  Article  III,  Section  2, 
of  these  bylaws. 

b.  adopt  and  maintain  such  bylaws  as  do  not  conflict  with  the  bylaws  of 
NCNA  and  ANA. 

c.  submit  reports  to  the  North  Carolina  Nurses  Association  as  required  in 
these  bylaws  and  requested  by  the  Board  of  Directors. 

Section  4.     Disqualification 

A  district  which  fails  to  comply  with  the  requirements  of  these  bylaws,  or 
for  other  cause  deemed  sufficient,  may  be  disqualified  as  a  district  of  the 
North  Carolina  Nurses  Association  by  a  unanimous  vote  of  the  Board  of 
Directors,  provided  due  notice  has  been  given  to  the  district  at  least  three 
months  before  the  vote  is  taken. 
Section  5.     Reinstatement 

A  district  which  has  been  disqualified  may  be  reinstated  by  unanimous 
vote  of  the  Board  of  Directors. 


ARTICLE  VI.    HOUSE  OF  DELEGATES 

Section  1.     Definition  and  Composition 

a.  The  House  of  Delegates  shall  be  the  governing  body  of  the  North 
Carolina  Nurses  Association  and  shall  consist  of  the  Board  of  Directors 
of  this  association  and  the  accredited  delegates  in  attendance  from 
district  associations. 

b.  One  registered  nurse  participant  from  each  organizational  affiliate  shall 
have  voice  but  no  vote  in  the  NCNA  House  of  Delegates. 

Section  2.     Apportionment 

a.  The  number  of  delegates  to  which  any  district  shall  be  entitled  at  any 
convention  or  special  meeting  shall  be  based  on  the  number  of 
members  in  good  standing  on  December  3 1  preceding  a  regular 
meeting  of  the  House  of  Delegates. 

b.  Each  district  in  good  standing  shall  be  entitled  to  one  delegate  in 
addition  to  one  delegate  for  each  15  members. 

c.  Districts  shall  conduct  delegate  elections  by  secret  ballot 

d.  Each  delegate  or  alternate  shall  serve  for  a  one-year  term  or  until  a 
successor  is  elected. 

e.  In  the  event  a  vacancy  cannot  be  filled  by  an  elected  alternate,  the 
president  of  the  district  or  the  president's  designee  may  appoint  a 
member  who  is  in  attendance  to  fill  the  vacancy. 

Section  3.     Quorum 

A  quorum  for  the  transaction  of  business  of  the  House  of  Delegates  shall 
consist  of  five  members  of  the  Board,  one  of  whom  shall  be  the  president, 
president-elect,  or  vice-president,  and  a  majority  of  delegates  representing 
the  districts. 

Section  4.     Meetings 

a.  The  House  of  Delegates  shall  meet  at  the  time  of  the  annual  convention 
at  such  time  and  place  and  with  such  registration  fee  as  shall  be 
determined  by  the  Board  of  Directors. 

b.  Special  meetings  may  be  called  by  the  Board  of  Directors  and  shall  be 
called  by  the  president  upon  the  written  request  of  a  majority  of  the 
districts. 

c.  Notice  of  meetings  of  the  House  of  Delegates  shall  be  mailed  to  each 
district  and  to  all  members  of  the  association  at  least  30  days  prior  to 
the  meeting.  Such  notice  of  the  odd-numbered  year  meeting  shall  be 
accompanied  by  a  report  of  the  Nominating  Committee.    Notice  of  a 
special  meeting  shall  be  mailed  at  least  1 5  days  before  the  first  day 
of  the  meeting. 

Section  5.    Committees  of  the  House  of  Delegates 

a.  Definition 

A  committee  of  the  House  of  Delegates  is  an  elected  or  appointed 
committee  that  reports  to  the  Board  for  information  and  reports  to  and 
is  accountable  to  the  House  of  Delegates.  These  committees  are 
Nominating,  Bylaws  and  Reference. 

b.  Nominating  Committee 

1 .  The  Nominating  Committee  shall  be  composed  of  five  members 
elected  by  the  membership.  The  member  receiving  the  highest 
number  of  votes  shall  serve  as  chairman.  No  district  may  have  more 
than  one  member  serving  on  the  committee  at  the  same  time. 
Members  of  the  Nominating  Committee  shall  serve  for  a  two-year 
term  or  until  their  successors  are  elected.  Members  may  serve  no 
more  than  two  consecutive  terms. 

2.  The  Nominating  Committee  shall: 

a.  request  names  of  candidates  for  elective  offices. 

b.  prepare  a  slate  of  at  least  two  nominees  for  each  elective 
office  and  publish  such  slate  in  the  Tar  Heel  Nurse  at  least 
60  days  prior  to  the  convention  at  which  elections  are  held. 

c.  present  the  slate  of  nominees  to  the  House  of  Delegates. 

d.  implement  the  policies  and  procedures  for  nominations  and 
elections  as  established  by  the  Board  of  Directors. 

e.  assume  other  responsibilities  for  nominations  as  provided  for 
in  these  bylaws  and  in  policies  and  procedures  as  established 
by  the  Board  of  Directors. 

c.  Committee  on  Bylaws 

1.  The  Committee  on  Bylaws  shall  be  appointed  by  the  Board  of 
Directors  and  shall  consist  of  at  least  five  members.  Terms  shall 
be  for  two  years. 

2.  The  Committee  on  Bylaws  shall: 

a.     review  and  interpret  the  bylaws  of  NCNA  and  the  district 
associations  and  recommend  corrections  or  amendments 
as  appropriate. 


b.     draft  the  proposed  text  of  all  amendments  to  the  NCNA  bylaws, 
report  its  recommendations  to  the  Board  of  Directors,  and 
submit  them  to  the  House  of  Delegates  in  accordance  with 
the  provisions  of  Article  XVI. 
d.      Reference  Committee 

1.  The  Reference  Committee  shall  be  composed  of  at  least  five 
members  appointed  by  the  Board  of  Directors.  Terms  shall  be  for 
two  years. 

2.  The  Reference  Committee  shall: 

a.  receive,  review,  refine  and  report  on  proposals  about  concerns 
and  issues  of  this  association  as  submitted  by  structural  units 
and  individual  members  for  consideration  by  the  NCNA 
House  of  Delegates. 

b.  maintain  a  record  of  all  proposals  submitted  to  the  committee 
and  report  to  each  originator  the  action  taken  and  the  rationale. 

c.  inform  the  Board  of  Directors  prior  to  each  meeting  of  the 
House  of  Delegates  the  committee's  recommendation  for 
approval,  disapproval,  or  referral  to  the  appropriate  structural 
unit  of  each  proposal  considered  by  the  committee. 

d.  report  all  proposals  and  the  resulting  committee  recom- 
mendation to  the  House  of  Delegates  and  provide  for  hearings 
on  proposals  at  meetings  of  the  House  of  Delegates. 

e.  develop  procedures  for  presentation  of  proposals  to  the  House  of 
Delegates  for  adoption. 

ARTICLE  VII.  BOARD  OF  DIRECTORS 

Section  1.     Definition 

The  Board  of  Directors  is  the  corporate  body  composed  of  officers  and 
directors  elected  as  hereinafter  provided. 
Section  2.     Composition 

The  Board  of  Directors  shall  consist  of  fifteen  (15)  elected  officers  and 
directors. 

a.  There  shall  be  five  officers:  president,  president-elect,  vice-president, 
secretary,  and  treasurer. 

b.  There  shall  be  ten  directors:  two  directors-at-large  elected  by  the 
membership,  seven  cabinet  chairmen  elected  by  the  membership,  and 
one  director  elected  by  the  District  Forum. 

Section  3.     Authority 

The  Board  of  Directors  shall  have  the  authority  delegated  to  it  by  the  House 
of  Delegates,  including  the  duty  and  power  of  acting  for  the  membership  in 
the  intervals  between  meetings  of  the  House  of  Delegates,  and  other  duties 
and  powers  as  defined  in  these  bylaws. 

Section  4.     Accountability 

The  Board  of  Directors  shall  report  and  be  accountable  to  the  House  of 
Delegates. 
Section  5.     Responsibility 

The  Board  of  Directors  shall: 

a.  exercise  the  corporate  responsibility  and  fiduciary  duties  of  the 
association  consistent  with  applicable  provisions  of  law. 

b.  provide  for  implementation  of  the  actions  and  directives  of  the  House 
of  Delegates. 

c.  establish  policies  and  procedures  for  the  transaction  of  business,  co- 
ordination of  association  activities,  and  operation  and  maintenance  of  a 
state  headquarters. 

d.  establish  financial  policies  and  procedures,  adopt  the  budget,  submit 
all  books  annually  to  a  certified  public  accountant  for  audit,  and  present 
an  annual  financial  statement  to  the  House  of  Delegates. 

e.  grant,  suspend  or  revoke  organizational  affiliate  status  in  accordance  with 
these  bylaws. 

f.  establish  fees  for  organizational  affiliates. 

g.  establish  policies  and  procedures  for  approving  publications  and  other 
printed  materials  prior  to  their  distribution. 

h.     establish  policies  and  procedures  for  the  collection,  analysis,  and 

dissemination  of  information, 
i.      establish  policies  and  procedures  for  nominations  and  elections, 
j.      approve  the  creation  and  dissolution  of  committees  as  deemed  necessary 

for  the  performance  of  duties  of  the  Board  and  define  the  purpose  and 

authority  of  such  committees, 
k.     approve  the  appointment  of  committees  and  those  cabinet  members  not 

elected  as  provided  for  in  these  bylaws  and  fill  vacancies  not  otherwise 

provided  for  in  these  bylaws. 
1.      approve  establishment  and  dissolution  of  councils  in  accordance  with 

these  bylaws. 


m.    appoint,  define  the  authority  and  responsibilities  of,  and  annually  review 

the  performance  of  the  executive  director  as  the  chief  executive  officer, 
n.     confer  district  membership  on  associations  meeting  qualifications 

established  in  these  bylaws, 
o.     establish  fees  for  conventions  and  conferences,  specified  activities,  and 

services, 
p.     provide  for  NCNA  liaison  or  representation  at  meetings  of  voluntary 

organizations  and  of  public  or  governmental  agencies, 
q.     establish  relationships  and  collaboration  with  the  North  Carolina 

Association  of  Nursing  Students. 
r.      control  the  use  of  the  official  NCNA  insignia  and  the  procurement  and 

sale  of  replicas  thereof. 
s.     report  to  the  membership  and  report  at  each  meeting  of  the  House  of 

Delegates  the  business  transacted  by  the  Board  during  the  preceding  year, 
t.      establish  such  policies  and  procedures  and  perform  other  duties  as  may 

be  provided  for  elsewhere  in  these  bylaws  and  by  the  House  of  Delegates. 
Section  6.    Terms  of  Office 

a.  Officers  shall  be  elected  in  odd-numbered  years  by  the  membership  to 
serve  for  two  years  or  until  their  successors  are  elected,  except  the 
president-elect,  who  shall  serve  two  years  as  president-elect,  then  two 
years  as  president. 

b.  One  director-at-large  shall  be  elected  in  odd-numbered  years  by  the 
membership  to  serve  for  four  years.  One  director  shall  be  elected  by 
the  District  Forum  in  odd-numbered  years  for  a  two-year  term. 

c.  The  chairman  of  each  Cabinet,  who  serves  on  the  Board  of  Directors, 
shall  be  elected  in  odd-numbered  years  by  the  membership  to  serve 
for  two  years. 

d.  No  officer  or  director  shall  serve  more  than  two  consecutive  terms  in 
the  same  office.  An  officer  or  director  who  has  served  more  than  half 
a  term  shall  be  considered  to  have  served  a  full  term. 

Section  7.     Vacancies 
In  the  event  of  a  vacancy: 

a.  in  the  office  of  president,  the  vice-president  shall  become  president  for 
the  remainder  of  the  term. 

b.  in  the  office  of  president-elect  during  the  first  year  of  that  term,  a 
special  election  shall  be  held  at  the  time  of  the  convention  held  in  the 
next  even-numbered  year  to  fill  that  office. 

c.  in  the  office  of  president-elect  during  the  second  year  of  that  term,  the 
office  shall  remain  vacant  until  the  next  election  when  a  president  and 
president-elect  will  be  elected. 

d.  in  the  office  of  another  officer  or  of  a  director,  the  Board  of  Directors 
shall  fill  the  vacancy  by  appointment  until  the  next  election. 

Section  8.     Duties  of  Officers 

a.  The  president  shall  serve  as  the  official  representative  of  the  association 
and  as  its  spokesperson  on  matters  of  association  policy  and  positions, 
as  the  chairman  of  the  House  of  Delegates,  the  Board  of  Directors,  and 
the  Executive  Committee  of  the  Board;  as  an  exofficio  member  of  all 
committees  except  the  Nominating  Committee;  as  a  delegate  to  the 
House  of  Delegates  of  the  American  Nurses  Association  and  as  repre- 
sentative to  the  ANA  Constituent  Assembly. 

b.  The  president-elect  shall  assume  such  duties  as  designated  by  the 
president  and  the  Board  of  Directors. 

c.  The  vice-president  shall  assume  such  duties  as  designated  by  the 
president  and  the  Board  of  Directors  and,  in  the  absence  of  the  presi- 
dent, shall  assume  the  duties  of  that  office. 

d.  The  secretary  shall  be  accountable  for  recordkeeping  and  reporting  of 
meetings  of  the  House  of  Delegates,  the  Board  of  Directors,  and  the 
Executive  Committee  of  the  Board  of  Directors. 

e.  The  treasurer  shall  be  accountable  for  the  fiscal  affairs  of  NCNA  and 
shall  provide  reports  and  interpretation  of  NCNA's  financial  condition 
to  the  Board,  the  House  of  Delegates,  and  the  membership.  The  treasurer 
shall  be  chairman  of  the  Finance  Committee. 

f.  Members  of  the  Board  shall,  upon  expiration  of  their  terms,  surrender 
to  the  executive  director  all  properties  in  their  possession  belonging  to 
their  respective  office. 

g.  Officers  and  directors  shall  fulfill  the  responsibilities  of  the  Board  of 
Directors  as  defined  in  these  bylaws. 

Section  9.     Committees  of  the  Board  of  Directors 

a.     There  shall  be  an  Executive  Committee  of  the  Board  of  Directors 
composed  of  the  officers.  This  committee  shall  have  all  the  powers  of 
the  Board  of  Directors  to  transact  business  between  Board  meetings  in 
accordance  with  rules  established  by  the  Board.  All  transactions  of  this 
committee  shall  be  reported  at  the  next  regular  meeting  of  the  Board  of 
Directors. 


Section  2.     Functions 

Functions  of  the  Consumer  Advisory  Council  shall  include  the  following: 

a.  Serve  as  consultants  to  this  association  in  communicating  and  interpreting 
the  consumer's  viewpoint  on  health  matters. 

b.  Convey  to  this  association  opinions  of  consumers  relative  to  nursing 
education  and  practice. 

c.  Assist  in  communicating  to  the  public  this  association's  goals  in  nursing 
education,  practice,  and  research. 

ARTICLE  XHI.  FISCAL  YEAR 

The  fiscal  year  of  the  association  shall  be  the  calendar  year. 

ARTICLE  XIV.  OFFICIAL  ORGAN 

The  Tar  Heel  Nurse  shall  be  the  official  organ  of  this  association. 


ARTICLE  XV.   PARLIAMENTARY  AUTHORITY 

The  rules  contained  in  the  current  edition  of  Robert's  Rules  of  Order  shall 
govern  meetings  of  this  association  in  all  cases  to  which  they  are  applicable 
and  in  which  they  are  not  inconsistent  with  these  bylaws. 

ARTICLE  XVI.  AMENDMENTS 

Section  1 .     Amendments  with  Notice 

These  bylaws  may  be  amended  at  any  meeting  of  the  House  of  Delegates 
by  a  two-thirds  vote  of  the  accredited  delegates  present  and  voting.  All 
proposed  amendments  shall  be  referred  to  the  Committee  on  Bylaws  for 
study  and  recommendation.  All  proposed  amendments  approved  by  the 
Committee  and  reported  to  the  Board  of  Directors  shall  be  in  possession  of 
the  secretary  of  this  association  at  least  60  days  before  the  date  of  the  meeting 
of  the  House  of  Delegates  and  shall  be  appended  to  the  call  for  the  meeting. 
Section  2.     Amendments  without  Notice 

These  bylaws  may  be  amended  without  previous  notice  at  any  meeting  of 
the  House  of  Delegates  by  ninety-nine  percent  of  those  present  and  voting. 


*PROVISO 

Article  VIII,  Section  2(e)  as  it  relates  to  term  of  office  shall  be  implemented 
with  the  election  of  officers  for  the  1 993- 1 995  biennium .  Officers  elected  for  the 
1991-1993  biennium  shall  serve  a  26-month  term. 


Adopted  October  25,  1986 
Amended  October  27,  1989 
Amended  October  27,  1990 
Amended  October  26,  1991 
Amended  October  30,  1992 


Convention  Highlights 


Memories  are  made  of  this  . . . 


What  stimulating  continuing  education  sessions!  What  thought- 
ful discussions!  What  fun!  What  memories!  Yes — Convention 
1992  is  now  a  thing  of  the  past,  but  the  last  half  of  this  Tar  Heel 
Nurse  is  devoted  to  the  actions  of  the  House  of  Delegates,  bio- 
graphical sketches  of  the  Nurse  of  the  Year  Winners,  and  pictures 
(and  more  pictures)  of  NCNA  members  and  nursing  students 
participating  in  another  successful  convention. 

The  North  Raleigh  Hilton  was  the  host  to  more  than  450  nurses 
and  nursing  students  for  the  annual  NCNA  convention.  A  total  of  337 
attended  all  four  days  which  is  up  approximately  35  from  the  1991 
convention.  There  were  78  first-time  attendees  who  received  a  25% 
discount  on  their  registration  fee.  Thirty-three  participants  were  either 
nursing  students  serving  as  student  representatives,  members  of  the 
North  Carolina  Association  of  Nursing  Students  (NC  ANS )  or  NCNA 
members  enrolled  full-time  in  a  nursing  program  (BSN,  MSN,  or 
doctoral).  Over  400  persons  attended  both  the  Keynote  Banquet  and 
the  Awards  Ceremony  and  Celebration. 

A  full  year  of  planning  goes  into  the  annual  convention.  Begin- 
ning with  a  review  of  the  1991  convention  evaluations  in  Decem- 
ber, the  Convention  Program  Committee,  chaired  by  Cindy  Mc- 
Neill, were  ahead  of  schedule  most  of  the  year.  Objectives,  theme, 
and  plenary  session  speakers  were  chosen  in  January.  By  March, 
the  meals  had  been  selected  and  the  preliminary  convention  sched- 
ule developed.  In  April,  the  NCNA  Board  of  Directors  approved 
the  convention  budget  which  included  a  reduced  rate  for  first-time 
attendees  and  added  a  "no  frills"  option  for  persons  not  wanting  to 
participate  in  all  the  meal  functions.  By  the  Tar  Heel  Nurse 
convention  issue  deadline  in  early  June,  all  continuing  education 
sessions  were  finalized  including  topics,  objectives,  and  speakers. 

As  soon  as  all  the  convention  plans  are  in  place,  the  Local 
Arrangements  Committee  (LAC)  gets  into  high  gear.  Members 
from  Districts  13, 27,  and  33  composed  this  year's  LAC.  Lorraine 
Olsheski  and  Helen  Jernigan  co-chaired  this  committee  and  their 
organizational  skills  greatly  facilitated  the  inner  workings  of  con- 
vention. Another  person  who  deserves  special  recognition  is  Gee 
Barker  who  is  responsible  for  all  the  candid  photographs  in  this 
issue. 

Convention  attendees  were  treated  to  several  special  activities. 
At  Wednesday's  night  Keynote  Banquet,  Nurse  PAC  endorsed 
candidates  and  the  Kids  from  Cary  joined  with  participants  for  a 
patriot  salute  to  nurses  providing  access  to  health  care.  At  the 
Exhibition  Hall  on  Thursday,  the  Body  Therapy  Institute  was 


giving  chair  massages  and  three  persons  won  $200  each  in  a  "cash 
prize"  drawing.  And  on  Friday  evening,  Nurse  of  the  Year  winners 
and  their  families  enjoyed  a  "black  tie  optional"  banquet  and  then 
danced  the  night  away  to  the  Fidgety  Feet  Dixieland  Band.  We 
discovered  that  not  only  can  Lorraine  coordinate  local  arrange- 
ments, but  she  can  play  the  drums  and  dance  the  "blues"  as  well, 
(see  page  29) 

Throughout  the  convention,  first  time  attendees  were  paired 
with  members  who  had  agreed  to  serve  as  an  "I  am  some  BUDDY" 
to  these  first  timers.  One  of  the  most  popular  activities  (and  a  means 
of  clearing  the  NCNA  closets)  was  a  "match  the  red  dot"  activity. 
Each  convention  participant  was  given  a  number  on  their  name 
badge.  As  soon  as  they  found  their  "match,"  they  went  to  the  Local 
Arrangements  Committee  booth  and  redeemed  a  piece  of  "vintage" 
merchandise.  It  was  a  wonderful  networking  opportunity  and  many 
"twosomes"  kept  up  with  each  other  the  rest  of  the  convention. 

Many  special  touches  could  not  be  possible  without  the  help  of 
sponsoring  institutions  and  companies.  This  year  a  special  thank 
you  to:  District  3-decorations  and  Kids  from  Cary  at  the  Keynote; 
Duke  University  Graduate  School  of  Nursing/Duke  Medical 
Center-scholarships  for  NCANS  Board  members;  Durham  Re- 
gional Center-refreshments  for  the  New  Member  and  NCANS 
Receptions;  Gaston  Memorial  Hospital-Awards  Ceremony 
commemorative  program;  Johnston  Memorial  Hospital-co- 
sponsor  of  Nurse  PAC  Luncheon  speakers;  Kaiser  Permanente- 
apples  and  crackers  at  registration;  Moses  H.  Cone  Group  of 
Health  Care  Services-Anna  Lee  Crumpton,  harpist,  and  Fidgety 
Feet  Dixieland  Band  for  Awards  Ceremony  and  Celebration; 
North  Carolina  Consortium  of  Sigma  Theta  Tau-co-sponsor- 
ship  of  Keynote  Speaker;  Raleigh  Community  Hospital-dessert 
buffet  for  Awards  Celebration;  Rex  Hospital-Friday  continental 
breakfast;  Western  Wake/Wake  Medical  Centers-Saturday  con- 
tinental breakfast 


The  Kids  from  Cary  end  Keynote  Banquet  with  a  patriotic  salute 
to  candidates  and  nursing  in  North  Carolina 


Cindy  McNeill,  Chair  of  the  Convention  Program  Committee, 
and  Shirley  Girouard,  Keynote  speaker 


More  convention  pictures  on  pages  28-29 
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House  decisive  on  agenda  items,  acts  quickly 


The  House  of  Delegates  is  a  significant  event  during  each  annual 
convention.  Most  years  find  the  delegates  meeting  for  at  least  six 
hours.  This  year  was,  however,  unusual.  The  1992  House  of  Dele- 
gates met  for  approximately  four  hours  to  transact  business.  Such 
decisiveness  and  brevity  on  the  part  of  the  house  is  unprecedented 
in  recent  history. 

Prior  to  the  convention,  delegates  had  received  notice  through 
the  district  presidents  about  three  informational  reports  which 
would  come  to  the  House  agenda  for  action.  In  addition,  several 
main  motions  were  developed  in  advance  of  the  convention  and 
these,  too,  were  shared  with  the  delegates.  Through  this  informa- 
tion sharing  in  advance  of  the  convention  and  the  delegates'  savvy 
in  using  the  Issues  Forum  as  an  arena  for  productive  debate,  the 
delegates  had  hammered  out  most  of  their  questions  prior  to  the 
House  of  Delegates. 

The  Board  had  requested  that  the  three  informational  reports  be 
adopted  even  though  they  were  labeled  as  informational  since  they 
wanted  the  House  of  Delegates  to  have  full  opportunity  to  have 
their  opinions  heard  about  the  plans  that  are  being  constructed 
relating  to  these  issues  as  discussed  below.  Copies  of  the  reports 
are  available  to  any  member  by  contacting  headquarters. 

NCNA  Priorities  Report  and  Strategic  Planning 

The  first  report  voted  on  by  the  House  was  an  informational 
report  on  the  1991-1993  priorities  in  which  the  Board  of  Directors 
shared  their  plan  to  implement  a  strategic  planning  process  for  the 
association.  The  report  documents  activities  underway  to  address 
the  three  priorities  of  the  association  as  adopted  by  the  1991  House 
of  Delegates.  Further,  the  report  indicates  some  of  the  frustration 
of  limited  progress  toward  addressing  priority  #1,  to  increase  and 
broaden  NCNA 's  membership  base.  Key  questions  related  to  mem- 
bership recruitment  and  retention  campaigns  continue  to  plague  the 
Board  of  Directors  and  organizational  units: 

•  What  is  the  mission  of  NCNA? 

•  If  you  had  to  describe  NCNA  in  one  quick  sentence,  what  would 
it  be? 

•  What  services  does  NCNA  offer  to  its  members? 

•  How  do  we  know  that  these  are  the  services  our  members  want? 

•  Is  there  a  "place"  in  this  organization  to  use  the  talents  of  each 
of  our  members?  Are  we  using  those  talents?  If  not,  why  not? 

The  Board  decided  that  it  is  time  for  NCNA  to  take  a  long,  hard 
look  at  itself  and  try  to  answer  some  of  these  difficult  questions. 
This  will  be  accomplished  through  strategic  planning.  A  committee 
has  been  appointed  and  a  consultant  identified  to  assist  with  the 
process. 

It  is  important  to  note  several  key  concepts  about  the  philosophy 
of  engaging  in  this  strategic  planning  process: 

•  The  association  will  plan  for  at  least  a  five  year  period  and  create 
a  vision  for  a  ten  year  period  which  will  take  NCNA  to  its  100th 
anniversary  in  the  year  2002. 

•  Involvement  of  a  broad  base  from  the  general  membership  will 
be  essential  to  the  success  of  the  strategic  plan. 

•  Strengths,  weaknesses,  opportunities  and  threats  will  be  evalu- 
ated to  appropriately  assess  actions  required  to  achieve  the 
future  vision  for  the  organization. 

•  Resources— both  financial  and  human— will  be  considered  in 
formulating  an  achievable  future. 


The  formal  phases  of  this  process  will  begin  early  in  December 
and  culminate  with  review  and  adoption  by  the  membership  at  the 
October  1993  NCNA  convention.  Every  member  of  NCNA  will  be 
informed  of  progress  and  encouraged  to  participate.  Upon  comple- 
tion, the  strategic  plan  will  identify  direction  and  focus  activities 
through  a  clear,  common,  positive  vision  of  an  achievable  future 
for  NCNA. 

The  report  on  priorities  was  adopted  by  the  House  of  Dele- 
gates. 

Steering  Committee  report 

As  directed  by  the  1991  NCNA  House  of  Delegates,  the  Steering 
Committee  brought  a  report  to  the  1992  House  of  Delegates.  This 
informational  report  outlined  how  the  committee  and  its  activities 
have  been  reconstructed  during  the  first  half  of  this  biennium  to 
address  priority  #3,  to  pursue  NCNA's  goal  to  achieve  two  levels 
of  entry  into  nursing  practice  in  order  to  produce  the  nurse  work- 
force which  meets  the  health  care  needs  of  a  changing  population. 
The  report  concludes  by  reporting  that  during  1993,  the  Steering 
Committee  will  continue  to  work  on  it's  operational  definitions  of 
the  charge  from  the  1 99 1  House  of  Delegates  to: 

•  Develop  guidelines  for  facilities  to  use  in  implementing  differ- 
entiated nursing  practice  in  the  workplace; 

•  Describe  what  is  currently  in  place  and  identify  mechanisms  for 
ongoing  organized  communications  between  nursing  education 
and  nursing  practice  and  a  plan  for  implementation; 

•  Publicize  the  Board  of  Governor's  Transfer  Study  Committee 
report  on  articulation;  and 

•  Provide  opportunities  to  educate  nurses  and  consumers  relative 
to  health  care  needs  and  nursing's  contribution. 

The  report  of  the  Steering  Committee  was  adopted  by  the 
House  of  Delegates. 

Task  Force  on  Reimbursement 
for  Nursing  Services 

This  report  provided  information  to  the  delegates  about  ac- 
tivities of  the  Task  Force  on  Reimbursement  for  Nursing  Serv- 
ices which  has  been  working  for  almost  two  years.  The  primary 
work  of  this  group  was  done  through  a  strategic  planning  proc- 
ess which  incorporated  a  visual  image  of  the  delivery  of  health 
care  by  the  year  1997,  identification  of  underlying  contradic- 
tions which  deny  consumers  access  to  health  care  and  the  devel- 
opment of  four  broad  goals  which  deal  directly  or  indirectly  with 
underlying  contradictions.  In  the  final  analysis,  a  one-year  plan 
and  additional  suggested  activities  for  a  successful  outcome 
were  developed  for  each  of  these  goals  and  shared  through  the 
Task  Force  report.  A  significant  activity  aimed  at  health  care 
reform  is  legislation  for  third  party  reimbursement  for  registered 
nurses  for  services  otherwise  reimbursable  and  within  the 
nurse's  scope  of  practice.  A  REimbursement  ACtion  Team 
(REACT)  has  been  developed  to  work  on  making  this  part  of  the 
plan  a  successful  outcome  in  the  1993  legislative  session.  The 
report  of  the  Task  Force  on  Reimbursement  for  Nursing 
Services  was  adopted  by  the  House  of  Delegates. 
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Bylaw  amendments 

Bylaw  amendments  as  proposed  in  the  July/August  issue  of  the 
Tar  Heel  Nurse  were  adopted  as  printed  in  that  issue  with  very 
little  debate.  In  essence,  the  first  amendment  will  delete  the  exist- 
ing resolutions  process  and,  instead,  create  a  reference  hearing 
process.  It  is  believed  that  the  latter  will  offer  a  more  meaningful 
vehicle  for  dealing  with  issues,  both  from  the  format  that  will  be 
used  and  from  the  way  the  reference  hearings  are  conducted  and 
reported  to  the  House  of  Delegates.  Specific  procedures  for  devel- 
opment of  reference  hearing  proposals  will  be  shared  with  the 
membership  in  the  next  issue  of  the  Tar  Heel  Nurse. 

An  additional  bylaw  amendment  provides  for  terms  of  office  to 
begin  on  January  1  following  the  election  of  officers  at  the  odd- 
numbered  year  conventions.  This  will  create  a  "window  of  oppor- 
tunity "  for  seasoned  leaders  on  the  Board  of  Directors,  cabinets  and 
councils  to  provide  an  orientation  to  newly  elected  leaders  of  the 
associations.  As  a  proviso,  officers  elected  for  the  1991-1993 
biennium  will  serve  a  26-month  term  and  officers  elected  in  Octo- 
ber, 1993  will  assume  office  on  January  1,  1994. 

Main  Motions 

The  House  of  Delegates  also  took  action  on  several  main  mo- 
tions during  the  four  hours  of  House  activity.  These  include  the 
following: 

•  That  the  NCNA  House  of  Delegates  amend  the  bylaws  so  that 
the  term  "constituent  association"  is  replaced  by  the  term  "dis- 
trict" wherever  it  appears  in  the  bylaws.  This  motion  passed 
unanimously.  Now,  we'll  all  need  to  get  used  to  calling  districts 
"districts"  again. 

•  That  the  NCNA  House  of  Delegates  establish  a  Life  Member 
category  of  membership  to  be  defined  as  a  member  who  has 
completed  40  years  or  more  as  a  member  of  ANA  regardless  of 
state  nurses  association  affiliation.  All  dues  will  be  waived  for 
this  category  of  membership.  The  motion  passed  unanimously 
as  delegates  demonstrated  their  interest  in  giving  back  to  those 
who  have  given  so  much  to  the  organization  over  many  years. 
At  least  six  of  these  long  time  members  were  present  at  the 
convention  and  were  recognized  at  both  the  keynote  banquet  and 
at  the  awards  ceremony. 

•  That  NCNA  issue  a  call  for  a  new  definition  of  nursing  and 
revision  of  the  ANA  Social  Policy  Statement  to  promote  better 
public  understanding  of  the  full  scope  of  nursing  care  to  indi- 
viduals, families  and  communities  worldwide.  This  substitute 
motion  passed  following  debate  on  a  main  motion  placed  on 
the  floor  calling  upon  NCNA  to  adopt  the  International  Council 
of  Nurses  definition  of  the  function  of  nurses.  There  was  some 
debate  about  both  the  existing  definition  of  nursing  as  stated  in 
ANA's  Nursing:  A  Social  Policy  Statement  and  the  proposed 
ICN  definition.  When  the  substitute  motion  as  stated  above 
passed,  the  President  entertained  a  motion  to  refer  both  the 
original  motion  and  the  adopted  substitute  to  a  committee  for 
further  study  and  definition.  The  House  agreed  to  this  action. 

•  That  the  NCNA  House  of  Delegates  support  "A  Resolution 
Requesting  Action  on  Critical  Domiciliary  Care  Issues"  as 
adopted  by  the  Triangle  J  Council  of  Governments.  This  motion 
was  identified  as  being  a  beginning  in  the  on-going  critical 
issues  regarding  residents  residing  in  rest  homes,  family  care 
homes  and  developmentally  disabled  facilities.  The  motion 
passed.  A  copy  of  the  Triangle  J  Council  of  Governments 
resolution  is  available  by  contacting  NCNA  headquarters. 


•  That  NCNA  develop  a  position  statement  in  support  of  engineer- 
ing controls,  including  needleless  devices,  to  be  available  at  all 
health  care  institutions  for  protection  from  bloodborne  patho- 
gens for  patients,  employees  and  students.  The  motion  passed. 

President's  Award  challenge 

During  her  address  to  the  1992  House  of  Delegates,  President 
Cromer  announced  that  1993  will  usher  in  a  new  award  for  NCNA, 
the  President's  Award.  This  award  will  be  presented  to  one  or  more 
districts  who  meet  specified  criteria  as  described  below: 

•  Demonstrates  a  persistent  and  extended  commitment  to  portray 
NCNA,  the  district  and  nursing  as  advocates  for  consumers  and 
consumer  issues. 

•  Depicts  an  awareness  of  consumer  needs  and  addresses  commu- 
nity needs  by  nursing's  involvement  in  consumer  issues. 

•  Demonstrates  qualities  that  exemplify  nursing's  involvement, 
positively  impacting  both  consumer  group  issues  and  the  com- 
munity at  large. 

Districts  Three  and  Thirteen  openly  challenged  one  another  in 
the  House  of  Delegates,  each  forecasting  that  they  would  have  the 
best  consumer  advocacy  project  and  take  home  the  coveted  award. 
Since  the  criteria  currently  state  that  the  award  is  given  at  the 
discretion  of  the  president. ..and  the  current  president  is  a  member 
of  District  Thirteen,  President  Cromer  decided  a  new  plan  was  in 
order.  But. ..the  president-elect  is  a  member  of  District  Three!  So, 
Vice  President  Gene  Tranbarger  has  been  asked  to  coordinate 
review  of  submissions  for  the  President's  Award  through  the 
Consumer  Advisory  Council  (which  Gene  convenes).  Three  nomi- 
nations from  among  those  received  will  be  selected  for  blind  review 
and  final  selection.  It  should  be  an  interesting  year  out  there  in  the 
districts  with  this  kind  of  challenge  on  the  table! 

While  the  House  of  Delegates  was  more  sedate  than  usual,  that, 
in  and  of  itself,  was  exciting!  The  delegates  indicated  their  appre- 
ciation for  the  thorough  information  provided  to  them  on  the  issues 
confronting  the  association.  This  information  sharing  and  the  fact 
that  the  delegates  came  having  obviously  "done  their  homework" 
were  credited  as  the  basis  for  adjourning  the  House  of  Delegates 
after  only  four  hours. 


First  life  members  pictured  at  Awards  Ceremony.  From  left  to 
right:  Annie  Hayes,  Estelle  Fulp,  Jean  Gosnell,  Rachel  Brown,  and 
Olivia  Street. 


November-December  1992 


Tar  Heel  Nurse 


19 


1992  Nurse  of  the  Year  Award  Winners 


Clinical  Specialist 


SYLVIA  M. 
ENGLISH 

MSN,  RN,  CDE 

Greenville 


Ms.  English  is  a  Clinical  Nurse  Special- 
ist in  Diabetes  at  Pitt  County  Memorial 
Hospital  in  Greenville  and  adjunct  faculty 
in  the  School  of  Nursing  at  East  Carolina 
University.  She  serves  as  editor  of  Per- 
spectives on  Patient  Care,  the  hospital's 
newsletter.  She  is  past  president  and  cur- 
rent program  chair  for  the  Coastal  Carolina 
Association  of  Diabetes  Educators,  which 
won  the  national  chapter  award  in  its  sec- 
ond year  of  existence. 

/  believe  that  all  nurses  know  that  car- 
ing is  essential  to  the  human  spirit.  This 
kind  of  caring  and  public  recognition  from 
nursing  peers  is  indeed  special.  We  all 
struggle,  every  day,  to  do  our  best  for 
health  care,  for  the  nursing  profession  and 
for  the  clients  who  need  our  senices.  In  my 
opinion,  every  nurse  deserves  an  award 
every  day.  Of  course,  that  does  not  happen. 
Only  occasionally,  maybe  rarely,  in  a  ca- 
reer does  an  opportunity  like  this  celebra- 
tion tonight  appear,  when  the  career  work 
that  has  been  done  and  is  being  done  is 
compiled  and  submitted  to  a  committee  for 
evaluation.  I'm  sure  that  all  the  applica- 
tions are  impressive.  I  am  greatly  honored 
to  be  standing  here. 

I  appreciate  this  award  because  it  is  for 
the  Clinical  Nurse  Specialist  role  which 
always  struggles  for  an  identity  and  which 
seems  to  be  increasingly  valued  in  this  time 
of  economic  constraint  and  health  care 
crisis.  I  savor  the  recognition  it  may  bring 
to  the  diabetes  educators  everywhere  for 
the  ever  growing  need  we  try  to  meet  for  a 
population  who  must  learn  to  manage  a 
potentially  troublesome  chronic  condition. 

I  would?i' t  be  here  without  the  help  and 
support  of  a  lot  of  people  so  there  are  many 
to  thank.  Certainly  my  employer  and  espe- 
cially my  immediate  supervisor,  who  en- 
courages professionalism,  quality  and  ex- 
cellence in  practice.  Definitely,  my  co- 
workers, especially  my  partner  in  diabetes 
education  at  Pitt  County  Memorial  Hospi- 
tal and  fellow  diabetes  educators  at  the 
East  Carolina  University  Diabetes  Center. 
Without  their  cooperation  and  collabora- 


tion nothing  would  be  accomplished. 
Gratefully,  I  thank  the  leaders  of  Constitu- 
ent Association  Thirty  who  encourage 
members  to  enter  the  competition  and  go 
the  extra  step  by  asking  members  to  apply. 
The  request  itself  is  a  compliment .  From 
this  group  of  nursing  supporters,  my  nurse 
administrator,  Patti  McCrae,  an  ECU  dia- 
betes educator,  Nancy  Leggett-Frazier  and 
a  caring  client,  Nancy  Sauls,  generously 
put  words  together  impressively  enough  to 
attract  the  attention  of  the  committee.  They 
did  a  great  job  because  it  got  me  here.  And 
I  owe  a  special  thanks  to  an  outstanding 
nurse  who  is  neither  a  CNS  or  a  diabetes 
educator  but  who  has  been  a  wonderful 
mentor  to  me  for  the  past  five  years,  Rhea 
Markello.  Her  wisdom,  perspective  and  in- 
sight are  invaluable. 

Of  course,  I  must  thank  my  husband  and 
family  who  tolerate  my  almost  daily  recita- 
tion of  the  highs  and  lows  of  this  challeng- 
ing profession  that  I  love— and  also  tolerate 
the  extra  tasks  I  cajole  them  into  "helping 
with"  as  I  support  nursing,  diabetes  or- 
ganizations and  my  favorite  charity,  the 
Literacy  Volunteers  of  America. 

Finally,  I  thank  NCNA  for  sponsoring 
the  event  and  the  committee  who  made  the 
selection.  It  is  a  great  honor  to  be  here. 
Thank  you  very  much. 

Community  Health  Nurse 


CAROLE 
BARROW 
WARREN 
BSN,  RN,C 

Wake  Forest 


Ms.  Warren  is  Team  Leader  for  the 
Wake  Forest  Team  and  Site  Manager  for 
Northern  Wake  Human  Services  Center- 
Wake  Forest  for  the  Wake  County  De- 
partment of  Health.  She  developed  a 
door-to-door  survey  to  identify  the  health 
needs  in  her  community  and  was  then 
instrumental  in  obtaining  the  new  clinic 
facility  which  houses  Family  Planning 
and  Child  Health  satellite  clinics,  and  the 
county's  first  Teen  Multiphasic  Clinic. 
She  is  a  member  of  the  Wake  Forest  Com- 
munity Council  and  played  a  major  role 
in  developing  the  regional  site  which  in- 
tegrates health,  mental  health  and  social 
services  in  one  location  to  increase  access 
and  availability  to  consumers. 


The  past  eighteen  years  of  my  nursing 
career  have  been  spent  in  the  areas  of 
public  health  and  occupational  health.  I 
believe  that  these  practice  areas  are  criti- 
cal for  the  delivery  of  health  care  to  every 
man,  woman  and  child.  Wellness  care  and 
preventive  care  for  our  families  and  for  the 
nation' s  workforce  are  our  insurance  for 
the  future. 

It  is  truly  an  honor  to  have  been  nomi- 
nated for  this  award  by  my  co-workers,  and 
recognized  by  colleagues  for  my  contribu- 
tion to  the  practice  of  community  health 
nursing.  I  especially  want  to  express  my 
appreciation  to  my  co-workers  at  the  Wake 
County  Department  of  Health  who  have 
been  there  to  lend  support  and  guidance  in 
recent  years  as  I  moved  into  management 
roles,  and  my  team  was  outpost ed  into  a 
regional  sitel satellite  practice  setting. 

This  award  makes  it  all  worthwhile : 
frustrating  management  and  staffing  prob- 
lems, struggling  with  the  lack  of  client  re- 
sources, studying  for  and  passing  the 
Community  Health  certification  exam,  and 
making  my  family  endure  mealtime  "ex- 
periments" because  I  didn't  have  the  time 
or  energy  for  more  at  the  end  of  a  work  day. 

Thank  you  to  my  husband  and  sons  for 
their  love  and  support,  and  to  you,  my 
friends  and  colleagues,  for  this  recogni- 
tion. I  am  honored  to  have  been  selected  to 
represent  you  as  the  Community  Health 
Nurse  of  the  Year. 

Gerontological  Nurse 


JOAN  MARIE 

IANNONE 

MSN,  RN,C 


Greensboro 


Ms.  Iannone  is  Associate  Director  of 
Nursing  Education  for  Greensboro  AHEC 
and  has  Adjunct  Faculty  positions  at  both 
the  UNC-Chapel  Hill  in  their  Department 
of  Adult  and  Geriatric  Health  and  UNC- 
Greensboro.  She  has  also  served  as  Asso- 
ciate Director  of  Nursing  and  Aging  Pro- 
grams for  Area  L  AHEC  and  as  Director  of 
Nursing  Services  for  Carol  Woods  Health 
Center  in  Chapel  Hill.  She  obtained  grants 
to  support  an  eight-day  course.  "Manage- 
ment Series  for  Long  Term  Care  Directors 
of  Nursing,"  coordinated  the  course  and 
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taught  much  of  the  content.  While  at  Area 
L  AHEC,  she  was  instrumental  in  estab- 
lishing the  Geriatric  Education  Clinic  in 
Jackson,  North  Carolina  which  is  co-spon- 
sored with  the  UNC-CH  School  of  Medi- 
cine. 

/  am  both  happy  and  proud  to  accept  the 
1992  Gerontological  Nurse  of  the  Year 
Award.  My  thanks  to  the  Executive  Commit- 
tee of  the  Council  on  Gerontological  Nursing 
for  selecting  me,  and  to  my  colleague,  Di- 
anne  Leonard,  for  nominating  me. 

I  would  like  to  share  with  you  what 
receiving  this  award  means  to  me.  I  spent 
seven  years  at  the  bedside  before  going 
into  education,  and  consequently  a  great 
deal  of  time  dealing  with  the  guilt  so  many 
of  us  feel  when  we  leave  bedside  nursing  to 
pursue  new  directions  in  our  careers. 

Becoming  a  gerontological  nurse 
helped  me  rectify  those  feelings  within  my- 
self. If  you  believe  that  every  human  being 
is  entitled  to  quality  of  care  and  quality  of 
life,  then  you  believe  that  our  role  as  nurses 
is  to  use  all  of  our  knowledge,  skills,  re- 
sourcefulness and  creativity  to  facilitate 
quality  for  each  of  our  patients. 

My  personal  belief  is  that  nowhere  in 
nursing  is  this  more  true  than  in  geronto- 
logical nursing.  Older  adults  become  more 
different  and  more  unique  as  they  age.  The 
challenge  then  becomes  to  provide  incred- 
ibly complex,  individualized  care.  A 
caregiver  cannot  do  that  if  he  or  she  is  not 
continually  learning. 

As  an  adult  educator,  my  philosophy  of 
education  is  built  on  the  premise  that  life- 
long learning  is  a  need  and  a  must  for  any 
adult  to  grow  personally  and  profession- 
ally. As  a  gerontological  nurse,  I  know  that 
caregivers  of  older  adults  must  learn  con- 
tinually to  meet  the  ever  changing  needs  of 
their  patients. 

1  believe  my  greatest  strength  lies  in 
being  able  to  affect  as  many  caregivers  as 
possible  with  educational  offerings  that 
will  increase  and  enhance  their  knowledge 
and  skills.  This  is  where  I  derive  the  im- 
mense satisfaction  1  reap  in  doing  my  job. 
To  be  honored  in  this  way  validates  what  I 
do,  and  for  that  1  am  grateful.  To  be  re- 
warded by  your  peers  is  the  highest  com- 
pliment one  can  receive  because  it  means 
that  they  believe  that  you  have  contributed 
positively. 

My  guess  is  that  none  of  us  set  out  to  be 
a  nurse  of  the  year.  Nor  do  any  of  us  arrive 
here  alone.  I  believe  each  of  us  has  arrived 
at  this  particular  moment  because  we  work 
hard,  have  wonderful  mentors,  and  be- 
cause someone  who  cares  about  us  thinks 
we  desen'e  to  be  nominated.  Therefore,  I 


have  several  people  to  thank  for  this  very 
special  moment. 

I  thank  Susan  Hyland,  a  dear  friend 
who  is  no  longer  with  us,  who  taught  me 
what  caring  for  older  adults  is  really  all 
about.  I  thank  Marge  Bye  for  being  my 
friend,  my  mentor,  and  my  buddy  and  for 
making  me  do  those  things  that  have 
brought  me  to  this  point  in  time. 

I  thank  Don  Smith,  Beckie  Knight  and 
Dianne  Leonard  at  the  Greensboro  AHEC 
for  creating  a  work  environment  that  is 
supportive,  open  and  encouraging.  The  sky 
is  the  limit  and  the  expectation  is  that  we 
will  reach  for  it. 

1  thank  my  fella,  Al  Galbraith.for  let- 
ting me  be  my  crazy  self  and  just  loving  me. 
And  last  but  not  least,  1  would  like  to  thank 
and  share  this  award  with  all  of  the  geron- 
tological nurses  in  this  state  who  care  for 
our  older  adults.  I  do  my  work  because  of 
them  and  for  them  and  so  I  share  this 
award  with  all  of  those  gerontological 
nurses  who  are  not  here  tonight. 

Thank  you  very  much. 


Maternal  Child  Health  Nurse 


SUZY  G. 
LORENTZ 
BSN,  RN,C 

Winston-Salem 


Ms.  Lorentz  is  a  Clinical  Nurse  Man- 
ager at  Brenner  Children's  Hospital  of 
North  Carolina  Baptist  Hospitals.  Inc.  She 
serves  on  the  Board  of  Directors  of  Ronald 
McDonald  House  and  counsels  new  moth- 
ers through  the  Winston-Salem  Welcome 
Baby  Program.  She  was  instrumental  in 
obtaining  "Spinoza"  bears  to  be  used  in 
teaching  young  children  on  her  units.  She 
was  also  part  of  the  core  group  which  es- 
tablished the  new  NCNA  Pediatric  Nurses 
Council  earlier  this  year. 

What  an  honor  to  be  selected  as  1992 
Maternal  Child  Health  Nurse  of  the  Year. 
I  would  like  to  thank  the  Selection  Commit- 
tee for  selecting  me  and  my  colleagues  for 
nominating  me.  There  are  so  many  people 
who  have  had  an  impact  on  my  career  and 
desen'e  my  gratitude.  I  would  like  to  say  an 
extra  special  THANKS  to  ....the  pediatric 
nurses  at  Brenner  Children's  Hospital  for 
their  support  and  stimulation. ...Dr.  Jimmy 


Simon,  the  Chief  of  Pediatrics  at  Brenner 
Children's  for  ALL  the  Pediatric  knowl- 
edge he  has  SHARED  with  me  over  the 
years  and  for  his  dream  of  making  a  real 
children's  hospital  at  North  Carolina  Bap- 
tist. . .  .my  husband,  for  his  support,  patience 
and  encouragement  to  face  obstacles  and 
make  them  opportunities.  Thanks  to  the 
many  parents  who  have  shared  their  spe- 
cial children  with  me. ...and  most  important 
of  all. ..THANKS  to  all  the  children  who 
have  meant  so  much  to  me  both  personally 
and  professionally. 

The  essence  of  Pediatric  nursing  is  car- 
ing for  those  who  are  unable  to  care  for 
themselves.  Some  of  the  experiences  I  hold 
most  precious  are. ...being  close  when  a 
child  is  dying  and  knowing  that  I  have 
helped  make  those  last  days  more  bear- 
able...holding  those  little  trembling  hands 
when  they  are  trying  so  hard  not  to 
move. ..watching  those  proud  young  par- 
ents as  they  take  their  technologically-de- 
pendent child  home  for  the  first  time  and 
knowing  I  helped  teach  the  skills  they 
needed  to  take  care  of  their  child. ..sharing 
special  times  with  a  little  friend  who  I  took 
to  the  "biggest  mall"  she  had  ever  seen,  and 
seeing  and  feeling  her  excitement. 

My  philosophy  of  nursing  extends  far 
beyond  caring  for  sick  children.  Nurses 
play  a  vital  role  in  children's  lives  outside 
the  hospital  arena.  Children  are  unable  to 
speak  for  themselves  and  we  as  nurses 
need  to  be  advocates  for  them  as  they  rep- 
resent our  future. 

Children  are  the  "GREATEST". ..they 
often  work  so  hard  to  protect  those  they 
care  about... how  quickly  they  forgive  those 
who  hurt  them. ..their  bodies  are  so  resil- 
ient and  their  minds  are  so  open. ..their 
honesty  so  enticing.  They  give  so  much, 
even  with  that  passing  little  grin  or  a  big 
hug,  just  when  you  need  it  most. 

The  many  rewards  of  caring  for  chil- 
dren gives  me  the  strength  to  endure  the 
bad  times,  the  courage  to  confront  another 
day,  and  the  pride  to  say  "I'm  a  NURSE. " 

Thank  you!!  1  am  honored  to  be  chosen 
to  receive  this  award  and  1  am  challenged 
to  represent  all  Maternal  Child  Nurses 
with  pride  and  professionalism. 

(Continued  on  following  page. ) 
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Medical-Surgical  Nurse 


JENNIFER 
SANDOVAL 
MSN,  RN,C 

Greensboro 


Ms.  Sandoval  is  a  staff  nurse  on  Te- 
lemetry /CCU  at  Wesley  Long  Community 
Hospital  and  lecturer  at  the  School  of  Nurs- 
ing, UNC-Greensboro.  Through  her  role 
on  Wesley  Long's  Research  Committee, 
she  has  assisted  novice  researchers  to  util- 
ize research  as  the  basis  for  their  practice. 
She  has  also  developed  a  number  of  educa- 
tional tools  to  provide  feedback  and  guid- 
ance to  nursing  students.  She  served  as 
chair  of  the  Council  on  Medical  Surgical 
Nursing  in  1991  and  is  treasurer  of  the 
Greater  Greensboro  Chapter  of  AACN. 

Nursing  is  caring...  about  oneself,  one's 
patients,  their  significant  others,  one's 
peers,  and  the  community  as  a  whole.  To 
be  recognized  as  an  outstanding  nurse  in 
the  area  of  nursing  practice  where  I  have 
spent  almost  twenty  five  years  is  one  of  the 
most  emotionally  rewarding  and  challeng- 
ing compliments  that  I  could  receive.  I 
would  like  to  personally  thank  the  three 
individuals  responsible  for  my  nomination 
for  this  honor— Mrs.  Susan  Helms,  the  Pa- 
tient Care  Coordinator  for  the  Coronary 
Care  Unit  at  Wesley  Long  Hospital  where 
I  work  every  other  weekend;  Mrs.  Lori 
Osborne,  a  co-worker  in  the  CCU  at 
Wesley  Long  Hospital  and  a  former  clini- 
cal student  of  mine  at  the  University  of 
North  Carolina  at  Greensboro  where  1 
have  worked  for  the  past  1 1  years;  and  Dr. 
Eileen  Kohlenberg,  my  peer  and  Adult 
Health  Division  Chair  in  the  School  of 
Nursing. 

I  feci  that  a  nurse  who  cares  about 
herself  is  responsible  and  responsive  to 
changes  in  the  practice  of  nursing.  She  is 
accountable  for  her  actions  and,  because 
of  this,  makes  sure  that  her  preparation  is 
the  best  possible.  This  may  include  reading 
journals  and  books,  conferring  with  ex- 
perts, listening  to  peers  and  patients,  at- 
tending inservices,  and  furthering  her  edu- 
cation. Caring  about  oneself  also  includes 
getting  enough  sleep  to  be  mentally  alert 
at  work  and  recognizing  when  time  off  is 
necessary  to  refresh  the  body  and  the  mind. 


A  nurse  who  cares  about  her  patients 
and  their  significant  others  is  empathetic 
and  kind,  assisting  the  patient! significant 
others  towards  autonomy  through  educa- 
tion, physical  care  and  also  allowing  the 
patientl significant  other  to  become  a  part 
of  the  treatment  team.  The  caring  nurse  is 
not  the  nurse  who  hovers  at  the  bedside  the 
entire  day,  but  the  one  who  listens  to  the 
patient,  helps  him/her  recognize  choices 
that  can  be  made  and  then  facilitates  these 
choices,  recognizing  that  age  and  cultural 
differences  may  influence  the  choices 
made.  The  nurse  who  cares  about  her  pa- 
tient uses  touch  to  heal  and  to  express 
feelings.  A  caring  nurse  has  as  much  pa- 
tience at  the  end  of  a  busy  day  as  at  the 
start  and  welcomes  patients'  questions  and 
input. 

A  nurse  who  cares  about  her  peers  is  a 
member  of  a  team,  assisting  co-workers 
when  needed  and  serving  as  a  role  model. 
This  nurse  confronts  those  who  are  unsafe 
or  uncaring  and  assists  them  in  the  acqui- 
sition of  necessary  skills  but  does  not  allow 
unsafe  practice  to  exist  where  patient' s 
lives  are  endangered  by  sloppy  caregivers. 
She  holds  her  peers  accountable  for  their 
actions,  offering  constructive ,  rather  than 
destructive  criticism  as  needed. 

A  nurse  who  cares  about  the  community 
as  a  whole  speaks  out  for  nursing,  taking 
an  active  role  in  the  education  of  the  public 
in  areas  such  as  health  care,  and  consci- 
entiously attends  to  what  the  public  needs 
from  the  profession. 

1  believe  that  to  care  is  to  be  a  nurse  in 
the  most  artistic  sense  of  the  word  and  1  am 
very  proud  to  be  a  nurse  who  is  considered 
by  my  Medical  Surgical  peers  to  be  worthy 
of  the  honor  of  Nurse  of  the  Year  from 
North  Carolina.  Thank  you  all  very  much. 


Nurse  Manager 


SHARON  E. 
BRADLEY 

MSN,  RN 

Greenville 


Ms.  Bradley  is  Assistant  Vice  President, 
Nursing  Services  at  Pitt  County  Memorial 
Hospital,  Inc.  in  Greenville  where  she  fa- 
cilitated the  transition  of  nursing  to  zero- 
based  budgeting.  She  is  also  serving  as  the 
Project  Leader  for  a  program  to  develop 
and  implement  a  new  paradigm  for  hospi- 


tal-wide patient  care  delivery.  Sharon  is 
president  of  NCNA  Constituent  Associa- 
tion 30.  Peers  note  that  her  first  commit- 
ment is  to  the  patient  and  that  she  supports 
managers  and  staff  in  providing  excellent 
patient  care. 

It  is  a  true  inspiration  for  me  to  be  able 
to  participate  in  NCNA  Convention  and  an 
honor  to  be  a  participant  in  the  occasion 
at  hand  tonight.  I  am  proud  to  be  amongst 
my  nursing  peers,  to  be  recognized  by 
them,  and  to  be  connected  with  an  organi- 
zation that  is  of  major  importance  in  our 
state.  It  is  an  honor  to  receive  such  recog- 
nition of  which  I  am  very  proud.  I  want  to 
thank  Constituent  Association  30  for  the 
nomination  and  the  Council  on  Nursing 
Management  for  the  award. 

Today  we  have  nearly  7  million  people 
living  within  the  state  of  North  Carolina. 
They  depend  upon  the  66,000  nurses  to 
help  meet  their  healthcare  needs;  and  so— 
we  stand  challenged  to  work  shoulder  to 
shoulder  to  meet  those  needs. 

My  single  interest  as  a  nurse  and  a 
leader  is  to  enable,  facilitate,  and  support 
individuals,  families,  groups  and  commu- 
nities, to  fulfill  their  needs,  fostering  opti- 
mal wellness.  I  will  continue  to  work  to- 
ward that  end. 

Again,  thank  you  for  the  high  honor  of 
being  called  the  Nurse  Manager  of  the 
Year.  Though  those  of  us  who  sen'e  here 
may  not  be  remembered  always,  the  works 
we  accomplish  here  will  live  forever. 

Nurse  Practitioner 


GALEN. 

TOUGER 

BSN,  RN,C,  FNP 


Raleigh 


Ms.  Touger  is  employed  as  Senior  Fam- 
ily Nurse  Practitioner  at  SAS  Institute  Inc. 
in  Cary,  NC.  She  is  also  Adjunct  Instructor 
at  the  UNC-Chapel  Hill.  Prior  to  her  current 
position,  she  was  employed  by  Wake 
County  Alcoholism  Treatment  Center  for 
nine  years.  She  still  does  consulting  and 
educational  services  in  the  field  of  alcohol- 
ism for  professional  and  community  groups 
and  is  currently  Co-Chair  of  the  NCNA 
Peer  Assistance  Program  Committee. 
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First,  my  heart  felt  appreciation  to 
Carolyn  Goforth  and  CA  1 3  for  nominating 
me,  and  the  Selection  Committee  of  the 
Council  of  Primary  Care  Nurse  Practitio- 
ners for  recognizing  me  with  this  award.  It 
is  particularly  special  to  he  honored  by  my 
peers!  Thank  you  to  my  family  for  being  at 
my  side  tonight. 

The  concept  of  empowerment  is  at  the 
core  of  my  philosophy  of  nursing.  Allow  me 
to  pay  tribute  to  some  of  the  people  and 
experiences  that  shaped  me  as  a  nurse  and 
instilled  in  me  the  central  importance  of 
empowerment. 

My  mother— who  taught  me  self  care 
skills  and  who  modeled  political  activism. 

Mrs.  Hufnagel—my  Girl  Scout  troop 
leader  who  taught  us  proper  handwashing 
technique. 

Ms.  Ohewski—my  high  school  ad- 
vanced biology  teacher  who  inspired  me 
with  a  wonderment  of  science  and  the  in- 
tricacies of  the  human  body. 

Judy— my  college  room  mate  who  expe- 
rienced contraceptive  failure  and  strug- 
gled to  arrange  a  safe  and  legal  abortion. 

Bill  Baird-who  in  the  late  60' s  had  the 
courage  to  distribute  contraceptive  infor- 
mation and  condoms  to  unmarried  college 
women  though  it  meant  breaking  the  law. 

The  Nurse  in  El  Salvador  who  travelled 
to  rural  health  stations  to  teach  basic 
health  education  and  to  treat  dozens  of 
adults  and  children  with  diarrhea,  dehy- 
dration, parasites,  whooping  cough  and 
the  like,  referring  only  the  complicated  pa- 
tients to  the  physician  across  the  hall. 

Helen  Ray— who  inspired  each  of  the 
Public  Health  Nurses  under  her  direction 
to  excel  and  be  creative  and  treat  each 
person  with  dignity. 

Audrey  Booth— advisor  and  advocate  of 
the  nurse  practitioner  movement  from  its 
inception  in  North  Carolina,  who  demon- 
strated the  techniques  of  diplomacy  and 
persistence  as  means  to  political  effective- 
ness. 

My  dear  fiend  Nat— who  taught  me  so 
much  about  living  with  AIDS,  living  richly 
and  with  dignity,  working  the  system  to  get 
what  he  needed,  and  giving  so  much  back 
by  being  a  voice  for  PWAs  and  providing  a 
place  for  PWAs  to  live  and  receive  care  at 
the  end  of  their  lives. 

There  are  many  more....  Thank  you  to 
each  person  that  has  honored  me  by  seek- 
ing my  sennces,  disclosing  aspects  of  their 
life  otherwise  so  private,  and  allowing  me 
the  opportunity  to  make  a  difference. 


Nursing  Diagnosis  Nurse 


CAROL 

GORDON  COX 

MPH,  MS,  RN,CS 

Greenville 


Ms.  Cox  is  an  Assistant  Professor  in  the 
School  of  Nursing  at  East  Carolina  Univer- 
sity and  a  Nurse  Clinician  for  the  Pitt  Re- 
gional Juvenile  Detention  Center.  She  has 
been  actively  involved  in  teaching  nursing 
diagnosis  to  school  nurses  in  North  and 
South  Carolina,  public  health  nurses  and 
nurses  returning  to  school  for  a  baccalau- 
reate degree.  She  was  instrumental  in  the 
School  of  Nursing's  implementation  of 
nursing  diagnosis  based  on  functional 
health  patterns. 

The  profession  of  nursing  has  grown 
more  in  the  past  decade  than  in  the  past 
century.  We  are  now  in  charge  of  our  des- 
tiny. We  must  stretch  this  "window  of  op- 
portunity" as  we  prepare  for  the  21st  Cen- 
tury. Nursing's  Agenda  for  Health  Care 
Reform  can  be  a  catalyst  for  our  profession 
which  represents  the  majority  of  health 
care  workers  in  America. 

Through  the  development  and  imple- 
mentation of  a  Nursing  Diagnosis  Taxon- 
omy the  profession  has  identified  nursing 
practice  as  it  is  separate  from  medical 
practice.  NANDA  defines  Nursing  Diag- 
nosis as  "a  clinical  judgement  about  indi- 
vidual, family,  or  community  responses  to 
actual  or  potential  health  problems/life 
processes. ..a  basis  for  selection  of  nursing 
intervention  to  achieve  outcome  for  which 
the  nurse  is  accountable."  Nurses  are 
qualified  and  obligated  to  manage  client 
care  in  its  broadest  definition. 

Nursing  diagnosis  facilitates  the  move- 
ment from  an  expensive  illness  focused 
health  care  system  to  a  broad-based  pri- 
mary care  and  health  promotion  model.  A 


system  which  is  universally  accessible  and 
affordable  where  nursing  will  be  instru- 
mental in  tough  decisions  and  rewarding 
innovation. 

The  structuring  of  nursing  knowledge 
and  the  use  of  a  consistent  language  are 
essential  to  the  recognition  of  nursing  as  a 
profession  with  autonomy  and  account- 
ability. I  am  pleased  to  be  recognized  for 
my  efforts  to  integrate  nursing  diagnosis 
into  professional  nursing  education  and 
the  clinical  practice  of  school  nurses  in 
North  Carolina. 


Anna  Lee  Crumpton,  Raleigh  harpist, 
plays  during  the  Awards  Banquet  and 
Ceremony 


Gold — Glitter — Glamour 
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Psychiatric  Mental  Health  Nurse 


MARY  S. 

LANGSTON 

RN,C 

Goldsboro 


Ms.  Langston  is  a  Nurse  Manager  III  at 
Cherry  Hospital  in  Goldsboro,  NC  where 
she  is  responsible  for  administration,  su- 
pervision, and  training  of  nursing  service 
personnel  in  a  130  bed  long  term  care  psy- 
chiatric unit.  She  is  also  pursuing  her  bac- 
calaureate degree  in  nursing  at  East  Caro- 
lina University  and  anticipates  graduating 
in  May,  1993.  She  is  the  chair  of  the  NCNA 
Psychiatric  Mental  Health  Council  and 
serves  as  president-elect  for  Constituent 
Association  18. 

Tonight,  I  praise  God  from  whom  all 
blessings  flow!  It  is  indeed  a  blessing  and 
an  honor  to  be  selected  by  my  professional 
organization  as  the  1992  Psychiatric  Men- 
tal Health  Nurse  of  the  Year.  A  special 
thank  you  to  my  family  (especially  my  hus- 
band, James),  my  colleagues  in  Constitu- 
ent Association  18,  my  patients  and  staff  at 
Cherry  Hospital,  and  to  each  of  you  who 
assisted  me  in  achieving  this  award. 

My  belief  that  "Where  there  is  life,  there 
is  hope"  has  been  enhanced  many  times 
during  my  career  by  patients  and  staff  in 
various  settings.  Therefore,  I  remain 
deeply  committed  to  the  profession  of  nurs- 
ing and  to  quality  patient  care. 

As  psychiatric  mental  health  nurses  we 
are  indeed  "Lights  out  of  the  Darkness. " 
This  concept  was  portrayed  vividly  during 
the  1990  NCNA  Convention  when  North 
Carolina  nurses  turned  up  the  flame  in  a 
moment  of  silent  unity— a  moment  I  can't 
forget. 

Receiving  this  award  is  a  great  accom- 
plishment and  for  me  it  is  also  a  great 
challenge.  Tonight,  I  share  this  challenge 
with  you— my  colleagues— especially  psy- 
chiatric mental  health  nurses.  Perform  a 
self  assessment  to  determine  if  you  FEEL: 

Are  you  Fulfilled. ..Share  the  joy 

Are  you  Energized. ..Seek  to  achieve 

Are  you  Empowered... Make  a  differ- 
ence 

Are  you  Luminous. ...Were  you  a  light 
for  anyone  today?  Was  your  flame  high 


enough? 

My  hope  is  that  our  answers  will  be  YES 
and  that  our  lights  will  burn  as  brightly  as 
we  FEEL. 

Thank  you  again,  for  selecting  me  for 
what  I  consider  to  be  the  most  prestigious 
award  of  my  specialty  area. 

Psychiatric-Mental  Health 
Nurse  in  Advanced  Practice 
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JUDITH 

LOUISE 

SOUTHERLAND 

MSN,  RN,CS 

Raleigh 


Ms.  Southerland,  a  Clinical  Specialist  in 
Adult  Psychiatric  and  Mental  Health  Nurs- 
ing, is  employed  as  Director  of  Standards 
Management  for  Dorothea  Dix  Hospital  in 
Raleigh.  Until  1991,  she  also  had  a  part- 
time  private  practice  in  individual  and  fam- 
ily therapy.  She  has  been  employed  at 
Dorothea  Dix  since  1964,  first  as  an  In- 
structor, then  as  Director  of  Inservice  Edu- 
cation, Director  of  Nursing  Education,  and 
Director  of  Staff  Development.  Noted  for 
her  "patient-centered"  approach,  she  is  cur- 
rently introducing  the  concepts  of  Quality 
Improvement  in  the  facility. 

I'm  thankful  to  be  here  tonight. ..thank- 
ful for  this  recognition  from  my  peers  and 
thankful  to  be  alive  to  receive  it!  As  some 
of  you  know,  on  August  first  last  year  I  had 
a  brain  hemorrhage  and  spent  three 
months  in  the  hospital  and  a  rehabilitation 
center.  As  a  matter  of  fact,  I  was  just  com- 
ing home  this  time  last  year.  I  spend  an- 
other month  in  outpatient  therapy  and  went 
back  to  work  December  first.  This  year  on 
December  first,  I  will  have  retired  after  26 
years  of  service  at  Dorothea  Dix  Hospital 
and  my  husband,  my  mother-in-law,  and  I 
will  have  moved  to  Carteret  County.  Our 
restart  place  will  be  on  the  sunny,  salty 
shores  of  Pig  Point  Creek,  where  I  will 
never  again  work  16-hour  days  as  I  did  for 
15  years  prior  to  my  stroke! 

This  Association,  particularly  the  psy- 
chiatric-mental health  group,  has  been  a 
very  important  part  of  my  life.  I  have 
learned  from  you  about  giving  and  about 
receiving.  The  support  I  received  from  all 
of  you  during  my  marvelous  medical  ad- 
venture was  invaluable  in  my  recovery. 


Some  of  you  even  stayed  with  me  right 
across  the  street  at  Raleigh  Community 
Hospital  after  my  surgery.  That  is  very 
special  because  I  know  many  of  you  have 
16-hour  work  days  also! 

So  thank  you  again  for  this  award.  It 
serves  as  a  lovely  send-off  for  a  new  era  in 
my  life.  At  Pig  Point  Creek,  the  16-hour 
days  will  be  filled  with  joy  and  giggles.  We 
want  you  to  come  share  the  joy  with  us.  Just 
drive  east,  listen  for  the  giggles,  and  look 
for  the  pig. 

Nurse  Educator 


HAZEL  N. 

BROWN 

EdD,  RN,C 

Yadkinville 


Dr.  Brown  is  Associate  Professor  and 
Division  Chair  for  Parent-Child  Nursing 
in  the  School  of  Nursing  at  UNC-Greens- 
boro.  She  is  a  site  visitor  for  the  National 
League  for  Nursing  and  serves  on  the 
Board  of  Directors  of  the  International 
Council  for  Women's  Health  Issues.  She 
is  the  1992  recipient  of  the  Excellence  in 
Nursing  Education  Award  from  the  Na- 
tional Co-Alliance  for  Teaching  Excel- 
lence. She  has  published  and  presented 
extensively  on  both  nursing  education 
and  pregnancy  prevention. 

There  are  two  concepts  being  used  in 
nursing  today  as  if  they  are  new  concepts: 
CARING  and  CRITICAL  THINKING 

Maybe  some  of  the  ways  we  use  the  terms 
today  are  new,  but  caring  for  students  and 
patients  and  teaching  students  to  care, 
AND  teaching  students  to  think  critically 
are  the  hallmarks  of  what  I  have  aimed  for 
during  my  25  years  of  teaching  nursing 
students.  In  trying  to  determine  how  I  de- 
veloped my  values  of  teaching,  I  recount 
several  people  who  helped  me  form  those 
values. 

My  mother  was  the  epitome  of  caring, 
in  every  sense  of  the  word.  She  encour- 
aged, loved,  and  set  a  perfect  example.  My 
father,  on  the  other  hand,  was  strict  in 
everything.  He  saw  that  1  worked  very  hard 
physically  on  the  farm,  did  each  job  WELL, 
and  obeyed  all  the  rules.  I  like  to  think  I 
received  the  best  of  both  parents. 

(Continued  on  following  page. ) 
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My  high  school  math  teacher,  Miss 
McGee,  took  a  special  interest  in  me.  In  a 
small  high  school  and  before  guidance 
counselors,  two  weeks  into  my  junior  year, 
she  suggested  I  take  French  because  I 
would  need  two  years  of  foreign  language 
to  get  into  college,  a  goal  I  had  not 
dreamed  of.  The  following  year  Miss 
McGee  provided  me  with  materials  to  ap- 
ply to  Berea  College  in  Berea,  Kentucky. 
After  I  was  accepted  and  needed  to  go  to 
Asheville  on  a  Saturday  to  take  tests  and 
had  no  transportation.  Miss  McGee  took 
me.  She  also  was  instrumental  in  facilitat- 
ing transportation  to  Berea  when  it  came 
time  to  go.  Miss  McGee  taught  by  asking 
questions  and  by  saying,  "come  to  the 
board  and  work  the  problem  and  explain  it 
to  the  class. "  She  made  me  think  and  she 
cared  greatly  for  me  and  my  learning. 

Ruth  Lingo  taught  me  maternity  nurs- 
ing, my  clinical  specialty  today.  She 
bounced  into  the  classroom  each  day,  gave 
a  10  minute  quiz,  and  proceeded  to  engage 
ALL  of  us  in  dialogue  to  discuss  the  as- 
signed readings.  We  dared  not  be  prepared 
for  class,  because  the  questions  and  dis- 
cussions were  dependent  on  having  read 
the  assigned  material  and  thinking  criti- 
cally about  the  content  and  Miss  Lingo's 
questions  and  comments.  She  taught  me  to 
think  and  how  to  teach  to  facilitate  stu- 
dents' thinking. 

In  my  first  teaching  position,  the  person 
with  whom  1  taught  maternity  nursing  was 
Annie  Jo  Motsinger.  She  loved  each  stu- 
dent and  they  loved  her.  Her  caring  for 
them  was  evident  in  the  way  she  taught, 
talked  with  them,  and  did  endless  personal 
things  for  them.  Under  Mrs.  Motsinger' s 
influence  a  student  would  change  from 
barely  getting  by  and  having  a  negative 
attitude  to  a  hard  working  student  with  a 
positive,  pleasant  attitude  in  all  aspects  of 
school  work.  Mrs.  Motsinger  was  a  mar- 
vel, and  wonderful  mentor. 

A  complementary  addition  to  those  who 
cared  for  and  taught  me,  are  my  very  car- 
ing husband,  Leonard,  and  four  children: 
Charles,  Mona,  Nadja,  and  David.  I  think 
one  must  be  nurtured  at  both  home  and 
work  to  be  able  to  nurture  others.  We  can 
not  give  away  something  we  do  not  have. 
Because  I  have  been  so  extremely  cared  for 
by  my  professional  peers,  students,  and 
family,  I  have  been  an  effective  teacher. 

Recently  I  reviewed  18  years  of  student 
evaluations  of  my  teaching.  I  saw  Miss 
McGee,  Miss  Lingo,  and  Mrs.  Motsinger 
in  the  student's  comments.  In  a  variety  of 
ways  students  repeatedly  said.  I  cared  for 
them  and  taught  them  to  think.  I  thank  all 
of  the  Miss  McGees,  Miss  Lingos,  and  Mrs. 


Motsingers,  ALL  of  my  students  that  I  have 
been  so  wonderfully  privileged  to  know,  and 
my  family.  You  have  taught  me  well.  This 
special  award  of  Nurse  Educator  of  the  Year 
is  a  tribute  to  you,  those  whom  I  call  my 
"mentors,"  "students,"  and  "family." 

March  of  Dimes 
Maternal  Child  Health  Nurse 


CAROLYN 

GOFORTH 

BSN,  RN 

Cary 


Ms.  Goforth  is  Program  Manager  for  the 
Prevention  Unit  and  Coordinator  of  the 
State  Baby  Love  Program  for  the  North 
Carolina  Division  of  Medical  Assistance. 
She  has  played  a  key  role  in  developing  and 
maintaining  the  unique  relationship,  col- 
laboration and  trust  between  public  health, 
rural  health  and  social  service  agencies  in- 
volved with  the  Baby  Love  Program.  She 
is  currently  pursuing  a  Master's  Degree  in 
Health  Policy  and  Administration  at  the 
School  of  Public  Health,  UNC-Chapel  Hill. 

From  very  early  in  my  career  decision- 
making process  (really  from  junior  high 
school  on).  I  knew  that  I  wanted  to  be  a 
nurse.  It  was  a  choice  that  I  would  never 
regret.  When  it  became  clear  in  my  senior 
year  of  high  school  that  I  would  be  attend- 


ing Duke  University  School  of  Nursing.  I 
learned  of  a  scholarship  opportunity.  The 
March  of  Dimes  was  offering  a  "Health 
Career  Award"  to  the  winner  of  an  essay 
contest.  I  believe  the  topic  was  related  to 
my  choice  to  pursue  a  career  in  maternal 
and  child  health.  Well,  the  March  of  Dimes 
supported  my  career  ambitions  then,  and 
now  today,  they  are  supporting  them  once 
again.  I  am  truly  grateful  for  that  support. 
I  feel  so  very  fortunate  to  have  been  able  to 
pursue  a  career  that  I  love,  to  be  paid  for 
that  work,  and  now  to  be  recognized  and 
rewarded.  Life  is  good!  Some  would  argue 
that  working  for  state  or  county  govern- 
ment in  public  health  is  not  well  rewarded 
financially,  and  there  is  some  validity  to 
that  when  one  looks  at  competitive  sala- 
ries, but  I  live  comfortably  and  am  re- 
minded every  day,  by  the  people  I  serve, 
just  how  fortunate  I  am.  The  spiritual  re- 
wards of  such  a  career  are  many. 

Tonight  provides  one  additional  oppor- 
tunity that  I  will  not  allow  to  slip  by.  I  have 
had  many  opportunities  privately,  but 
never  the  opportunity  so  publicly  to  share 
the  single  most  significant  factor  that  has 
made  life  good  for  me,  and  that  is  my 
family.  My  parents  drove  down  from  Wil- 
mington, Delaware  today  for  the  occasion 
of  seeing  me  receive  this  award,  and  that 
is  truly  representative  of  the  kind  of  sup- 
port that  they  have  always  given  freely  and 
lovingly  to  their  children.  Thanks  Mom  and 
Dad! 

And  thanks  finally  to  a  professional  or- 
ganization that  provides  opportunities  for 
professional  enrichment  and  recognition, 
and  to  the  professionals  that  I  have  worked 
with  throughout  my  career  who  challenge, 
stimulate  and  enrich  my  everyday  practice. 
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Harriet  Flint  Oncology  Nurse 

American  Cancer  Society 

NC  Division 


GWENDOLYN 

H. 

WADDELL 

MSN,  RN,  OCNS 


Chapel  Hill 


Ms.  Waddell  is  an  Oncology  Clinical 
Nurse  Specialist  in  Hematology-Oncology 
at  Veterans  Affairs  Medical  Center  in  Dur- 
ham and  Consulting  Associate  Faculty  at 
Duke  University  School  of  Nursing.  Her 
role  involves  providing  education  and  con- 
sultation to  other  health  professionals,  as- 
sisting with  clinical  research,  and  utilizing 
her  expertise  in  providing  patient  care.  She 
participates  in  the  N.C.  Pain  Initiative  to 
assist  other  health  care  professionals  in 
understanding  pain  control  for  cancer  pa- 
tients. She  is  Chair  of  the  agency's  Nursing 
Research  Committee  and  co-authored 
"Quality  of  Life  in  Patients  Receiving  Che- 
motherapy." 


/  am  a  cancer  nurse.  1  take  care  of 
veterans  who  seek  the  services  of  the  health 
care  system  at  the  Durham  Veterans  Ad- 
ministration Medical  Center.  It  has  been 
the  most  rewarding  and  enriching  five 
years  of  my  nursing  career.  As  an  Oncol- 
ogy Clinical  Nurse  Specialist,  I  interact 
with  a  health  team  to  provide  a  variety  of 
resources  that  will  help  the  veteran  cope 
with  the  crisis  of  cancer. 

The  goal  of  my  practice  is  to  reestablish 
the  patient  to  the  position  of  power  and 
control  and  to  maintain  a  quality  and 
quantity  of  life  that  he  and  family  can  cher- 
ish. Recognizing  the  troublesome  and  dis- 
turbing problems,  decreasing  their  nega- 
tive impact,  and  advocating  for  the  patient 
in  the  complex  health  system  are  only  a  few 
of  the  daily  challenges. 

Cancer  becomes  a  physiological  and 
psychological  roller  coaster  existence  for 
the  patient  and  family.  The  clinic  visits  and 
hospitalizations,  the  ever-intensive  chemo- 
therapy and  combined  modalities,  the  an- 
ticipated cures  and  dreaded  relapses— all 
prove  very  difficult  for  one  who  is  also 
dealing  with  aging  and  the  resolution  of 
meaning  in  their  lives.  At  the  end  of  the  day, 
my  mental  checklist  is  reviewed: 

1 )  Did  you  do  the  right  thing  and  did 
you  do  it  right? 


2)  Will  the  most  good,  least  harm  result 
from  your  nursing  today? 

3)  Is  the  patient  in  control? 

"Yes"  is  the  answer  I  strive  for. ..this 
award  has  special  significance  because  it 
is  a  statement  of  recognition  by  my  peers 
in  my  professional  organization.  I  accept 
this  award  as  a  commitment  to  be  the  best 
I  can  be,  not  only  for  the  cancer  patient, 
but  for  you— my  nursing  colleagues  and 
peers. 


Gale  Adcock,  winner  of  the  AJN 
Writing  Contest 
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Off  the  Sidelines:  Nursing's  Role  in  Health  Care  Reform 

by  Gale  Johnston  Adcock,  MSN,  RN,C,  FNP 


People  in  this  country  are  scared.  They 
are  scared  to  get  sick  because  they  don't 
have  health  insurance;  scared  to  change 
jobs  because  they  will  lose  what  health 
insurance  they  do  have;  scared  to  get  old 
because  Medicare  coverage  is  scanty  and 
fewer  physicians  are  choosing  to  care  for 
Medicare  patients.  Scared  because  our 
country  is  facing  a  crisis  that  cuts  across  all 
ages  and  socioeconomic  levels.  Access, 
delivery,  quality  and  financing  of  health 
care  have  been  a  looming  problem  for  at 
least  two  decades.  The  situation  has  finally 
become  a  major  political  issue  because  the 
middle  class  is  finally  being  hit,  and  hit 
hard.  Being  uninsured  or  underinsured  is 
no  longer  a  problem  of  the  poor  or  unem- 
ployed. It  is  a  reality  for  single  and  two- 
parent  families  and  for  the  employed,  even 
many  employed  on  a  full-time  basis.  The 
statistics  are  staggering:  37  million 
Americans  have  no  health  insurance  at  all. 
Almost  70  percent  of  these  are  working 
parents  and  their  children.  In  the  last  dec- 
ade, out-of-pocket  expenses  for  working 
families  rose  by  157  percent!  While  Con- 
gress has  debated  sporadic  national  health 
insurance  bills  over  the  last  twenty  years, 


such  bills  never  sparked  much  debate  or 
made  much  headway.  In  reality  nothing  but 
lip  service  was  paid  to  the  problem.  Mean- 
while the  situation  has  escalated  to  crisis 
proportions.  Currently  there  are  over  two 
dozen  health  care  reform  proposals  on 
Capitol  Hill,  including  some  from  Presi- 
dent Bush.  There  is  a  lot  of  noise  but  little 
consensus  about  possible  national  solu- 
tions for  our  current  ailing  system.  Some 
skeptics  wonder  how  much  of  the  current 
debate  is  the  result  of  a  tight  election  year, 
with  many  incumbents  facing  tough  oppo- 
sition. Many  voters  are  wary;  suspicious  of 
Congress'  ability  or  willingness  to  put 
aside  politics  even  for  such  a  critical  issue. 
For  these  and  other  reasons,  it  is  doubtful 
that  a  substantive  health  care  reform  bill 
will  come  out  of  Congress  this  year — or 
next.  Where  does  that  leave  states  like 
North  Carolina? 

Close  to  home  the  health  care  picture 
looks  no  brighter.  Approximately  one- 
third  of  our  citizens  lack  adequate  health 
insurance  to  meet  their  basic  health  care 
needs.  Most  North  Carolinians  with  inade- 
quate health  insurance  are  poor  or  near- 
poor.  For  example,  more  than  60%  of  the 


uninsured  and  70%  of  the  underinsured 
have  incomes  below  200%  of  the  federal 
poverty  level  ($27,000  for  a  family  of  four 
in  1992).  But  North  Carolina's  middle 
class  has  also  been  hit  hard.  Since  1986, 
almost  150,000  middle  income  citizens 
have  lost  their  health  insurance! 

Is  it  any  wonder  that  policy-makers, 
health  care  providers,  insurance  companies 
and  consumers  in  North  Carolina  are  begin- 
ning to  despair  of  a  timely  national  plan  and 
are  instead  considering  their  own  state-level 
solutions?  Indeed,  this  is  one  of  the  charges 
to  the  twenty-six  member  Legislative  Study 
Commission  on  Access  to  Health  Insurance, 
appointed  to  consider  (among  other  things), 
"programs  the  state  could  implement  to  pro- 
vide health  insurance  coverage  at  an  afford- 
able price  to  all  North  Carolinians,  methods 
of  containing  the  rising  costs  of  health  insur- 
ance, and  benefits  to  be  included  in  a  basic 
health  care  package."  Most  state  health  or- 
ganizations have  some  group  within  their 
structure  to  address  health  care  reform.  Some 
have  a  national  legislative  model  to  guide 
their  efforts,  much  as  nurses  use  "Nursing's 
(continued  on  page  30) 
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Convention  Highlights 


Shawn  Houck,  first  time  attendee,  has  found  a 
"buddy"  in  Fred  Jung,  Chair  of  the  Cabinet  on 
Research 


Member  of  the  Local  Arrangements  Committee 
(LAC)  man  their  table  and  help  match  up  partners 
for  "vintage"  merchandise.  From  left  to  right:  Judy 
Britt,  Saundra  Shay  and  Helen  Jernigan,  Co-Chair 
of  the  LAC. 


Becca  Wilson  and  Laurie  Ferris  enjoy  the  UNC-Chapel  Hill  reception 


District  Five  members  gather  in  the  Exhibit  Hall 


Sheila  Cromer  and  Terry  Rose,  Chair  of  Nurse  PAC,  join  Nurse  PAC 
Luncheon  speakers.  Congressman  David  Price  and  Judy  Huntington,  ANA 
Director  of  the  Department  of  Field  Services 
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Drawings,  Drawings 


Michael  Crowell,  NCNA  Attorney,  assists 
Sindy  Barker  in  Exhibit  Hall  "cash  prize"  drawing 
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Olivia  Street  is  honored  by  her  peers  for  faithful  attendance  at  both 
ANA  and  NCNA  conventions.  Her  husband,  Thornwell,  has  always  at- 
tended with  her. 


Sarah  Holder  helps  Terry  Rose  draw  for  Nurse 
PAC  prizes 


Michael  Carrozza  and  Lorraine  Olsheski  dance  the  blues 


Three  of  the  winners  of  the  PAP  Ford  Festiva 
are  (1-r):  Becky  Milks,  Suzanne  Moore  and  Willie 
Patterson.  Not  pictured  are:  Shirley  Girouard, 
Yvonne  Paul,  and  Gale  Pruett 


Hundreds  of  "fidgety  feet" 
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Council  Corner 


Council  of  Clinical  Nurse  Specialists 


The  Council  of  Clinical  Nurse  Special- 
ists has  been  very  active  in  it's  first  full  year 
of  existence.  The  Council  received  permis- 
sion from  the  NCN  A  Board  of  Directors  to 
hold  half  of  it's  1992  meetings  in  the  Char- 
lotte area  as  a  pilot  project  to  determine  the 
effectiveness  of  this  strategy  in  promoting 
better  attendance  at  council  meetings.  The 
strategy  was  a  tremendous  success  with  an 
average  of  20  CNSs  in  attendance  at  meet- 
ings during  the  year. 

The  Council  has  also  undertaken  several 
new  projects.  First,  they  developed  a  direc- 
tory of  Clinical  Nurse  Specialists  and  the 
topics  on  which  they  will  speak  which  is 
available  to  districts  and  other  councils  in 
planning  educational  programs.  Next  they 
began  planning  for  a  survey  of  all  clinical 
nurse  specialists  to  determine  how  that  role 
is  implemented  throughout  the  state.  The 
questions  which  they  developed  for  their 
survey  will  now  be  included  in  a  larger 
survey  of  all  master's  prepared  and  ad- 
vanced practice  nurses  in  North  Carolina  to 
be  conducted  by  the  NC  Center  for  Nurs- 
ing. Sheila  Driver  from  Rex  Hospital  is 
representing  the  council  on  the  Center's 


Project  Advisory  Committee.  Finally  the 
Council  is  busy  planning  a  southeast  re- 
gional conference  for  Clinical  Nurse  Spe- 
cialists for  1993.  The  conference,  "Cele- 
brating Where  We're  Going:  The  Ever- 
changing  Role  of  the  CNS"  will  be  co-spon- 
sored by  the  School  of  Nursing  at  East 
Carolina  University  and  will  be  held  Sep- 
tember 30  -  October  1,  1993  in  Asheville. 
The  School  of  Nursing  will  be  coordinating 
the  "call  for  abstracts"  process  and  select- 
ing speakers  for  the  conference. 

The  Council  has  also  begun  allowing 
time  at  the  end  of  each  meeting  for  sharing 
among  those  present  about  what  is  going  on 
in  their  work  setting  -  new  projects,  con- 
cerns about  how  the  CNS  role  is  being 
interpreted,  successful  strategies,  etc.  Eve- 
ryone present  on  September  1 1  agreed  that 
this  was  the  highlight  of  the  meeting. 

The  next  meeting  of  this  council  is  De- 
cember 3  at  10:00  am  at  NCNA  Headquar- 
ters. The  first  meeting  for  1993  will  be  held 
from  10:00  am  -  3:00  pm  on  February  19  at 
Moore  Regional  Hospital  in  Pinehurst. 
Come  and  join  this  dynamic  group! 
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Next  Meeting 
Pediatric  Nurses  Council 

January  13, 1993 
1:00  pm -3:00  pm 

Cape  Fear  Valley 
Medical  Center 
Fayetteville,  NC 

Call  NCNA  Headquarters  for  directions 
and  a  map! 


AJN  Winner 

(continued  from  page  27) 

Agenda  for  Health  Care  Reform."  Con- 
sumers are  also  mobilizing  through  such 
groups  as  North  Carolina  Fair  Share,  the 
local  AARP,  and  the  (newly  formed)  North 
Carolina  Health  Access  Coalition,  whose 
stated  goal  is  to  help  individuals  become 
forceful  players  in  the  health  policy  debate. 
This  crisis  is  literally  crying  out  for  nurs- 
ing leadership  and  direction.  Why?  Because 
nurses  are  sophisticated  enough  to  know  that 
quality  health  care  is  not  limited  to  what  we 
do  at  the  bedside,  in  our  offices  and  clinics, 
or  wherever.  Nurses'  concern  for  patients, 
families  and  communities  goes  beyond  the 
"laying  on  of  hands."  It  stretches  to  the  open- 
ing of  minds — and  hearts.  It  reaches  for  pos- 
sibilities. And  health  care  reform  is  a  looming 
possibility.  The  possibility  of  correcting  in- 
adequacies in  care  provided,  inequalities  in 
who  has  access  to  care,  and  inequities  in  who 
gets  paid  for  delivering  care  and  how  much 
they  are  reimbursed.  Health  care  reform  is  a 
window  of  opportunity  for  our  society  to 
make  major  philosophical  and  paradigm 
shifts;  to  challenge  "business  as  usual."  If  you 
thought  DRG's  were  revolutionary  in  1983, 
and  that  the  Research  Based  Relative  Value 
Scale  (RBRVS)  for  physician  payment 
would  blow  the  medical  establishment  apart 
last  year,  hold  onto  your  hats  when  you  start 


talking  health  care  reform!  This  debate 
opens  up  for  questioning  some  real  social, 
economic  and  political  "hot  potatoes." 

And  nurses  need  to  be  present  and  ac- 
countable during  this  historic  debate.  The 
reasons  should  be  obvious.  Nurses  are  the 
largest  group  of  health  care  providers  in  the 
country — and  in  North  Carolina.  We  live 
with,  manage  and  help  our  patients  navi- 
gate the  serious  shortcomings  of  our  cur- 
rent "illness  care"  system  (let's  recognize  it 
for  what  it  is,  after  all).  It's  time  for  us  to 
help  lift  some  of  the  very  real  fears  facing 
our  patients.  How?  By  becoming  players  in 
the  health  care  reform  debate.  Notice  that  I 
didn't  say  talkers  or  observers.  We  need  to 
be  members  of  the  groups  dissecting  the 
problems,  debating  the  options,  and  delib- 
erating the  solutions.  In  this  election  year 
we  need  to  be  campaigning  for  those  can- 
didates who  not  only  have  ideas  about  how 
to  solve  the  problem,  but  who  show  a  will- 
ingness to  listen  to  OUR  ideas.  We  need  to 
BE  some  of  those  candidates,  for  who  is 
better  prepared  to  make  these  kinds  of  pol- 
icy decisions  than  nurses?  We  need  to  be- 
come a  vocal  part  of  the  PROCESS,  regard- 
less of  whether  we  believe  the  answer  is 
"pay  or  play,"  a  single  payor  plan,  or  some 
combination  of  remedies.  The  "winning" 
solution  is  important,  but  just  as  important 
to  nursing  is  our  participation  in  the  proc- 
ess. This  is  our  chance  to  demonstrate  (for 


anyone  who  is  still  unaware)  that  we  can 
fill  much  of  North  Carolina's  need  for  cost- 
effective  care  for  underserved  and  high  risk 
populations.  That  we  can  keep  healthy  peo- 
ple healthy.  That  our  patient  outcomes  are 
excellent  because  we  stress  health  educa- 
tion and  self-care.  That  we  work  in  such 
diverse  practice  settings  because  we  are  so 
adaptable.  That  we  practice  preventive 
health  care — and  did  so  long  before  it  was 
a  trendy  catch  phrase. 

In  other  words,  nurses  can  be  major  par- 
ticipants in  the  discussion — and  a  big  part  of 
any  solution.  But  that's  possible  only  if  we're 
heard  in  sufficient  numbers  and  with  suffi- 
cient volume.  I'd  like  to  think  that  "the  sys- 
tem" will  ask  for  our  input.  But  if  past  is 
indeed  prologue,  I  offer  this  advice:  Don't 
wait  to  be  asked.  Get  yourself  and  your  nurs- 
ing peers  involved.  Get  your  hospital,  clinic, 
school  or  office  involved.  In  1903,  ANA 
president  Annie  Darner  declared  that  "never 
in  the  history  of  nursing  have  there  come 
times  so  auspicious  for  progress  and  better- 
ment as  those  through  which  we  are  passing." 
She  could  just  as  well  be  describing  1992 
(and  beyond).  Nurses  surely  do  not  hold  all 
of  the  answers  to  the  health  care  reform  ques- 
tion. But  if  we  don't  take  a  leading  role  in  the 
deliberations  and  ultimate  decision-making, 
we  stand  a  good  chance  of  being  nothing  but 
participants  in  the  continuing  and  growing 
problem. 
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Member  Benefits 


Membership  Survey 


In  September,  members  of  the  Cabinet 
on  Marketing  met  for  the  first  time  with  the 
membership  marketing  consultant,  Kelli 
Dolecek.  The  Cabinet  had  reviewed  pro- 
posals from  eight  consultants  and  narrowed 
their  choice  to  two  in  August.  These  two 
companies  were  asked  to  submit  a  more 
detailed  proposal  for  assessing  NCNA's 
recruitment  and  retention  abilities  and  pro- 
vide an  overview  of  the  type  of  marketing 
plan  they  might  propose  to  increase  mem- 
bership in  NCNA.  In  the  next  few  weeks 
approximately  one-third  of  our  current 
members  will  receive  a  membership  sur- 
vey. The  questionnaire  will  focus  on  such 
questions  as 

•  why  did  you  join? 

•  which  membership  benefits  have  you 
taken  advantage  of? 

•  how  involved  have  you  been  at  the  local, 
state,  or  national  level? 

•  how  important  are  NCNA  continuing 
education  offerings? 

•  which  legislative  issues  are  important 
for  NCNA  to  be  involved  in? 

•  what  other  nursing  organizations  do  you 
belong  to? 

In  addition,  the  Dolecek  Company  will 
be  conducting  an  "exit"  survey.  Most  asso- 
ciations experience  greater  difficulty  with 
membership  retention  than  membership  re- 
cruitment. For  this  reason  approximately 
300  former  members  will  be  surveyed.  Al- 
though the  actual  survey  will  differ  in  some 
degree  from  the  membership  survey,  many 
of  the  same  questions  will  be  asked. 

From  these  two  surveys,  the  consultant 
will  be  able  to  provide  NCNA  with  a 
clearer  picture  of  why  members  join  and 
remain  committed;  what  types  of  services 
the  membership  views  as  important;  and 
what  areas  need  improvement.  The  final 
report  is  due  to  NCNA  by  March. 

In  order  to  achieve  a  geographic  balance 
of  responses,  the  Dolecek  Company  will  be 
given  a  complete  set  of  labels  for  NCNA 
members  by  zip  code.  They  will  send  a 
survey  form  to  every  third  name.  Members 
will  return  the  survey  directly  to  the  Dole- 
cek Company.  If  you  are  one  of  the  1 100 
members  who  receive  a  survey,  please 
complete  it  promptly  so  the  Cabinet  on 
Marketing  can  better  respond  to  our  re- 
cruitment and  retention  needs. 


NEW  PROGRAM  CAN  BENEFIT 

NCNA  MEMBERS 

Enjoy  the  Good  Life  Now  and  Later 


Increasing  health  care  costs.  Rising  tuitions.  Inflation.  As  these  and  other  costs 
continue  to  rise,  it  just  seems  to  get  harder  and  harder  to  save  for  the  future. 

Wouldn't  it  be  great  if  you  could  maintain  your  current  lifestyle  and  save  for  the 
future  at  the  same  time?  Imagine  maintaining  your  standard  of  living  and  having  the 
opportunity  to  build  a  nest  egg  which  could  be  worth  tens,  if  not  hundreds  of  thousands 
of  dollars  all  at  the  same  time. 

A  dynamic  new  company  headquartered  in  Herndon,  Virginia  (in  suburban  Wash- 
ington, DC)  has  been  established  in  response  to  the  barrage  of  financial  challenges 
Americans  face  while  trying  to  save  for  the  future.  At  the  same  time,  the  company  offers 
a  solution  for  businesses  to  help  them  win  the  intense  battle  for  consumers.  The 
company  is  called  START,  Inc.,  which  stands  for  "Spend  Today  and  Retire  Tomorrow." 

AN  UNPRECEDENTED  CONCEPT 


With  START,  a  member  places  long  distance  calls,  takes  vacations  and  business 
trips,  leases  a  car  and  purchases  clothing,  electronics,  household  furnishings,  and  other 
products  and  services  from  START  participating  companies  at  their  usual  competitive 
prices.  A  percentage  of  the  purchase  price  is  then  contributed  into  a  personalized 
FDIC-insured  escrow  account  which  is  maintained  by  Chemical  Bank  of  New  York, 
the  exclusive  escrow  agent  for  START.  Contributions  of  up  to  six  percent  (6%)  are 
based  on  the  member's  level  of  cumulative  annual  spending.  Then  each  quarter,  once 
contributions  in  escrow  reach  $100  or  more,  the  fund  can  automatically  be  deposited 
into  a  STARTPlus  (SM)  Annuity,  offered  and  guaranteed  by  the  Metropolitan  Life 
Insurance  Company  of  New  York,  NY  (MetLife).  There  it  will  earn  tax -deferred, 
compounded  interest  that  can,  over  time,  grow  into  a  substantial  nest  egg  for  retirement. 
Contributions  may  also  be  received  in  cash.  Simply  put,  every  dollar  you  spend  counts 
once  when  you  purchase  items  you  need  or  want  and  again  when  it  goes  toward  your 
savings  for  the  future. 

A  WIN  -  WIN  FOR  CONSUMERS  AND  NCNA 


A  solid  team  of  leading  corporations  have  embraced  START  recognizing  the 
customer  loyalty  benefits  of  participation.  Since  launching  the  company  last  spring, 
START  has  secured  commitments  from  many  well-known  and  respected  companies, 
forging  an  impressive  alliance  of  corporations  for  START  members.  START  partici- 
pating companies  include:  MCI,  Spiegel,  USTravel,  Eddie  Bauer,  Hertz,  Club  Med. 
The  Right  Start  Catalog,  to  name  a  few. 

WHY  ARE  WE  TELLING  YOU  THIS? 


For  NCNA  members,  START  is  currently  offering  something  very  special  for  a 
limited  period:  Charter/Lifetime  for  just  $25.00  to  those  members  who  join  before 
December  31st,  with  a  guarantee  never  to  charge  another  membership  fee  of  any  kind. 
In  the  month  of  December,  you  are  going  to  receive  a  brochure  in  the  mail  from  NCNA 
offering  this  new  benefit.  To  become  a  START  member,  fill  out  the  application  and 
return  it  to  START.  In  several  weeks,  you  will  receive  a  Membership  Portfolio  in  the 
mail.  Then....  go  on  living  your  life  while  building  your  nest  egg  for  yourself,  your 
family  and  your  grandchildren.  With  the  Christmas  Season  upon  us,  this  would  make 
an  excellent  gift  for  that  young  adult  or  individual  just  out  of  college. 

Designed  and  reprinted  from  information  received  from  the  Carloma  Group 
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About  People 


Patti  Fralix,  CA  13,  was  elected  to  the 
board  of  directors  of  the  American  Organi- 
zation of  Nurse  Executives. 

Beverly  Ferreiro,  Anne  Fishel  and 
Barbara  Rynerson,  CA  11,  are  principal 
investigators  in  a  research  grant  from 
Glaxo  Inc.  to  study  how  nurses  administer 
psychiatric  drugs  to  patients  hospitalized 
for  mental  illness.  Bruce  Hannan  and 
Lynne  Foster,  CA  1 1 ,  are  also  investiga- 
tors working  on  the  study. 

Kate  Rosenstrauch,  CA  5,  has  been 
appointed  coordinator  of  Presbyterian 
Health  Services  Corporation's  new  mater- 
nity homecare  program  called  the  Home- 
Connection. 

Several  NCNA  members  were  elected 
as  officers  of  the  North  Carolina  Accredi- 
tation Commission  for  In-Home  Aide 
Services  at  the  agency's  annual  meeting. 
They  are:  Jackie  Glenn,  CA  5,  Treasurer, 
Mary  Sasser,  CA  1 ,  Board  of  Directors, 
Gayle  Brown,  CA  3,  Board  of  Directors. 

Maxine  Perdue,  CA  9,  was  recently 
installed  as  the  1992-1993  President  of 
the  Intravenous  Nurse  Society  at  its  An- 
nual Meeting  and  Industrial  Exhibition  in 
Dallas,  Texas. 


Laurie  Kennedy  Malone,  CA  8,  has 

received  a  grant  from  the  Division  of  Nurs- 
ing of  the  Bureau  of  Health  Professionals 
for  the  Gerontological  Nurse  Practitioner 
Program.  She  will  develop  a  Gerontologi- 
cal Nurse  Practitioner  track  within  the  Ad- 
vanced Gerontological  Nursing  Specialty 
Program  at  UNC-Greensboro. 

Ann  McKelvey,  CA  5,  has  graduated 
from  the  1  Oth  annual  Wharton  Fellows  Pro- 
gram in  Management  for  Nurses  at  the  Uni- 
versity of  Pennsylvania.  This  is  a  three- 
week  program  designed  to  improve  man- 
agement operations  in  hospitals. 

JoAnn  Brewer,  CA  27,  has  been  ap- 
pointed to  the  Board  of  Directors  of  the 
Wilson  County  Health  Department.  She 
will  serve  a  3  year  term  which  began  in 
September  1992. 

Sharon  Rupp,  CA  1 1 ,  and  Judy  Poole, 

CA  5  have  been  selected  to  serve  on  the 
National  Certification  Corporation  for  the 
Obstetric,  Gynecologic  and  Neonatal 
Nursing  Specialties  test  committees. 
Sharon  Rupp  will  serve  on  the  Ambulatory 
Women's  Health  Care  Nurse  Committee 
and  Judy  Poole  will  serve  on  the  High  Risk 
Obstetrics  Nurse  Committee. 


Virginia  Newburn,  CA  8,  was  one  of 

the  1 12  newly  elected  fellows  of  the  Ameri- 
can Academy  of  Nursing. 

Margaret  Miles,  C A  1 1 ,  and  Joanne 

Harrell,  CA  11,  have  received  a  three 
year  grant  totaling  nearly  $300,000  to  run 
one  of  five  exploratory  centers  studying 
health  behaviors  among  US  children  and 
adolescents. 

Cherry  Beasley,  CA  15,  has  received  a 
two-year  appointment  to  the  Governor's 
Minority  Health  Advisory  Council. 

Jo  Franklin,  CA  6,  has  been  ap- 
pointed to  the  North  Carolina  Medical 
Care  Commission. 

Johnea  Kelley,  CA  1 1 ,  has  been  elected 
to  a  two-year  term  as  President  of  the  As- 
sociation of  Black  Nursing  Faculty  in 
Higher  Education. 

Several  NCNA  members  and  staff  have 
been  named  as  members  of  the  first  Advi- 
sory Council  for  the  North  Carolina  Center 
for  Nursing.  They  are  Ann  Fonville,  CA 
28;  Eloise  Lewis,  CA  8;  Joyce  Smyrski, 
CA  13;  Rachel  Stevens,  CA  11;  Ruby 
Wilson,  CA  1 1;  Bessie  Yates,  CA  13;  and 
Sindy  Barker,  NCNA  Staff. 


Nursing  Position  Open 

Pungo  District  Hospital,  a  49-bed  acute 
care  hospital  in  Belhaven,  seeks  direc- 
tor of  nursing.  BSN  desired,  with  expe- 
rience in  caring  for  medical-surgical, 
long-term  care,  and  ventilator  depend- 
ent patients. 

Contact  George  W.  Millard  or  Mattie 
Rose,  acting  director  of  nursing,  at 
919/943-2111. 


Nursing  Opportunities 


Long  term  care  facility.  Baylor  staffing. 
Excellent  salaries  and  benefits. 

Contact  Mai  Keller  at  James  A.  Johnson 
Nursing  Center,  707  N.  Elm  Street, 
High  Point,  North  Carolina  27262, 
(919)885-0141. 
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